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Section 1

Introduction

Remote working has become more of a permanent feature of the workplace for many
employees and employers around the world — driven by measures introduced in many
countries to address the effects of the COVID-19 pandemic. Remote working poses
challenges and considerations for employers when devising or adjusting their policies. Issues
include defining remote work and eligibility criteria, hybrid working arrangements, employee
engagement, performance, cybersecurity, health and safety, the right to disconnect,
employees who want to relocate to a different country or state, and remote workers returning
to the workplace post-pandemic. Several jurisdictions have introduced remote-working
legislative measures to clarify employer and employee requirements after the pandemic, and
others are expected to follow suit.

To help employers consider the issues connected with remote working, this roundup
provides links to general information about ongoing remote-working rights and trends in
some countries. Sources include Marsh McLennan, organizations, government websites,
third-party resources, and news articles. The aggregated content in each section is
organized in reverse chronological order, is by no means comprehensive, and does not
necessarily reflect Mercer’s or the authors’ point of view on the subject.
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Section 2

Legislative/regulatory information

Global or multicountry

« Part 1: Navigating permanent establishment risk in a remote work era (KPMG, May
19, 2026)

+ Expert guide to remote working (CMS, May 11, 2026)

» Remote work without borders — but not necessarily without tax consequences:
OECD guidance for a post-pandemic world (Bennett Jones, April 6, 2026)

» Cross-border remote work and permanent establishment: Mitigating risk for
multinational employers (Ogletree Deakins, February 19, 2026)

» Transitioning remote employees back to the office: 7 key insights for global
employers (Ogletree Deakins, February 11, 2026)

*  New remote working legislation around the world [updated] (Lockton Global
Benefits, January 21, 2026)

+ Remote working PEs new OECD guidance offers clearer thresholds (Ashurst,
December 8, 2025)

»  New OECD guidance: Homeworking, overseas employees and when a PE is created
(Lewis Silkin, November 24, 2025)

« How to hire remote employees abroad legally (The European Business Review,
November 24, 2025)

» Key considerations for companies navigating global remote work: Part 3 —
compliance with U.S. and cross-border employment laws (Jackson Lewis, July 10,
2025)

» How leqislation is reshaping remote work in Europe (Forbes, April 24, 2025)

» Asia-Pacific employers must be aware of their rights and responsibilities with
remote workers (Pinsent Masons, March 3, 2025)

+ Therise of ‘work-from-anywhere’ employment in 2025 (SpringLaw, January 29, 2025)

»  How to successfully manage working from anywhere? Remote work around the
world #1 (Taylor Wessing, January 22, 2025)
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https://kpmg.com/xx/en/our-insights/eu-tax/navigating-permanent-establishment-risk-in-a-remote-work-era-1.html
https://cms.law/en/int/expert-guides/CMS-Expert-Guide-to-remote-working
https://www.bennettjones.com/Insights/Blogs/Remote-Work-Without-Borders-But-Not-Necessarily-Without-Tax-Consequences
https://www.bennettjones.com/Insights/Blogs/Remote-Work-Without-Borders-But-Not-Necessarily-Without-Tax-Consequences
https://ogletree.com/insights-resources/blog-posts/cross-border-remote-work-and-permanent-establishment-mitigating-risk-for-multinational-employers/
https://ogletree.com/insights-resources/blog-posts/cross-border-remote-work-and-permanent-establishment-mitigating-risk-for-multinational-employers/
https://ogletree.com/insights-resources/blog-posts/transitioning-remote-employees-back-to-the-office-7-key-insights-for-global-employers/
https://ogletree.com/insights-resources/blog-posts/transitioning-remote-employees-back-to-the-office-7-key-insights-for-global-employers/
https://global.lockton.com/us/en/news-insights/new-remote-working-legislation-around-the-world
https://www.ashurst.com/en/insights/remote-working-pes-new-oecd-guidance-offers-clearer-thresholds/
https://www.lewissilkin.com/insights/2025/11/24/new-oecd-guidance-homeworkin-overseas-employees-and-when-a-pe-is-created
https://www.europeanbusinessreview.com/how-to-hire-remote-employees-in-different-countries-legally/
https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-3-compliance-us-and-cross-border-employment-laws
https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-3-compliance-us-and-cross-border-employment-laws
https://www.forbes.com/councils/forbeshumanresourcescouncil/2025/04/24/how-legislation-is-reshaping-remote-work-in-europe/
https://www.pinsentmasons.com/out-law/analysis/asia-pacific-employers-rights-responsibilities-remote-worker
https://www.pinsentmasons.com/out-law/analysis/asia-pacific-employers-rights-responsibilities-remote-worker
https://springlaw.ca/from-boardrooms-to-beaches-the-rise-of-work-from-anywhere-employment-in-2025/
https://www.taylorwessing.com/en/insights-and-events/insights/2025/01/remote-work-1
https://www.taylorwessing.com/en/insights-and-events/insights/2025/01/remote-work-1
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+ Empowering women and embracing remote work in Latin America (Forbes, August
20, 2024)

+ Trending in East Asia: Digital nomad visas (Ogletree Deakins, June 5, 2024)

* Where digital nomad visas miss the mark (Ogletree Deakins, June 5, 2024)

» Countries wooing corporate digital nomads hope to make them stay (subscription
required) (Financial Times, May 18, 2024)

»  Want to move to Europe? Here are all the countries where you can apply for a digital
nomad visa (Euronews, April 15, 2024)

» EU: Task force looks at tax implications of remote work (KPMG, April 12, 2024)

» Cross border catch-up: Digital nomad visa trend in East Asia (Ogletree Deakins,
March 18, 2024)

» Cross-border catch-up: Addressing requests to work remotely abroad (podcast)
(Ogletree Deakins, March 4, 2024)

* A quick quide to digital nomad visas in LATAM for remote workers (video) (Baker
McKenzie, January 22, 2024)

» Cross-border telecommuting and employee benefits: What employers need to know
(Lockton Global Benefits, January 16, 2024)

» International remote working: considerations when implementing a work from
anywhere policy (Dentons, October 2023)

* Global guide on overseas remote working (Squire Patton Boggs, September 2023)

» The 2023 Current Trends in Remote Working Report — It's been three years:
Evolving trends in remote working (KPMG, September 21, 2023)

« Home office: New tax and social security situation as of 1 July 2023 (Austria, France,
Germany, Italy and Liechtenstein) (Bar & Karrer, July 2023)

» European Union: Social security and cross-border telework: which rules apply? (Ius
Laboris, July 4, 2023)

» Teleworking in the EU: New Framework Agreement on the way (Ius Laboris, June 30,
2023)

» Risks grown in ‘home working’ from abroad (Relocate Magazine, March 6, 2023)

Argentina
New telework register (L&E Global, October 27, 2022)
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https://www.forbes.com/councils/forbesbusinesscouncil/2024/08/20/the-evolution-of-business-empowering-women-and-embracing-remote-work-in-latin-america/
https://ogletree.com/insights-resources/blog-posts/trending-in-east-asia-digital-nomad-visas/
https://ogletree.com/insights-resources/blog-posts/where-digital-nomad-visas-miss-the-mark/
https://www.ft.com/content/6fa06cf8-1724-4b0d-a3c2-59dcbafbdebd
https://www.euronews.com/travel/2024/04/15/want-to-move-to-europe-here-are-all-the-digital-nomads-visas-available-for-remote-workers
https://www.euronews.com/travel/2024/04/15/want-to-move-to-europe-here-are-all-the-digital-nomads-visas-available-for-remote-workers
https://kpmg.com/xx/en/home/insights/2024/04/flash-alert-2024-085.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%202024-085%20(Tax,%20European%20Union)%2004-12-2024%20481203-3192437&utm_id=67950&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+2024-085+(Tax%2c+European+Union)+04-12-2024+481203-3192437&cm_pla=All+Subscribers&cm_ite=https%3a%2f%2fkpmg.com%2fxx%2fen%2fhome%2finsights%2f2024%2f04%2fflash-alert-2024-085.html%3f%25%25%3dv(%40tracking_params)%3d%25%25&cm_ainfo=
https://ogletree.com/insights-resources/podcasts/2024-03-18/cross-border-catch-up-digital-nomad-visa-trend-in-east-asia/
https://ogletree.com/insights-resources/podcasts/2024-03-04/cross-border-catch-up-addressing-requests-to-work-remotely-abroad/
https://www.theemployerreport.com/2024/01/a-quick-guide-to-digital-nomad-visas-in-latam-for-remote-workers-video-chat/#page=1
https://globalnews.lockton.com/cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know/?utm_source=rss&utm_medium=rss&utm_campaign=cross-border-telecommuting-and-employee-benefits-what-employers-need-to-know
https://insights.dentons.com/75/29787/uploads/dentons---guide-to-international-remote-working---october-2023.pdf
https://insights.dentons.com/75/29787/uploads/dentons---guide-to-international-remote-working---october-2023.pdf
https://www.squirepattonboggs.com/-/media/files/insights/publications/2023/09/global-guide-on-overseas-remote-working/global_guide_overseas_remote_working.pdf?rev=92b7ff4b96f64c6c908edd0a15dc517f
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2023-182.html
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2023-182.html
https://media.baerkarrer.ch/karmarun/image/upload/baer-karrer/n5ihirosl061jjqgr8vd.pdf
https://iuslaboris.com/insights/social-security-and-cross-border-telework-which-rules-apply/?utm_source=Ius+Laboris&utm_campaign=0aa73f93d3-EMAIL_CAMPAIGN_2023_05_16_10_08_COPY_01&utm_medium=email&utm_term=0_-2f3d65945b-%5BLIST_EMAIL_ID%5D
https://iuslaboris.com/insights/teleworking-in-the-eu-new-framework-agreement-on-the-way/
https://www.relocatemagazine.com/march-dsapsted-2023-risks-grow-in-home-working-from-abroad
https://leglobal.law/2022/10/27/argentina-new-telework-register/
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Digital nomad visa announced (KPMG, May 12, 2022)

Australia

Working from home or hardly working? When WFH corner-cutting becomes
misconduct (Squire Patton Boggs, May 25, 2026)

Getting ready for Victoria's plans to enshrine WFH for all workers (Clayton Utz,
March 27, 2026)

Victoria: Australian state to give legal right to work from home 2 days a week
(subscription required) (Financial Times, March 4, 2026)

Victoria: Working from home: From informal workplace policy to legislated right
(Colin Biggers & Paisley, March 3, 2026)

Return-to-office mandates: Are employers still in control? (L&E Global, February 25,
2026)

Return to the office: Can employees be directed back into the office (Gadens,
February 25, 2026)

What if working from home was a legal right? (subscription required) (Financial
Times, October 5, 2025)

Victorian state government plans to make working from home a legal right (DLA
Piper, August 15, 2025)

The right to work from home: Premier Allan’s promise to Victorian voters (Gadens,
August 6, 2025)

Flexible working arrangements: What Australian employees and employers must
know (Chamberlains, June 2, 2025)

The return-to-work acceleration: navigating employee rights, legal compliance, and
workplace trends (L&E Global, April 22, 2025)

Will WEH become a right for all employees or is it just hype? (HFW, April 15, 2025)

Who let the dog out? The hidden hazards of remote work (Holding Redlich,
November 12, 2024)

Commiission rejects indefinite full-time work from home request by employee (L&E
Global, August 27, 2024)

Australia employers want staff in the office — but for many workers home is where
the heart is (The Guardian, August 8, 2024)
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https://home.kpmg/xx/en/home/insights/2022/05/flash-alert-2022-101.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202022-101%205-12-20221%20104302&utm_id=8817&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2022-101+5-12-20221+104302&cm_pla=All+Subscribers&cm_ite=https%3a%2f%2fhome.kpmg%2fxx%2fen%2fhome%2finsights%2f2022%2f05%2fflash-alert-2022-101.html%3f%25%25%3dv(%40tracking_params)%3d%25%25&cm_ainfo=&utm_source=sfmc&utm_term=&utm_content=6435&utm_id=2cd94867-0296-487d-ab34-d21e44d86717&sfmc_id=5630957&sfmc_activityid=2c35e824-787b-464d-84f2-df7a785d3c73&utm_medium=email&sfmc_journey_id=2cd94867-0296-487d-ab34-d21e44d86717&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-201%201-5212-20121%2040032&sfmc_activity_id=2c35e824-787b-464d-84f2-df7a785d3c73&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020-201%201-5212-20121%2040032&sfmc_asset_id=6435&sfmc_channel=email
https://www.employmentlawworldview.com/working-from-home-or-hardly-working-when-wfh-corner-cutting-becomes-misconduct/#page=1
https://www.employmentlawworldview.com/working-from-home-or-hardly-working-when-wfh-corner-cutting-becomes-misconduct/#page=1
https://www.claytonutz.com/insights/2026/march/getting-ready-for-victorias-plans-to-enshrine-wfh-rights-for-all-workers
https://www.ft.com/content/63ea198b-c08f-443d-aa1e-a1d81e66efb9?segmentId=269ab16c-599f-119f-3d76-260b55fc8e43&emailId=4e669d4a-0c7e-40c0-91d8-af1c4b872fd4
https://www.cbp.com.au/insights/publications/working-from-home-from-informal-workplace-policy-to-legislated-right
https://leglobal.law/2026/02/25/australia-return-to-office-mandates-are-employers-still-in-control/
https://www.gadens.com/legal-insights/return-to-the-office-can-employees-be-directed-back-into-the-office/
https://www.ft.com/content/300dbd5e-da05-4d68-a4d5-9d04777177fe
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2025/victoria-state-government-plans-to-make-working-from-home-a-legal-right
https://www.gadens.com/legal-insights/premier-allans-promise-to-victorian-voters/
https://chamberlains.com.au/flexible-working-arrangements-what-australian-employees-and-employers-must-know/
https://chamberlains.com.au/flexible-working-arrangements-what-australian-employees-and-employers-must-know/
https://leglobal.law/2025/04/22/australia-the-return-to-work-acceleration-navigating-employee-rights-legal-compliance-and-workplace-trends/
https://leglobal.law/2025/04/22/australia-the-return-to-work-acceleration-navigating-employee-rights-legal-compliance-and-workplace-trends/
https://www.hfw.com/insights/wfh-a-right-for-employees-or-just-hype/
https://www.holdingredlich.com/who-let-the-dog-out-the-hidden-hazards-of-remote-work
https://leglobal.law/2024/08/27/australia-commission-rejects-indefinite-full-time-work-from-home-request-by-employee/?utm_source=L%26E+Global+-+Employment+Law+Tracker+-+Subscribers+List&utm_campaign=9de6509e93-ELT+SEPTEMBER+2024&utm_medium=email&utm_term=0_2a08f39d03-9de6509e93-%5BLIST_EMAIL_ID%5D&ct=t%28ELT+SEPTEMBER+2024%29
https://www.theguardian.com/australia-news/article/2024/aug/09/australian-employers-want-staff-in-the-office-but-for-many-workers-home-is-where-the-heart-is
https://www.theguardian.com/australia-news/article/2024/aug/09/australian-employers-want-staff-in-the-office-but-for-many-workers-home-is-where-the-heart-is
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Remote working arrangements: can I ask my workforce to return to pre-pandemic
arrangements? (Cooper Grace Ward, August 7, 2024)

‘Employment relationship is a two-way street’ — refusal of work from home request
upheld (Russell Kennedy, May 28, 2024)

No-go for nomad working overseas without permission (Barry Nilsson, April 10,
2024)

Employee request to WFH 100% not reasonable (Dentons, November 24, 2023)

Australia’s labor laws need updating now that remote work is here to stay, says
professor (Phys.Org, September 8. 2023)

Guidance on deductions of additional work-from-home expenses (Australian
Taxation Office, August 17, 2023)

Austria

New law set to enable teleworking from anywhere in the future (Taylor Wessing,

June 18, 2024)

The new Teleworking Act (Fellner Wratzfeld & Partner, May 15, 2024)

Belgium

Agreement clarifies permanent establishment when home-working (Belgium-
Netherlands) (KPMG, December 21, 2023)

Brazil

Brazil requlates teleworking and meal allowance rules (Mercer, September 22, 2022)

Executive order changes the current legislation regarding the country’s remote
work system (L&E Global, April 21, 2022)

Bulgaria

Bulgaria introduces residence permit for digital nomads (Kinstellar, July 2025)

New rules for telework in Bulgaria (Schoenherr, April 2, 2024)

Canada

Telework/telecommuting (Canadian Centre for Occupational Health and Safety)

From flexibility to employer obligation: remote work and constructive dismissal
(Baker McKenzie, June 15, 2026)
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https://cgw.com.au/publications/remote-working-arrangements-can-i-ask-my-workforce-to-return-to-pre-pandemic-arrangements/
https://cgw.com.au/publications/remote-working-arrangements-can-i-ask-my-workforce-to-return-to-pre-pandemic-arrangements/
https://www.russellkennedy.com.au/insights-events/insights/employment-relationship-is-a-two-way-street-refusal-of-work-from-home-request-upheld
https://www.russellkennedy.com.au/insights-events/insights/employment-relationship-is-a-two-way-street-refusal-of-work-from-home-request-upheld
https://bnlaw.com.au/knowledge-hub/insights/no-go-for-nomad-working-overseas-without-permission/
https://www.dentons.com/en/insights/alerts/2023/november/24/employee-request-to-wfh-100-not-reasonable
https://phys.org/news/2023-09-australia-labor-laws-remote-stay.html
https://phys.org/news/2023-09-australia-labor-laws-remote-stay.html
https://www.ato.gov.au/law/view/view.htm?docid=%22COG%2FPCG20231%2FNAT%2FATO%2F00001%22#LawTimeLine
https://www.taylorwessing.com/en/insights-and-events/insights/2024/06/neues-gesetz-soll-kuenftig-die-ortsungebundene-telearbeit-ermoeglichen
https://www.fwp.at/en/news/blog/the-new-teleworking-act
https://kpmg.com/xx/en/home/insights/2023/12/flash-alert-2023-251.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%20251%2012-21-2023%20294801-2158178&utm_id=54756&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+251+12-21-2023+294801-2158178&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=
https://www.mercer.com/our-thinking/law-and-policy-group/brazil-regulates-teleworking-and-meal-allowance-rules.html
https://knowledge.leglobal.org/brazil-executive-order-changes-the-current-legislation-regarding-the-countrys-remote-work-system/
https://knowledge.leglobal.org/brazil-executive-order-changes-the-current-legislation-regarding-the-countrys-remote-work-system/
https://www.kinstellar.com/news-and-insights/detail/3612/bulgaria-introduces-residence-permit-for-digital-nomads
https://www.schoenherr.eu/content/new-rules-for-telework-in-bulgaria
https://www.ccohs.ca/oshanswers/hsprograms/telework.html
https://www.labourandemploymentlaw.com/2026/06/from-flexibility-to-employer-obligation-remote-work-and-constructive-dismissal/#page=1
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» Return-to-office mandates and constructive dismissal: What employers need to
know (SpringLaw, April 29, 2026)

* Remote work rules Canadian employers can't ignore in 2026 (SpringLaw, February 4,
2026)

» International remote workers and the ESA: Key OLRB ruling explained (L&E Global,
July 25, 2025)

+ Termination of employee due to WFH, found to be wrongful dismissal (Harper Grey,
February 11, 2025)

Working for workers ... from home? Ontario’s Working for Workers Five Act, 2024
and telework (Ogletree Deakins, January 8, 2025)

» New CRA policy provides clarity for remote work arrangements (DLA Piper, January
30, 2024)

» Potential employment law issues when managing a remote or hybrid workforce
(SpringLaw, September 27, 2023)

» How Canada can promote itself as a destination for digital nomads (Dentons,
August 16, 2023)

» Digital nomads: Canada has launched a new remote work scheme. Here's what you
need to know (Euronews, July 3, 2023)

China

« Work-related injuries in China in the age of remote work (R&P, February 4, 2026)

» Digital nomads swap big city offices for remote work in backpacker havens
(Bloomberg, September 23, 2022)

Colombia

+ Teleworking from abroad: New rules under Colombia’s 2025 labor reform (Littler,
July 21 2025)

»  New remote working leqislation around the world (Lockton Global Benefits,
September 4, 2024)

+ Digital nomad visa introduced, processing time increased (KPMG, August 3, 2022)

Costa Rica

+ Approved the reform to the law to requlate remote work, Law No. 9738 (Arias,
March 2025)
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https://springlaw.ca/rto-constructive-dismissal/
https://springlaw.ca/rto-constructive-dismissal/
https://springlaw.ca/remote-work-rules2-2026/
https://leglobal.law/2025/07/25/canada-international-remote-workers-and-the-esa-key-olrb-ruling-explained/?utm_source=L%26E+Global+-+Employment+Law+Tracker+-+Subscribers+List&utm_campaign=86de06337a-ELT+JANUARY+2022_COPY_04&utm_medium=email&utm_term=0_2a08f39d03-86de06337a-%5BLIST_EMAIL_ID%5D&ct=t%28ELT+AUGUST+2025%29
https://www.harpergrey.com/workplace-law/termination-of-employee-due-to-wfh-found-to-be-wrongful-dismissal/
https://ogletree.com/insights-resources/blog-posts/working-for-workers-from-home-ontarios-working-for-workers-five-act-2024-and-telework/
https://ogletree.com/insights-resources/blog-posts/working-for-workers-from-home-ontarios-working-for-workers-five-act-2024-and-telework/
https://www.dlapiper.com/en-ca/insights/publications/2024/01/new-cra-policy-provides-clarity-for-remote-work-arrangements
https://springlaw.ca/2023/09/27/potential-employment-law-issues-when-managing-a-remote-or-hybrid-workforce/
https://www.dentons.com/en/insights/articles/2023/august/16/how-canada-can-promote-itself-as-a-destination-for-digital-nomads
https://www.euronews.com/travel/2023/06/29/digital-nomads-canada-has-launched-a-new-remote-work-scheme-heres-what-you-need-to-know
https://www.euronews.com/travel/2023/06/29/digital-nomads-canada-has-launched-a-new-remote-work-scheme-heres-what-you-need-to-know
https://www.rplawyers.com/work-related-injuries-in-china-in-the-age-of-remote-work/
https://www.bloomberg.com/news/articles/2022-09-23/digital-nomads-swap-big-city-offices-for-remote-work-in-backpacker-havens
https://www.littler.com/news-analysis/asap/teleworking-abroad-new-rules-under-colombias-2025-labor-reform
https://globalnews.lockton.com/new-remote-working-legislation-around-the-world/?utm_source=rss&utm_medium=rss&utm_campaign=new-remote-working-legislation-around-the-world
https://home.kpmg/xx/en/home/insights/2022/08/flash-alert-2022-145.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK_Flash%20Alert%202022_08-03-2022_158403&utm_id=15173&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK_Flash+Alert+2022_08-03-2022_158403&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=9416&utm_id=aff40830-9ae7-49b3-9126-55b2e1d87ee7&sfmc_id=5630957&sfmc_activityid=3b9352fd-cba8-43a2-82dd-d76168ba0cc5&utm_medium=email&sfmc_journey_id=aff40830-9ae7-49b3-9126-55b2e1d87ee7&sfmc_journey_name=07410W0000G1B1QdKAF_alhsA%20eltr2%2020_2800--302221_85043&sfmc_activity_id=3b9352fd-cba8-43a2-82dd-d76168ba0cc5&sfmc_activity_name=07410W0000G1B1QdKAF_alhsA%20eltr2%2020_2800--302221_85043&sfmc_asset_id=9416&sfmc_channel=email
https://ariaslaw.com/en/new-detail/1451/1/approved-the-reform-to-the-law-to-regulate-remote-work-law-no-9738
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Cyprus

« Cyprus digital nomads scheme re-activated (Chrysostomides, March 27, 2025)

* Cyprus remote employer — EU payroll scheme (hire directly employees in Cyprus)
(Cyprus Audit Services, September 12, 2024)

» Establishing a framework for the reqgulation of remote work in Cyprus
(Chrysostomides, January 11, 2024)

Czech Republic

»  Work from home (remote work) in line with the Labour Code amendment (Taylor
Wessing, December 12, 2023)

Denmark

» Tax Council Binding Answer No. SKM2025.133.SR, clarifying the permanent
establishment (PE) rules for home offices (Danish Tax Authority, March 11, 2025)

Dubai

»  Remote work visa in Dubai: Ease of getting residency attracts digital nomads
(Khaleej Times, March 17, 2024)

Egypt

*  Prime minister issues decree on weekly Sunday remote work policy implementation
(Soliman, Hashish & Partners, March 31, 2026)

» Leqgalizing remote work across borders: Eqypt's Labor Law No. 14 of 2025 and the
legal status of cross-border employment (Soliman, Hashish & Partners, October 7,
2025)

Finland

+ Remote work abroad — Employer, consider these points! (Nordia, January 31, 2023)

France

» Remote work mandatory again in January 2022 for at least 3 days per week (Bird &
Bird, January 2022)
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https://www.chrysostomides.com/digital-nomads-scheme-cyprus/
https://www.cyprusaccountants.com.cy/Knowledge-Hub/Articles/cyprus-remote-employer-eu-payroll-scheme-hire-directly-employees-in-cyprus
https://www.chrysostomides.com/2024/01/11/establishing-a-framework-for-the-regulation-of-remote-work-in-cyprus/#:%7E:text=Establishing%20a%20framework%20for%20the%20regulation%20of%20remote,remote%20worker%20...%203%20Inspectorship%20and%20Penalties%20
https://www.taylorwessing.com/en/insights-and-events/insights/2023/12/work-from-home-in-line-with-the-labour-code-amendment
https://info.skat.dk/data.aspx?oid=2444265
https://info.skat.dk/data.aspx?oid=2444265
https://www.khaleejtimes.com/life-and-living/visa-and-immigration-in-uae/remote-work-visa-in-dubai-ease-of-getting-residency-attracts-digital-nomads
https://www.shandpartners.com/insights/firm-news/update-prime-minister-issues-decree-on-weekly-sunday-remote-work-policy-implementation/?utm_source=mondaq&utm_medium=syndication&utm_content=sourceoriginal&utm_campaign=
https://www.shandpartners.com/legalizing-remote-work-across-borders-egypts-labor-law-no-14-of-2025-and-the-legal-status-of-cross-border-employment/
https://www.shandpartners.com/legalizing-remote-work-across-borders-egypts-labor-law-no-14-of-2025-and-the-legal-status-of-cross-border-employment/
https://nordialaw.com/insights-remote-work-abroad/
https://www.twobirds.com/en/news/articles/2022/france/remote-work-mandatory-again-in-january-2022-for-at-least-3-days-per-week
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Germany

» Digital working models: No departure from the traditional concept of an
establishment (Bird & Bird, April 21, 2026)

» Proposal for tax treatment of cross-border workers between Germany and the
Netherlands who partly work from home (Dutch) (Dutch government, April 14, 2025)

*  Working from home and medical certificates — what employers need to know (DLA
Piper, March 4, 2025)

+ The end of remote working? (DLA Piper, April 17, 2024)

What occupational health and safety requirements apply to home office working? —
Answer of the Federal Government to a question from the Left Party on the subject
of risk assessments (DLA Piper, January 30, 2024)

+ Back to the office; Ending a telework agreement (Ius Laboris, July 20, 2023)

Greece

» Greece's Digital Nomad Visa: Opportunities and challenges for remote workers
(Fragomen, October 23, 2024)

+ The new legal framework for teleworking in Greece (Ius Laboris, April 4, 2022)

« Digital nomad visa provisions introduced in immigration law (KPMG, September 17,
2021)

Guernsey

+ Remote working: practical issues for Jersey and Guernsey employers (Walkers, April
25, 2025)

Hong Kong

» The gig economy and remote work in Hong Kong: what employers need to know in
2026 (Stephenson Harwood, April 29, 2026)

» Remote working from overseas: Key legal implications employers should know (Gall,
March 16, 2021)

India

*»  Remote work can empower businesses and women: Andhra CM Naidu’'s WFH push
(Business Standard, February 11, 2025)
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https://www.twobirds.com/en/insights/2026/germany/digitale-arbeitsmodelle-keine-abkehr-vom-klassischen-betriebsbegriff#page=1
https://www.twobirds.com/en/insights/2026/germany/digitale-arbeitsmodelle-keine-abkehr-vom-klassischen-betriebsbegriff#page=1
https://www.rijksoverheid.nl/actueel/nieuws/2025/04/14/nederland-wijzigt-belastingverdrag-met-duitsland-voor-grenswerkers
https://www.rijksoverheid.nl/actueel/nieuws/2025/04/14/nederland-wijzigt-belastingverdrag-met-duitsland-voor-grenswerkers
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/2025/home-office-per-attest-was-arbeitgeber-beachten-mussen
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/2024/das-ende-des-home-office
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://www.dlapiper.com/en/insights/blogs/employment-blog-germany/was-gilt-fur-den-arbeitsschutz-im-home-office---antwort-der-bundesregierung-auf-eine-kleine-anfrage
https://iuslaboris.com/insights/back-to-the-office-ending-a-telework-agreement/
https://www.fragomen.com/insights/greeces-digital-nomad-visa-opportunities-and-challenges-for-remote-workers.html
https://iuslaboris.com/insights/the-new-legal-framework-for-teleworking-in-greece/
https://home.kpmg/xx/en/home/insights/2021/09/flash-alert-2021-240.html
https://www.walkersglobal.com/en/Insights/2025/04/Remote-working-Practical-issues-for-Jersey-and-Guernsey-employers
https://www.stephensonharwood.com/insights/the-gig-economy-and-remote-work-in-hong-kong-what-employers-need-to-know-in-2026/
https://www.stephensonharwood.com/insights/the-gig-economy-and-remote-work-in-hong-kong-what-employers-need-to-know-in-2026/
https://www.gallhk.com/remote-working-from-overseas-key-legal-implications-employers-should-know/
https://www.business-standard.com/india-news/andhra-cm-naidu-plans-to-expand-wfh-opportunities-for-women-125021101050_1.html
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WRC issues first decision on right to request flexible and remote working (Lavelle
Partners, October 23, 2024)

Indonesia

Indonesia’s new WFH circular: Government signals towards hybrid work (Assegaf
Hamzah & Partners, April 2, 2026)

Indonesia woos digital nomads with 5-year remote working visa, and promotes
spiritual getaways, to bring in longer-staying visitors (SCMP, June 6, 2022)

Ireland

Mercer

Guidance for working remotely (Department of Enterprise, Trade and Employment)

Guidance on working from home for employers and employees (Health and Safety
Authority)

Lone workers (Health and Safety Authority)

Minister Dillon launches public consultation as part of a legislative review of the
right to request remote working (Department of Enterprise, Tourism and
Employment, November 18, 2025)

3 things to know: Remote working (Addleshaw Goodard, June 27, 2025)

What are my legal rights if my employer wants me back in the office (RTE, February
10, 2025)

Compromise reached in civil service remote working row (RTE,January 31, 2025)

Comparison of flexible and remote working entitlements between Ireland and the
UK (DAC Beachcroft, September 2024)

WRC considers employer obligations following request for remote working (AOC
Solicitors, August 28, 2024)

You can force employees back to the office, but not the good ones! (RTE, May 21,
2024)

What you need to know — statutory right to request remote working and flexible
working arrangements (Fieldfisher, May 15, 2024)

Flexible and remote working in the financial services sector (Mason Hayes & Curran,
May 1, 2024)

Code of Practice for employers and employees (Workplace Relations Commission,
March 2024)



https://www.lavellepartners.ie/news/2024/10/23/wrc-issues-first-decision-on-right-to-request-flexible-and-remote-working/
https://id.rajahtannasia.com/viewpoints/indonesias-new-wfh-circular-government-signals-towards-hybrid-work/
https://www.scmp.com/lifestyle/travel-leisure/article/3180589/bali-woos-digital-nomads-5-year-remote-working-visa-and
https://www.scmp.com/lifestyle/travel-leisure/article/3180589/bali-woos-digital-nomads-5-year-remote-working-visa-and
https://enterprise.gov.ie/en/What-We-Do/Workplace-and-Skills/Remote-Working/
https://www.hsa.ie/eng/publications_and_forms/publications/safety_and_health_management/guidance_on_working_from_home_for_employers_and_employees.html
https://www.hsa.ie/eng/Topics/Hazards/Lone_Workers/
https://enterprise.gov.ie/en/news-and-events/department-news/2025/november/20251117.html
https://enterprise.gov.ie/en/news-and-events/department-news/2025/november/20251117.html
https://www.addleshawgoddard.com/en/insights/insights-briefings/2025/employment/ag-advises-remote-and-flexible-working-requests/
https://www.rte.ie/brainstorm/2025/0207/1495316-remote-working-legal-rights-employer-employee-work-life-balance-and-miscellaneous-provisions-act/
https://www.rte.ie/news/business/2025/0131/1494002-civil-servants-told-to-resist-efforts-to-cut-remote-days/
https://www.dacbeachcroft.com/en/remote-flexible-working-uk-and-ireland
https://www.dacbeachcroft.com/en/remote-flexible-working-uk-and-ireland
https://aocsolicitors.ie/wrc-considers-employer-obligations-following-request-for-remote-working/
https://www.rte.ie/brainstorm/2024/0521/1450272-return-to-office-mandates-employees-work-from-home/
https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=95939662-c393-4d35-8611-aa42607a067b&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fwww.fieldfisher.com%2Fen-ie%2Flocations%2Fireland%2Fireland-blog%2Fwhat-you-need-to-know---statutory-right-to-request&key=sh-1&hmac=78bef4efb0ebea80a383ca034abad2c0a078b84fdc050fa9424632074ac7863d
https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=95939662-c393-4d35-8611-aa42607a067b&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fwww.fieldfisher.com%2Fen-ie%2Flocations%2Fireland%2Fireland-blog%2Fwhat-you-need-to-know---statutory-right-to-request&key=sh-1&hmac=78bef4efb0ebea80a383ca034abad2c0a078b84fdc050fa9424632074ac7863d
https://www.mhc.ie/latest/insights/flexible-and-remote-working-in-the-financial-services-sector#page=1
https://www.workplacerelations.ie/en/what_you_should_know/codes_practice/code-of-practice-for-employers-and-employees-right-to-request-flexible-working-and-right-to-request-remote-working/code-of-practice-for-employers-and-employees.pdf
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* Work Life Balance and Miscellaneous Provisions Act 2023 (Irish Statute Book, April 4,
2023)

Israel

* Privacy and data protection during remote work from home (Barnea, October 11,
2023)

*  When may an employer monitor employees working remotely? (Barnea, June 5,
2023)

[taly

» Smart working: New rules and sanctions for Italian employers effective as of 7 April
2026 (K&L Gates, April 8, 2026)

+ Changes to remote working agreements (DLA Piper, January 29, 2025)

+ Digital nomad visa (K&L Gates, May 30, 2024)

» Application details for digital nomad visa (Smith Stone Walters, May 16, 2024)

« Digital nomads; the rules for working in Italy (CMS Law, May 10, 2024)

Japan

- Amendment of status of residence regarding digital nomads (Anderson Mori &
Tomotsune, June 2024)

» Teleworking in Japan falls after COVID; hybrid working on rise (Japan Today, May 13,
2024)

« Digital nomad visas offered by Italy, Japan (Jackson Lewis, May 5, 2024)

» Digital nomad visa launches (KPMG, April 10, 2024)

+ Issuance of special visas for digital nomads (DLA Piper, March 21, 2024)

« Japan to implement digital nomad visa (Masuda Funai, February 13, 2024)

Jersey

» Remote working: practical issues for Jersey and Guernsey employers (Walkers, April
25, 2025)
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https://www.irishstatutebook.ie/eli/2023/act/8/enacted/en/html
https://barlaw.co.il/client-updates/privacy-and-data-protection-during-remote-work-from-home
https://barlaw.co.il/client-updates/when-may-an-employer-monitor-employees-working-remotely
https://www.klgates.com/Smart-Working-New-Rules-and-Sanctions-for-Italian-Employers-Effective-As-of-7-April-2026-4-8-2026
https://www.klgates.com/Smart-Working-New-Rules-and-Sanctions-for-Italian-Employers-Effective-As-of-7-April-2026-4-8-2026
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2025/changes-to-remote-working-agreements#page=1
https://www.klgates.com/Digital-Nomad-Visa-5-30-2024
https://smithstonewalters.com/2024/05/16/italy-application-details-for-digital-nomad-visa/
https://news.cms.law/rv/ff00c8c15fee8e179588d38a5748abc6664cd240
https://www.amt-law.com/asset/pdf/bulletins9_pdf/LELB67.pdf?mkt_tok=Mzc4LVhBSS00NTEAAAGT1-yPJKj17JsxqoC-dWQJY_cGYsgweY5tIMbJ2jwEOOyWHpVVn-_RUNbftcQBaPbM_UfBSY2c7foybbuYaN-bNctTAVeXzwD1-SL1KL0
https://japantoday.com/category/business/teleworking-in-japan-shrinks-after-covid-hybrid-working-on-rise
https://www.globalimmigrationblog.com/2024/05/digital-nomad-visas-offered-by-italy-japan/#page=1
https://kpmg.com/xx/en/home/insights/2024/04/flash-alert-2024-082.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%202024-082%20(Immigration,%20Japan)%2004-10-2024%20481203-3177841&utm_id=67595&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+2024-082+(Immigration%2c+Japan)+04-10-2024+481203-3177841&cm_pla=All+Subscribers&cm_ite=https%3a%2f%2fkpmg.com%2fxx%2fen%2fhome%2finsights%2f2024%2f04%2fflash-alert-2024-082.html%3f%25%25%3dv(%40tracking_params)%3d%25%25&cm_ainfo=
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2024/Issuance-of-special-visas-for-digital-nomads#page=1
https://www.masudafunai.com/articles/japan-to-implement-digital-nomad-visa
https://www.walkersglobal.com/en/Insights/2025/04/Remote-working-Practical-issues-for-Jersey-and-Guernsey-employers
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Kenya

« Kenya introduces much anticipated digital nomad work permit (Clyde & Co, October
18, 2024)

Latvia

» Latvia tax agency updates methodological material on individual income taxation of
nonresident remote workers (subscription required) (Bloomberg Law, January 21,
2025)

« Taxation of remote working expenses (Latvian) (Government, November 7, 2023)

» Reduced personal income tax for digital nomad visa holders residing in Latvia
(Latvian) (Government, June 28, 2023)

Luxembourg

»  Remote working: can employers backpedal? (Arendt, October 2, 2024)

« Staff delegation involvement in teleworking matters (Arendt, April 13, 2022)

Mexico

» Mexico: Teleworking in cases of environmental emergencies (L&E Global, February
11, 2026)

« Embracing remote work in Mexico: Understanding the home office standard (Fisher
Phillips, October 17, 2024)

» Mexico: Are companies ready to implement the ‘Official Standard NOM-037-STPS-
2023 telework safety and health conditions at work'? (L&E Global, November 23,
2023)

» NOM-037-STPS-2023 Telehealth-work safety and health conditions (EY Law Flash,
June 13, 2023)

» Mexico publishes new standard for telework safety and health conditions (Littler,
June 13, 2023)

Approved NOM-037-STPS-2023 on Telework: What requirements must companies
comply with for home office in Mexico? (ECIJA, June 13, 2023)

Namibia
* Alook at the digital nomad visa — Namibian perspective (ENSafrica, November 8,
2022)
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https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=38cbf3d7-3f6b-4523-aebb-f26b649f8858&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fconnectedworld.clydeco.com%2Fpost%2F102jm49%2Fkenya-introduces-much-anticipated-digital-nomad-work-permit&key=sh-1&hmac=8f765ec6ddf4942c4001b9676f80271fc8f8ee400aa3091c7a9550877c54ebe6
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTk0LTcxNmYtZGU4NS1hZjlmLWZiNmZlZWJlMDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6ImZ1QUU5MjBRWjZIZHB0MnFrcmkvWkE9PWRKOUpXTm83WEU3OXpzdG45K1Y5MFE9PSIsInRpbWUiOiIxNzM3NTM5ODAwMDg1Iiwic2lnIjoibDgvYXFVQ1J3Si9LT1Z4amJJeXdKcVVpR2M4PSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTk0LTcxNmYtZGU4NS1hZjlmLWZiNmZlZWJlMDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6ImZ1QUU5MjBRWjZIZHB0MnFrcmkvWkE9PWRKOUpXTm83WEU3OXpzdG45K1Y5MFE9PSIsInRpbWUiOiIxNzM3NTM5ODAwMDg1Iiwic2lnIjoibDgvYXFVQ1J3Si9LT1Z4amJJeXdKcVVpR2M4PSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.vid.gov.lv/lv/jaunakie-skaidrojumi-katalogs/aktualizets-metodiskais-materials-iedzivotaju-ienakuma-nodoklis-no-attalinata-darba-izdevumu-kompensacijas?utm_source=https%3A%2F%2Fnews.bloomberglaw.com%2F
https://www.vestnesis.lv/op/2023/123.7
https://www.arendt.com/news-insights/news/remote-working-can-employers-backpedal/
https://sites-arendt.vuturevx.com/177/3130/april-2022/2022.04.13---nf-emp---teleworking-delegation---extwebs.asp?sid=d8bdd195-a84c-4aaa-90e9-6d5c0962b23a
https://leglobal.law/2026/02/11/mexico-teleworking-in-cases-of-environmental-emergencies/
https://www.fisherphillips.com/en/news-insights/embracing-remote-work-in-mexico.html
https://leglobal.law/2023/11/23/mexico-are-companies-ready-to-implement-the-official-standard-nom-037-stps-2023-telework-safety-and-health-conditions-at-work/
https://leglobal.law/2023/11/23/mexico-are-companies-ready-to-implement-the-official-standard-nom-037-stps-2023-telework-safety-and-health-conditions-at-work/
https://assets.ey.com/content/dam/ey-sites/ey-com/es_mx/topics/tax/boletines-2023/ey-law-flash-nom37-eng.pdf
https://www.littler.com/publication-press/publication/mexico-publishes-new-standard-telework-safety-and-health-conditions?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20june%202023
https://ecija.com/wp-content/uploads/2023/06/130623_ECIJA_Legal-Memo_NOM_037_en-US.pdf
https://ecija.com/wp-content/uploads/2023/06/130623_ECIJA_Legal-Memo_NOM_037_en-US.pdf
https://www.ensafrica.com/news/detail/6394/a-look-at-the-digital-nomad-visa-namibian-per
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+ Remote work visa introduced (Envoy, October 17, 2022)

Netherlands

«  ‘Workation' or remote work from abroad? What you need to know as an employer
(CMS, April 3, 2026)

«  When HQ says ‘Back to the office’: Dutch works councils and the right of consent
(GGI Global Alliance, March 29, 2026)

+ Long-term remote work from abroad can become a right (Hogan Lovells, December
22, 2025)

» Return to work policy in the Netherlands (Osborne Clarke, July 24, 2025)

» Proposal for tax treatment of cross-border workers between Germany and the

Netherlands who partly work from home (Dutch) (Dutch government, April 14, 2025)

+ Agreement clarifies permanent establishment when home-working (KPMG,
December 21, 2023)

» Dutch senate rejects ‘Work Where You Want' (Pinsent Masons, October 6, 2023)

New Zealand

« Introduction of remote work provisions on New Zealand visitor visas and NZeTAs
(KPMG, February 6, 2025)

+ Remote work now allowed for visitors (Fragomen, January 31, 2025)

» Flexible working under the spotlight (Lane Neave, September 25, 2024)

« Isitthe end of hybrid working? (Human Resources Director, November 11, 2023)

Oman

« Regulation on remote work that allows full or partial remote work (Arabic)
(Government, September 9, 2025)

» New requlations for remote work in the private sector (DLA Piper, September 22,
2025)

+ Oman announces regulations surrounding remote working (Al Tamimi, September
16, 2025)

+ Oman introduces new rules for remote work (Muscat Daily, September 8, 2025)
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https://resources.envoyglobal.com/blog/namibia-remote-work-visa-introduced
https://cms.law/en/nld/legal-updates/workation-or-remote-work-from-abroad-what-you-need-to-know-as-an-employer?utm_source=legal_update-realtime&utm_medium=email&utm_campaign=%e2%80%9cWorkation%e2%80%9d%20or%20remote%20work%20from%20abroad?%20What%20you%20need%20to%20know%20as%20an%20employer&utm_id=6960&utm_term=read_more&utm_content=877834
https://www.ggi.com/news/employment/when-hq-says-back-to-the-office-dutch-works-councils-and-the-right-of-consent?utm_source=mondaq&utm_medium=syndication&utm_content=sourceoriginal&utm_campaign=
https://www.hoganlovells.com/en/publications/longterm-remote-work-from-abroad-can-become-a-right
https://www.osborneclarke.com/insights/return-work-policy-netherlands
https://www.rijksoverheid.nl/actueel/nieuws/2025/04/14/nederland-wijzigt-belastingverdrag-met-duitsland-voor-grenswerkers
https://www.rijksoverheid.nl/actueel/nieuws/2025/04/14/nederland-wijzigt-belastingverdrag-met-duitsland-voor-grenswerkers
https://kpmg.com/xx/en/home/insights/2023/12/flash-alert-2023-251.html?utm_campaign=7014W0000024HDEQA2&utm_content=7014W0000024HDEQA2_AL_GMS%20Flash%20Alert%20251%2012-21-2023%20294801-2158178&utm_id=54756&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W0000024HDEQA2_AL_GMS+Flash+Alert+251+12-21-2023+294801-2158178&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=
https://www.pinsentmasons.com/out-law/news/dutch-senate-rejects-work-where-you-want-act
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-031.html?utm_source=sfmc&utm_medium=email&utm_campaign=701cx000003uUL3AAM&utm_content=Alert&utm_id=101723&sfmc_id=0034W00002mj04RQAQ&subscriber_id=5630957
https://www.fragomen.com/insights/new-zealand-remote-work-now-allowed-for-visitors.html
https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=0c11dadc-496e-4bda-8e4f-1ab086923c01&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fwww.laneneave.co.nz%2Fnews-events%2Fflexible-working%2F&key=sh-1&hmac=6acdbdb8da004677d58806b3b41b6eee7fab699df9cb0625fcea0fa7accb741a
https://www.hcamag.com/nz/specialisation/benefits/is-it-the-end-for-hybrid-working/466361
https://www.mol.gov.om/MediaCenter/NewsDetails?NID=494&Page=1
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2025/new-regulations-for-remote-work-in-the-private-sector
https://www.tamimi.com/news/oman-announces-regulations-surrounding-remote-working/
https://www.muscatdaily.com/2025/09/08/mol-introduces-new-rules-for-remote-work-in-oman/
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Peru
« Peru: Modifications to the telework law (Baker McKenzie, August 7, 2024)

Philippines

+ Compensability of remote work injuries (L&E Global, February 21, 2024)

Poland

» The hidden costs of remote working: ‘permanent establishment’ (Ius Laboris, March
5, 2025)

Remote work and tax implications for cross-border companies (Penteris, November
6, 2024)

+ Remote work in Poland: Beware the hidden tax trap (Penteris, September 30, 2025)

»  Remote working — new studies following more than a year of remote working in
Poland (HRlaw.pl, August 29, 2024)

* New regulations on remote working passed (DLA Piper, January 30, 2023)

Portugal

» Remote working visa: Spain vs. Portugal — which destination is best for diqital
nomads? (Lamares Capela & Asociados, July 23, 2024)

» Remote work visa plans announced (Envoy, September 23, 2022)

» The new telework regime in Portugal: 50 questions and answers (Littler, January 5,
2022)

Romania

»  Romania: Parents of children under the age of 11 can benefit from four days/month
of work from home or telework (L&E Global, August 22, 2023)

« Six-month digital nomad visa introduced (KPMG, February 2, 2022)

Saudi Arabia

« Remote work policies and employee rights in Saudi Arabia (Hamad, March 25, 2025)
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https://insightplus.bakermckenzie.com/bm/viewContent.action?key=Ec8teaJ9VapEkRE5ywJH217eOOGbnAEFKCLORG72fHz0%2BNbpi2jDfaB8lgiEyY1JAvAvaah9lF3dzoxprWhI6w%3D%3D&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQ0qFfoEM4UR4%3D&emailtofriendview=true&freeviewlink=true
https://leglobal.law/2024/02/21/philippines-compensability-of-remote-work-injuries/
https://iuslaboris.com/insights/the-hidden-costs-of-remote-working-permanent-establishment/
https://penteris.com/online-work-tax-implications/
https://penteris.com/remote-work-in-poland-beware-the-hidden-tax-trap/
https://hrlaw.pl/en/flash-news/remote-working-new-studies-following-more-than-a-year-of-remote-working-in-poland
https://hrlaw.pl/en/flash-news/remote-working-new-studies-following-more-than-a-year-of-remote-working-in-poland
https://blogs.dlapiper.com/employmentpoland/2023/01/30/new-regulations-on-remote-working-passed/
https://www.lamarescapela.pt/en/knowledge/visas-and-residence-permits/remote-working-visa-spain-vs-portugal-which-destination-is-best-for-digital-nomads/
https://www.lamarescapela.pt/en/knowledge/visas-and-residence-permits/remote-working-visa-spain-vs-portugal-which-destination-is-best-for-digital-nomads/
https://resources.envoyglobal.com/blog/portugal-remote-work-visa-plans-announced
https://www.littler.com/publication-press/publication/new-telework-regime-portugal-50-questions-answers?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202022
https://leglobal.law/2023/08/22/romania-parents-of-children-under-the-age-of-11-can-benefit-from-four-days-month-of-work-from-home-or-telework/
https://leglobal.law/2023/08/22/romania-parents-of-children-under-the-age-of-11-can-benefit-from-four-days-month-of-work-from-home-or-telework/
https://home.kpmg/xx/en/home/insights/2022/02/flash-alert-2022-025.html
https://ahysp.com/remote-work-policies-and-employee-rights-in-saudi-arabia/
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Singapore

Aligning return-to-office policies with flexible work arrangements (Withers,
December 11, 2024)

South Africa

Remote working and the global mobility policy for employers (Bowmans, November
13, 2024)

South Africa: The ‘digital nomad visa’ — Take 3 (Bowmans, October 14, 2024)

The remote working era — remote tax risks or beach office adventure (Baker
McKenzie, September 15, 2022)

South Korea

South Korea opens pilot program for digital nomads (Mayer Brown, January 14,
2024)

Workers in Seoul have ditched remote working. Now the capital has the strongest
office market in the world (Business Insider, November 19, 2023)

Spain

The urban legend of the ‘digital nomad’ (Garrigues, February 20, 2025)

Remote work in Spain: unlocking opportunities and overcoming challenges (Taylor
Wessing, February 21, 2025)

Remote working visa: Spain vs. Portugal — which destination is best for diqgital
nomads? (Lamares Capela & Asociados, July 23, 2024)

It is not a case of ‘everything goes’ when you are working from home: justice marks
the red lines of remote working (Garrigues, July 6, 2023)

Teleworking Visa makes its official debut (KPMG, January 23, 2023)

Improvements in special tax regime for expatriates (KPMG, January 17, 2023)

Switzerland

Cross-border remote work: Opportunities and challenges for employers
(Schellenberg Wittmer, May 1, 2025)

Entry into force of the Federal Act on the Taxation of Teleworking in international
relations starting 1 January 2025 (L&E Global, November 26, 2024)
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https://www.withersworldwide.com/en-gb/insight/read/how-should-employers-reconcile-return-to-office-polices-with-employees-requests-for-flexible-work-a
https://bowmanslaw.com/insights/south-africa-remote-working-and-the-global-mobility-policy-for-employers/
https://bowmanslaw.com/insights/south-africa-the-digital-nomad-visa-take-3/
https://insightplus.bakermckenzie.com/bm/tax/south-africa-the-new-remote-working-era-remote-tax-risk-or-beach-office-adventure
https://www.mobilework.law/2024/01/south-korea-opens-pilot-program-for-digital-nomad-visa/
https://www.businessinsider.com/south-korea-remote-working-worlds-strongest-performing-office-market-2023-11?r=US&IR=T
https://www.businessinsider.com/south-korea-remote-working-worlds-strongest-performing-office-market-2023-11?r=US&IR=T
https://bloglaboral.garrigues.com/en/the-urban-legend-of-the-digital-nomad#page=1
https://www.taylorwessing.com/fr/insights-and-events/insights/2025/02/remote-work-2
https://www.lamarescapela.pt/en/knowledge/visas-and-residence-permits/remote-working-visa-spain-vs-portugal-which-destination-is-best-for-digital-nomads/
https://www.lamarescapela.pt/en/knowledge/visas-and-residence-permits/remote-working-visa-spain-vs-portugal-which-destination-is-best-for-digital-nomads/
https://bloglaboral.garrigues.com/en/working-from-home-justice-marks-the-red-lines-of-remote-working#page=1
https://bloglaboral.garrigues.com/en/working-from-home-justice-marks-the-red-lines-of-remote-working#page=1
https://kpmg.com/xx/en/home/insights/2023/01/flash-alert-2023-017.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202023%2001-23-2023%20266503&utm_id=25179&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2023+01-23-2023+266503&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=16210&utm_id=49922e3e-58d7-4d71-bc5d-55cc6572c189&sfmc_id=5630957&sfmc_activityid=0a135ac8-467a-4a02-8f22-c9f23071ffa3&utm_medium=email&sfmc_journey_id=49922e3e-58d7-4d71-bc5d-55cc6572c189&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203102--302322%2066053&sfmc_activity_id=0a135ac8-467a-4a02-8f22-c9f23071ffa3&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203102--302322%2066053&sfmc_asset_id=16210&sfmc_channel=email
https://home.kpmg/xx/en/home/insights/2023/01/flash-alert-2023-008.html?utm_campaign=7014W000001G1BdQAK&utm_content=7014W000001G1BdQAK%20Flash%20Alert%202023%2001-17-2022%20262601&utm_id=24746&sfmc_id=0034W00002mj04RQAQ&sfmc_activityid=24&subscriber_id=5630957&utm_medium=email&utm_source=sfmc&cm_ven=ExactTarget&cm_cat=7014W000001G1BdQAK+Flash+Alert+2023+01-17-2022+262601&cm_pla=All+Subscribers&cm_ite=%23&cm_ainfo=&utm_source=sfmc&utm_term=%23&utm_content=15998&utm_id=02b17449-b157-4ad9-9eb7-9564d9b1db80&sfmc_id=5630957&sfmc_activityid=00ddfff7-0896-47d6-a619-4bbaacdf7d1d&utm_medium=email&sfmc_journey_id=02b17449-b157-4ad9-9eb7-9564d9b1db80&sfmc_journey_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203101--702222%2026061&sfmc_activity_id=00ddfff7-0896-47d6-a619-4bbaacdf7d1d&sfmc_activity_name=07410W0000G1B1QdKAF%20alhsA%20eltr2%2020%203101--702222%2026061&sfmc_asset_id=15998&sfmc_channel=email
https://www.swlegal.com/media/filer_public/ee/1a/ee1ac97a-bec0-453c-b73b-78f9ebd1803b/sw_nl_employment__taxation_-_april_25_english.pdf
https://leglobal.law/2024/11/26/switzerland-entry-into-force-of-the-federal-act-on-the-taxation-of-teleworking-in-international-relations-starting-1-january-2025/?utm_source=L%26E+Global+-+Employment+Law+Tracker+-+Subscribers+List&utm_campaign=0cca3522fa-ELT+DECEMBER+2024&utm_medium=email&utm_term=0_2a08f39d03-0cca3522fa-%5BLIST_EMAIL_ID%5D&ct=t%28ELT+DECEMBER+2024%29
https://leglobal.law/2024/11/26/switzerland-entry-into-force-of-the-federal-act-on-the-taxation-of-teleworking-in-international-relations-starting-1-january-2025/?utm_source=L%26E+Global+-+Employment+Law+Tracker+-+Subscribers+List&utm_campaign=0cca3522fa-ELT+DECEMBER+2024&utm_medium=email&utm_term=0_2a08f39d03-0cca3522fa-%5BLIST_EMAIL_ID%5D&ct=t%28ELT+DECEMBER+2024%29
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* Entrée en viqueur de la loi fédérale sur I'imposition du télétravail dans le contexte
international (French) (Swiss government, October 16, 2024)

» Social security contributions in case of telework/home office (MME, July 7, 2022)

Taiwan

+ Digital nomad visitor visa quidelines: a more flexible way to work and live (KPMG,
February 4, 2025)

+ Government issues first guidelines on work from home (Baker McKenzie, August 6,
2021)

Thailand

+ Update on long-term resident visa (KPMG, February 17, 2025)

» Thai government specifies destination Thailand Visa for digital nomads (Frank Legal
& Tax, July 19, 2024)

» Thai government unveils new long-term visa option for remote workers (Silk Legal,
July 3, 2024)

»  New amendment to the Labour Protection Act to facilitate remote working in
Thailand coming into force in April 2023 (Baker McKenzie, March 2023)

» Thailand passes new labor [aw on work-from-home arrangements (Tilleke &
Gibbins, January 19, 2023)

Ukraine

» Changes regarding remote work for employees: Business trips and distance
education of children (Asters, May 9, 2025)

United Arab Emirates

» Dubai WFH push unlikely to curb strong office space demand (AGBI, February 2,
2025)

« UAE to introduce new freelance work permits for ‘all skill levels’ (Khaleej Times,
March 15, 2023)

» UAE welcomes digital nomads: Live and work from anywhere policy (Afridi & Angell,
August 2022)
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https://www.admin.ch/gov/fr/accueil/documentation/communiques/communiques-conseil-federal.msg-id-102812.html
https://www.admin.ch/gov/fr/accueil/documentation/communiques/communiques-conseil-federal.msg-id-102812.html
https://www.mme.ch/en/magazine/articles/social-security-contributions-in-case-of-telework-/-home-office
https://view.email.kpmgus.com/?qs=104c56423fd364f42e4d8c3b4604787cd70418ce0c58577c5b839bc9a06ebd49c397dab5480f0063397417ca9713655be06d477d561328567e4e3dcbe623d85980bb71e6d64776de
https://insightplus.bakermckenzie.com/bm/viewContent.action?key=Ec8teaJ9Vaogs0PasxWWYl7eOOGbnAEFKCLORG72fHz0%2BNbpi2jDfaB8lgiEyY1JAvAvaah9lF3dzoxprWhI6w%3D%3D&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQ0qFfoEM4UR4%3D&emailtofriendview=true&freeviewlink=true
https://kpmg.com/xx/en/our-insights/gms-flash-alert/flash-alert-2025-040.html?utm_source=sfmc&utm_medium=email&utm_campaign=701cx000003uUL3AAM&utm_content=Alert&utm_id=102928&sfmc_id=0034W00002mj04RQAQ&subscriber_id=5630957
https://franklegaltax.com/destination-thailand-visa/
https://silklegal.com/thai-government-unveils-new-long-term-visa-option-for-remote-workers/
https://f.datasrvr.com/fr1/123/85060/Client_Alert_-_New_amendment_to_the_Labour_Protection_Act_to_facilitate_remote_working_in_Thailand_coming_into_force_in_April_2023.pdf
https://f.datasrvr.com/fr1/123/85060/Client_Alert_-_New_amendment_to_the_Labour_Protection_Act_to_facilitate_remote_working_in_Thailand_coming_into_force_in_April_2023.pdf
https://www.tilleke.com/insights/thailand-passes-new-labor-law-on-work-from-home-arrangements/
https://www.asterslaw.com/press_center/legal_alerts/changes_regarding_remote_work_for_employees_business_trips_and_distance_education_of_children/
https://www.asterslaw.com/press_center/legal_alerts/changes_regarding_remote_work_for_employees_business_trips_and_distance_education_of_children/
https://www.agbi.com/analysis/real-estate/2025/02/dubai-wfh-push-unlikely-to-curb-strong-office-space-demand/
https://www.khaleejtimes.com/life-and-living/visa-and-immigration-in-uae/uae-announces-new-freelance-work-permits-for-all-skill-levels
https://afridi-angell.com/uae-live-and-work-from-anywhere-policy/
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United Kingdom

Hybrid working (Advisory Conciliation and Arbitration Service)

The DLA Piper Al and employment podcast | DLA Piper (podcast) updated regularly

Government response to the Home-Based Working Select Committee report
(Government, February 26, 2026)

Permanent establishments and internationally mobile employees (Farrer & Co,
February 5, 2026)

Workplace monitoring and office attendance: navigating the new normal (Dentons,
August 28, 2025)

Four in 10 Gen Z employees want to work in the office because they feel lonely at
home (The Independent, August 25, 2025)

UK public sector appears to be phasing out remote and hybrid working (insight,
August 20, 2025)

Managing digital nomads: What UK employers need to know (Kingsley Napley, June
25, 2025)

Workplace culture: remote and hybrid working (L&E Global, March 26, 2025)

Remote and hybrid working: call for evidence launched (Wiggin LLP, March 17,
2025)

Call for evidence launched into remote and hybrid working in the UK (UK
Parliament, March 5, 2025)

Remote working employment tribunals increased by 11% in 2024 (Employee
Benefits, February 26, 2025)

Does the UK have a digital nomad visa? Remote working for business visitors
(Morton Fraser MacRoberts, November 22, 2024)

The ups and downs of remote working (podcast) (Ius Laboris, November 21, 2024)

The EHRC issues new guidance on supporting disabled workers during hybrid
working (Devonshires, October 3, 2024)

Comparison of flexible and remote working entitlements between Ireland and the
UK (DAC Beachcroft, September 2024)

Managing the attendance, absence and wellbeing of remote workers (People
Management, July 19, 2024)
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https://www.acas.org.uk/hybrid-working
https://www.dlapiper.com/en/insights/podcasts/the-dla-piper-ai-and-employment-podcast?utm_source=vutureintnl&utm_medium=email&utm_campaign=employment%20law%20in%205%20template%202025
https://www.gov.uk/government/publications/government-response-to-the-home-based-working-select-committee-report
https://www.farrer.co.uk/news-and-insights/permanent-establishments-and-internationally-mobile-employees/
https://www.dentons.com/en/insights/articles/2025/august/28/workplace-monitoring-and-office-attendance-navigating-the-new-normal
https://www.independent.co.uk/news/uk/home-news/working-from-home-gen-z-lonely-office-b2813532.html
https://www.independent.co.uk/news/uk/home-news/working-from-home-gen-z-lonely-office-b2813532.html
https://workplaceinsight.net/uk-public-sector-appears-to-be-phasing-out-remote-and-hybrid-working/
https://www.kingsleynapley.co.uk/insights/blogs/employment-law-blog/managing-digital-nomads-what-uk-employers-need-to-know#page=1
https://leglobal.law/2025/03/26/uk-workplace-culture-remote-and-hybrid-working/?utm_source=L%26E+Global+-+Employment+Law+Tracker+-+Subscribers+List&utm_campaign=6103728b58-ELT+APRIL+2025&utm_medium=email&utm_term=0_2a08f39d03-6103728b58-%5BLIST_EMAIL_ID%5D&ct=t%28ELT+APRIL+2025%29
https://www.wiggin.co.uk/insight/remote-and-hybrid-working-call-for-evidence-launched/
https://committees.parliament.uk/committee/771/homebased-working-committee/news/205578/call-for-evidence-launched-into-remote-and-hybrid-working-in-the-uk/
https://employeebenefits.co.uk/employee-engagement/remote-working-employment-tribunals-increased-by-11-in-2024/280425.article
https://www.mfmac.com/insights/immigration/does-the-uk-have-a-digital-nomad-visa-remote-working-for-business-visitors/
https://iuslaboris.com/insights/the-ups-and-downs-of-remote-working-podcast/#page=1
https://insights.devonshires.com/post/102jkpo/the-ehrc-issues-new-guidance-on-supporting-disabled-workers-during-hybrid-working#page=1
https://insights.devonshires.com/post/102jkpo/the-ehrc-issues-new-guidance-on-supporting-disabled-workers-during-hybrid-working#page=1
https://www.dacbeachcroft.com/en/remote-flexible-working-uk-and-ireland
https://www.dacbeachcroft.com/en/remote-flexible-working-uk-and-ireland
https://www.peoplemanagement.co.uk/article/1881418/managing-attendance-absence-wellbeing-remote-workers
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+ Are we seeing a shift back to office-based working? (Morton Fraser MacRoberts, July
11, 2024)

» Tribunal cases to rise as UK firms push back on remote working, experts say (The
Guardian, June 4, 2024)

« The new flexible working regime in the UK: How will this impact remote and hybrid
work? (Littler, May 31, 2024)

+  What are the risks when employing digital nomads? (People Management, April 23,
2024)

» Graduates feel full office attendance is expected, according to survey (Personnel
Today, April 16, 2024)

» Code of Practice on requests for flexible working (ACAS, April 6, 2024)

»  The Employment relations (flexible working) Act 2023 (Commencement) Requlations
2024 (Government, March 25, 2024)

« Recent updates to sponsor quidance: reporting hybrid and remote working (Stevens
& Bolton, March 14, 2024)

» Remote working requests: frequently asked guestions (Lewis Silkin, March 7, 2024)

» Hybrid working and the rise of cyber bullying (BDBF, March 5, 2024)

*  Your work-from-home policy must address the drawbacks (HR, February 20, 2024)

* Flexible working requests: Lessons from a recent tribunal decision (Walker Morris,
January 29, 2024)

» Refusing requests to work remotely in a hybrid workplace (Lewis Silkin, January 25,
2024)

* The discrimination risks of a full-time return to office policy (Dentons, December 6,
2023)

» Considering diversity, equity and inclusivity in hybrid working arrangements
(Pinsent Masons, December 1, 2023)

 Nationwide manager awarded £350,000 compensation following remote work
dispute (HRreview, October 3, 2023)

+ Remote working tribunals up by half (Personnel Today, October 13, 2023)

« A comprehensive quide to remote working and employer liability (HR Director,
September 14, 2023)
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https://www.theguardian.com/business/article/2024/jun/04/employment-tribunal-cases-remote-working-from-home-office
https://www.littler.com/publication-press/publication/new-flexible-working-regime-uk-how-will-impact-remote-and-hybrid-work
https://www.littler.com/publication-press/publication/new-flexible-working-regime-uk-how-will-impact-remote-and-hybrid-work
https://www.peoplemanagement.co.uk/article/1869850/risks-when-employing-digital-nomads
https://www.personneltoday.com/hr/graudates-office-attendance/
https://www.acas.org.uk/acas-code-of-practice-on-flexible-working-requests/html
https://www.legislation.gov.uk/uksi/2024/438/made
https://www.legislation.gov.uk/uksi/2024/438/made
https://viewpoints.stevens-bolton.com/post/102j2ot/recent-updates-to-sponsor-guidance-reporting-hybrid-and-remote-working#page=1
https://www.lewissilkin.com/en/insights/remote-working-requests-frequently-asked-questions
https://www.bdbf.co.uk/hybrid-working-and-the-rise-of-cyber-bullying/
https://www.hrmagazine.co.uk/content/features/hot-seat-your-work-from-home-policy-must-address-the-drawbacks/
https://www.walkermorris.co.uk/in-brief/flexible-working-requests-what-can-businesses-learn-from-miss-wilson-v-fca/
https://www.lewissilkin.com/en/insights/refusing-requests-to-work-remotely-in-a-hybrid-workplace
https://www.dentons.com/en/insights/articles/2023/december/6/the-discrimination-risks-of-a-full-time-return-to-office-policy
https://www.pinsentmasons.com/out-law/analysis/diversity-ethnicity-inclusivity-hybrid-working-arrangements?utm_source=vuture&utm_medium=email&utm_campaign=employment%20law%2b%20weekly%20briefing&utm_content=2023-12-07
https://hrreview.co.uk/hr-news/employment-law/nationwide-manager-awarded-350000-compensation-following-remote-work-dispute/372698?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Tuesday++-+3%2f10%2f23&utm_term=Nationwide+manager+awarded+%c2%a3350%2c000+compensation+following+remote+work+dispute&utm_content=232637&gator_td=mhvcC9SL2he5jKfTdwfVIEvZdbJweHRwrxHnakeqezqs%2fl2p9FkyXtDjZhNqVtXEaM2hF2fDkUBhPk44GO65w1Kin1nT59IvOpNax7QgVph%2fExX9R25KCo2Dgv3IvihzybXY3DcQURpNuFOBOrTPCESo1S2kFeewgA5t0FRpYWU%3d
https://hrreview.co.uk/hr-news/employment-law/nationwide-manager-awarded-350000-compensation-following-remote-work-dispute/372698?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Tuesday++-+3%2f10%2f23&utm_term=Nationwide+manager+awarded+%c2%a3350%2c000+compensation+following+remote+work+dispute&utm_content=232637&gator_td=mhvcC9SL2he5jKfTdwfVIEvZdbJweHRwrxHnakeqezqs%2fl2p9FkyXtDjZhNqVtXEaM2hF2fDkUBhPk44GO65w1Kin1nT59IvOpNax7QgVph%2fExX9R25KCo2Dgv3IvihzybXY3DcQURpNuFOBOrTPCESo1S2kFeewgA5t0FRpYWU%3d
https://www.personneltoday.com/hr/remote-working-tribunals/
https://www.thehrdirector.com/features/health-and-wellbeing/comprehensive-guide-remote-working-employer-liability/
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Hybrid working boosts number of UK women in full-time jobs, study finds
(subscription required) (Financial Times, September 14, 2023)

The top 5 issues for remote working from overseas (Boyes Turner, July 28, 2023)

Employing digital nomads: navigating the legal and practical considerations
(Brodies, July 12, 2023)

United States

New York: Law professor takes another swing at New York remote worker tax
(subscription required) (Bloomberg Law, May 29, 2026)

Fifth Circuit: When telework isn't a reasonable accommodation (Ogletree Deakins,
May 19, 2026)

Fifth Circuit says telework is not a presumptively reasonable accommodation (Squire
Patton Boggs, May 18, 2026)

Emerqging expense reimbursement issues in the remote and digital world (Ford
Harrison, May 14, 2026)

Eighth Circuit limits whistleblower protection for remote employee in multi-state
employment arrangement (Hall Render, April 22, 2026)

EEOC issues guidance on telework as a reasonable accommodation (Ford Harrison,
March 9, 2026)

EEOC's recent FAQs for federal sector agencies regarding remote work for disabled
employees How do these FAQs impact private employers (Jackson Lewis, February
13, 2026)

Indefinite leave and remote work: When accommodations are not reasonable
(Ogletree Deakins, January 22, 2026)

Alabama mobile workforce legislation goes live (Bradley, January 12, 2026)

Federal workers to see more restrictions on telework in 2026 (subscription required)
(Bloomberg Law, December 31, 2025)

Paying remote workers less may heighten legal risks (Ogletree Deakins, December
2,2025)

Federal workers can telework for religious reasons, DOJ says (subscription required)
(Bloomberg Law, September 19, 2025

Ohio: When does the remote workday begin and end? (Squire Patton Boggs,
September 18, 2025)
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https://www.ft.com/content/f12d6e18-bf36-4095-b627-63a38fa351b6?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.boyesturner.com/news-and-insights/five-issues-of-remote-working-overseas
https://brodies.com/insights/employment-and-immigration/employing-digital-nomads-navigating-the-legal-and-practical-considerations/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTllLTZhMmEtZGExZi1hOWZlLTdlYmY3YjI1MDAwMCIsImN0eHQiOiJQWU5XIiwidXVpZCI6Ink4eFZzYXRiUDZ2ZXdBTVY5N21HRUE9PStkM2VWVldQSTM1TzNVVTV6SEsyU3c9PSIsInRpbWUiOiIxNzgwMzA0MTQ4MTI4Iiwic2lnIjoiK3BrSEtCRGN4N2IzWWxzZmpLWHBIQlkzWDVjPSIsInYiOiIxIn0=?channel=payroll&emailQueueID=8952759a-3116-7da7-6953-3c1a9b683797&senderID=7472814
https://ogletree.com/insights-resources/blog-posts/fifth-circuit-when-telework-isnt-a-reasonable-accommodation/?_gl=1*1x5mx1a*_up*MQ..*_ga*MTY3NTQ0NzE4MS4xNzc5MjY5MTQ5*_ga_V4WT9JNBFT*czE3NzkyNjkxNDgkbzEkZzEkdDE3NzkyNjkxNTAkajU4JGwwJGgw
https://www.employmentlawworldview.com/fifth-circuit-says-telework-is-not-a-presumptively-reasonable-accommodation-us/
https://www.fordharrison.com/emerging-expense-reimbursement-issues-in-the-remote-and-digital-world
https://hallrender.com/2026/04/22/eighth-circuit-limits-whistleblower-protection-for-remote-employee-in-multi-state-employment-arrangement/
https://hallrender.com/2026/04/22/eighth-circuit-limits-whistleblower-protection-for-remote-employee-in-multi-state-employment-arrangement/
https://www.fordharrison.com/eeoc-issues-guidance-on-telework-as-a-reasonable-accommodation
https://www.jacksonlewis.com/insights/eeocs-recent-faqs-federal-sector-agencies-regarding-remote-work-disabled-employees-how-do-these-faqs-impact-private-employers
https://www.jacksonlewis.com/insights/eeocs-recent-faqs-federal-sector-agencies-regarding-remote-work-disabled-employees-how-do-these-faqs-impact-private-employers
https://ogletree.com/insights-resources/blog-posts/indefinite-leave-and-remote-work-when-accommodations-are-not-reasonable/
https://www.bradley.com/insights/publications/2026/01/alabama-mobile-workforce-legislation-goes-live
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTliLTc1N2MtZDU5YS1hNWJiLWZkZmUyZTA4MDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6IkxBc3BybFJqWFV3SVlsYkNLMkN2Wmc9PXVCK2pRVEt1SzBhZmZweGxuKzdXZ3c9PSIsInRpbWUiOiIxNzY3MzU1NDE3OTI1Iiwic2lnIjoiZHZHdlRhOWo2MWtHKzQ0eUpiQkp5ZjFSYlVNPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://ogletree.com/insights-resources/blog-posts/paying-remote-workers-less-may-heighten-legal-risks/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk5LTYyMzktZGYxZC1hM2JiLTZiNzkxNWUzMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IlVZa2k5OTI1Q2g3L0ZsUi8rR2JCdWc9PWU5czRuVFc1NFV0enNoRmlIM0ZvK1E9PSIsInRpbWUiOiIxNzU4NTM5MDY3NjE1Iiwic2lnIjoiN0dKeEhCd0RTRzgvVElJWGFNT3paL1puQXlFPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://www.employmentlawworldview.com/when-does-the-remote-workday-begin-and-end/
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« Key considerations for companies navigating global remote work, Part 2: Taxes and
benefits (Jackson Lewis, September 17, 2025)

» Ohio: Remote Workday ruling reignites pay debate, boosts employers (subscription
required) (Bloomberg Law, September 11, 2025)

» Key considerations for companies navigating global remote work: Part 1 -
Immigration (Jackson Lewis, August 26. 2025)

» Alabama tax tribunal finds Florida remote worker not liable for income tax
(Bloomberg Law, August 15, 2025)

»  Remote work compliance considerations for H-1B, E-3, and H-1B1 employees
(Greenberg Traurig, August 7, 2025)

» Punching in: Labor department loosens its own telework policy (subscription
required) (Bloomberg Law, August 4, 2025)

+ T-Mobile worker gets remote-work disability bias trial after all (subscription
required) (Bloomberg Law, August 1, 2025)

» Remote work disputes: Legal challenges every Wisconsin business must navigate
(Michael Best, July 31, 2025)

+ Companies gauge impact of return to office (Ogletree Deakins, June 26, 2025)

» Can remote employees working outside Massachusetts sue employers for violations
of Massachusetts employment laws? This court said “yes.” (Skoler Abbott, May 20,
2025)

» NY wins another round in challenge to taxation of remote work (subscription
required) (Bloomberg Law, May 19, 2025)

» Kansas: Do employers need to provide indefinite remote work as a reasonable
accommodation? (Venable, May 1, 2025)

+ Fed ends remote work arrangement for board staff and officers (subscription
required) (Bloomberg Law, March 27, 2025)

» US workers with remote-friendly jobs are still working from home nearly half the
time, 5 years after the pandemic began (The Conversation, March 12, 2025)

» San Francisco mayor orders workers back four days a week (subscription required)
(Bloomberg Law, February 26, 2025)

+ Remote work in Puerto Rico: a legal update for global employers (Ogletree Deakins,
February 20, 2025)

» Trump in-office mandate hinges on reading of ‘management rights’ (subscription
required) (Bloomberg Law, February 7, 2025)
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https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-2-taxes-and-benefits#page=1
https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-2-taxes-and-benefits#page=1
https://news.bloomberglaw.com/daily-labor-report/remote-workday-ruling-reignites-pay-debate-boosts-employers
https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-1-immigration#page=1
https://www.jacksonlewis.com/insights/key-considerations-companies-navigating-global-remote-work-part-1-immigration#page=1
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTk4LWFlNWQtZDU5OS1hZmZhLWJmNWQzMDQ0MDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6Imh1dXAvRWhTZUlUQWtpZTlJTXAxOWc9PTV0VWRDR1h5c1JyNnNXa3lJczJMM1E9PSIsInRpbWUiOiIxNzU1NTA3NDk0NjQ1Iiwic2lnIjoiUUNrTkg4K1NUU1o4eTlDeHV1bmZ2eTdsQjBnPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=payroll
https://www.gtlaw-insidebusinessimmigration.com/immigration-and-compliance/remote-work-compliance-considerations-for-h-1b-e-3-and-h-1b1-employees/#page=1
https://www.bloomberglaw.com/product/blaw/bloomberglawnews/bloomberg-law-news/BNA%2000000198-623a-ddc6-a5de-f67ba0a90001
https://www.bloomberglaw.com/product/blaw/bloomberglawnews/bloomberg-law-news/BNA%2000000198-6623-ddc6-a5de-f66b6a810001
https://insights.michaelbest.com/post/102kyph/remote-work-disputes-legal-challenges-every-wisconsin-business-must-navigate#page=1
https://ogletree.com/insights-resources/blog-posts/companies-gauge-impact-of-return-to-office/
https://www.skoler-abbott.com/2025/05/20/can-remote-employees-working-outside-massachusetts-sue-employers-for-violations-of-massachusetts-employment-law-this-court-said-yes/
https://www.skoler-abbott.com/2025/05/20/can-remote-employees-working-outside-massachusetts-sue-employers-for-violations-of-massachusetts-employment-law-this-court-said-yes/
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTk2LWU4ZDYtZDkyYi1hZmJlLWVhZmY4YTU0MDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6IkpCaUhRR1hybGFnSGhLUEFFakkyamc9PXp4MnpRRzg5WUtucXFqb3pkYWtVcVE9PSIsInRpbWUiOiIxNzQ3NzMxNDk5OTE0Iiwic2lnIjoiTWFwWXhyU0I5MjJzaStSdEoxSDl5VS9QSVVnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.venable.com/insights/publications/2025/05/do-employers-need-to-provide-indefinite-remote
https://www.venable.com/insights/publications/2025/05/do-employers-need-to-provide-indefinite-remote
https://www.bloomberglaw.com/product/blaw/bloomberglawnews/bloomberg-law-news/BNA%2000000195-d55e-db44-a99d-d7df1e950000
https://theconversation.com/us-workers-with-remote-friendly-jobs-are-still-working-from-home-nearly-half-the-time-5-years-after-the-pandemic-began-251758
https://theconversation.com/us-workers-with-remote-friendly-jobs-are-still-working-from-home-nearly-half-the-time-5-years-after-the-pandemic-began-251758
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk1LTNmZDAtZGQxOS1hN2Y1LWZmZDY4ZmMxMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6InJSR0pueXorL2FDWDNhS2lTRnc5Nnc9PUVvY3pVTklUSkMyZmpjdTJ4bWtWYmc9PSIsInRpbWUiOiIxNzQwNTcxNjQxNzQyIiwic2lnIjoiNWNxRU1BWFN0UlZjTFR1a1dvdmVaS04yZUdFPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://ogletree.com/insights-resources/blog-posts/remote-work-in-puerto-rico-a-legal-update-for-global-employers/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWQyOWEtZDExZS1hOWY2LWQ3ZGU0ZjcyMDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6IitLcFRyTXFEdTU2YVZPdjM1NGJUMlE9PVVDY2JzY3NRSkJFQ093R0RGOGdXNmc9PSIsInRpbWUiOiIxNzM4OTI5NzQyMjY5Iiwic2lnIjoic3ROVnA5b1JKVC9PK2FZQUtTTlVRRmJGOGUwPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
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« Lawmakers press Trump to exempt troop spouses from in-person work
(subscription required) (Bloomberg Law, February 6, 2025)

» Federal worker union deals don't protect telework, OPM says (2) (subscription
required) (Bloomberg Law, February 3, 2025)

» Navigating SOFAs + remote work: Dependents of military, USG personnel, and
civilian contractors abroad (Jackson Lewis, January 28, 2025)

«  Trump ends remote work for federal employees, hoping to shrink the federal
workforce (Forbes, January 28, 2025)

» Return to in-person work (The White House, January 20, 2025)

+ GOP seizes on Musk plan to force federal workers back to office (subscription
required) (Bloomberg Law, December 12, 2024)

»  New York's embattled tax on remote workers faces key court test (subscription
required) (Bloomberg Law, November 18, 2024)

» DC Circuit: Employers may not require permanent telework as a reasonable
accommodation (Hall Benefits Law, November 14, 2024)

» District of Kansas: Indefinite remote work isn't a reasonable accommodation when
in-office presence is essential job function, Federal court rules (Ogletree Deakins,
November 4, 2024)

»  Employer's ‘take it or leave it’ offer of remote work as reasonable accommodation is
a jury question, D.C. Circuit rules (Ogletree Deakins, September 18, 2024)

» Puerto Rico secretary of labor clarifies the application of Act No. 27-2024 (Littler,
September 13, 2024)

+ Remote workers enter into $1 million settlement in FLSA suit (subscription required)
(Bloomberg Law, August 14, 2024)

« Philadelphia workers unions sue mayor over return-to-office mandate (Reuters, July
3, 2024)

» Qut-of-state remote workers are protected by the New Jersey law against
discrimination (Wilentz, July 1, 2024)

*  What's to become of summer Fridays in the age of hybrid work? (CNN, June 21,
2024)

« The New Jersey law aqgainst discrimination: New guidance clarifies how state anti-
discrimination protections apply to remote workers (Squire Patton Boggs, June 21,
2024)
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https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWRjM2QtZDExZS1hOWY2LWRmN2Q3ZmJjMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6Imp5SklmZEJrSXZMY1kyQ3A4TDh3WVE9PUJUeTQyZjJEMmxKS1pRSzY3S2ZsWHc9PSIsInRpbWUiOiIxNzM4OTI5NzQyMjY5Iiwic2lnIjoiSStQenlVOXhsSXZUMUZsdTNSeU1ybWVVcVpjPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWNkNWQtZDExZS1hOWY2LWRmNWRmY2MwMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjhoRTdjTU5FSkRTVlRYb2dSaGFpVFE9PXlHak9rR29wdWlhSzh5MkdCcmRPMFE9PSIsInRpbWUiOiIxNzM4NjcwNzM4MTIwIiwic2lnIjoiN2wwN1BoTkRJTC9tTE8rVGNNWnFnWWFBanlnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=top%20stories%20digest&channel=daily-labor-report
https://www.jacksonlewis.com/insights/navigating-sofas-remote-work-dependents-military-usg-personnel-and-civilian-contractors-abroad#page=1
https://www.jacksonlewis.com/insights/navigating-sofas-remote-work-dependents-military-usg-personnel-and-civilian-contractors-abroad#page=1
https://www.forbes.com/sites/jackkelly/2025/01/21/trump-ends-remote-work-for-federal-employees-hoping-to-shrink-the-federal-workforce/
https://www.forbes.com/sites/jackkelly/2025/01/21/trump-ends-remote-work-for-federal-employees-hoping-to-shrink-the-federal-workforce/
https://www.whitehouse.gov/presidential-actions/2025/01/return-to-in-person-work/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLWIyYmItZDg1ZS1hZGZiLWYyYmY2MDQ3MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6Im8rR2lnQ1VyeXROTWFPcGg3T2dVUnc9PVhJMFZVUU9Yc0M3M3VzczN3ZVRXN3c9PSIsInRpbWUiOiIxNzM0MDA0OTA5NTgzIiwic2lnIjoiZ1ZOVjFRNGVmRVFyMTlKU1ZiMnZYalF3M0VBPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLTIxNTgtZGEwOS1hMWI3LTY3NWQxNjNkMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjByYWFZbE54dkhNb2xIS1ZBVFpsK3c9PTVQbzFQd3gzVFEzb0xBM251YlB3WXc9PSIsInRpbWUiOiIxNzMxOTMxNjA0ODY1Iiwic2lnIjoiMXRuRy9UbmRxUzBlSnlpWTF2R0hkZTFYcU9JPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://hallbenefitslaw.com/employers-may-not-require-permanent-telework-as-a-reasonable-accommodation/
https://hallbenefitslaw.com/employers-may-not-require-permanent-telework-as-a-reasonable-accommodation/
https://ogletree.com/insights-resources/blog-posts/indefinite-remote-work-isnt-a-reasonable-accommodation-when-in-office-presence-is-essential-job-function-federal-court-rules/
https://ogletree.com/insights-resources/blog-posts/indefinite-remote-work-isnt-a-reasonable-accommodation-when-in-office-presence-is-essential-job-function-federal-court-rules/
https://ogletree.com/insights-resources/blog-posts/employers-take-it-or-leave-it-offer-of-remote-work-as-reasonable-accommodation-is-a-jury-question-d-c-circuit-rules/
https://ogletree.com/insights-resources/blog-posts/employers-take-it-or-leave-it-offer-of-remote-work-as-reasonable-accommodation-is-a-jury-question-d-c-circuit-rules/
https://www.littler.com/publication-press/publication/puerto-rico-secretary-labor-clarifies-application-act-no-27-2024?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20september%202024
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTkxLTUyNjctZGI1OC1hZGY3LWRlNmYwY2ZkMDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6IkhDUzBHQUdzeUFYU3pUOTBSVC85bWc9PVhlWWtXUFlZQmJHU3Z1K1FOQ0VCZHc9PSIsInRpbWUiOiIxNzIzNzk4Njg2NDQ4Iiwic2lnIjoic0laTyszNUhDS2tYMm1vSU9LSnhqWHMyNnBrPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.reuters.com/world/us/philadelphia-workers-unions-sue-mayor-over-return-to-office-mandate-2024-07-02/
https://www.wilentz.com/blog/employment/2024-07-01-out-of-state-remote-workers-are-protected-by-the-new-jersey-law-against-discrimination
https://www.wilentz.com/blog/employment/2024-07-01-out-of-state-remote-workers-are-protected-by-the-new-jersey-law-against-discrimination
https://www.cnn.com/2024/06/21/business/summer-fridays-hybrid-work/index.html
https://www.employmentlawworldview.com/the-new-jersey-law-against-discrimination-new-guidance-clarifies-how-state-anti-discrimination-protections-apply-to-remote-workers-us/
https://www.employmentlawworldview.com/the-new-jersey-law-against-discrimination-new-guidance-clarifies-how-state-anti-discrimination-protections-apply-to-remote-workers-us/
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 An update on the status of remote work from the Chicago Fed Survey of Economic
Conditions (Federal Reserve Bank of Chicago, May 2024)

» New Jersey: Guidance on discrimination and out-of-state remote workers (New
Jersey Division of Civil Rights, May 2024)

» How remote workers can overcome proximity bias (Forbes, May 19, 2024)

»  Why this millennial CEO says hybrid work is the worst of both worlds (subscription
required) (Business Insider, May 19, 2024)

Minnesota: Hybrid or fully remote: How is work-from-home evolving in the Ninth
District? (Federal Reserve Bank of Minneapolis, May 16, 2024)

+  WARN Act compliance in the age of remote work (Worklaw Network, May 16, 2024)

» NJ clarified civil rights protections for out-of-state remote workers (Cozen O'Connor,
May 16, 2024)

New Jersey says employers can be sued by out-of-state workers for bias
(subscription required) (Bloomberg Law, May 14, 2024)

»  Remote employees participating in employee benefit plans — what's local law got to
do with it? (Dickinson Wright, May 6, 2024)

*  New York: Second Circuit ruling could ‘impact’ discrimination claims brought by
remote workers under NYS human rights law (Proskauer, April 17, 2024)

» Insider trading and off-channel communications in the age of remote and hybrid
work environments (Cadwalader, April 16, 2024)

«  Work from home data shows who's fully remote, hybrid and in person (The New
York Times, March 8, 2024)

» Could headphones have averted a work-from-home tragedy? (Shawe Rosenthal,
February 29, 2024)

»  Work is where the tax is: Navigating the ‘convenience of the employer’ rule (Squire
Patton Boggs, February 26, 2024)

« CT governor wants workers to sue New York State over tax dispute (CT Insider,
February 7, 2024)

+ Remote workers bear the brunt when layoffs hit (subscription required) (Wall Street
Journal, January 26, 2024)

« With the new year, Puerto Rico enacts legislation facilitating remote work (Littler,
January 17, 2024)
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https://www.chicagofed.org/publications/chicago-fed-insights/2024/update-remote-work-survey-results
https://www.chicagofed.org/publications/chicago-fed-insights/2024/update-remote-work-survey-results
https://www.njoag.gov/wp-content/uploads/2024/05/2024-05-07-DCR-Guidance-on-Remote-Work.pdf
https://www.forbes.com/sites/carolinecastrillon/2024/05/19/how-remote-workers-can-overcome-proximity-bias/
https://www.businessinsider.com/hybrid-work-worst-of-both-worlds-remote-ceo-says-2024-5
https://www.minneapolisfed.org/article/2024/hybrid-or-fully-remote-how-is-work-from-home-evolving-in-the-ninth-district
https://www.minneapolisfed.org/article/2024/hybrid-or-fully-remote-how-is-work-from-home-evolving-in-the-ninth-district
https://worklaw.com/blog/warn-act-compliance-in-the-age-of-remote-work
https://www.stateagreport.com/news/nj-clarifies-civil-rights-protections-for-out-of-state-remote-workers/#page=1
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThmLTc4MjctZDE4Mi1hZmVmLTdhN2ZlNDhkMDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6IlhvRXhqcEVGcGdYcXRHYmU0V3BqdEE9PU9JMU1Xd1NnSmxLb2RCclNuU2FkWXc9PSIsInRpbWUiOiIxNzE1NzcxMzY4OTA2Iiwic2lnIjoiMDcyRG1Pa0FkdEFoNUFFMHJDTlBvUnZPdk1BPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://hr.dickinson-wright.com/2024/05/06/remote-employees-participating-in-employee-benefit-plans-whats-local-law-got-to-do-with-it/?utm_source=rss&utm_medium=rss&utm_campaign=remote-employees-participating-in-employee-benefit-plans-whats-local-law-got-to-do-with-it#page=1
https://hr.dickinson-wright.com/2024/05/06/remote-employees-participating-in-employee-benefit-plans-whats-local-law-got-to-do-with-it/?utm_source=rss&utm_medium=rss&utm_campaign=remote-employees-participating-in-employee-benefit-plans-whats-local-law-got-to-do-with-it#page=1
https://www.lawandtheworkplace.com/2024/04/second-circuit-ruling-could-impact-discrimination-claims-brought-by-remote-workers-under-nys-human-rights-law/#page=1
https://www.lawandtheworkplace.com/2024/04/second-circuit-ruling-could-impact-discrimination-claims-brought-by-remote-workers-under-nys-human-rights-law/#page=1
https://www.cadwalader.com/resources/clients-friends-memos/insider-trading-and-off-channel-communications-in-the-age-of-remote-and-hybrid-work-environments
https://www.cadwalader.com/resources/clients-friends-memos/insider-trading-and-off-channel-communications-in-the-age-of-remote-and-hybrid-work-environments
https://www.nytimes.com/interactive/2024/03/08/business/economy/remote-work-home.html
https://www.laboremploymentreport.com/2024/02/29/could-headphones-have-averted-a-work-from-home-tragedy/#page=1
https://www.employmentlawworldview.com/work-is-where-the-tax-is-navigating-the-convenience-of-the-employer-rule-us/
https://www.ctinsider.com/politics/article/ct-ny-tax-lawsuit-remote-work-lamont-18653278.php
https://www.wsj.com/lifestyle/careers/layoffs-remote-work-data-980ed59d
https://www.littler.com/publication-press/publication/new-year-puerto-rico-enacts-new-legislation-facilitating-remote-work?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202024
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»  Accommodating disabilities under the ADA: Just because you can doesn’t mean you
must (Squire Patton Boggs, November 21, 2023)

» Illinois implements new notice distribution requirements for remote workers
(Jackson Lewis, August 16, 2023)

»  Remote employees nationwide may trigger special rights in group terminations
under NY law (Levy Employment Law, August 15, 2023)

« Tips on physical reverification of virtually verified remote employees (Littler, July 14,
2023)

» Podcast: Best practices to minimize risks of employing remote workers (Fisher
Phillips, June 27, 2023)

» Legislation clarifies reach of New York salary transparency law (Morgan Lewis, April
25, 2023)

» New York state expands — and contracts — pay transparency law to address
remote work questions (Fisher Phillips, March 6, 2023)

» US Department of Labor issues new quidance on obligations owed to remote
workers (Buchanan Ingersoll Rooney, February 17, 2023)

»  Department of Labor quidance on tracking hours worked by teleworkers who take
breaks (Littler, February 14, 2023)

+ Family and Medical Leave Act eligibility for remote workers (Shulman Rogers,
February 14, 2023)

Vietnam

+ Determining occupational accidents when working from home (Apolat Legal,
January 8, 2024)
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https://www.employmentlawworldview.com/accommodating-disabilities-under-the-ada-just-because-you-can-doesnt-mean-you-must-us/
https://www.employmentlawworldview.com/accommodating-disabilities-under-the-ada-just-because-you-can-doesnt-mean-you-must-us/
https://www.jacksonlewis.com/insights/illinois-implements-new-notice-distribution-requirements-remote-workers
https://www.levyemploymentlaw.com/remote-employees-nationwide-may-trigger-special-rights-in-group-terminations-under-ny-law/
https://www.levyemploymentlaw.com/remote-employees-nationwide-may-trigger-special-rights-in-group-terminations-under-ny-law/
https://www.littler.com/publication-press/publication/tips-physical-reverification-virtually-verified-remote-employees
https://www.fisherphillips.com/news-insights/best-practices-employing-remote-workers.html
https://www.morganlewis.com/pubs/2023/04/legislation-clarifies-reach-of-new-york-salary-transparency-law-to-remote-workers
https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://connect.bipc.com/rv/ff00a4b1eaeecde5f0440c8e0f40864e9fc8a786
https://connect.bipc.com/rv/ff00a4b1eaeecde5f0440c8e0f40864e9fc8a786
https://www.littler.com/publication-press/publication/dol-issues-guidance-tracking-hours-worked-teleworkers-who-take-breaks#:%7E:text=DOL%20Issues%20Guidance%20on%20Tracking%20Hours%20Worked%20by,on%20tracking%20hours%20worked%20by%20employees%20who%20telework.
https://www.littler.com/publication-press/publication/dol-issues-guidance-tracking-hours-worked-teleworkers-who-take-breaks#:%7E:text=DOL%20Issues%20Guidance%20on%20Tracking%20Hours%20Worked%20by,on%20tracking%20hours%20worked%20by%20employees%20who%20telework.
https://www.shulmanrogers.com/news-events/employment-law-alert-fmla-eligibility-for-remote-workers/
https://apolatlegal.com/determining-occupational-accidents-when-working-from-home/
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Section 3

Strategies, trends and viewpoints

Workforce for the future (Marsh McLennan)

The new shape of work is flexibility for all (Mercer)

Preparing for a more flexible future: Five topics to discuss with your employees
(Mercer)

2022 US flexible working policies and practices survey (Mercer)

Remote work (Society for Human Resources Management (SHRM)) (some content
may require a subscription)

Remote work & multistate compliance (SHRM)

Australia: Navigating the great office exodus (University of Melbourne)

US: Does working from home make work-family balance easier? (The Pew
Charitable Trusts, June 16, 2026)

Remote working could be contributing to youth unemployment, study suggests
(People Management, June 2, 2026)

The broken ladder: AL, remote work, and early-career hiring (SSRN, May 20, 2026)

US: The remote work challenge: Lessons from 5 cities (The Pew Charitable Trusts,
May 13, 2026)

What if remote working, not Al, is to blame for weak junior hiring (subscription
required) (Financial Times, May 9, 2026)

Remote working challenges linked to management issues (University of
Birmingham, March 18, 2026)

Inside the remote-first playbook: How HR is rethinking hiring, culture and
performance (HR Executive, March 16, 2026)

Why return-to-office mandates are asking the wrong question (World Economic
Forum, March 16, 2026)

The remote work premium reconsidered (CEPR, March 8, 2026)

4 signs that remote work isn't for you (Psychology Today, February 19, 2026)
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https://www.mmc.com/insights/workforce-for-the-future.html
https://www.mercer.com/our-thinking/career/the-new-shape-of-work-is-flexibility-for-all-global.html
https://www.mercer.com/our-thinking/career/preparing-for-a-more-flexible-future.html
https://www.imercer.com/products/flexible-working-policies-practices-survey
https://www.shrm.org/ResourcesAndTools/Pages/Remote-Work.aspx
https://www.shrm.org/resourcesandtools/tools-and-samples/exreq/pages/details.aspx?erid=1719
https://pursuit.unimelb.edu.au/articles/navigating-the-great-office-exodus
https://www.pewresearch.org/social-trends/2026/06/16/does-working-from-home-make-work-family-balance-easier/
https://www.peoplemanagement.co.uk/article/1960133/remote-working-contributing-youth-unemployment-study-suggests
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=6787638
https://www.pew.org/en/research-and-analysis/reports/2026/05/the-remote-work-challenge-lessons-from-5-cities
https://www.ft.com/content/2205e2d0-50dc-4e80-9bf7-78d0272276c0?syn-25a6b1a6=1
https://www.birmingham.ac.uk/news/2026/remote-working-challenges-linked-to-organisational-capabilities-new-study-finds
https://hrexecutive.com/inside-the-remote-first-playbook-how-hr-is-rethinking-hiring-culture-and-performance/
https://hrexecutive.com/inside-the-remote-first-playbook-how-hr-is-rethinking-hiring-culture-and-performance/
https://www.weforum.org/stories/2026/03/why-businesses-considering-return-to-office-mandates-are-asking-the-wrong-question/
https://cepr.org/voxeu/columns/remote-work-premium-reconsidered
https://www.psychologytoday.com/gb/blog/social-instincts/202602/4-signs-that-remote-work-isnt-for-you
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« COVID-19, teleworking, and firms' office-related decisions: an emerqing literature
(Humanities and Social Sciences Communications, January 21, 2026)

» Can office culture survive the work-from-home revolution? Yes, but you can't force
the fun (PhysOrg, January 5, 2026)

» These 7 remote jobs are at risk of Al, Google DeepMind's Exec warns (Forbes,
December 29, 2025)

«  How remote work exposed weaknesses in corporate leadership (Forbes, December
27, 2025)

» Remote work is now a privilege reserved for only top talent, claims CEO of world’s
largest recruiting firm (Allwork, December 23, 2025)

+ Remote working and loneliness (Psychology Today, December 17, 2025)

» How to design and manage remote teams for the next decade of work (Forbes,
December 8, 2025)

Why hybrid work changes the annual review (Forbes, November 30, 2025)

*+  Why senior bankers dislike remote working: ‘The menace is gone' (efinancialcareers,
December 1, 2025)

* How rigid return-to-office mandates might cost you your best talent (Forbes,
November 24, 2025)

» Remote or in-office work? The future lies in a better hybrid model (Forbes,
November 20, 2025)

» Remote professionals are quiet quitting Fridays. Their rebellion could open the door
to a 4-day work week (Fortune, November 17, 2025)

»  UK: Working from home could get people back into work (Parliament, November 13,
2025)

» Canada: Remote work: Lessons learned over the past 5 years (Fasken, November 6,
2025)

+  What s ‘coffee badging’ and how should employers respond? (Ius Laboris,
November 5, 2025)

»  Home vs office working: Why it doesn’t have to be a battle (The Conversation,
October 31, 2025)

» US: Remote work reduced gender discrimination — returning to the office may
change that (The Conversation, October 27, 2025)

»  Why leaders need to rethink the work-from-home debate (Forbes, October 7, 2025)
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https://www.nature.com/articles/s41599-025-06451-x
https://phys.org/news/2026-01-office-culture-survive-home-revolution.html
https://phys.org/news/2026-01-office-culture-survive-home-revolution.html
https://www.forbes.com/sites/rachelwells/2025/12/29/these-7-remote-jobs-are-at-risk-of-ai-google-deepminds-exec-warns/
https://www.forbes.com/sites/katewieczorek/2025/12/27/how-remote-work-exposed-weaknesses-in-corporate-leadership/
https://allwork.space/2025/12/remote-work-is-now-a-privilege-reserved-for-only-top-talent-claims-ceo-of-worlds-largest-recruiting-firm/
https://allwork.space/2025/12/remote-work-is-now-a-privilege-reserved-for-only-top-talent-claims-ceo-of-worlds-largest-recruiting-firm/
https://www.psychologytoday.com/gb/blog/digital-world-real-world/202512/remote-working-and-loneliness
https://www.forbes.com/councils/forbestechcouncil/2025/12/08/how-to-design-and-manage-remote-teams-for-the-next-decade-of-work/
https://www.forbes.com/sites/teddymcdarrah/2025/11/30/why-hybrid-work-changes-the-annual-review/
https://www.efinancialcareers.co.uk/news/remote-working-banking
https://www.forbes.com/sites/juliakorn/2025/11/24/how-rigid-return-to-office-mandates-might-cost-you-your-best-talent/
https://www.forbes.com/sites/esade/2025/11/20/remote-or-in-office-work-the-future-lies-in-a-better-hybrid-model/
https://fortune.com/2025/11/17/remote-hybrid-four-day-work-week-time-use-survey/
https://fortune.com/2025/11/17/remote-hybrid-four-day-work-week-time-use-survey/
https://committees.parliament.uk/committee/771/homebased-working-committee/news/210300/working-from-home-could-get-people-back-into-work/
https://www.fasken.com/en/knowledge/2025/11/remote-work-lessons-learned-over-the-past-5-years
https://iuslaboris.com/insights/what-is-coffee-badging-and-how-should-employers-respond/?utm_source=Ius+Laboris&utm_campaign=da19065880-EMAIL_CAMPAIGN_WEEKLY_19_SEP_2025_COPY_01&utm_medium=email&utm_term=0_-2f3d65945b-412943389&ct=t(EMAIL_CAMPAIGN_WEEKLY_19_SEP_2025_COPY_01)
https://theconversation.com/home-vs-office-working-why-it-doesnt-have-to-be-a-battle-267084
https://theconversation.com/remote-work-reduced-gender-discrimination-returning-to-the-office-may-change-that-265945
https://theconversation.com/remote-work-reduced-gender-discrimination-returning-to-the-office-may-change-that-265945
https://www.forbes.com/sites/janesparrow/2025/10/07/why-leaders-need-to-rethink-the-work-from-home-debate/

Law & Policy Group | Roundup: Global employer resources on remote-working rights/trends

«  ‘We need pre-meetings to prepare for big meetings: Why remote work is making
your day longer, more transactional and more annoying (Fortune, October 2, 2025)

»  Working hard or hardly working? Dismantling mistrust around remote work and
productivity (Forbes, September 29, 2025)

» How should companies navigate hybrid work? (subscription required) (Financial
Times, September 9, 2025)

« 3 things to know about managing innovation with hybrid teams (MIT Sloan
Management Review, September 8, 2025)

» Companies remain at risk for remote IT worker fraud, should consider appropriate
mitigation strategies (Wiley, September 4, 2025)

»  How to help disabled and neurodivergent people flourish while working from home
(The Conversation, September 3, 2025)

* Hybrid remote work dominates European cities (London School of Economics,
August 18, 2025)

» Return-to-office mandates: considerations for employers and employees (Koskie
Minsky LLP, August 13, 2025)

» Almost half of UK companies want staff ‘on site’ all the time, survey finds
(subscription required) (Financial Times, August 5, 2025)

* UK: Home and away: the realities of remote working (Lewis Silkin, July 25, 2025)

+ How to handle the remote employee who's slacking off (Psychology Today, July 8,
2025)

» Does working from home kill company culture? (The Economist, July 7, 2025)

»  Workers see a double standard in RTO and remote work rules. Here's how to be
more fair (Inc., July 1, 2025)

« Remote work and global mobility — rethinking the future of where we work
(podcast) (Lewis Silkin, June 25, 2025)

« UK: Hybrid working trend continues to grow despite RTO mandates (Personnel
Today, June 11, 2025)

» Hybrid and remote work are great, but career progression is still in-person
(Compliance Week, June 5, 2025)

e The hidden cost of remote work: Lost rituals and human moments (Forbes, June 2,
2025)
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https://fortune.com/2025/10/02/why-remote-work-hybrid-bad-in-praise-office-cappelli-nehmeh-wharton/
https://fortune.com/2025/10/02/why-remote-work-hybrid-bad-in-praise-office-cappelli-nehmeh-wharton/
https://www.forbes.com/sites/barnabylashbrooke/2025/09/29/working-hard-or-hardly-working-dismantling-mistrust-around-remote-work-and-productivity/
https://www.forbes.com/sites/barnabylashbrooke/2025/09/29/working-hard-or-hardly-working-dismantling-mistrust-around-remote-work-and-productivity/
https://www.ft.com/content/8eda438f-c115-49fd-8831-0e3d1c81cc3c
https://sloanreview.mit.edu/article/3-things-to-know-about-managing-innovation-with-hybrid-teams/
https://www.wileyconnect.com/Companies-Remain-at-Risk-for-Remote-IT-Worker-Fraud-Should-Consider-Appropriate-Mitigation-Strategies
https://www.wileyconnect.com/Companies-Remain-at-Risk-for-Remote-IT-Worker-Fraud-Should-Consider-Appropriate-Mitigation-Strategies
https://theconversation.com/how-to-help-disabled-and-neurodivergent-people-flourish-while-working-from-home-259183
https://blogs.lse.ac.uk/europpblog/2025/08/18/hybrid-remote-work-dominates-in-european-cities/
https://kmlaw.ca/return-to-office-mandates-considerations-for-employers-and-employees/
https://www.ft.com/content/c8f3093f-b273-4d4c-90e6-574c952d75e2?emailId=a12901b7-b664-4318-ae88-a3d5a1bcdfad&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
https://www.lewissilkin.com/insights/2025/07/25/home-and-away-the-realities-of-remote-working
https://www.psychologytoday.com/gb/blog/leading-with-connection/202506/how-to-handle-the-remote-employee-whos-slacking-off
https://www.economist.com/business/2025/07/07/does-working-from-home-kill-company-culture
https://www.inc.com/kit-eaton/workers-see-a-double-standard-in-rto-and-remote-work-rules-heres-how-to-be-more-fair/91208497
https://www.inc.com/kit-eaton/workers-see-a-double-standard-in-rto-and-remote-work-rules-heres-how-to-be-more-fair/91208497
https://www.lewissilkin.com/insights/2025/06/25/remote-work-and-global-mobility#page=1
https://www.personneltoday.com/hr/hybrid-working-trend-uk-2025-ons/
https://www.complianceweek.com/women-in-compliance-summit/hybrid-and-remote-work-are-great-but-career-progression-is-still-in-person/36051.article
https://www.forbes.com/sites/vibhasratanjee/2025/06/02/the-hidden-cost-of-remote-work-lost-rituals-and-human-moments/
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+ Remote work helps some to feel psychologically safe (Psychology Today, May 16,
2025)

» Return to office is back. Why is remote work still controversial? (Forbes, May 15,
2025)

» Remote workers are delaying retirement. Is that a good thing? (subscription
required) (Employee Benefit News, May 15, 2025)

*  Working from home boosted growth by expanding disability employment (CEPR,
May 10, 2025)

» NFL draft provides wake-up call on protecting confidential information while
working remotely (Paul Hastings, May 2, 2025)

»  Where to move abroad for worker visas, remote jobs and digital nomads (Forbes,
April 29, 2025)

+ GenZis leading the charge back to the office (subscription required) (Financial
Times, April 28, 2025)

» DOGE ban on WFH will hurt government efficiency: Claudia Sahm (subscription
required) (Bloomberg Law, April 17, 2025)

» Ireland: Women in the workplace: Why hybrid work is considered twice as important
a benefit as parental leave (Irish Independent, April 17, 2025)

« What the return-to-office debate misses: Employees are customers (MIT Sloan
Management Review, April 16, 2025)

» Return to office: Looking beyond the headlines (FTI, April 16, 2025)

» Remote work isn't the problem, your strategy might be (Forbes, April 9, 2025)

+ UK: Women more likely to quit than men if forced to give up hybrid working,
research finds (People Management, April 2, 2025)

» UK: Hybrid workers take fewer sick days and experience less stress, research shows
- but how can HR stop flexibility tipping into overwork (People Management, March
31, 2025)

»  How to make remote work succeed amid return to office mandates (Forbes, March
24, 2025)

+ UK: Remote working curbs are deterring City job applicants survey reveals (Law
Gazette, March 20, 2025)

» UK: Beyond the office? How remote and hybrid working can help close the disability
employment gap (Lancaster University, March 13, 2025)
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https://www.psychologytoday.com/us/blog/the-psychology-of-work/202505/remote-work-helps-some-to-feel-psychologically-safe
https://www.forbes.com/sites/adiaharveywingfield/2025/05/15/remote-work-vs-return-to-office-2025/
https://www.benefitnews.com/news/center-for-retirement-research-remote-workers-delay-retirement
https://cepr.org/voxeu/columns/working-home-boosted-growth-expanding-disability-employment
https://www.paulhastings.com/insights/client-alerts/nfl-draft-provides-wake-up-call-on-protecting-confidential-information-while-working-remotely
https://www.paulhastings.com/insights/client-alerts/nfl-draft-provides-wake-up-call-on-protecting-confidential-information-while-working-remotely
https://www.forbes.com/sites/carolinecenizalevine/2025/04/29/where-to-move-abroad-for-worker-visas-remote-jobs-and-digital-nomads/
https://www.ft.com/content/ad6fda65-4a92-41ac-b4b1-add5766bc996
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk2LTQzZWEtZGNjZS1hOWI3LWVmZmJiNzg2MDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IkNQN2ZwYTMrQXF4VVVLNXR2ODFMWXc9PTc5RWNlQURkM1d2QnZxUFpaYWtIblE9PSIsInRpbWUiOiIxNzQ0OTc0MjIzNDU4Iiwic2lnIjoiQllUN3E1dS9CZFNaWkhyZnhmQmVlQUpXZVl3PSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://www.independent.ie/storyplus/women-in-the-workplace-why-hybrid-work-is-considered-twice-as-important-a-benefit-as-parental-leave/a1801491931.html
https://www.independent.ie/storyplus/women-in-the-workplace-why-hybrid-work-is-considered-twice-as-important-a-benefit-as-parental-leave/a1801491931.html
https://sloanreview.mit.edu/article/what-the-return-to-office-debate-misses-employees-are-customers/
https://www.fticonsulting.com/insights/articles/return-office-looking-beyond-headlines
https://www.forbes.com/sites/carabrennanallamano/2025/04/09/remote-work-isnt-the-problem-your-strategy-might-be/
https://www.peoplemanagement.co.uk/article/1912678/women-likely-quit-men-forced-give-hybrid-working-research-finds
https://www.peoplemanagement.co.uk/article/1912678/women-likely-quit-men-forced-give-hybrid-working-research-finds
https://www.peoplemanagement.co.uk/article/1912295/hybrid-workers-fewer-sick-days-experience-less-stress-research-shows-%E2%80%93-hr-stop-flexibility-tipping-overwork
https://www.peoplemanagement.co.uk/article/1912295/hybrid-workers-fewer-sick-days-experience-less-stress-research-shows-%E2%80%93-hr-stop-flexibility-tipping-overwork
https://www.forbes.com/sites/joemckendrick/2025/03/24/how-to-make-remote-work-succeed-amid-return-to-office-mandates/
https://www.lawgazette.co.uk/news/remote-working-curbs-are-deterring-city-job-applicants-survey-reveals/5122732.article
https://www.lancaster.ac.uk/work-foundation/publications/beyond-the-office
https://www.lancaster.ac.uk/work-foundation/publications/beyond-the-office
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The pandemic proved the remote leadership works (Harvard Business Review,
March 12, 2025)

One year on: the Code of Practice for employers and employees on the right to
request flexible working and right to request remote working in Ireland (Lewis
Silkin, March 11, 2025)

Employers need to understand remote work as an ADA accommodation
(subscription required) (Bloomberg Law, March 4, 2025)

Employees willing to take a 25% pay cut to work remotely (The CFO, March 3, 2025)

The real reasons companies are forcing you back to the office (Forbes, February 28,
2025)

Telework has quietly solved one of America’s biggest employment challenges
(February 25, 2025)

UK: Five years on from lockdown, hybrid working is still going strong (HRDirector,
February 24, 2025)

Jamie Dimon is right: remote work is a waste of time and talent (Forbes, February
23, 2025)

UK: Only one in 10 Gen Z workers want full-time office work, study finds (People
Management, February 20, 2025)

Office attendance is becoming a performance metric (subscription required)
(Financial Times, February 17, 2025)

How work life has changed as more employers mandate a return to the office (PBS,
February 15, 2025)

US: Job burnout at 66% in 2025, new study shows (Forbes, February 10, 2025)

UK: The baffling WFH puzzle (subscription required) (Financial Times, February 9,
2025)

Digital nomad visas in Europe with low monthly income requirements (Forbes,
February 8, 2025)

5 signs a remote worker is burning out (Harvard Business Review, February 3, 2025)

US: From telework to firing: How Trump orders could hit IRS workers (subscription
required) (Bloomberg Law, January 30, 2025)

US: Trump administration offers 2 million federal workers payout to resign
(subscription required) (The New York Times, January 28, 2025)
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https://hbr.org/2025/03/the-pandemic-proved-that-remote-leadership-works
https://www.lewissilkin.com/insights/2025/03/11/one-year-on-the-code-of-practice-employers-working-and-right-to-request-remote-working-in-ireland
https://www.lewissilkin.com/insights/2025/03/11/one-year-on-the-code-of-practice-employers-working-and-right-to-request-remote-working-in-ireland
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk1LTM4YmMtZGM5NC1hNTlkLWJjYmZjMjhmMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IlRyQ09PbWVycit2ajhMY0Mwc2tQUHc9PXlCNFpqa09JVlhmL0RlNmRBeDB6QlE9PSIsInRpbWUiOiIxNzQxMDg5ODIzMDIxIiwic2lnIjoiNDZxeVJlYlZ6Y0RBbWFyaGJ5OTRDSSthMmxZPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://the-cfo.io/2025/03/03/employees-willing-to-take-a-25-pay-cut-to-work-remotely/
https://www.forbes.com/sites/tomaspremuzic/2025/02/28/the-real-reasons-companies-are-forcing-you-back-to-the-office/
https://thehill.com/opinion/technology/5161522-remote-work-economic-benefits-older-workers/
https://www.thehrdirector.com/business-news/flexible-agile-working/five-years-lockdown-hybrid-working-still-going-strong/
https://www.forbes.com/sites/johntamny/2025/02/23/jamie-dimon-is-right-remote-work-is-a-waste-of-time-and-talent/
https://www.peoplemanagement.co.uk/article/1907101/one-10-gen-z-workers-want-full-time-office-work-study-finds
https://www.ft.com/content/39c51272-6fa8-4406-ad55-5526ee147a48?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.pbs.org/newshour/show/how-work-life-has-changed-as-more-employers-mandate-a-return-to-the-office
https://www.forbes.com/sites/bryanrobinson/2025/02/08/job-burnout-at-66-in-2025-new-study-shows/
https://www.ft.com/content/6955033b-0ca8-49f8-857a-539e32d732ea
https://www.forbes.com/sites/alexledsom/2025/02/08/digital-nomad-visas-in-europe-with-low-monthly-income-requirements/
https://hbr.org/2025/02/5-signs-a-remote-worker-is-burning-out
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWIzM2EtZGUzNS1hOTlmLWZiYmE5MTZmMDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6IlVXcEk2VExrd0V1QnZJVFE2eUZwOFE9PW5pZEN4U2QzUzhoS0loNjBDWCtFT1E9PSIsInRpbWUiOiIxNzM4MjM4Nzc2MjUyIiwic2lnIjoiNWMrTkVVTkJWaXhiVVRNNTAvK0UxbkR4UHlnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=top%20stories%20digest&channel=daily-labor-report
https://www.nytimes.com/live/2025/01/28/us/trump-news-executive-orders
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» US: Despite Trump’'s RTO smackdown, companies prefer no-drama pragmatism
(Inc., January 28, 2025)

» US: How Trump’s remote work order may affect hiring globally (INSglobal, Jan 27,
2025)

» US: Trump return-to-office order faces big exemption at patent office (subscription
required) (Bloomberg Law, January 27, 2025)

» US: White House demands agency plans for return-to-office by February 7
(subscription required) (Bloomberg Law, January 27, 2025)

« US: Trump's in-office mandate: “Act first and figure it out later” (subscription
required) (Bloomberg Law, January 24, 2025)

+ UK: Remote working requests: Top tips for employers (Mason Hayes & Curran,
January 23, 2025)

* US: Trump signs RTO order—WAhat's happening to remote jobs in 2025? (Forbes,
January 22, 2025)

» US: Federal agencies have until Friday to order end of remote work (subscription
required) (Bloomberg Law, January 22, 2025)

+  Trump’s RTO mandate could be pivotal moment in the remote work wars (Fortune,
January 22, 2025)

 US: Top 3 challenges of return to office mandates for employers and employees
(Baylor University, January 22, 2025)

» US: CEOs and President Trump, want workers back in the office (subscription
required) (The New York Times, January 21, 2025)

+ Does work from home work? Some new evidence (Edgeworth Economics, January
21, 2025)

» US: Trump signs order ending remote work; mandates federal workers return to
office (Forbes, January 20, 2025)

Why localising relocation assignments matters amid the rise of the digital nomad
(Health & Protection, January 16, 2025)

+ 'Hard to quantify”: firms weigh in on remote work cost-savings (Managing IP,
January 16, 2025)

+ Return to office vs. remote-first has me conflicted as a CEO (Fortune, January 15,
2025)

»  Many remote workers say they'd be likely to leave their job if they could no longer
work from home (Pew Research Center, January 13, 2025)
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https://www.msn.com/en-us/money/human-resources/despite-trump-s-federal-rto-smackdown-companies-prefer-no-drama-pragmatism/ar-AA1y1tjp?ocid=BingNewsSerp
https://ins-globalconsulting.com/news-post/trumps-remote-work-order/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWE5MmQtZDQwZS1hMzljLWY5YWRkMDVkMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjZvVjVPSGIwdHdydnZKQW96YVJqK0E9PVlXaHFKNkozVFBhOUJnQlRyUWkrakE9PSIsInRpbWUiOiIxNzM4MDY1ODQyODIyIiwic2lnIjoiMGt0OWRabHRtM3lmSTBqalNPWGc2RjVBREFFPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWE5ZDUtZDhhMy1hMzk0LWY5ZjdjZWNmMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IlFHcDkzVWVLUWtlUHBmYU44c2IzSlE9PW9tc2ZnK0hPSnlPajU2Sm1RY2R4anc9PSIsInRpbWUiOiIxNzM4MDY1ODQyNzk3Iiwic2lnIjoiLzBtejNtWnA4bTlDdGlwSkdyRTdOc1lsaXZRPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=top%20stories%20digest&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LTk0ZDktZDQwZS1hMzljLWRkZmQ2ZjQ4MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6InpMZ2FkMTlpbHZBNGRJODdmQkhpQVE9PVhhSk9Id3ZmUXB6MlFpM0NIcmwzUkE9PSIsInRpbWUiOiIxNzM3OTc5MzYzMzExIiwic2lnIjoic1dFVkFkSFJzZjV6aG9YNldsQmRBVjd6M3U4PSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://www.mhc.ie/latest/insights/remote-working-requests-top-tips-for-employers#page=1
https://www.forbes.com/sites/rachelwells/2025/01/22/trump-signs-rto-order-whats-happening-to-remote-jobs-in-2025/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LTkxMGItZDkzOC1hMWZlLWI5ZmJjZThlMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6ImJwdWxZRUNxcjBIaWRWd08vRm9jTUE9PU4vaUVXOVh5cHBhNncrSE0vL01xTlE9PSIsInRpbWUiOiIxNzM3NjMzOTYxNzYyIiwic2lnIjoiMWkyWUY2VE03V3pObDRkdHUrNW5GY2haZjlvPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://fortune.com/2025/01/22/donald-trump-rto-mandate-executive-order-pivotal-moment-remote-work-wars-federal-employees/
https://news.web.baylor.edu/news/story/2025/baylor-expert-top-3-challenges-return-office-mandates-employers-and-employees
https://www.nytimes.com/2025/01/21/business/return-to-office-remote-work.html
https://www.edgewortheconomics.com/podcast-does-work-from-home-work
https://www.forbes.com/sites/terinaallen/2025/01/20/trump-signs-order-ending-remote-work-mandates-federal-workers-return-to-office/
https://www.forbes.com/sites/terinaallen/2025/01/20/trump-signs-order-ending-remote-work-mandates-federal-workers-return-to-office/
https://healthcareandprotection.com/why-localising-relocation-assignments-matters-amid-the-rise-of-the-digital-nomad-analysis/
https://www.managingip.com/article/2eafqdfazcdna5vw4um80/patents/hard-to-quantify-firms-weigh-in-on-remote-work-cost-savings
https://fortune.com/2025/01/15/rto-vs-remote-work-ceo-conflicted/
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New research suggests remote jobs are best for company’s bottom line (Forbes,
January 13, 2025)

» Harnessing the greatest benefits of remote work: a quide for HR leaders (Forbes,
January 9, 2025)

+ Remote working may limit career opportunities for women, Nationwide boss warns
— is she right? (People Management, January 6, 2025)

* CEO perspectives on hybrid work from recent Fortune/Deloitte survey: Embracing
the opportunities as well as the challenges (Deloitte, 2024)

» Cross-border remote work: growth area to continue watching (L&E Global,
November 2024)

» Reversing return to office mandates and other 2025 work predictions (Forbes,
December 28, 2024)

+ How do return-to-office mandates affect the workplace? (Psychology Today,
December 28, 2024)

* Purpose-driven leadership in the era of remote work (Forbes, December 27, 2024)

» Return to office: making it work for everyone (Psychology Today, December 20,
2024)

» Seven ways to be a successful remote-working manager (Durham University
December 19, 2024)

« Canada: Remote work is a game-changer for addressing burnout in workers (The
Conversation, December 16, 2024)

*  Proof that remote work can work (Forbes, December 16, 2024)

» Future of work in Singapore: aligning return-to-office policies with flexible work
arrangements (Withersworldwide, December 11, 2024)

 Remote and offshore work could hurt audit quality, US requlator warns
(subscription required) (Financial Times, December 10, 2024)

+ How employers can set local salaries in a global competitive world (subscription
required) (Financial Times, December 8, 2024)

» Leaders predict the death of return-to-work policies in 2025 (Forbes, December 6,
2024)

» US: Telework has quietly solved one of the federal government’s biggest
employment challenges (FedSmith, December 4, 2024)
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https://www.forbes.com/sites/bryanrobinson/2025/01/13/new-research-suggests-remote-jobs-are-best-for-companys-bottom-line/
https://www.forbes.com/councils/forbeshumanresourcescouncil/2025/01/09/harnessing-the-greatest-benefits-of-remote-work-a-guide-for-hr-leaders/
https://www.peoplemanagement.co.uk/article/1901249/remote-working-may-limit-career-opportunities-women-nationwide-boss-warns-%E2%80%93-she-right
https://www.peoplemanagement.co.uk/article/1901249/remote-working-may-limit-career-opportunities-women-nationwide-boss-warns-%E2%80%93-she-right
https://www2.deloitte.com/us/en/pages/chief-executive-officer/articles/benefits-challenges-of-hybrid-working.html
https://www2.deloitte.com/us/en/pages/chief-executive-officer/articles/benefits-challenges-of-hybrid-working.html
https://mailchi.mp/leglobal.law/join-the-le-global-webinars-cycle-13728408html-14674941?e=19c31f3482
https://www.forbes.com/sites/melissawheeler/2024/12/28/reversing-return-to-office-mandates-and-other-2025-work-predictions/
https://www.psychologytoday.com/gb/blog/mind-of-the-manager/202412/how-do-return-to-office-mandates-affect-the-workplace
https://www.forbes.com/sites/nelldebevoise/2024/12/27/purpose-driven-leadership-in-the-era-of-remote-work/
https://www.psychologytoday.com/gb/blog/the-thriving-workplace/202412/return-to-office-making-it-work-for-everyone
https://www.durham.ac.uk/research/current/thought-leadership/2024/12/seven-ways-to-be-a-successful-remote-working-manager/
https://theconversation.com/remote-work-is-a-game-changer-for-addressing-burnout-in-workers-243444
https://www.forbes.com/councils/forbesbusinesscouncil/2024/12/16/proof-that-remote-work-can-work/
https://www.withersworldwide.com/en-gb/insight/read/how-should-employers-reconcile-return-to-office-polices-with-employees-requests-for-flexible-work-a#:%7E:text=Even%20with%20the%20FWA%20Guidelines,employees%20for%20flexible%20work%20arrangements.
https://www.withersworldwide.com/en-gb/insight/read/how-should-employers-reconcile-return-to-office-polices-with-employees-requests-for-flexible-work-a#:%7E:text=Even%20with%20the%20FWA%20Guidelines,employees%20for%20flexible%20work%20arrangements.
https://www.ft.com/content/1a0c21e5-7e2a-4b9a-95b6-8303e9b4fd40
https://www.ft.com/content/ae5b875c-1e02-47c2-b42f-f017e41d86d8?emailId=09d0e919-ee5a-45e0-bad9-08e9f9ae5627&segmentId=4ac5fc7a-13e5-1426-7f6e-175b1a33d42f
https://www.forbes.com/sites/bryanrobinson/2024/12/06/leaders-predict-the-death-of-return-to-work-policies-in-2025/
https://www.fedsmith.com/2024/12/04/telework-has-quietly-solved-one-of-the-federal-governments-biggest-employment-challenges/
https://www.fedsmith.com/2024/12/04/telework-has-quietly-solved-one-of-the-federal-governments-biggest-employment-challenges/
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» US: Eliminating remote work policies will drive parents out of the federal workforce
(Institute for Family Studies, December 4, 2024)

» US: Biden Administration locks-in WFH rules for some federal workers (subscription
required) (Bloomberg Law, December 3, 2024)

» UK: Companies pushing for office returns face talent exodus — is this the end of
RTO mandates? (People Management, November 29, 2024)

»  UK: Remote work jobs are disappearing, but they're becoming a talent gold mine for
emplovers still offering them (Fortune, November 25, 2024)

» US: Are return-to-office mandates about efficiency or cutting costs? (Forbes,
November 21, 2024)

» Think twice before ordering work-from-home employees to return to the office (The
Guardian, November 17, 2024)

* Therise of the hushed hybrid movement (HR News, November 15, 2024)

« How to decide if a remote work model is right for your team (Forbes, November 15,
2024)

» UK: Employers urged to maintain ‘competitive edge’ as ONS finds remote workers
enjoy extra hour per day for sleep and exercise (People Management, November 13,
2024)

» Theyearin remote work — 2024's biggest shifts (Forbes, November 8, 2024)

+ Research: How WFH can actually strengthen bonds between coworkers (Harvard
Business Review, November 8, 2024)

» Productive doesn’t always mean present, but it helps (Forbes, November 4, 2024)

* The blended workforce: Productivity revolution? (Forbes, November 1, 2024)

+ How loneliness and remote work are shaping the employee experience (Forbes,
October 28, 2024)

» Cross-border remote work: Growth area to continue watching (Clyde & Co, October
24, 2024)

« UK: What are the digital pitfalls of hybrid working? (Keystone Law, October 24, 2024)

+ UK and Europe: Cross-border remote work: Growth area to continue watching
(Clyde & Co, October 24, 2024)

» UK CEOs expect full return to the office by 2027, study shows (podcast) (Pinsent
Masons, October 24, 2024)
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https://ifstudies.org/blog/eliminating-remote-work-policies-will-drive-parents-out-of-the-federal-workforce
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLThlNDItZDY1MS1hMWJmLWVlNzM3Y2VkMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IlJRZXVLZXUrYXhWWmlqWWNJemZtb1E9PWhqcURCdjRMbFd4QTlTZ1F3cFJkaXc9PSIsInRpbWUiOiIxNzMzMzEzNjU5NDUwIiwic2lnIjoid2g5RnliTmcxRExkODRSblQ2aVphUkZhcklBPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://www.peoplemanagement.co.uk/article/1898152/companies-pushing-office-returns-face-talent-exodus-%E2%80%93-end-rto-mandates
https://www.peoplemanagement.co.uk/article/1898152/companies-pushing-office-returns-face-talent-exodus-%E2%80%93-end-rto-mandates
https://fortune.com/europe/article/remote-work-jobs-disappearing-talent-gold-mine-employers/
https://fortune.com/europe/article/remote-work-jobs-disappearing-talent-gold-mine-employers/
https://www.forbes.com/sites/chriswestfall/2024/11/21/are-return-to-office-mandates-about-efficiency-or-cutting-costs/
https://www.theguardian.com/business/2024/nov/17/work-from-home-office-mandate
https://hrnews.co.uk/the-rise-of-the-hushed-hybrid-movement/
https://www.forbes.com/councils/forbesbusinesscouncil/2024/11/15/how-to-decide-if-a-remote-work-model-is-right-for-your-team/
https://www.peoplemanagement.co.uk/article/1895883/employers-urged-maintain-competitive-edge-ons-finds-remote-workers-enjoy-extra-hour-per-day-sleep-exercise
https://www.peoplemanagement.co.uk/article/1895883/employers-urged-maintain-competitive-edge-ons-finds-remote-workers-enjoy-extra-hour-per-day-sleep-exercise
https://www.forbes.com/sites/rachelwells/2024/11/08/the-year-in-remote-work-2024s-biggest-shifts/
https://hbr.org/2024/11/research-how-wfh-can-actually-strengthen-bonds-between-coworkers
https://www.forbes.com/sites/davidmorel/2024/11/04/balancing-office-and-remote-work-for-productivity/
https://www.forbes.com/sites/drnancydoyle/2024/11/01/the-blended-workforce-productivity-revolution/
https://www.forbes.com/councils/forbesbusinesscouncil/2024/10/28/how-loneliness-and-remote-work-are-shaping-the-employee-experience/
https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=0fe2aa2b-d517-48d0-8e98-66e7e30f82cc&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fwww.clydeco.com%2Fen%2Finsights%2F2024%2F10%2Fcross-border-remote-work-growth-area-to-continue&key=sh-1&hmac=dda5995b9ba7088743a06747768be5b039071e5bd0eea371f12606e8f72436eb
https://www.keystonelaw.com/keynotes/what-are-the-digital-pitfalls-of-hybrid-working
https://32980588.isolation.zscaler.com/profile/6d0d2d70-a110-4768-95fb-c406136beded/zia-session/?controls_id=29fe7d62-4fb7-41b0-99dd-3788d2a4b5a1&region=lon&tenant=marsh-mclennan&user=72cc5cba442367cc4de3481a8f354bbd76e7583a74ecb2cf62c9babea3073638&original_url=https%3A%2F%2Fwww.clydeco.com%2Fen%2Finsights%2F2024%2F10%2Fcross-border-remote-work-growth-area-to-continue&key=sh-1&hmac=dda5995b9ba7088743a06747768be5b039071e5bd0eea371f12606e8f72436eb
https://www.pinsentmasons.com/out-law/news/uk-ceos-expect-full-office-return-by-2027
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»  How to prevent a mass exodus during return to office (Forbes, October 22, 2024)

»  How to help remote teams love in-office work again (Forbes, October 14, 2024)

« Whatis virtual intelligence and why do all workers need it? (World Economic Forum,
October 11, 2024)

» Digital nomadism: freedom, flexibility and the challenges of location-independent
working (SKW Schwarz, October 6, 2024)

« UK: Half of graduates rule out non-hybrid jobs, study finds (People Management,
October 9, 2024)

« Remote work may harm office culture and hurt your mental health (Forbes, October
9, 2024)

* The real impact of return-to-office mandates on productivity at work (Forbes,
October 6, 2024)

» Remote control — can CEOs ever force about us back to the office (Prospect,
September 27, 2024)

» Majority of CEOs see a full return to the office within three years, study shows
(People Management, September 27, 2024)

» 79 percent of CEOs say remote work will be dead in 3 years or less (Inc., September
26, 2024)

» The office is not the only solution (subscription required) (Financial Times,
September 22, 2024)

+ Employee retention and career growth in a remote-first world (Forbes, September
22,2024)

» Dear Littler: What are some considerations before implementing our return-to-
office policy? (Littler, September 20, 2024)

« The dangers of home-working and confidentiality (Charles Russell Speechlys,
September 20, 2024)

*  Amazon forces RTO 5 days a week — why do companies fear remote work? (Forbes,
September 19, 2024)

» Global talent, local obstacles: why time zones matter in remote work (Harvard
Business School, September 19, 2024)

*  From digital nomad to nightmare: How remote working can challenge employers
(Euronews, September 16, 2024)

+ Are offices ready to welcome workers back? (Forbes, September 15, 2024)
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https://www.forbes.com/sites/karadennison/2024/10/22/how-to-prevent-a-mass-exodus-during-return-to-office/
https://www.forbes.com/councils/forbestechcouncil/2024/10/14/how-to-help-remote-teams-love-in-office-work-again/
https://www.weforum.org/agenda/2024/10/what-is-virtual-intelligence-hybrid-work/
https://www.skwschwarz.de/en/news/digitales-nomadentum
https://www.skwschwarz.de/en/news/digitales-nomadentum
https://www.peoplemanagement.co.uk/article/1891592/half-graduates-rule-non-hybrid-jobs-study-finds
https://www.forbes.com/sites/benjaminlaker/2024/10/09/remote-work-may-harm-office-culture-and-hurt-your-mental-health/
https://www.forbes.com/sites/carolinecastrillon/2024/10/06/impact-of-return-to-office-mandates-on-productivity/
https://www.prospectmagazine.co.uk/ideas/68031/remote-control
https://www.peoplemanagement.co.uk/article/1890265/majority-ceos-full-return-office-within-three-years-study-shows
https://www.inc.com/minda-zetlin/79-percent-of-ceos-say-remote-work-will-be-dead-in-3-years-or-less.html
https://www.ft.com/content/007b2df6-83d6-45cf-863b-007a7534a76e
https://www.forbes.com/sites/tedladd/2024/09/22/employee-retention-and-career-growth-in-a-remote-first-world/
https://www.littler.com/publication-press/publication/dear-littler-what-are-some-considerations-implementing-our-return
https://www.littler.com/publication-press/publication/dear-littler-what-are-some-considerations-implementing-our-return
https://www.charlesrussellspeechlys.com/en/insights/quick-reads/102jjnr-the-dangers-of-home-working-and-confidentiality/
https://www.forbes.com/sites/rachelwells/2024/09/19/amazon-forces-rto-5-days-a-week-why-do-companies-fear-remote-work/
https://hbswk.hbs.edu/item/global-talent-local-obstacles-why-time-zones-matter-in-remote-work
https://www.euronews.com/business/2024/09/16/from-digital-nomad-to-nightmare-how-remote-working-challenges-employers
https://www.forbes.com/sites/rhettpower/2024/09/15/are-offices-ready-to-welcome-workers-back/
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The secret to retaining top talent: Why remote work is your best strateqy for long-
term employee satisfaction (Forbes, September 3, 2024)

London slower to return to office than New York and Paris (subscription required)
(Financial Times, September 3, 2024)

Seven practices to overcome the challenges of remote leadership (Forbes, August
30, 2024)

What will 'WFH Whitehall’ mean for the future of office working? (People
Management, August 27, 2024)

Remote and borderless work make pay transparency more essential (Forbes,
August 23, 2024)

New report shows remote work won't make you happy, here's what will (Forbes,
August 18, 2024)

UK: How to encourage reluctant employees back to the office (People Management,
August 12, 2024)

UK: Women working remote struggle with boundaries (Personnel Today, August 7,
2024)

Return-to-office mandates: Are managers ignoring them? (Human Resource
Executive, August 6, 2024)

Remote work is holding back innovation, study claims (Insight, August 2, 2024)

UK: Bosses are increasingly forcing workers back into the office — but evidence
suggests it could backfire (The Conversation, July 26, 2024)

UK: How remote work poses unique challenges to public sector employees (The
Conversation, July 24, 2024)

How remote work poses unique challenges to public sector employees (The
Conversation, July 24, 2024)

The surprisingly rosy future of remote work (Forbes, July 24, 2024)

Gen Al is coming for remote workers first (Harvard Business Review, July 22, 2024)

How remote work supports disability inclusion (Forbes, July 18, 2024)

US: Workers are increasingly ‘quiet vacationing’ with remote jobs (The Independent,
July 17, 2024)

UK: Half of employers say hybrid working has made absences more difficult to
manage, poll finds (People Management, July 12, 2024)
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https://www.forbes.com/councils/forbesbusinesscouncil/2024/09/03/the-secret-to-retaining-top-talent-why-remote-work-is-your-best-strategy-for-long-term-employee-satisfaction/
https://www.forbes.com/councils/forbesbusinesscouncil/2024/09/03/the-secret-to-retaining-top-talent-why-remote-work-is-your-best-strategy-for-long-term-employee-satisfaction/
https://www.ft.com/content/26eaad7f-01cd-414f-a00c-f9a9bf82fa3c?segmentId=bf7fa2fd-67ee-cdfa-8261-b2a3edbdf916
https://www.forbes.com/sites/laureldonnellan/2024/08/30/seven-practices-to-overcome-the-paradox-of-remote-leadership/
https://www.peoplemanagement.co.uk/article/1886187/will-wfh-whitehall-mean-future-office-working
https://www.forbes.com/councils/forbeshumanresourcescouncil/2024/08/23/remote-and-borderless-work-make-pay-transparency-more-essential/
https://www.forbes.com/sites/tracybrower/2024/08/18/new-report-shows-remote-work-wont-make-you-happy-heres-what-will/
https://www.peoplemanagement.co.uk/article/1884751/encourage-reluctant-employees-back-office
https://www.personneltoday.com/hr/women-working-remotely/
https://hrexecutive.com/hr-dilemma-why-a-majority-of-managers-are-ignoring-return-to-office-policies/?utm_source=omeda&utm_medium=email&utm_campaign=Newsletter-20240807&om_id=1103252820&om_eid=4246A3801612F2X&oly_enc_id=4246A3801612F2X
https://workplaceinsight.net/remote-work-is-holding-back-innovation-study-claims/
https://theconversation.com/bosses-are-increasingly-forcing-workers-back-into-the-office-but-evidence-suggests-it-could-backfire-235252
https://theconversation.com/bosses-are-increasingly-forcing-workers-back-into-the-office-but-evidence-suggests-it-could-backfire-235252
https://theconversation.com/how-remote-work-poses-unique-challenges-to-public-sector-employees-234035
https://theconversation.com/how-remote-work-poses-unique-challenges-to-public-sector-employees-234035
https://theconversation.com/how-remote-work-poses-unique-challenges-to-public-sector-employees-234035
https://www.forbes.com/sites/forbestechcouncil/2024/07/24/the-surprisingly-rosy-future-of-remote-work/
https://hbr.org/2024/07/gen-ai-is-coming-for-remote-workers-first
https://www.forbes.com/sites/aliciagonzalez/2024/07/18/how-remote-work-supports-disability-inclusion/
https://www.independent.co.uk/life-style/quiet-vacation-work-remote-jobs-b2580849.html
https://www.peoplemanagement.co.uk/article/1880557/half-employers-say-hybrid-working-made-absences-difficult-manage-poll-finds
https://www.peoplemanagement.co.uk/article/1880557/half-employers-say-hybrid-working-made-absences-difficult-manage-poll-finds
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*  Who really benefits from remote work? (The Atlantic, July 4, 2024)

» Why are employers firing remote workers in 20247 Forbes, July 3, 2024)

*  Why your boss isn't coming to the office (Psychology Today, June 30, 2024)

+ UK: How employers are abandoning flexible working (iNews, June 24, 2024)

» Should employers monitor more than mouse clicks of remote staff? (subscription
required) (Financial Times, June 24, 2024)

*  What's to become of summer Fridays in the age of hybrid work? (CNN, June 21,
2024)

» UK: Two thirds of remote workers suffer from something called productivity anxiety
(Workplace Insight, June 20, 2024)

» Invested in the WFH argument? Home in on the evidence (subscription required)
(Financial Times, June 19, 2024)

* UK: Hybrid workers more productive and less stressed (Personnel Today, June 17,
2024)

« UK: Return to office policies must work for neurodivergent staff (HR Magazine, June
10, 2024)

+ Remote work or going overseas: What employees in Singapore want (HRM Asia,
June 10, 2024)

* How strategic connection enhances employee retention and engagement (Forbes,
June 6, 2024)

» There's a tug of war over the right to work from home — who will win? (The
Guardian, June 5, 2024)

» Leveraging tech innovations for remote work in 2024 (Forbes, June 5, 2024)

* Onboarding new employees in a hybrid workplace (Harvard Business Review, June
5, 2024)

» The challenges of groupthink in remote work (Psychology Today, June 4, 2024)

* Who really benefits from the great remote-work experiment? (The Atlantic, June 4,
024)

«  Why banks and brokerage firms may be ordering workers to return to the office
(Forbes, June 3, 2024)

» Canyour company do hybrid better? (Kellogg School of Management at
Northwestern University, June 1, 2024)
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https://www.theatlantic.com/podcasts/archive/2024/07/remote-work-office-benefits/678878/
https://www.forbes.com/sites/rachelwells/2024/07/03/why-are-employers-firing-remote-workers/
https://www.psychologytoday.com/gb/blog/intentional-insights/202406/why-your-boss-isnt-coming-to-the-office
https://inews.co.uk/inews-lifestyle/inside-battle-wfh-employees-losing-flexible-working-3124416
https://www.ft.com/content/fcd7639c-9ab2-4e3e-940a-7a88a2feaf0d?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://edition.cnn.com/2024/06/21/business/summer-fridays-hybrid-work/index.html
https://workplaceinsight.net/two-thirds-of-remote-workers-worry-productivity-anxiety/
https://www.ft.com/content/1d4bceea-c593-411a-8e37-8e2b92cd293c?emailId=0e28a167-b850-41d9-b694-ead9c730f5cc&segmentId=2785c52b-1c00-edaa-29be-7452cf90b5a2
https://www.personneltoday.com/hr/hybrid-workers-study-2024/
https://www.hrmagazine.co.uk/content/comment/return-to-office-policies-must-work-for-neurodivergent-staff
https://hrmasia.com/remote-work-or-going-overseas-what-employees-in-singapore-want/
https://www.forbes.com/sites/paolacecchi-dimeglio/2024/06/06/how-strategic-connection-enhances-employee-retention-and-engagement/
https://www.theguardian.com/world/article/2024/jun/05/first-edition-working-from-home
https://www.forbes.com/sites/forbesbusinesscouncil/2024/06/05/leveraging-tech-innovations-for-remote-work-in-2024/
https://hbr.org/2024/06/onboarding-new-employees-in-a-hybrid-workplace
https://www.psychologytoday.com/gb/blog/beyond-school-walls/202406/the-challenges-of-groupthink-in-remote-work
https://www.theatlantic.com/podcasts/archive/2024/06/remote-work-study-women/678582/
https://www.forbes.com/sites/jackkelly/2024/06/03/banks-brokerage-firms-return-to-office/
https://insight.kellogg.northwestern.edu/article/hybrid-work-company-strategy
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* What to know about starting your career remotely (Harvard Business Review, May
29, 2024)

« Improving diversity via remote jobs for disabled adults (Psychology Today, May 28,
2024)

» Barclays asks dealmakers to spend five days a week in the office (subscription
required) (Financial News, May 23, 2024)

*  UK: WhyInowWFH — that's work from hut, hotel, anywhere but home
(subscription required) (The Times, May 19, 2024)

» How to combat burnout working from home, hybrid or in-person (The Washington
Post, May 15, 2024)

» Employers adopt remote work policies, lag in addressing risks (subscription
required) (Bloomberg Tax, May 13, 2024)

*  44% staff now prefer hybrid working arrangements (Employee Benefits, May 10,
2024)

« Using data to design your hybrid work policies (Havard Business Review, May 8,
2024)

*  Why remote work is incompatible with a company’s long-term growth (Forbes, May
8, 2024)

+ Remote workers may face greater risk of being laid off (Hall Benefits Law, May 7,
2024)

+ What to consider before hiring remote workers (Inc.com, May 4, 2024)

« Is remote work good for women? (subscription required) (Financial Times, May 3,
2024)

» Balancing act: finding meaning and wellbeing in the era of remote work (People
Management, May 3, 2024)

« Trust your workers when they work remotely (CEO World, May 2, 2024)

+ London firms let more staff work from home full time (subscription required)
(Bloomberg, April 30, 2024)

» 6 ways to create a successful hybrid work model (Forbes, April 23, 2024)

» Asia Pacific: Hybrid work, career mobility, pay and wellness: Meeting changing
employee needs (The Business Times, April 21, 2024)

» Here's why Gen Z actually likes going to the office more than their older colleagues
(Fortune, April 15, 2024)
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https://hbr.org/2024/05/what-to-know-about-starting-your-career-remotely?ab=HP-hero-latest-text-2
https://www.psychologytoday.com/gb/blog/intentional-insights/202405/improving-diversity-via-remote-jobs-for-disabled-adults
https://www.fnlondon.com/articles/barclays-asks-dealmakers-to-spend-five-days-a-week-in-the-office-cceb208c?mod=author_panel
https://www.thetimes.co.uk/article/why-i-now-wfh-thats-work-from-hut-hotel-anywhere-but-home-ms9m6vr87
https://www.washingtonpost.com/technology/2024/05/15/work-burnout-tips-hybrid/
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMThmLTVkYjctZDVkZi1hN2NmLWZmZmYzZTdjMDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6InB6R0dtcEVONWIrRHZNWGF4SEJoN2c9PUxyZXhCc3BueVNwN2FGeUxySjZCWmc9PSIsInRpbWUiOiIxNzE1Njc2OTQ3MTgxIiwic2lnIjoiZjlqdk0rdFM0RFBUemRWMHR6V082cVRUK2M0PSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://employeebenefits.co.uk/64-of-staff-would-work-for-an-employer-that-does-not-offer-hybrid-work-options/
https://hbr.org/2024/05/using-data-to-design-your-hybrid-work-policies
https://www.forbes.com/sites/aytekintank/2024/05/08/why-remote-work-is-incompatible-with-your-companys-long-term-growth/
https://hallbenefitslaw.com/remote-workers-may-face-greater-risk-of-being-laid-off/
https://www.inc.com/stephen-hockley/what-to-consider-before-hiring-remote-workers.html
https://www.ft.com/content/c5152d3e-edfd-4713-847e-f442343050f4
https://www.peoplemanagement.co.uk/article/1871373/balancing-act-finding-meaning-wellbeing-era-remote-work
https://ceoworld.biz/2024/05/02/trust-your-workers-when-they-work-remotely/
https://www.bloomberg.com/news/articles/2024-04-30/no-more-return-to-office-london-firms-let-more-staff-work-from-home-full-time
https://www.forbes.com/sites/forbesbusinesscouncil/2024/04/23/succeeding-in-the-new-normal-strategies-for-creating-an-effective-hybrid-work-model/
https://www.businesstimes.com.sg/working-life/hybrid-work-career-mobility-pay-and-wellness-meeting-changing-employee-needs
https://www.businesstimes.com.sg/working-life/hybrid-work-career-mobility-pay-and-wellness-meeting-changing-employee-needs
https://fortune.com/2024/04/15/why-gen-z-likes-office-hybrid-work-more-than-millennials-boomers/
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+ How hybrid working is reinventing management (phys.org, April 11, 2024)

» How hybrid work is reinventing management (The Conversation, April 11, 2024)

» Isthe return to work working? (Forbes, April 10, 2024)

+ UK: Men working from home face promotion setback, study reveals (HRreview, April
8, 2024)

+ Asia: Flexible working arrangements (Herbert Smith Freehills, April 5, 2024)

» Canada: Remote layoffs a minefield for employers who fail to think it through
(Financial Post, April 2, 2024)

» Digital nomad report: Exploring impacts of remote and hybrid work on long-term
business strategy (Fragomen, April 1, 2024)

 How leaders are approaching time off in a remote world (Forbes, March 31, 2024)

» UK: Forced return to work carries legal risks (HR Magazine, March 25, 2024)

 Remote work curbs salaries — new data (World Economic Forum, March 25, 2024)

» Fighting loneliness on remote teams (Harvard Business Review, March 22, 2024)

* Are we still talking about remote work? 4 policy tips (Forbes, March 20, 2024)

» UK: Study shows racial divide in experience of hybrid and remote working (Forbes,
March 18, 2024)

» UK: Forty percent of companies calling staff back to the office five days a week
(Workplace Insight, March 13, 2024)

» UK: Most workers would look for new job if told to increase office attendance
(People Management, March 5, 2024)

« Hybrid work models are empowering women in tech (Forbes, March 5, 2024)

» US: Return-to-work policies devolve into a toxic cultural flashpoint (subscription
required) (Bloomberg Law, March 4, 2024)

+ Forget about remote work if you want more than $200,000 a year (subscription
required) (Bloomberg Law, February 23, 2024)

» US: Layoffs make remote workers reconsider work from home jobs (subscription
required) (Bloomberg, February 21, 2024)

» Remote work: Hidden costs and how employers can leverage the benefits (Forbes,
February 20, 2024)

Mercer 37


https://phys.org/news/2024-04-hybrid-reinventing.html
https://theconversation.com/how-hybrid-work-is-reinventing-management-226340
https://www.forbes.com/sites/forbestechcouncil/2024/04/10/is-the-return-to-work-working/
https://hrreview.co.uk/hr-news/diversity-news/men-working-from-home-face-promotion-setback-study-reveals/374992?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Monday+8%2f5%2f2024&utm_term=Men+working+from+home+face+promotion+setback%2c+study+reveals&utm_content=232637&gator_td=Ofz7IVpTE%2f9Yb0VvcsFdkASA6yHyt6qHsbU4Az8%2fT1bAk%2bgl%2bCvkrLbb8lKZ3u2ONh4Tq2lk6W4vf1Qt4OF6IO2GLldZuXyQX2EH8DEu9sEZwhQcUElloBx66i%2bq5zVCVMF76NhHOmWmOeiK4inPLQ%3d%3d
https://hsfnotes.com/employment/2024/04/05/asia-flexible-working-arrangements/
https://financialpost.com/fp-work/remote-layoffs-minefield-for-employers
https://www.fragomen.com/insights/fragomen-digital-nomad-report-finds-remote-and-hybrid-work-benefit-long-term-business-strategy.html
https://www.fragomen.com/insights/fragomen-digital-nomad-report-finds-remote-and-hybrid-work-benefit-long-term-business-strategy.html
https://www.forbes.com/sites/rhettpower/2024/03/31/how-leaders-are-approaching-time-off-in-a-remote-world/
https://www.hrmagazine.co.uk/content/comment/forced-return-to-work-carries-legal-risks
https://www.weforum.org/agenda/2024/03/remote-work-jobs/
https://hbr.org/2024/03/fighting-loneliness-on-remote-teams
https://www.forbes.com/sites/drnancydoyle/2024/03/20/are-we-still-talking-about-remote-work-4-policy-tips/
https://www.forbes.com/sites/josiecox/2024/03/18/study-shows-racial-divide-in-experience-of-hybrid-and-remote-working/
https://workplaceinsight.net/forty-percent-of-companies-calling-staff-back-to-the-office-five-days-a-week/
https://www.peoplemanagement.co.uk/article/1863846/workers-look-new-job-told-increase-office-attendance-people-management-poll-finds
https://www.forbes.com/sites/soulaimagourani/2024/03/05/breaking-barriers-hybrid-work-models-are-empowering-women-in-tech/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThlLTA4ZjgtZDY0ZS1hZjllLWNlZmUyNDgwMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IkRiUjkyNlp4RFZtK2NOWVZvdDU5UkE9PTRsSFYwd29TQjZOLzQvUFViUGw0VlE9PSIsInRpbWUiOiIxNzA5NTUzODA1NDMxIiwic2lnIjoiTVlhY1haRjUxTVhHY1dVai8zajFWQ29yS0JrPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThkLWQ2YjktZDY0ZS1hZjlkLWQ2ZmY0YWEyMDAwMyIsImN0eHQiOiJETE5XIiwidXVpZCI6IkZpMlNRYzBqc0FnU2dKYXhGYmNVdmc9PXJ1WGpDK2kwVFp6VjBFaExrclVHZWc9PSIsInRpbWUiOiIxNzA4OTQ5MDM2ODAyIiwic2lnIjoiWTVvK2lFbDJhWmRSUnE5Si9IUHRGM2dGT2pNPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section
https://www.bloomberg.com/news/articles/2024-02-21/layoffs-make-remote-workers-reconsider-work-from-home-jobs?leadSource=uverify%20wall
https://www.forbes.com/sites/forbeshumanresourcescouncil/2024/02/20/remote-work-the-hidden-costs-and-how-employers-can-leverage-the-benefits/
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+ How the in-office vs. remote debate is shaping the future of work (Forbes, February
19, 2024)

+ How employers are bringing remote employees back to the office (subscription
required) (SHRM, February 19, 2024)

*  Work from home if you want but don't expect a pay rise (subscription required)
(Financial Times, February 18, 2024)

*  Working from home can bring big health benefits, study finds (The Guardian,
February 17, 2024)

« Employers risk bias suits in targeting remote staff for layoffs (subscription required)
(Bloomberg Law, February 16, 2024)

» Remote work jobs are disappearing before our eyes (Fortune, February 9, 2024)

« Can remote work help diversity recruitment? (Knowledge at Wharton, February 6,
2024)

» British billionaire Lord Suqgar rips remote work while Zooming in — but he may have
a point (Fortune, February 5, 2024)

» The home-working revolution is harming younger workers (subscription required)
(Financial Times, February 2, 2024)

+ Companies’ hardline stance on returning to the office is backfiring (The Washington
Post, February 2, 2024)

+ Remote work has stabilized but its future is uncertain (Forbes, January 31, 2024)

* Overheard in the newsroom: does working from home work? (subscription
required) (Financial Times, January 27, 2024)

+ Foreign employers are snapping up US remote workers (Inc., January 26, 2024)

» UK: Flexible working requests: What does the FCA case mean for HR teams?
(Personnel Today, January 26, 2024)

» How the flexible and remote work debate will carry into 2024 (Forbes, January 24,
2024)

» Islinking time in the office to career success the best way to get us back to work
(The Conversation, January 21, 2024)

*  When you want to be hybrid, but your boss wants you in the office (subscription
required) (Harvard Business Review, January 18, 2024)

» Remote workers are overlooked for promotions and raises — here's how you can
get noticed (Forbes, January 17, 2024)
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https://www.forbes.com/sites/williamarruda/2024/02/20/how-the-in-office-vs-remote-debate-is-shaping-the-future-of-work/
https://www.shrm.org/topics-tools/news/employee-relations/how-to-bring-remote-workers-back
https://www.ft.com/content/b8ac6288-6b63-4d1b-bc9b-d8e81c45a098
https://www.theguardian.com/business/2024/feb/17/working-from-home-can-bring-big-health-benefits-study-finds
https://news.bloomberglaw.com/daily-labor-report/employers-risk-bias-suits-in-targeting-remote-staff-for-layoffs
https://fortune.com/2024/02/09/remote-work-jobs-disappearing-ringover-survey/
https://knowledge.wharton.upenn.edu/article/can-remote-work-help-diversity-recruitment/
https://fortune.com/europe/2024/02/05/british-billionaire-lord-sugar-remote-work-morale-learning-the-apprentice/
https://fortune.com/europe/2024/02/05/british-billionaire-lord-sugar-remote-work-morale-learning-the-apprentice/
https://www.ft.com/content/1a91e90c-24f4-4cc6-a31d-911ebcfa6b9d
https://www.washingtonpost.com/technology/2024/02/02/return-to-office-punishments-remote-hybrid-work/
https://www.forbes.com/sites/richardmcgahey/2024/01/31/remote-work-has-stabilized-but-its-future-is-uncertain/
https://www.ft.com/content/08ac6fcf-27f5-40b1-a3cf-b1748b81b2f7
https://www.inc.com/bruce-crumley/foreign-employers-snapping-up-us-remote-workers.html
https://www.personneltoday.com/hr/flexible-working-requests-fca-case/
https://www.forbes.com/sites/karadennison/2024/01/24/how-the-flexible--remote-work-debate-will-carry-into-2024/
https://theconversation.com/is-linking-time-in-the-office-to-career-success-the-best-way-to-get-us-back-to-work-220845
https://hbr.org/2024/01/when-you-want-to-be-hybrid-but-your-boss-wants-you-in-the-office
https://www.forbes.com/sites/jackkelly/2024/01/17/remote-workers-are-overlooked-for-promotions-and-raises-heres-how-you-can-get-noticed/
https://www.forbes.com/sites/jackkelly/2024/01/17/remote-workers-are-overlooked-for-promotions-and-raises-heres-how-you-can-get-noticed/
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»  Working from home doesn't seem to affect productivity at all, Fed study says
(Financial Post, January 17, 2024)

» The evolution of remote work: Trends and predictions for 2024 (Coworking Insights,
January 17, 2024)

» The rise of remote work: What US employers need to know (Reuters, January 16,
2024)

* Remote digital jobs to rise 25% to 92 million by 2030 (World Economic Forum,
January 9, 2024)

« How to improve your soft skills as a remote worker (Harvard Business Review,
January 8, 2024)

» Return-to-office mandates (SSRN, December 25, 2023)

» Research: The growing inequality of who gets to work from home (Harvard Business
Review, December 19, 2023)

* Why leaders find it so hard to accept remote work (Psychology Today, December 12,
2023)

« Considering diversity, equity and inclusivity in hybrid working arrangements
(Pinsent Masons, December 1, 2023)

»  ‘Double dipping": why managers worry that staff have a second job on the sly
(subscription required) (Financial Times, November 26, 2023)

+ Brave new workplace: The future of hybrid working (phys.org, Nov 24, 2023)

« Return-to-office plans don't have to undermine employee autonomy (Harvard
Business Review, November 22, 2023)

+ Remote work is more important than salary to employees (Employee Benefit News,
November 20, 2023)

*  Your company will need remote work as extreme weather gets worse (Harvard
Business Review, November 15, 2023)

+  Working from home and the psychological contract (Psychology Today, November
10, 2023)

» How do you adapt your leadership skills to lead hybrid teams in 2024? (Forbes,
November 8, 2023)

» Labor shortages, remote work fuel job gains for workers with disabilities (Wall
Street Journal, November 4, 2023)
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https://financialpost.com/fp-work/work-from-home-doesnt-affect-productivity-fed-study
https://coworkinginsights.com/the-evolution-of-remote-work-trends-and-predictions-for-2024/
https://www.reuters.com/legal/legalindustry/rise-remote-work-what-us-employers-need-know-2024-01-16/
https://www.weforum.org/agenda/2024/01/remote-global-digital-jobs-whitepaper/
https://hbr.org/2024/01/how-to-improve-your-soft-skills-as-a-remote-worker
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4675401
https://hbr.org/2023/12/research-the-growing-inequality-of-who-gets-to-work-from-home
https://www.psychologytoday.com/gb/blog/trust-games/202312/why-leaders-find-it-so-hard-to-accept-remote-work
https://www.pinsentmasons.com/out-law/analysis/diversity-ethnicity-inclusivity-hybrid-working-arrangements?utm_source=vuture&utm_medium=email&utm_campaign=employment%20law%2b%20weekly%20briefing&utm_content=2023-12-07
https://www.ft.com/content/61921be8-15d2-4752-96ba-d3d5bfa3935a
https://phys.org/news/2023-11-brave-workplace-future-hybrid.html
https://hbr.org/2023/11/return-to-office-plans-dont-have-to-undermine-employee-autonomy
https://www.benefitnews.com/news/remote-work-is-more-important-than-salary-to-employees
https://hbr.org/2023/11/your-company-will-need-remote-work-as-extreme-weather-gets-worse
https://www.psychologytoday.com/gb/blog/ethically-speaking/202311/working-from-home-and-the-psychological-contract
https://www.forbes.com/sites/rachelwells/2023/11/08/how-do-you-adapt-your-leadership-skills-to-lead-hybrid-teams-in-2024/
https://www.wsj.com/economy/jobs/labor-shortages-remote-work-fuel-job-gains-for-workers-with-disabilities-4539b34e
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+ Digital nomads: rising number of people choose to work remotely (The Guardian,
November 4, 2023)

» Digital nomads (video) (Baker McKenzie, October 4, 2023)

* One big benefit of remote work (subscription required) (The Atlantic, September 29,
2023)

» How rowing back on remote work can impact employee productivity (Forbes,
September 11, 2023)

+ Employers and staff seek truce on office working (subscription required) (Financial
Times, September 10, 2023)

* Unlock benefits of international remote work and manage compliance risk (The HR
Director, August 20, 2023)

» The advantages of remote work for decentralized autonomous organizations
(Forbes, August 19, 2023)

+ Remote work is still encouraged by some tech companies (Fortune, August 16, 2023)

+ 80% of bosses say they regret earlier return-to-office plans (CNBC, August 11, 2023)

» Fully flexible companies grow headcount at twice the rate of those mandating to
full-time office attendance, analysis reveals (People Management, August 10, 2023)

« Financial services: How to make flexible working work for all (World Economic
Forum, August 9, 2023)

+ Remote work is less productive: Study (Psychology Today, United Kingdom, August
4,2023)

»  We're now finding out the damaging results of the mandated return to the office —
and it's worse than we thought (Fortune, August 1, 2023)

»  Working from home is full of surprises (subscription required) (Financial Times, July
30, 2023)

«  Why hybrid work can become toxic (subscription required) (Harvard Business
Review, July 28, 2023)

+ US: Debunking the headlines on workers with two remote jobs (Psychology Today,
United Kingdom, July 25, 2023)

+  Work-life balance is elusive when you work remotely (Psychology Today, July 24,
2023)

» Unlocking flexibility: Embracing hybrid when remote isn't an option (Forbes, July 24,
2023)
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https://www.theguardian.com/money/2023/nov/04/digital-nomads-work-remotely-tech-visas
https://video.bakermckenzie.com/embed?id=db40f367-f019-48db-ab94-70f39ddd60f4
https://www.theatlantic.com/ideas/archive/2023/09/women-remote-work-shecession-employment-rate/675488/
https://www.forbes.com/sites/gusalexiou/2023/09/11/rigid-c-suite-directives-on-remote-working-undermine-productivity-says-new-report/?sh=5a2c521f230c
https://www.ft.com/content/e5969903-3b7b-4dcb-8219-15be3acad01f
https://www.thehrdirector.com/features/hybrid-working/unlock-benefits-international-remote-work-manage-compliance-risk/
https://www.forbes.com/sites/glebtsipursky/2023/08/19/the-advantages-of-remote-work-for-decentralized-autonomous-organizations/?sh=31a0786f465f
https://fortune.com/2023/08/16/atlassian-airbnb-remote-work-return-to-office/
https://www.cnbc.com/2023/08/11/80percent-of-bosses-say-they-regret-earlier-return-to-office-plans.html
https://www.peoplemanagement.co.uk/article/1832947/fully-flexible-companies-grow-headcount-twice-rate-mandating-full-time-office-attendance-analysis-reveals
https://www.peoplemanagement.co.uk/article/1832947/fully-flexible-companies-grow-headcount-twice-rate-mandating-full-time-office-attendance-analysis-reveals
https://www.weforum.org/agenda/2023/08/financial-services-flexibility-remote-work/
https://www.psychologytoday.com/gb/blog/mindful-leadership/202308/remote-work-is-less-productive-study
https://fortune-com.cdn.ampproject.org/c/s/fortune.com/2023/08/01/research-damaging-results-mandated-return-to-office-worse-than-we-thought-rto-remote-work-careers-leadership-gleb-tsipursky/amp/
https://fortune-com.cdn.ampproject.org/c/s/fortune.com/2023/08/01/research-damaging-results-mandated-return-to-office-worse-than-we-thought-rto-remote-work-careers-leadership-gleb-tsipursky/amp/
https://www.ft.com/content/fe33dcac-8771-4d11-bad2-6938a38f515b
https://hbr.org/2023/07/why-hybrid-work-can-become-toxic
https://www.psychologytoday.com/gb/blog/intentional-insights/202307/debunking-the-headlines-on-workers-with-two-remote-jobs
https://www.psychologytoday.com/gb/blog/from-both-sides-of-the-couch/202307/work-life-balance-is-elusive-when-you-work-remotely
https://www.forbes.com/sites/forbesbooksauthors/2023/07/24/unlocking-flexibility-embracing-hybrid-when-remote-isnt-an-option/?sh=1f9b2f057469
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+ The metaverse offers a new frontier for hybrid and remote work (Forbes, July 23,
2023)

» Return to the office and hiring growth: What HR must know (Human Resource
Executive, July 21, 2023)

» Singapore's workers want to stay remote, but employers are backtracking on
flexibility (CNBC, July 16, 2023)

+ The fight over working from home goes global (The Economist, July 10, 2023)

+ How the digital nomad went corporate (subscription required) (Financial Times, June
6, 2023)

» Thelegal implications of work from anywhere (Resourcing Edge, April 27, 2023)
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https://www.forbes.com/sites/glebtsipursky/2023/07/23/the-metaverse-offers-a-new-frontier-for-hybrid-and-remote-work/?sh=48bd48ae2a34
https://hrexecutive.com/return-to-office-flexibility-and-hiring-growth-what-hr-needs-to-know/?oly_enc_id=4246A3801612F2X
https://www.cnbc.com/2023/07/17/singapores-workers-want-to-stay-remote-but-employers-are-backtracking-on-flexibility.html
https://www.cnbc.com/2023/07/17/singapores-workers-want-to-stay-remote-but-employers-are-backtracking-on-flexibility.html
https://www.economist.com/business/2023/07/10/the-fight-over-working-from-home-goes-global
https://www.ft.com/content/075bc87c-a01b-4372-b1e7-1a44f6684768?emailId=0205dfa8-991c-40fd-bf58-4650d0c8c0ea&segmentId=22011ee7-896a-8c4c-22a0-7603348b7f22
https://resourcingedge.com/compliance/the-legal-implications-of-work-from-anywhere/
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Section 4

Company initiatives

» SocGen ditches 'shadow’ trading floors in favour of work from home (subscription
required) (Financial Times, March 27, 2026)

» Stellantis pushes European white-collar workers back to office full-time (Reuters,
March 12, 2026)

» 'They want their pound of flesh’: Bank bosses push strict return-to-office mandates
(subscription required) (Financial Times, February 9, 2026)

»  Amazon makes rare exception for employees stuck in India due to H-1B visa delay:
allows them to do what CEQO Andy Jassy had ‘stopped’ since January 2025 (The Times,
January 3, 2026)

« Instagram RTO mandate takes a more people-centric approach (HR Executive,
December 3, 2025)

» Google is tightening its ‘Work from Anywhere’ policy: Now a single day will count as
a full week (Fortune, October 9, 2025)

» Microsoft mandates three-day return to office (HR, September 12, 2025)

» Paramount’'s new CEO tells employees to return to office full-time or quit ahead of
layoffs (Fortune, September 5, 2025)

« UK: Aldi to give remote work experience to 10,000 young people (Grocery Gazette,
September 1, 2025)

* PricewaterhouseCoopers uses traffic-light monitoring for office attendance
(Employee Benefits, August 15, 2025)

» Return-to-office trends split US and European banks (CRE Daily, August 14, 2025)

» FCA staff push back against review on increasing office attendance (subscription
required) (Financial Times, July 15, 2025)

+ Starbucks to require corporate staff work from office four days a week (subscription
required) (Financial Times, July 14, 2025)

+ Amazon'’s return-to-office mandate sparks disability complaints (subscription
required) (Bloomberg Law, June 12, 2025)

« Man Group orders quants back to office five days a week (subscription required)
(Financial Times, June 6, 2025)
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https://www.ft.com/content/27a2614a-fc21-41ab-af43-3e1bbeb1c81e?syn-25a6b1a6=1
https://www.reuters.com/business/world-at-work/stellantis-pushes-european-white-collar-workers-back-office-full-time-2026-03-12/
https://www.ft.com/content/f1f95f01-bd05-4a92-9222-4ddd3d356bb1
https://timesofindia.indiatimes.com/technology/tech-news/amazon-makes-rare-exception-for-employees-stranded-in-india-due-to-us-visa-delays-allows-them-to-do-what-the-company-stopped-in-january-2025/articleshow/126284377.cms
https://timesofindia.indiatimes.com/technology/tech-news/amazon-makes-rare-exception-for-employees-stranded-in-india-due-to-us-visa-delays-allows-them-to-do-what-the-company-stopped-in-january-2025/articleshow/126284377.cms
https://hrexecutive.com/instagrams-move-to-five-days-back-in-office-built-around-culture/?utm_source=omeda&utm_medium=email&utm_campaign=Newsletter--20251204&om_id=1103252820&om_eid=4246A3801612F2X&hs_ce=&da_jtitle=&hr_jtitle=&hr_p_bus=&hr_jfun=&ub_jlev=&ub_jfun=&oly_enc_id=4246A3801612F2X
https://fortune.com/2025/10/09/google-is-tightening-its-work-from-anywhere-policy-now-a-single-day-will-count-as-a-full-week/
https://fortune.com/2025/10/09/google-is-tightening-its-work-from-anywhere-policy-now-a-single-day-will-count-as-a-full-week/
https://www.hrmagazine.co.uk/content/news/microsoft-mandates-three-day-return-to-office
https://fortune.com/2025/09/05/paramount-skydance-ceo-david-ellison-return-to-office-mandate/
https://fortune.com/2025/09/05/paramount-skydance-ceo-david-ellison-return-to-office-mandate/
https://www.grocerygazette.co.uk/2025/09/01/aldi-to-give-remote-work-experience-to-10000-young-people/
https://employeebenefits.co.uk/employee-engagement/pricewaterhousecoopers-uses-traffic-light-monitoring-for-office-attendance/281158.article?referrer=RSS&CMID=4FFAC3292-CMP679CON710-RCP2I47751O32&utm_campaign=Employee%20Benefits-FRI-150825-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.credaily.com/briefs/return-to-office-trends-split-us-and-european-banks/#:%7E:text=Return-to-office%20policies%20are%20dividing%20US%20and%20European%20banks,highlighting%20a%20growing%20divergence%20in%20return-to-office%20%28RTO%29%20policies.
https://www.ft.com/content/2eba8831-0ac3-4427-b578-1ebfe757d6d7?desktop=true&segmentId=7c8f09b9-9b61-4fbb-9430-9208a9e233c8#myft:notification:daily-email:content
https://www.ft.com/content/e2ffbf18-850f-4a94-938b-97daad9a7e6f?emailId=d5fcdbc1-4783-40df-bac4-51b7b8d04db4&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk3LTY1MTktZGViZi1hNWI3LWVkYjkyM2FmMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6InM3MHpQR005VUpnbjk3WlNUUFFYVnc9PWVNU05IMlZYTkQ1UVpsTnJxNmlDZ1E9PSIsInRpbWUiOiIxNzQ5ODEyNzYxMzMwIiwic2lnIjoiTElTSFZsNGF4NFlhcW1waDRDbitYejRZdmtNPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://www.ft.com/content/17094dab-b1a5-4cdc-bb48-c78736d2c08c?emailId=84d06bfd-e716-4994-b7d9-2a4bce8b4935&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
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« Return to office trend among tech giants now includes Google (TechRepublic, May
19, 2025)

» Uber CEO says employees will have to make a choice after staff were called out for
‘unprofessional and disrespectful’ response to RTO mandate (Fortune, May 8, 2025)

» Uber forces workers back to office three days a week (Allwork, April 30, 2025)

» Google is demanding some remote workers move within 50 miles of an office and
show up three days a week or risk losing their jobs (Fortune, April 24, 2025)

« IBM orders workers back to the office, or face the consequences (TechRadar, April
18, 2025)

+ Deloitte links office attendance to bonuses (subscription required) (Financial Times,
March 5, 2025)

« US: Labor board details return to office plan in memo to staff (subscription required)
(Bloomberg Law, February 26, 2025)

* The big four are sticking with hybrid work: Here are the RTO policies of EY, Deloitte,
PwC, and KPMG (Entrepreneur, February 14, 2025)

» JP Morgan faces desk shortages after office return mandate (Personnel Today,
February 13, 2025)

» Citigroup commits to hybrid working, bucking Wall Street trend (The Guardian,
February 4, 2025)

» Lloyds Banking Group to review office attendance for performance-related bonuses
(Employee Benefits, January 15, 2025)

* Amazon's office mandate: a bold move or a risk to workforce resilience? (BCI,
January 10, 2025)

» JPMorgan reportedly ending remote work for more than 300,000 employees
(Forbes, January 9, 2025)

+ Could we be seeing the end of working from home? (BBC News, January 9, 2025)

«  Amazon and AT&T want an end to remote work: will 2025 finally be the death of
WFH? (Fortune, December 23, 2024)

» Banks don't want to inspect your home office, so they're forcing hundreds of
employees to come in five days a week (Fortune, December 1, 2024)

+ BT toughens policy on working in the office (subscription required) (Financial Times,
December 1, 2024)
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https://www.techrepublic.com/article/news-google-return-to-office/
https://fortune.com/article/uber-ceo-dara-khosrowshahi-remote-work-return-to-office/
https://fortune.com/article/uber-ceo-dara-khosrowshahi-remote-work-return-to-office/
https://allwork.space/2025/04/uber-forces-workers-back-to-office-three-days-a-week/
https://fortune.com/article/google-remote-worker-risk-jobs-return-to-office-three-days-a-week/
https://fortune.com/article/google-remote-worker-risk-jobs-return-to-office-three-days-a-week/
https://www.techradar.com/pro/ibm-orders-workers-back-to-the-office-or-face-the-consequences
https://www.ft.com/content/38c06de7-bf2f-47c0-b11e-05d22daa0ad6?emailId=e18fcff4-bf8f-421e-912e-30d0a01dd7b8&segmentId=13b7e341-ed02-2b53-e8c0-d9cb59be8b3b
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk1LTQzMTgtZGZjMS1hMWY1LWQ3ZGQ2YTQyMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IlRBSTF5Wmpmam9BSXV4NFJDaXpvSWc9PXJQajh4OEJHNEMzK3RmTGNKOVhTeVE9PSIsInRpbWUiOiIxNzQwNjU3NzQ3NDcwIiwic2lnIjoiSFArWEE3YURMd3N0RlIyZVlTLzRMM3JWRnRzPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://www.entrepreneur.com/business-news/big-four-firms-keeping-hybrid-work-ey-deloitte-pwc-kpmg/487125
https://www.entrepreneur.com/business-news/big-four-firms-keeping-hybrid-work-ey-deloitte-pwc-kpmg/487125
https://www.personneltoday.com/hr/jp-morgan-faces-desk-shortages-after-office-return-mandate/
https://www.theguardian.com/business/2025/feb/04/citigroup-commits-to-hybrid-working-bucking-wall-street-trend
https://employeebenefits.co.uk/motivation-and-recognition/lloyds-banking-group-to-review-office-attendance-for-performance-related-bonuses/280220.article?utm_campaign=Employee%20Benefits-WED-150125-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.thebci.org/news/amazon-s-office-mandate-a-bold-move-or-a-risk-to-workforce-resilience.html
https://www.forbes.com/sites/terinaallen/2025/01/09/jpmorgan-ending-remote-work-for-300000-employees-report/
https://www.bbc.co.uk/news/articles/c8ew0jrjxz9o
https://fortune.com/2024/12/23/amazon-att-return-to-office-2025-hybrid-work-data/
https://fortune.com/2024/12/23/amazon-att-return-to-office-2025-hybrid-work-data/
https://fortune.com/2024/12/01/remote-work-return-to-office-banks-home-inspection/
https://fortune.com/2024/12/01/remote-work-return-to-office-banks-home-inspection/
https://www.ft.com/content/005e8047-73cb-48ce-9d81-24b4eda4b16a
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+ Sanofi exec says remote work takes away employee ‘serendipity’ (Fortune,
November 29, 2024)

»  Musk, Ramaswamy float ‘large-scale firings,’ ending remote work for federal
employees (NBC News, November 20, 2024)

» US: DOL orders remote workers back to the office despite union pushback (Hall
Benefits Law, November 20, 2024)

+ UKcivil servants told to work three days a week in the office (subscription required)
(Financial Times, October 23, 2024)

+ 3M ends remote-friendly policy by asking managers back in office three days
(subscription required) (BNN Bloomberg, October 21, 2024)

» Jamie Dimon's call for return to office highlights remote work issues (Forbes,
September 25, 2024)

+ UK:Twant civil servants in the office’ — Reeves (Civil Service World, September 23,
2024)

» The Aussie workplaces which have axed working from home and ordered
employees back to the office (7NEWS, September 23, 2024)

* As Amazon announces 5-day TRO, are other employers rethinking their stance?
(Forbes, September 21, 2024)

»  Amazon says workers need to be in the office. Most of Silicon Valley disagrees
(subscription required) (Financial Times, September 20, 2024)

» UK: Government relaxes three-day office working rules for civil services (Personnel
Today, September 18, 2024)

»  PwC plans to track employees’ working locations in hybrid crackdown — but is this
the best approach? (People Management, September 10, 2024)

« India Inc tightens remote work policies with legal aid for office return (Business
Standard, September 10, 2024)

» Santander to insist UK workers are in office three days a week (The Guardian,
September 8, 2024)

+  Why PwC feels the need to tighten grip on employee attendance (Accountancy Age,
September 6, 2024)

+  PwcC tells UK staff it will monitor office attendance (subscription required) (Financial
Times, September 5, 2024)

» Not even the boss of Starbucks need to be doing a 1,000-mile commute if they can
do the job from home (The Conversation, August 23, 2024)
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https://fortune.com/europe/2024/11/29/sanofis-chief-digital-officer-remote-work-employees-serendipity/
https://www.nbcnews.com/tech/tech-news/musk-ramaswamy-float-large-scale-firings-ending-remote-work-federal-em-rcna181065
https://www.nbcnews.com/tech/tech-news/musk-ramaswamy-float-large-scale-firings-ending-remote-work-federal-em-rcna181065
https://hallbenefitslaw.com/dol-orders-remote-workers-back-to-the-office-despite-union-pushback/
https://www.ft.com/content/585a4147-9a9f-40a9-8128-8872cf6af483?emailId=08b89f6c-f89b-4a16-82d4-b52da45f91bc&segmentId=2f40f9e8-c8d5-af4c-ecdd-78ad0b93926b
https://www.bnnbloomberg.ca/business/company-news/2024/10/21/3m-ends-remote-friendly-policy-by-asking-managers-back-in-office-three-days/
https://www.forbes.com/sites/julianhayesii/2024/09/24/jamie-dimons-return-to-office-call-highlights-remote-work-challenges/
https://www.civilserviceworld.com/professions/article/civil-servants-work-from-home-office-reeves
https://7news.com.au/news/the-aussie-workplaces-which-have-axed-working-from-home-and-ordered-employees-back-to-the-office-c-16107832
https://7news.com.au/news/the-aussie-workplaces-which-have-axed-working-from-home-and-ordered-employees-back-to-the-office-c-16107832
https://www.forbes.com/sites/bryanrobinson/2024/09/21/as-amazon-announces-5-day-rto-are-other-employers-rethinking-their-stance/
https://www.ft.com/content/c7b82efc-9174-4fc0-8f06-6c6a884d5105
https://www.personneltoday.com/hr/government-relaxes-three-day-office-working-rules-for-civil-servants/
https://www.peoplemanagement.co.uk/article/1887828/pwc-plans-track-employees-working-locations-hybrid-crackdown-%E2%80%93-best-approach
https://www.peoplemanagement.co.uk/article/1887828/pwc-plans-track-employees-working-locations-hybrid-crackdown-%E2%80%93-best-approach
https://www.business-standard.com/industry/news/india-inc-tightens-remote-work-policies-with-legal-aid-for-office-return-124091000369_1.html
https://www.theguardian.com/business/article/2024/sep/08/santander-to-insist-uk-workers-are-in-office-three-days-a-week
https://www.accountancyage.com/2024/09/06/why-pwc-feels-the-need-to-tighten-grip-on-employee-attendance/
https://www.ft.com/content/11ccedba-f120-4dd2-a98f-19e8b59d7764?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://theconversation.com/not-even-the-boss-of-starbucks-needs-to-be-doing-a-1-000-mile-commute-if-they-can-do-the-job-from-home-237403
https://theconversation.com/not-even-the-boss-of-starbucks-needs-to-be-doing-a-1-000-mile-commute-if-they-can-do-the-job-from-home-237403

Law & Policy Group | Roundup: Global employer resources on remote-working rights/trends

* New Starbucks CEO Brian Niccol to commute 1,000 miles in corporate jet (Sky News,
August 22, 2024)

+  Wolters Kluwer tells staff to come back to the office (Dutch News, August 20, 2024)

+ Crawford and Company launches new working abroad policy (Employee Benefits,
August 5, 2024)

» Dell's 50% employees choose remote work over career growth, says report — why
work from home is finding more takers (Mint, June 21, 2024)

» China: Hybrid working as productive as full-time office, finds Stanford study
(Personnel Today, June 19, 2024)

» Four-day week easier than hybrid working, Atom Bank chief says (subscription
required) (Financial Times, June 18, 2024)

» Citigroup and HSBC roll back remote work policies: Staff asked to return to five-day
work from office (newsx, June 4, 2024)

» India: Companies become stricter on return-to-office mandates, but considerate on
employee needs (The Economic Times, May 25, 2024)

+  Walmart to cut jobs, ask remote workers to return to offices (MSN, May 15, 2024)

»  What Nike's CEO may be getting wrong about remote work (Forbes, April 19, 2024)

« Dellis just the latest remote work battleground (Forbes, April 19, 2024)

* Nike's boss says remote work was hurting innovation, so the company realigned
and is ‘ruthlessly’ focused on building a disruptive pipeline (Fortune, April 14, 2024)

«  Companies not keeping pace with hybrid work adoption in 2024, new study finds
(Forbes, March 21, 2024)

+ Dell remote employees must go to office to get promoted, memo says (Fortune,
March 18, 2024)

» Boots promises better office wifi and food as it calls workers back five days a week
— but will it be enough? (People Management, March 12, 2024)

» Hybrid split between home and office remains a work-in-progress (subscription
required) (Financial Times, March 7, 2024)

+ The banks on the frontline of the remote working battle (subscription required)
(Financial Times, March 4, 2024)

*  Work from home — suddenly a trademark of Swiss finance? (finews.com, February
28, 2024)
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https://news.sky.com/story/new-starbucks-ceo-brian-niccol-to-commute-1-000-miles-in-corporate-jet-13201111
https://www.dutchnews.nl/2024/08/wolters-kluwer-tells-staff-to-come-back-to-the-office/
https://employeebenefits.co.uk/crawford-and-company-launches-new-working-abroad-policy/?utm_campaign=Employee%20Benefits-MON-050824-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.livemint.com/companies/half-of-dells-workforce-chooses-full-time-remote-work-willing-to-risk-promotions-report-11718976847309.html
https://www.livemint.com/companies/half-of-dells-workforce-chooses-full-time-remote-work-willing-to-risk-promotions-report-11718976847309.html
https://www.personneltoday.com/hr/hybrid-working-stanford-study/
https://www.ft.com/content/61dc3362-87bb-425a-a07d-a9bd7ff59bad?segmentId=bf7fa2fd-67ee-cdfa-8261-b2a3edbdf916
https://www.newsx.com/business/citigroup-and-hsbc-roll-back-remote-work-policies-staff-asked-to-return-to-five-day-work-from-office/
https://www.newsx.com/business/citigroup-and-hsbc-roll-back-remote-work-policies-staff-asked-to-return-to-five-day-work-from-office/
https://economictimes.indiatimes.com/jobs/hr-policies-trends/indian-companies-firm-on-return-to-office-lend-a-friendly-hand/articleshow/110426760.cms?from=mdr
https://economictimes.indiatimes.com/jobs/hr-policies-trends/indian-companies-firm-on-return-to-office-lend-a-friendly-hand/articleshow/110426760.cms?from=mdr
https://www.msn.com/en-us/money/companies/walmart-to-cut-jobs-ask-remote-workers-to-return-to-offices/ar-BB1ml7XT?ocid=BingNewsSerp
https://www.forbes.com/sites/qhamirani/2024/04/19/nike-ceo-remote-work/
https://www.forbes.com/sites/joemoglia/2024/04/19/dell-is-just-the-latest-remote-work-battleground/
https://fortune.com/2024/04/14/nike-ceo-john-donahoe-remote-work-from-home-disruptive-innovation-product-pipeline/
https://fortune.com/2024/04/14/nike-ceo-john-donahoe-remote-work-from-home-disruptive-innovation-product-pipeline/
https://www.forbes.com/sites/bryanrobinson/2024/03/21/companies-not-keeping-pace-with-hybrid-work-adoption-in-2024-new-study-finds/
https://fortune.com/2024/03/18/dell-remote-workers-promotion-hybrid-return-to-office/
https://www.peoplemanagement.co.uk/article/1864828/boots-promises-better-office-wifi-food-calls-workers-back-five-days-week-%E2%80%93-will-enough
https://www.peoplemanagement.co.uk/article/1864828/boots-promises-better-office-wifi-food-calls-workers-back-five-days-week-%E2%80%93-will-enough
https://www.ft.com/content/d41ab519-a22a-445c-9e1e-3b57880d46a8
https://www.ft.com/content/3eed1d34-ead9-42fb-8174-f647afbf189d?segmentId=3f81fe28-ba5d-8a93-616e-4859191fabd8
https://www.finews.com/news/english-news/61574-working-from-home-commercial-properties-deutsche-bank-hsbc-covid
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* SAP's remote work U-turn sparks employee rebellion (Newstrack, February 4, 2024)

+ Dell said to be preparing broad return to office mandate (The Register, February 3,
2024)

« Return to office or quit, IBM tells managers (Computerworld, January 30, 2024)

« EY starts monitoring office attendance (HRreview, January 29, 2024)

« Work in the office full-time? Never again, says Atlassian (HRM Asia, January 22, 2024)

+ UKjudge rules against FCA manager who wanted to work from home (subscription
required) (Financial Times, January 19, 2024)

» Schroders keeps Covid-era flexible working despite London'’s return to office
(Bloomberg, December 15, 2023)

» Nationwide rescinds ‘work anywhere’ policy and tells staff to come to office (The
Guardian, December 6, 2023)

»  New incentives could boost satisfaction with in-person work, but few employers are
making changes (The Associated Press, November 27, 2023)

« Remote work on the rise: EU consider abandoning London HQ (HRreview,
November 21, 2023)

+ Return to office or lose your promotion, Amazon says (HR Magazine, November 21,
2023)

* Remote first: How 3 major firms are making it work (Human Resource Executive,
November 14, 2023)

» Amazon managers should manage more, take attendance less (subscription
required) (Bloomberg, October 23, 2023)

»  Publicis makes in-office attendance mandatory on Mondays and eliminates
consecutive remote work days (PR Week, October 3, 2023)

* Meta and other employers can't figure out working from home (Forbes, September
11, 2023)

+ UK banks tighten up on work from home (subscription required) (Financial Times,
September 4, 2023)

»  Amazon CEO reportedly told remote employees: 'It's probably not going to work out’
(The Verge, August 28, 2023)

+ Amazon issues warning to employees to return to office (HRreview, August 14,
2023)
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https://english.newstrack.com/tech-track/saps-remote-work-u-turn-sparks-employee-rebellion-423234
https://www.theregister.com/2024/02/03/dell_return_to_work/
https://www.computerworld.com/article/3712680/return-to-office-or-quit-ibm-tells-managers.html
https://hrreview.co.uk/hr-news/future-of-work-hr-news/ey-starts-monitoring-office-attendance/374298?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Monday+29%2f1%2f2024&utm_term=EY+starts+monitoring+office+attendance%c2%a0&utm_content=232637&gator_td=T5Fqt5SZoJhUTdY6lkjKQW6baxMmRCLy%2bUFeDmsX9W4UajIDiiAif2RHymHP8IKghAu729ffxPQM9H0W8XpGU%2f%2fTbdI3spCppgycuKt7eCT4Q6WB4Wls3IV3DHiaa8kfKbbyaT9QRDfzt0fEIL%2f98Q%3d%3d
https://hrmasia.com/work-in-the-office-full-time-never-again-says-atlassian/
https://www.ft.com/content/2de9d78f-888c-4d3b-817a-9c5a9033db88
https://www.bloomberg.com/news/articles/2023-12-15/schroders-keeps-covid-era-flexible-working-despite-london-s-return-to-office
https://www.theguardian.com/business/2023/dec/06/nationwide-rescinds-work-anywhere-policy-and-tells-staff-to-come-to-office
https://www.msn.com/en-us/money/careers/new-incentives-could-boost-satisfaction-with-in-person-work-but-few-employers-are-making-changes/ar-AA1kAFcq
https://www.msn.com/en-us/money/careers/new-incentives-could-boost-satisfaction-with-in-person-work-but-few-employers-are-making-changes/ar-AA1kAFcq
https://hrreview.co.uk/hr-news/future-of-work-hr-news/remote-work-on-the-rise-ey-considers-abandoning-london-hq/373530?utm_source=Gatormail&utm_medium=email&utm_campaign=HR+Daily+-+Tuesday++-+21%2f11%2f23&utm_term=Remote+work+on+the+rise%3a+EY+considers+abandoning+London+HQ&utm_content=232637&gator_td=opawu70EHG2pwOd5giUCfwAOpug25RMxTrGjxq574HbBMTPiGfpXPvHJ6veY1c3cJGPsVtCdxntMSNBE6GVwQLOPOGqM2%2bq2iCCnQfd5qXMERkbP3%2bdhbYq%2b8OF08OMhARaV1RYv3mgHJv4gW9grs4HUkxjw9meQ9ZAwGpXWESk%3d
https://www.hrmagazine.co.uk/content/news/return-to-office-or-lose-your-promotion-amazon-says/
https://hrexecutive.com/remote-first-how-3-major-firms-are-making-it-work/?oly_enc_id=4246A3801612F2X
https://www.bloomberg.com/opinion/articles/2023-10-23/amazon-s-emphasis-on-office-attendance-puts-managers-in-a-bind?leadSource=uverify%20wall
https://www.prweek.com/article/1839544/publicis-makes-in-office-attendance-mandatory-mondays-eliminates-consecutive-remote-work-days
https://www.prweek.com/article/1839544/publicis-makes-in-office-attendance-mandatory-mondays-eliminates-consecutive-remote-work-days
https://www.forbes.com/sites/richardmcgahey/2023/09/11/meta-and-other-employers-cant-figure-out-working-from-home/?sh=371ca2d26479
https://www.ft.com/content/5ca5f64d-afce-4ac6-bb40-d16746f4e116?segmentId=bf7fa2fd-67ee-cdfa-8261-b2a3edbdf916
https://www.theverge.com/2023/8/28/23849754/amazon-ceo-andy-jassy-remote-employees-return-to-office
https://hrreview.co.uk/hr-news/future-of-work-hr-news/amazon-issues-warning-to-employees-to-return-to-office/371996
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+ Zoom tells staff to ‘come back to the office’ (The Independent, August 10, 2023)

« Zoom calls employees back to office after riding work from home wave
(subscription required) (Financial Times, August 7, 2023)

» UK: Hybrid working put to the test as ‘London-centric’ UK civil service heads north
(subscription required) (Financial Times, August 7, 2023

» Osborne Clarke links bonus eligibility to working location (Employee Benefits, July
27, 2023)

+ Half of big multinationals plan to cut office space in next three years (subscription
required) (Financial Times, June 6, 2023)

« A new CEO says employees can't work remotely after all, and they revolt (Wall Street
Journal, June 6, 2023)

+ Amazon employees walk out after being told to return to office (HR Executive, May
31, 2023)

*  Why return-to-office mandates will backfire (Forbes, May 14, 2023)

+ ]P Morgan orders senior bankers to work 5 days a week in the office (subscription
required) (Financial Times, April 12, 2023)

*+ Meta pauses posting remote jobs as it braces for more layoffs (Fortune, March 31,
2023)

» US: The return to the office once seemed inevitable. A new study shows companies
are already reversing course (Fortune, March 9, 2023)

» A third of leaders have hired remote-only staff to cope with labour shortages,
research shows (People Management, March 1, 2023)

«  Amazon and other tech companies’ return to office orders renew fears of proximity
bias (Forbes, February 22, 2023)

» Disney’'s return to office mandate shows failure of imagination about how to
innovate in hybrid and remote work (Forbes, January 11, 2023)

+ (Citi's employees can work from anywhere for last two weeks of year (Bloomberg,
December 15, 2022)

» LinkedIn is seeing a decline in remote job postings: That could be a problem for DEI
goals (Fortune, December 8, 2022)

»  Weber Shandwick introduces work-from-anywhere policy (Employee Benefits,
December 7, 2022)
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https://www.independent.co.uk/news/world/americas/zoom-remote-office-worker-return-b2390233.html
https://www.ft.com/content/004ca123-e47d-4a22-8e16-d07792c785df?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://www.ft.com/content/a26b7c83-e1a6-4148-8606-36ddf5a1b455?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://employeebenefits.co.uk/osborne-clarke-links-bonus-eligibility-to-working-location/?utm_campaign=Employee%20Benefits-THUR-270723-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.ft.com/content/276c26f2-889c-4e08-8f33-ce170890765b?emailId=018fb254-97f4-47bc-88cd-fd3bdff33ed7&segmentId=269ab16c-599f-119f-3d76-260b55fc8e43
https://www.wsj.com/articles/a-new-ceo-says-employees-cant-work-remotely-after-all-and-they-revolt-81135399
https://hrexecutive.com/amazon-told-employees-to-return-to-the-office-now-theyre-walking-out/?oly_enc_id=4246A3801612F2X
https://www.forbes.com/sites/carolinecastrillon/2023/05/14/why-return-to-office-mandates-will-backfire/?sh=180c808978a1
https://www.ft.com/content/598ec280-f449-45a6-a928-239a2a95c70f?segmentId=b0d7e653-3467-12ab-c0f0-77e4424cdb4c
https://fortune.com/2023/03/31/meta-pauses-remote-jobs-prepares-second-layoff-round/
https://fortune.com/2023/03/09/return-to-office-seemed-inevitable-new-study-shows-companies-already-reversing-course-careers-remote-work-gleb-tsipursky/
https://fortune.com/2023/03/09/return-to-office-seemed-inevitable-new-study-shows-companies-already-reversing-course-careers-remote-work-gleb-tsipursky/
https://www.peoplemanagement.co.uk/article/1814942/third-leaders-hired-remote-only-staff-cope-labour-shortages-research-shows
https://www.peoplemanagement.co.uk/article/1814942/third-leaders-hired-remote-only-staff-cope-labour-shortages-research-shows
https://www.forbes.com/sites/moorinsights/2023/02/22/amazon-and-other-tech-companies-return-to-office-orders-renew-fears-of-proximity-bias/?sh=58dd7d1649c7
https://www.forbes.com/sites/moorinsights/2023/02/22/amazon-and-other-tech-companies-return-to-office-orders-renew-fears-of-proximity-bias/?sh=58dd7d1649c7
https://www.forbes.com/sites/glebtsipursky/2023/01/11/disneys-return-to-office-mandate-shows-failure-of-imagination-about-how-to-innovate-in-hybrid-and-remote-work/?sh=4e63a8c91f00
https://www.forbes.com/sites/glebtsipursky/2023/01/11/disneys-return-to-office-mandate-shows-failure-of-imagination-about-how-to-innovate-in-hybrid-and-remote-work/?sh=4e63a8c91f00
https://www.bloomberg.com/news/articles/2022-12-15/citi-s-employees-can-work-from-anywhere-for-last-two-weeks-of-year?srnd=premium&leadSource=uverify%20wall
https://fortune.com/2022/12/08/linkedin-is-seeing-a-decline-in-remote-job-postings-that-could-be-a-problem-for-dei-goals/
https://fortune.com/2022/12/08/linkedin-is-seeing-a-decline-in-remote-job-postings-that-could-be-a-problem-for-dei-goals/
https://employeebenefits.co.uk/weber-shandwick-introduces-work-from-anywhere-policy/?utm_campaign=Employee%20Benefits-WED-071222-DE&utm_medium=email&utm_source=email&utm_content=newsletter
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« UK: National Audit Office boss: ‘We're not a remote working organization’ (Civil
Service World, December 6, 2022)

» GM issues return-to-office mandate for remote workers (Fortune, September 24,
2022)

» Group of Apple employees pushes back against return-to-office order (subscription
required) (Financial Times, August 22, 2022)

+ Apple tells employee to return to office 3 days a week from September (subscription
required) (Financial Times, August 16, 2022)

+ Remote work fuels major diversity boost at Meta (World Economic Forum, July 21,
2022)

» UBS sublets London office ‘grey space’ as more staff work from home (subscription
required) (Financial Times, July 5, 2022)

+ Elon Musk reportedly declares remote work ‘no longer acceptable’ at Tesla (The
Verge, June 1, 2022)

» Tech companies are still figuring out return-to-office plans. Most workers don't want
a full-time, in-person return (Morning Consult, May 31, 2022)

« Zopa Bank allows staff to work abroad 120 days a year (Employee Benefits, May 26,
2022)

* Meeting now in aisle 14: Tesco pilots in-store flexible office space (The Guardian,
May 12, 2022)

* Apple has all the ingredients for effective remote work. Why doesn't it use them?
(Macworld, May 10, 2022)

»  Work from home teams can build social capital, no matter what Google and Apple
say (Fortune, April 19, 2022)

» Deloitte scales back London office space in stark sign of shift to remote working
(subscription required) (Financial Times, April 17, 2022)

« BNP Paribas signs a European Charter on teleworking (Benzinga, April 6, 2022)

» Wall Street banks are getting flexible on working from home (subscription required)
(The New York Times, April 4, 2022)

» Spain: BBVA implements remote working indefinitely throughout the Group (BBVA,
March 29, 2022)

« Mark Zuckerberg and Meta's leadership take remote work to the extreme
(subscription required) (Wall Street Journal, March 23, 2022)
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https://www.civilserviceworld.com/professions/article/national-audit-office-not-remote-working-organisation-gareth-davies-pac
https://fortune.com/2022/09/24/gm-return-to-office-mandate-remote-workers-three-days-week/
https://www.ft.com/content/e40ba5a2-9dbd-4f88-87f1-c92e412ac132?emailId=6303543e8830f20023b9bf4b&segmentId=13b7e341-ed02-2b53-e8c0-d9cb59be8b3b
https://www.ft.com/content/b8080070-4c41-4193-8382-4f5c8e9c5097
https://www.weforum.org/agenda/2022/07/meta-remote-work-diversity-boost/
https://www.ft.com/content/7809d637-f5a2-4933-a41e-c94e0441df6f?segmentId=3f81fe28-ba5d-8a93-616e-4859191fabd8
https://www.theverge.com/2022/6/1/23149784/elon-musk-tesla-remote-work-leaked-email-40-hours
https://morningconsult.com/2022/05/31/tech-workers-survey-office-hybrid-remote-work/
https://morningconsult.com/2022/05/31/tech-workers-survey-office-hybrid-remote-work/
https://employeebenefits.co.uk/zopa-bank-allows-staff-to-work-abroad-120-days-a-year/?ID=zqjqf%7E9nxnxx%7En9hr99%7EW4ik%7EKy0gk&utm_campaign=Employee%20Benefits-TUES-THUR-FRI-260522-DE&utm_medium=email&utm_source=email&utm_content=newsletter
https://www.theguardian.com/business/2022/may/12/tesco-pilots-in-store-flexible-office-space-london-supermarket-iwg-tie-up
https://www.macworld.com/article/699724/different-think-remote-work-apple-park.html
https://fortune.com/2022/04/19/work-from-home-social-capital-remote-work-best-practices/
https://fortune.com/2022/04/19/work-from-home-social-capital-remote-work-best-practices/
https://www.ft.com/content/9c393011-516a-4269-b829-e770515f78c9
https://www.benzinga.com/pressreleases/22/04/w26497781/the-group-signs-a-european-charter-on-teleworking
https://www.nytimes.com/2022/04/04/business/wall-street-remote-work.html
https://www.bbva.com/en/bbva-implements-remote-working-indefinitely/
https://www.wsj.com/articles/mark-zuckerberg-and-metas-leadership-take-remote-work-to-the-extreme-11648040580
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» Meta scatters its exec team in remote work test (PYMNTSs, March 23, 2022)

» UBS to offer 100% remote work option for eligible US-based employees (UBS, March
23, 2022)

»  Forty percent of Amex staff choose to go virtual (Finextra, March 10, 2022)

« Twitter employees can work from home ‘forever’ or ‘wherever you feel most
productive and creative’ (Forbes, March 5, 2022)

« US: Morgan Stanley chief sees remote working ‘fraying bonds' (Bloomberg, January
28, 2022)

* UK: Fintechs return to office but retain flexible working model (Altfi, January 24,
2022)

» Deloitte and KPMG to introduce remote working from overseas for Aussies
(news.com.au, November 24, 2021)

»  Wall Street warms up, grudgingly, to remote work, unthinkable before COVID (The
New York Times, November 24, 2021)

«  PwC announces 40,000 US employees will work from home: How this can cause a
chain reaction of companies offering competing remote options (Forbes, October 2,
2021)

«  Working from home: Staff abuse it, says City boss (BBC, September 24, 2021)

+ Fragomen implements global hybrid working model (Employee benefits, September
21, 2021)

» Saul Ewing’s new chief talent officer talks remote work, salary wars (Reuters,
September 10, 2021)

» Microsoft indefinitely postpones return to US offices as COVID cases surge (CNBC,
September 9, 2021)

» Deutsche Bank calls end of Honeymoon phase with remote work (Bloomberg
Wealth, September 7, 2021)

+ Marriott International reimagined flexibility amid remote work push (HR Executive,
September 6, 2024)

+ UK, Ireland: Primark unveils new hybrid working model (Retail Gazette, August 20,
2021)

» Call centre used by UK firms accused of intrusively monitoring home workers (The
Guardian, August 8, 2021)
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https://www.pymnts.com/meta/2022/meta-scatters-its-exec-team-in-remote-work-test/
https://www.ubs.com/global/en/media/display-page-ndp/en-20220323-ubs-offers-us-based-remote-work-option.html
https://www.finextra.com/newsarticle/39834/forty-percent-of-amex-staff-choose-to-go-virtual
https://www.forbes.com/sites/jackkelly/2022/03/05/twitter-employees-can-work-from-home-forever-or-wherever-you-feel-most-productive-and-creative/?sh=63c5536215e4
https://www.forbes.com/sites/jackkelly/2022/03/05/twitter-employees-can-work-from-home-forever-or-wherever-you-feel-most-productive-and-creative/?sh=63c5536215e4
https://news.bloomberglaw.com/business-and-practice/morgan-stanley-legal-chief-sees-remote-work-fraying-bonds
https://www.altfi.com/article/8749_fintechs-return-to-office-but-retain-flexible-working-model
https://www.news.com.au/finance/work/at-work/deloitte-and-kpmg-to-introduce-remote-working-from-overseas-for-aussies/news-story/ff03e0ef1755343b6babae8542ce64cf
https://www.nytimes.com/2021/11/24/business/wall-street-remote-work-banks.html
https://www.forbes.com/sites/jackkelly/2021/10/02/pwc-accounting-and-audit-giant-announced-40000-us-employees-will-work-from-home-how-this-can-cause-a-chain-reaction-of-companies-offering-competing-remote-options/?sh=2792a1275f3c
https://www.forbes.com/sites/jackkelly/2021/10/02/pwc-accounting-and-audit-giant-announced-40000-us-employees-will-work-from-home-how-this-can-cause-a-chain-reaction-of-companies-offering-competing-remote-options/?sh=2792a1275f3c
https://www.bbc.com/news/business-58662455
https://employeebenefits.co.uk/fragomen-implements-global-hybrid-working-model/
https://www.reuters.com/legal/legalindustry/saul-ewings-new-chief-talent-officer-talks-remote-work-salary-wars-2021-09-10/
https://www.cnbc.com/2021/09/09/microsoft-indefinitely-postpones-return-to-us-offices.html
https://www.bloomberg.com/news/articles/2021-09-07/deutsche-bank-calls-end-of-honeymoon-phase-with-remote-work
https://hrexecutive.com/how-marriott-international-boosted-engagement-by-focusing-on-flexibility-over-remote-work/?utm_source=omeda&utm_medium=email&utm_campaign=Newsletter-20250211&om_id=1103252820&om_eid=4246A3801612F2X&oly_enc_id=4246A3801612F2X
https://www.retailgazette.co.uk/blog/2021/08/primark-unveils-new-hybrid-working-model/
https://www.theguardian.com/world/2021/aug/08/call-centre-uk-firms-accused-intrusively-monitoring-home-workers-teleperformance
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» Colombia: Big tech call center workers face pressure to accept home surveillance
(NBC News, August 8, 2021)

» Siemens embraces remote working in search for tech talent (subscription required)
(Financial Times, July 19, 2021)

» Finland: Some 1m workers plot back-to-office plans (YLE, July 16, 2021)

» Apple employees are leaving over inflexible remote work policies (Idrop news, July
16, 2021)

* Audi CEO says remote work policies will boost competitiveness (Automotive News
Europe, July 15, 2021)

» Areyou hiring a director of remote work? Here's why Facebook did (HR Executive,
July 8, 2021)

» Credit Suisse plans ‘maximum flexibility’ remote work model (registration required)
(Bloomberg, July 5, 2021)

« (Citigroup says flexible work gives it edge over US rivals (Bloomberg Law, June 30,
2021)

» UBS to let most staff mix working from home and office permanently (subscription
required) (Financial Times, June 27, 2021)

» Nokia introduces permanent flexible working terms for employees (Market Watch,
June 22, 2021)

« CBI and city bosses warn against giving staff legal right to work from home (The
Guardian, June 21, 2021)

» Deloitte tells its 20,000 UK employees they can work from home forever
(Independent, June 19, 2021)

» Deutsche Bank’'s UK boss says she wants investment banking graduates in the office
5 days a week, even as the company moves to flexible working (Business Insider,
June 2021)

» US: Remote work unwind: Goldman spearheads Wall St return to office (Aljazeera,
June 14, 2021)

» US: DDTC proposes to make pandemic-related telework rules permanent
(Thompson, June 11, 2021)

» US: Facebook remote working plan extended to all staff for long term (BBC News,
June 11, 2021)

« Remote workers work longer, not more efficiently: A new study on remote working
(The Economist, June 10, 2021)
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https://www.nbcnews.com/tech/tech-news/big-tech-call-center-workers-face-pressure-accept-home-surveillance-n1276227
https://www.ft.com/content/71c3d3a1-e735-4ece-9df4-b0ac1b9deb2a
https://yle.fi/uutiset/osasto/news/some_1m_workers_plot_back-to-office_plans/12024243
https://www.idropnews.com/news/apple-employees-are-leaving-over-inflexible-remote-work-policies/163620/
https://europe.autonews.com/automakers/audi-ceo-says-remote-work-policies-will-boost-competitiveness
https://hrexecutive.com/are-you-hiring-a-director-of-remote-work-heres-why-facebook-did/
https://www.bloomberg.com/news/articles/2021-07-05/credit-suisse-plans-maximum-flexibility-remote-work-model
https://www.bloomberglaw.com/bloomberglawnews/exp/eyJjdHh0IjoiRExOVyIsImlkIjoiMDAwMDAxN2EtNWNlOC1kMGRiLWFiZmUtZmRlZmYzNmYwMDAzIiwic2lnIjoiNHFXc0pmV0hZR3BLdmpHendmcC9xR3BrOHFZPSIsInRpbWUiOiIxNjI1MTM3NDMzIiwidXVpZCI6Ii9RblUzRjRLcHI0SkZHQ1VEWGVTV2c9PWRkc3BUZ1g1bDA0cnFOY3lyRzZvMlE9PSIsInYiOiIxIn0=?bwid=0000017a-5ce8-d0db-abfe-fdeff36f0003&cti=SCRP&emc=bdlnw_nl%3A78&et=NEWSLETTER&isAlert=false&item=read-button&qid=7133138&region=digest&source=newsletter&uc=1320011308&udvType=Alert&usertype=External
https://www.ft.com/content/1601e314-6d6d-4014-94df-f2858ee64e8e?emailId=60d951400a08c100048a3057&segmentId=22011ee7-896a-8c4c-22a0-7603348b7f22
https://www.marketwatch.com/story/nokia-introduces-permanent-flexible-working-terms-for-employees-271624347425
https://www.theguardian.com/business/2021/jun/21/cbi-city-bosses-warn-against-giving-uk-staff-legal-right-work-from-home
https://www.independent.co.uk/life-style/deloitte-work-from-home-employees-b1868977.html
https://www.businessinsider.com/deutsche-bank-ceo-graduates-work-office-5-days-tina-lee-2021-6?r=US&IR=T
https://www.businessinsider.com/deutsche-bank-ceo-graduates-work-office-5-days-tina-lee-2021-6?r=US&IR=T
https://www.aljazeera.com/economy/2021/6/14/remote-work-unwind-goldman-spearheads-wall-st-return-to-office
https://www.thompsonhine.com/publications/ddtc-proposes-to-make-pandemic-related-telework-rules-permanent
https://www.bbc.com/news/technology-57425636
https://www.economist.com/business/2021/06/10/remote-workers-work-longer-not-more-efficiently
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« UK: Eighty-five secretaries, support staff and lawyers leave big City firm (The Law
Society Gazette, June 10, 2021)

» White collar workers increasingly demand flexibility on conditions (subscription
required) (Financial Times, June 9, 2021)

« Every company going remote permanently (Build Remote, June 9, 2021)

» US: Facebook says it will expand remote work to all employees (The Mercury News,
June 9, 2021)

» US: Apple employees revolt over Tim Cook order to return to the office
(Independent, June 7, 2021)

* US: Apple employees wrote a letter to CEO Tim Cook saying why they don’t want to
return to the office (Forbes, June 5, 2021)

» JP Morgan's Waller: Companies can't just reduce their office space by 40%
(Investment Week, June 4, 2021)

» Fidelity International offers flexible dynamic working policy (Employee Benefits, June
3,2021)

« SAP adopts flexible working for all 100,000 employees (Tech Central, June 1, 2021)

* NatWest preparing for just 13% of staff to work in office full-time (The Guardian,
June 1, 2021)

» Deutsche Bank ‘confirms move to adopt hybrid working’ as work-from-home era
fades (City A.M., June 1, 2021)

« Australia: HSBC to cut office footprint as staff embrace hybrid work model (The
Sydney Morning Herald, May 28, 2021)

» Slaughter and May to allow trainees to work remotely one day a week (Legal Cheek,
May 26, 2021)

+ KPMG announces hybrid working model for UK staff (Consultancy.UK, May 25, 2021)

« Ernst Young confirms move to hybrid working model (Accountancy Daily, May 24,
2021)

*  Microsoft's hybrid return-to-work plan for the ‘biggest shift to how we work in our
generation’ (Forbes, May 23, 2021)

*  France: SocGen to allow staff to work from home three days a week after crisis
(subscription required) (Financial Times, May 6, 2021)

» Norwegian wealth fund to offer flexible working to its employees in Europe and Asia
(ScandAsia, May 6, 2021)
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https://www.lawgazette.co.uk/news/eighty-five-secretaries-support-staff-and-lawyers-leave-big-city-firm/5108794.article
https://www.ft.com/content/5a590d48-1037-4fd0-a350-17c8ab21a412
https://buildremote.co/companies/companies-going-remote-permanently/
https://www.mercurynews.com/2021/06/09/facebook-says-it-will-expand-remote-work-to-all-employees/
https://www.independent.co.uk/life-style/gadgets-and-tech/apple-employees-tim-cook-letter-b1860812.html
https://www.forbes.com/sites/jackkelly/2021/06/05/apple-employees-wrote-a-letter-to-ceo-tim-cook-saying-why-they-dont-want-to-return-to-the-office/?sh=3b1d71586418
https://www.forbes.com/sites/jackkelly/2021/06/05/apple-employees-wrote-a-letter-to-ceo-tim-cook-saying-why-they-dont-want-to-return-to-the-office/?sh=3b1d71586418
https://www.investmentweek.co.uk/news/4031942/jp-morgan-waller-companies-reduce-office-space
https://employeebenefits.co.uk/fidelity-international-flexible-dynamic-working/
https://techcentral.co.za/sap-adopts-flexible-working-for-all-100-000-employees/107701/
https://www.theguardian.com/business/2021/jun/01/natwest-preparing-for-just-13-of-staff-to-work-in-office-full-time
https://www.cityam.com/deutsche-bank-confirms-move-to-adopt-hybrid-working-as-work-from-home-era-fades/
https://www.cityam.com/deutsche-bank-confirms-move-to-adopt-hybrid-working-as-work-from-home-era-fades/
https://newstral.com/en/article/en/1193952834/hsbc-to-cut-office-footprint-as-staff-embrace-hybrid-work-model
https://www.legalcheek.com/2021/05/slaughter-and-may-to-allow-trainees-to-work-remotely-one-day-a-week/
https://www.consultancy.uk/news/28009/kpmg-announces-hybrid-working-model-for-uk-staff
https://www.accountancydaily.co/ey-confirms-move-hybrid-working-model
https://www.forbes.com/sites/jackkelly/2021/05/23/microsofts-hybrid-return-to-work-plan-for-the-biggest-shift-to-how-we-work-in-our-generation/?sh=3a4b7cc24150
https://www.forbes.com/sites/jackkelly/2021/05/23/microsofts-hybrid-return-to-work-plan-for-the-biggest-shift-to-how-we-work-in-our-generation/?sh=3a4b7cc24150
https://www.ft.com/content/266a0b18-ff37-43b1-9a7a-ebc55ee5c020
https://scandasia.com/norwegian-wealth-fund-to-offer-flexible-working-to-its-employees-in-europe-and-asia/
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* Google relaxes remote work place, will let 20% of employees telecommute (CNBC,
May 5, 2021)

« Remote but together: The future of work in the civil service (Global Government
Forum, May 5, 2021)

» US: Rethinking employee benefits for permanently remote workers (SHRM, May 5,
2021)

» IndustriALL and Renault sign first global agreement on telework in the industry
(IndustriALL, April 29, 2021)

« US:|PMorgan requires employees to return to their offices by July, striking a blow to

the remote-work trend (Forbes, April 28, 2021)

» US: GM’'s new remote work plan for employees is ambiguous, yet surprisingly
simple: ‘Work appropriately’ (CNBC, April 20, 2021)

» Bank of Ireland switches to hybrid working to avoid ‘time and money-sapping
commutes' (BusinessLive, April 16, 2021)

» UK:JP Morgan plans to have about 25,000 of its employees work from home
(Forbes, April 13, 2021)

+ UK: PwC's flexible working strategy ‘a step in the right direction’ (Consultancy.uk,
April 9, 2021)

* UK: Thousands of HSBC and |P Morgan staff to work at home reqularly (The
Guardian, April 7, 2021)

« Civil servants to be offered flexible working in 'drop-in offices’ across UK, report says

(Independent, April 6, 2021)

+ PwC reveals flexible working ‘deal’ for employees (Employee Benefits, April 1, 2021)

+ US: Google rejigs remote working as it reopens offices (BBC, April 1, 2021)

» US: IBM's CEO predicts a hybrid remote-work model for 80% of employees post-
pandemic (Business Insider, April 1, 2021)

« Canada: Uber's flexible work program: Innovative idea or deceptive design? (CC
Partners, March 31, 2021)

+  PWC announces flexible working deal for employees (Accountancy Daily, March 31,
2021)

» UK: Call centre staff to be monitored via webcam for home-working infractions (The
Guardian, March 26, 2021)

« UK: Nationwide tells 13,000 staff to ‘work anywhere’ (BBC, March 25, 2021)
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https://www.cnbc.com/2021/05/05/google-relaxes-remote-work-plan-will-let-20percent-of-employees-telecommute.html
https://www.globalgovernmentforum.com/remote-but-together-the-future-of-work-in-the-civil-service/
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/rethinking-employee-benefits-for-permanently-remote-workers.aspx
http://www.industriall-union.org/industriall-and-renault-sign-agreement-on-telework
https://www.forbes.com/sites/jackkelly/2021/04/28/jp-morgan-requires-employees-to-return-to-their-offices-by-july-striking-a-blow-to-the-remote-work-trend/?sh=6450254cdc32
https://www.forbes.com/sites/jackkelly/2021/04/28/jp-morgan-requires-employees-to-return-to-their-offices-by-july-striking-a-blow-to-the-remote-work-trend/?sh=6450254cdc32
https://www.cnbc.com/2021/04/20/gms-simple-message-to-employees-about-return-to-work-work-appropriately.html
https://www.cnbc.com/2021/04/20/gms-simple-message-to-employees-about-return-to-work-work-appropriately.html
https://www.business-live.co.uk/enterprise/bank-ireland-switches-hybrid-working-20401915
https://www.business-live.co.uk/enterprise/bank-ireland-switches-hybrid-working-20401915
https://www.forbes.com/sites/jackkelly/2021/04/13/jpmorgan-plans-to-have-about-25000-of-its-employees-work-from-home/?sh=1890a26deaa6
https://www.consultancy.uk/news/27520/pwcs-flexible-working-strategy-a-step-in-the-right-direction
https://www.theguardian.com/business/2021/apr/07/thousands-of-hsbc-and-jp-morgan-staff-to-work-at-home-regularly
https://www.independent.co.uk/news/uk/politics/civil-servant-flexible-working-office-b1826787.html
https://employeebenefits.co.uk/pwc-reveals-flexible-working-deal/
https://www.bbc.com/news/business-56598933
https://www.businessinsider.com/ibm-ceo-hybrid-remote-work-for-most-employees-post-pandemic-2021-3?r=US&IR=T
https://www.businessinsider.com/ibm-ceo-hybrid-remote-work-for-most-employees-post-pandemic-2021-3?r=US&IR=T
https://www.ccpartners.ca/blog/details/the-employers-edge/2021/03/31/uber-s-flexible-work-program-innovative-idea-or-deceptive-design
https://www.accountancydaily.co/pwc-announces-flexible-working-deal-employees
https://www.theguardian.com/business/2021/mar/26/teleperformance-call-centre-staff-monitored-via-webcam-home-working-infractions
https://www.bbc.com/news/business-56510574
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Bank lobby group UK finance makes flexible working permanent (Bloomberg, March
22,2021)

Iconic American automaker Ford Motor says employees can work from home
‘indefinitely’ with its newly redesigned hybrid in-office and remote model (Forbes,
March 21, 2021)

Numbers commuting to work goes up despite hybrid working plans (Personnel
Today, March 19, 2021)

Turkish conglomerate Sabanci holding makes remote work permanent (Daily Sabah,
March 18, 2021)

British Airways to continue work-from-home plan after COVID (BBC, March 18, 2021)

Capita to close more offices as working from home options increase (The Guardian,
March 17, 2021)

Goldman Sachs CEO says remote work is ‘not a new normal’ (Millionacres, March 14,
2021)

Vodafone to introduce 60-40 hybrid model for remote and office working (Newstalk,
March 13, 2021)

Goldman Sachs CEO refutes working from home is ‘new normal’ (HRreview,
February 26, 2021)

23 companies switching to long-term remote work (Flexjobs, February 19, 2021)

Don't confuse flexible working with remote working (Personnel Today, February 16,
2021)

Société Générale adopts work-from home policy (Computer Weekly, February 10,
2021)

Revolut moves to permanent flexible working (Employee Benefits, February 5, 2021)

Standard Chartered signs deal to allow staff to work away from central offices in big
step towards permanent flexible working at a major financial firm (This is Money,
January 14, 2021)

The top 100 companies for remote jobs in 2021 (Forbes, January 11, 2021)

How Okta's technology teams led the rapid shift to an entirely remote workforce
(webinar) (BrightTalk, December 2020)

Lloyds to move 700 bank staff into full-time homeworking roles (Business Matters,
December 6, 2020)

Mercer 53


https://www.bloomberg.com/news/articles/2021-03-22/bank-lobby-group-uk-finance-makes-flexible-working-permanent
https://www.forbes.com/sites/jackkelly/2021/03/21/iconic-american-automaker-ford-motors-says-employees-can-work-from-home-indefinitely-with-their-new-redesigned-hybrid-----------in-office-and-remote-model/?sh=6d920cd57cef
https://www.forbes.com/sites/jackkelly/2021/03/21/iconic-american-automaker-ford-motors-says-employees-can-work-from-home-indefinitely-with-their-new-redesigned-hybrid-----------in-office-and-remote-model/?sh=6d920cd57cef
https://www.personneltoday.com/hr/numbers-commuting-to-work-increases-but-hybrid-working-on-the-up/
https://www.dailysabah.com/business/economy/turkish-conglomerate-sabanci-holding-makes-remote-work-permanent
https://www.bbc.com/news/business-56451641
https://www.theguardian.com/business/2021/mar/17/capita-to-close-more-offices-as-working-from-home-options-increase-covid
https://www.fool.com/millionacres/real-estate-investing/articles/goldman-sachs-ceo-says-remote-work-is-not-a-new-normal/
https://www.newstalk.com/news/vodafone-to-introduce-60-40-hybrid-model-for-remote-and-office-working-1164366
https://www.hrreview.co.uk/hr-news/strategy-news/goldman-sachs-ceo-refutes-working-from-home-is-new-normal/132111?utm_source=rss&utm_medium=rss&utm_campaign=goldman-sachs-ceo-refutes-working-from-home-is-new-normal&gator_td=gMkMvNrdmenPwvRio%2bn9xhW63FVUc%2frdDs54J8KrIpV9Lok2DWQN5uG0t%2fLSwwb5NnM%2bwxVlJSqOvpTd6iyz5zcES9cu0nyWPRUn4j2aPY5McEfXstyGdEePLk94sqJUtDs1vdDfRQny3nkhymge%2bzJK1a1dW1PADqczcvMlRphLq%2bjVz0GzgdGl97ne11E8%2ba8ClJlTWEEOrmW1ljWckg%3d%3d
https://www.flexjobs.com/blog/post/companies-switching-remote-work-long-term/
https://www.personneltoday.com/hr/dont-confuse-flexible-working-with-remote-working/
https://www.computerweekly.com/news/252496149/Societe-Generale-adopts-work-from-home-policy
https://employeebenefits.co.uk/revolut-permanent-flexible-working/
https://www.thisismoney.co.uk/money/markets/article-9129255/Standard-Chartered-deal-gives-staff-office-closer-home.html
https://www.thisismoney.co.uk/money/markets/article-9129255/Standard-Chartered-deal-gives-staff-office-closer-home.html
https://www.forbes.com/sites/kristinstoller/2021/01/11/the-top-100-companies-for-remote-jobs-in-2021/?sh=4c62affc2a8a
https://www.brighttalk.com/webcast/17984/455742?player-preauth=6vaIK2z1Z2cQvakUfp54MypKsRcel7%2BD72N%2Fl5lFMRE%3D&utm_source=brighttalk-promoted&utm_medium=email&utm_term=Audience143352&utm_campaign=AUD-07967&utm_content=2020-12-29
https://bmmagazine.co.uk/news/lloyds-to-move-700-bank-staff-into-full-time-homeworking-roles/

Law & Policy Group | Roundup: Global employer resources on remote-working rights/trends

Schroders introduces permanent flexible working policy for 5,000 global employees
(Employee Benefits, August 17, 2020)

Note: Mercer is not engaged in the practice of law, accounting or medicine. Any commentary in this article does not constitute
and is not a substitute for legal, tax or medical advice. Readers of this article should consult a legal, tax or medical expert for
advice on those matters.
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	• Could headphones have averted a work-from-home tragedy? (Shawe Rosenthal, February 29, 2024)
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	• UK: Working from home could get people back into work (Parliament, November 13, 2025)
	• Canada: Remote work: Lessons learned over the past 5 years (Fasken, November 6, 2025)
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	• DOGE ban on WFH will hurt government efficiency: Claudia Sahm (subscription required) (Bloomberg Law, April 17, 2025)
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	• What the return-to-office debate misses: Employees are customers (MIT Sloan Management Review, April 16, 2025)
	• Return to office: Looking beyond the headlines (FTI, April 16, 2025)
	• Remote work isn’t the problem, your strategy might be (Forbes, April 9, 2025)
	• UK: Women more likely to quit than men if forced to give up hybrid working, research finds (People Management, April 2, 2025)
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	• How to make remote work succeed amid return to office mandates (Forbes, March 24, 2025)
	• UK: Remote working curbs are deterring City job applicants survey reveals (Law Gazette, March 20, 2025)
	• UK: Beyond the office? How remote and hybrid working can help close the disability employment gap (Lancaster University, March 13, 2025)
	• The pandemic proved the remote leadership works (Harvard Business Review, March 12, 2025)
	• One year on: the Code of Practice for employers and employees on the right to request flexible working and right to request remote working in Ireland (Lewis Silkin, March 11, 2025)
	• Employers need to understand remote work as an ADA accommodation (subscription required) (Bloomberg Law, March 4, 2025)
	• Employees willing to take a 25% pay cut to work remotely (The CFO, March 3, 2025)
	• The real reasons companies are forcing you back to the office (Forbes, February 28, 2025)
	• Telework has quietly solved one of America’s biggest employment challenges (February 25, 2025)
	• UK: Five years on from lockdown, hybrid working is still going strong (HRDirector, February 24, 2025)
	• Jamie Dimon is right: remote work is a waste of time and talent (Forbes, February 23, 2025)
	• UK: Only one in 10 Gen Z workers want full-time office work, study finds (People Management, February 20, 2025)
	• Office attendance is becoming a performance metric (subscription required) (Financial Times, February 17, 2025)
	• How work life has changed as more employers mandate a return to the office (PBS, February 15, 2025)
	• US: Job burnout at 66% in 2025, new study shows (Forbes, February 10, 2025)
	• UK: The baffling WFH puzzle (subscription required) (Financial Times, February 9, 2025)
	• Digital nomad visas in Europe with low monthly income requirements (Forbes, February 8, 2025)
	• 5 signs a remote worker is burning out (Harvard Business Review, February 3, 2025)
	• US: From telework to firing: How Trump orders could hit IRS workers (subscription required) (Bloomberg Law, January 30, 2025)
	• US: Trump administration offers 2 million federal workers payout to resign (subscription required) (The New York Times, January 28, 2025)
	• US: Despite Trump’s RTO smackdown, companies prefer no-drama pragmatism (Inc., January 28, 2025)
	• US: How Trump’s remote work order may affect hiring globally (INSglobal, Jan 27, 2025)
	• US: Trump return-to-office order faces big exemption at patent office (subscription required) (Bloomberg Law, January 27, 2025)
	• US: White House demands agency plans for return-to-office by February 7 (subscription required) (Bloomberg Law, January 27, 2025)
	• US: Trump’s in-office mandate: “Act first and figure it out later” (subscription required) (Bloomberg Law, January 24, 2025)
	• UK: Remote working requests: Top tips for employers (Mason Hayes & Curran, January 23, 2025)
	• US: Trump signs RTO order—What’s happening to remote jobs in 2025? (Forbes, January 22, 2025)
	• US: Federal agencies have until Friday to order end of remote work (subscription required) (Bloomberg Law, January 22, 2025)
	• Trump’s RTO mandate could be pivotal moment in the remote work wars (Fortune, January 22, 2025)
	• US: Top 3 challenges of return to office mandates for employers and employees (Baylor University, January 22, 2025)
	• US: CEOs and President Trump, want workers back in the office (subscription required) (The New York Times, January 21, 2025)
	• Does work from home work? Some new evidence (Edgeworth Economics, January 21, 2025)
	• US: Trump signs order ending remote work; mandates federal workers return to office (Forbes, January 20, 2025)
	• Why localising relocation assignments matters amid the rise of the digital nomad (Health & Protection, January 16, 2025)
	• ‘Hard to quantify’: firms weigh in on remote work cost-savings (Managing IP, January 16, 2025)
	• Return to office vs. remote-first has me conflicted as a CEO (Fortune, January 15, 2025)
	• Many remote workers say they’d be likely to leave their job if they could no longer work from home (Pew Research Center, January 13, 2025)
	• New research suggests remote jobs are best for company’s bottom line (Forbes, January 13, 2025)
	• Harnessing the greatest benefits of remote work: a guide for HR leaders (Forbes, January 9, 2025)
	• Remote working may limit career opportunities for women, Nationwide boss warns — is she right? (People Management, January 6, 2025)
	• CEO perspectives on hybrid work from recent Fortune/Deloitte survey: Embracing the opportunities as well as the challenges (Deloitte, 2024)
	• Cross-border remote work: growth area to continue watching (L&E Global, November 2024)
	• Reversing return to office mandates and other 2025 work predictions (Forbes, December 28, 2024)
	• How do return-to-office mandates affect the workplace? (Psychology Today, December 28, 2024)
	• Purpose-driven leadership in the era of remote work (Forbes, December 27, 2024)
	• Return to office: making it work for everyone (Psychology Today, December 20, 2024)
	• Seven ways to be a successful remote-working manager (Durham University December 19, 2024)
	• Canada: Remote work is a game-changer for addressing burnout in workers (The Conversation, December 16, 2024)
	• Proof that remote work can work (Forbes, December 16, 2024)
	• Future of work in Singapore: aligning return-to-office policies with flexible work arrangements (Withersworldwide, December 11, 2024)
	• Remote and offshore work could hurt audit quality, US regulator warns (subscription required) (Financial Times, December 10, 2024)
	• How employers can set local salaries in a global competitive world (subscription required) (Financial Times, December 8, 2024)
	• Leaders predict the death of return-to-work policies in 2025 (Forbes, December 6, 2024)
	• US: Telework has quietly solved one of the federal government’s biggest employment challenges (FedSmith, December 4, 2024)
	• US: Eliminating remote work policies will drive parents out of the federal workforce (Institute for Family Studies, December 4, 2024)
	• US: Biden Administration locks-in WFH rules for some federal workers (subscription required) (Bloomberg Law, December 3, 2024)
	• UK: Companies pushing for office returns face talent exodus — is this the end of RTO mandates? (People Management, November 29, 2024)
	• UK: Remote work jobs are disappearing, but they’re becoming a talent gold mine for employers still offering them (Fortune, November 25, 2024)
	• US: Are return-to-office mandates about efficiency or cutting costs? (Forbes, November 21, 2024)
	• Think twice before ordering work-from-home employees to return to the office (The Guardian, November 17, 2024)
	• The rise of the hushed hybrid movement (HR News, November 15, 2024)
	• How to decide if a remote work model is right for your team (Forbes, November 15, 2024)
	• UK: Employers urged to maintain ‘competitive edge’ as ONS finds remote workers enjoy extra hour per day for sleep and exercise (People Management, November 13, 2024)
	• The year in remote work — 2024’s biggest shifts (Forbes, November 8, 2024)
	• Research: How WFH can actually strengthen bonds between coworkers (Harvard Business Review, November 8, 2024)
	• Productive doesn’t always mean present, but it helps (Forbes, November 4, 2024)
	• The blended workforce: Productivity revolution? (Forbes, November 1, 2024)
	• How loneliness and remote work are shaping the employee experience (Forbes, October 28, 2024)
	• Cross-border remote work: Growth area to continue watching (Clyde & Co, October 24, 2024)
	• UK: What are the digital pitfalls of hybrid working? (Keystone Law, October 24, 2024)
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	• How to help remote teams love in-office work again (Forbes, October 14, 2024)
	• What is virtual intelligence and why do all workers need it? (World Economic Forum, October 11, 2024)
	• Digital nomadism: freedom, flexibility and the challenges of location-independent working (SKW Schwarz, October 6, 2024)
	• UK: Half of graduates rule out non-hybrid jobs, study finds (People Management, October 9, 2024)
	• Remote work may harm office culture and hurt your mental health (Forbes, October 9, 2024)
	• The real impact of return-to-office mandates on productivity at work (Forbes, October 6, 2024)
	• Remote control — can CEOs ever force about us back to the office (Prospect, September 27, 2024)
	• Majority of CEOs see a full return to the office within three years, study shows (People Management, September 27, 2024)
	• 79 percent of CEOs say remote work will be dead in 3 years or less (Inc., September 26, 2024)
	• The office is not the only solution (subscription required) (Financial Times, September 22, 2024)
	• Employee retention and career growth in a remote-first world (Forbes, September 22, 2024)
	• Dear Littler: What are some considerations before implementing our return-to-office policy? (Littler, September 20, 2024)
	• The dangers of home-working and confidentiality (Charles Russell Speechlys, September 20, 2024)
	• Amazon forces RTO 5 days a week — why do companies fear remote work? (Forbes, September 19, 2024)
	• Global talent, local obstacles: why time zones matter in remote work (Harvard Business School, September 19, 2024)
	• From digital nomad to nightmare: How remote working can challenge employers (Euronews, September 16, 2024)
	• Are offices ready to welcome workers back? (Forbes, September 15, 2024)
	• The secret to retaining top talent: Why remote work is your best strategy for long-term employee satisfaction (Forbes, September 3, 2024)
	• London slower to return to office than New York and Paris (subscription required) (Financial Times, September 3, 2024)
	• Seven practices to overcome the challenges of remote leadership (Forbes, August 30, 2024)
	• What will ‘WFH Whitehall’ mean for the future of office working? (People Management, August 27, 2024)
	• Remote and borderless work make pay transparency more essential (Forbes, August 23, 2024)
	• New report shows remote work won’t make you happy, here’s what will (Forbes, August 18, 2024)
	• UK: How to encourage reluctant employees back to the office (People Management, August 12, 2024)
	• UK: Women working remote struggle with boundaries (Personnel Today, August 7, 2024)
	• Return-to-office mandates: Are managers ignoring them? (Human Resource Executive, August 6, 2024)
	• Remote work is holding back innovation, study claims (Insight, August 2, 2024)
	• UK: Bosses are increasingly forcing workers back into the office — but evidence suggests it could backfire (The Conversation, July 26, 2024)
	• UK: How remote work poses unique challenges to public sector employees (The Conversation, July 24, 2024)
	• How remote work poses unique challenges to public sector employees (The Conversation, July 24, 2024)
	• The surprisingly rosy future of remote work (Forbes, July 24, 2024)
	• Gen AI is coming for remote workers first (Harvard Business Review, July 22, 2024)
	• How remote work supports disability inclusion (Forbes, July 18, 2024)
	• US: Workers are increasingly ‘quiet vacationing’ with remote jobs (The Independent, July 17, 2024)
	• UK: Half of employers say hybrid working has made absences more difficult to manage, poll finds (People Management, July 12, 2024)
	• Who really benefits from remote work? (The Atlantic, July 4, 2024)
	• Why are employers firing remote workers in 2024? Forbes, July 3, 2024)
	• Why your boss isn’t coming to the office (Psychology Today, June 30, 2024)
	• UK: How employers are abandoning flexible working (iNews, June 24, 2024)
	• Should employers monitor more than mouse clicks of remote staff? (subscription required) (Financial Times, June 24, 2024)
	• What’s to become of summer Fridays in the age of hybrid work? (CNN, June 21, 2024)
	• UK: Two thirds of remote workers suffer from something called productivity anxiety (Workplace Insight, June 20, 2024)
	• Invested in the WFH argument? Home in on the evidence (subscription required) (Financial Times, June 19, 2024)
	• UK: Hybrid workers more productive and less stressed (Personnel Today, June 17, 2024)
	• UK: Return to office policies must work for neurodivergent staff (HR Magazine, June 10, 2024)
	• Remote work or going overseas: What employees in Singapore want (HRM Asia, June 10, 2024)
	• How strategic connection enhances employee retention and engagement (Forbes, June 6, 2024)
	• There’s a tug of war over the right to work from home — who will win? (The Guardian, June 5, 2024)
	• Leveraging tech innovations for remote work in 2024 (Forbes, June 5, 2024)
	• Onboarding new employees in a hybrid workplace (Harvard Business Review, June 5, 2024)
	• The challenges of groupthink in remote work (Psychology Today, June 4, 2024)
	• Who really benefits from the great remote-work experiment? (The Atlantic, June 4, 024)
	• Why banks and brokerage firms may be ordering workers to return to the office (Forbes, June 3, 2024)
	• Can your company do hybrid better? (Kellogg School of Management at Northwestern University, June 1, 2024)
	• What to know about starting your career remotely (Harvard Business Review, May 29, 2024)
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	• UK: Why I now WFH — that’s work from hut, hotel, anywhere but home (subscription required) (The Times, May 19, 2024)
	• How to combat burnout working from home, hybrid or in-person (The Washington Post, May 15, 2024)
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	• London firms let more staff work from home full time (subscription required) (Bloomberg, April 30, 2024)
	• 6 ways to create a successful hybrid work model (Forbes, April 23, 2024)
	• Asia Pacific: Hybrid work, career mobility, pay and wellness: Meeting changing employee needs (The Business Times, April 21, 2024)
	• Here’s why Gen Z actually likes going to the office more than their older colleagues (Fortune, April 15, 2024)
	• How hybrid working is reinventing management (phys.org, April 11, 2024)
	• How hybrid work is reinventing management (The Conversation, April 11, 2024)
	• Is the return to work working? (Forbes, April 10, 2024)
	• UK: Men working from home face promotion setback, study reveals (HRreview, April 8, 2024)
	• Asia: Flexible working arrangements (Herbert Smith Freehills, April 5, 2024)
	• Canada: Remote layoffs a minefield for employers who fail to think it through (Financial Post, April 2, 2024)
	• Digital nomad report: Exploring impacts of remote and hybrid work on long-term business strategy (Fragomen, April 1, 2024)
	• How leaders are approaching time off in a remote world (Forbes, March 31, 2024)
	• UK: Forced return to work carries legal risks (HR Magazine, March 25, 2024)
	• Remote work curbs salaries — new data (World Economic Forum, March 25, 2024)
	• Fighting loneliness on remote teams (Harvard Business Review, March 22, 2024)
	• Are we still talking about remote work? 4 policy tips (Forbes, March 20, 2024)
	• UK: Study shows racial divide in experience of hybrid and remote working (Forbes, March 18, 2024)
	• UK: Forty percent of companies calling staff back to the office five days a week (Workplace Insight, March 13, 2024)
	• UK: Most workers would look for new job if told to increase office attendance (People Management, March 5, 2024)
	• Hybrid work models are empowering women in tech (Forbes, March 5, 2024)
	• US: Return-to-work policies devolve into a toxic cultural flashpoint (subscription required) (Bloomberg Law, March 4, 2024)
	• Forget about remote work if you want more than $200,000 a year (subscription required) (Bloomberg Law, February 23, 2024)
	• US: Layoffs make remote workers reconsider work from home jobs (subscription required) (Bloomberg, February 21, 2024)
	• Remote work: Hidden costs and how employers can leverage the benefits (Forbes, February 20, 2024)
	• How the in-office vs. remote debate is shaping the future of work (Forbes, February 19, 2024)
	• How employers are bringing remote employees back to the office (subscription required) (SHRM, February 19, 2024)
	• Work from home if you want but don’t expect a pay rise (subscription required) (Financial Times, February 18, 2024)
	• Working from home can bring big health benefits, study finds (The Guardian, February 17, 2024)
	• Employers risk bias suits in targeting remote staff for layoffs (subscription required) (Bloomberg Law, February 16, 2024)
	• Remote work jobs are disappearing before our eyes (Fortune, February 9, 2024)
	• Can remote work help diversity recruitment? (Knowledge at Wharton, February 6, 2024)
	• British billionaire Lord Sugar rips remote work while Zooming in — but he may have a point (Fortune, February 5, 2024)
	• The home-working revolution is harming younger workers (subscription required) (Financial Times, February 2, 2024)
	• Companies’ hardline stance on returning to the office is backfiring (The Washington Post, February 2, 2024)
	• Remote work has stabilized but its future is uncertain (Forbes, January 31, 2024)
	• Overheard in the newsroom: does working from home work? (subscription required) (Financial Times, January 27, 2024)
	• Foreign employers are snapping up US remote workers (Inc., January 26, 2024)
	• UK: Flexible working requests: What does the FCA case mean for HR teams? (Personnel Today, January 26, 2024)
	• How the flexible and remote work debate will carry into 2024 (Forbes, January 24, 2024)
	• Is linking time in the office to career success the best way to get us back to work (The Conversation, January 21, 2024)
	• When you want to be hybrid, but your boss wants you in the office (subscription required) (Harvard Business Review, January 18, 2024)
	• Remote workers are overlooked for promotions and raises — here’s how you can get noticed (Forbes, January 17, 2024)
	• Working from home doesn’t seem to affect productivity at all, Fed study says (Financial Post, January 17, 2024)
	• The evolution of remote work: Trends and predictions for 2024 (Coworking Insights, January 17, 2024)
	• The rise of remote work: What US employers need to know (Reuters, January 16, 2024)
	• Remote digital jobs to rise 25% to 92 million by 2030 (World Economic Forum, January 9, 2024)
	• How to improve your soft skills as a remote worker (Harvard Business Review, January 8, 2024)
	• Return-to-office mandates (SSRN, December 25, 2023)
	• Research: The growing inequality of who gets to work from home (Harvard Business Review, December 19, 2023)
	• Why leaders find it so hard to accept remote work (Psychology Today, December 12, 2023)
	• Considering diversity, equity and inclusivity in hybrid working arrangements (Pinsent Masons, December 1, 2023)
	• ‘Double dipping’: why managers worry that staff have a second job on the sly (subscription required) (Financial Times, November 26, 2023)
	• Brave new workplace: The future of hybrid working (phys.org, Nov 24, 2023)
	• Return-to-office plans don’t have to undermine employee autonomy (Harvard Business Review, November 22, 2023)
	• Remote work is more important than salary to employees (Employee Benefit News, November 20, 2023)
	• Your company will need remote work as extreme weather gets worse (Harvard Business Review, November 15, 2023)
	• Working from home and the psychological contract (Psychology Today, November 10, 2023)
	• How do you adapt your leadership skills to lead hybrid teams in 2024? (Forbes, November 8, 2023)
	• Labor shortages, remote work fuel job gains for workers with disabilities (Wall Street Journal, November 4, 2023)
	• Digital nomads: rising number of people choose to work remotely (The Guardian, November 4, 2023)
	• Digital nomads (video) (Baker McKenzie, October 4, 2023)
	• One big benefit of remote work (subscription required) (The Atlantic, September 29, 2023)
	• How rowing back on remote work can impact employee productivity (Forbes, September 11, 2023)
	• Employers and staff seek truce on office working (subscription required) (Financial Times, September 10, 2023)
	• Unlock benefits of international remote work and manage compliance risk (The HR Director, August 20, 2023)
	• The advantages of remote work for decentralized autonomous organizations (Forbes, August 19, 2023)
	• Remote work is still encouraged by some tech companies (Fortune, August 16, 2023)
	• 80% of bosses say they regret earlier return-to-office plans (CNBC, August 11, 2023)
	• Fully flexible companies grow headcount at twice the rate of those mandating to full-time office attendance, analysis reveals (People Management, August 10, 2023)
	• Financial services: How to make flexible working work for all (World Economic Forum, August 9, 2023)
	• Remote work is less productive: Study (Psychology Today, United Kingdom, August 4, 2023)
	• We’re now finding out the damaging results of the mandated return to the office — and it’s worse than we thought (Fortune, August 1, 2023)
	• Working from home is full of surprises (subscription required) (Financial Times, July 30, 2023)
	• Why hybrid work can become toxic (subscription required) (Harvard Business Review, July 28, 2023)
	• US: Debunking the headlines on workers with two remote jobs (Psychology Today, United Kingdom, July 25, 2023)
	• Work-life balance is elusive when you work remotely (Psychology Today, July 24, 2023)
	• Unlocking flexibility: Embracing hybrid when remote isn’t an option (Forbes, July 24, 2023)
	• The metaverse offers a new frontier for hybrid and remote work (Forbes, July 23, 2023)
	• Return to the office and hiring growth: What HR must know (Human Resource Executive, July 21, 2023)
	• Singapore’s workers want to stay remote, but employers are backtracking on flexibility (CNBC, July 16, 2023)
	• The fight over working from home goes global (The Economist, July 10, 2023)
	• How the digital nomad went corporate (subscription required) (Financial Times, June 6, 2023)
	• The legal implications of work from anywhere (Resourcing Edge, April 27, 2023)
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	Company initiatives
	• SocGen ditches ‘shadow’ trading floors in favour of work from home (subscription required) (Financial Times, March 27, 2026)
	• Stellantis pushes European white-collar workers back to office full-time (Reuters, March 12, 2026)
	• ‘They want their pound of flesh’: Bank bosses push strict return-to-office mandates (subscription required) (Financial Times, February 9, 2026)
	• Amazon makes rare exception for employees stuck in India due to H-1B visa delay: allows them to do what CEO Andy Jassy had ‘stopped’ since January 2025 (The Times, January 3, 2026)
	• Instagram RTO mandate takes a more people-centric approach (HR Executive, December 3, 2025)
	• Google is tightening its ‘Work from Anywhere’ policy: Now a single day will count as a full week (Fortune, October 9, 2025)
	• Microsoft mandates three-day return to office (HR, September 12, 2025)
	• Paramount’s new CEO tells employees to return to office full-time or quit ahead of layoffs (Fortune, September 5, 2025)
	• UK: Aldi to give remote work experience to 10,000 young people (Grocery Gazette, September 1, 2025)
	• PricewaterhouseCoopers uses traffic-light monitoring for office attendance (Employee Benefits, August 15, 2025)
	• Return-to-office trends split US and European banks (CRE Daily, August 14, 2025)
	• FCA staff push back against review on increasing office attendance (subscription required) (Financial Times, July 15, 2025)
	• Starbucks to require corporate staff work from office four days a week (subscription required) (Financial Times, July 14, 2025)
	• Amazon’s return-to-office mandate sparks disability complaints (subscription required) (Bloomberg Law, June 12, 2025)
	• Man Group orders quants back to office five days a week (subscription required) (Financial Times, June 6, 2025)
	• Return to office trend among tech giants now includes Google (TechRepublic, May 19, 2025)
	• Uber CEO says employees will have to make a choice after staff were called out for ‘unprofessional and disrespectful’ response to RTO mandate (Fortune, May 8, 2025)
	• Uber forces workers back to office three days a week (Allwork, April 30, 2025)
	• Google is demanding some remote workers move within 50 miles of an office and show up three days a week or risk losing their jobs (Fortune, April 24, 2025)
	• IBM orders workers back to the office, or face the consequences (TechRadar, April 18, 2025)
	• Deloitte links office attendance to bonuses (subscription required) (Financial Times, March 5, 2025)
	• US: Labor board details return to office plan in memo to staff (subscription required) (Bloomberg Law, February 26, 2025)
	• The big four are sticking with hybrid work: Here are the RTO policies of EY, Deloitte, PwC, and KPMG (Entrepreneur, February 14, 2025)
	• JP Morgan faces desk shortages after office return mandate (Personnel Today, February 13, 2025)
	• Citigroup commits to hybrid working, bucking Wall Street trend (The Guardian, February 4, 2025)
	• Lloyds Banking Group to review office attendance for performance-related bonuses (Employee Benefits, January 15, 2025)
	• Amazon’s office mandate: a bold move or a risk to workforce resilience? (BCI, January 10, 2025)
	• JPMorgan reportedly ending remote work for more than 300,000 employees (Forbes, January 9, 2025)
	• Could we be seeing the end of working from home? (BBC News, January 9, 2025)
	• Amazon and AT&T want an end to remote work: will 2025 finally be the death of WFH? (Fortune, December 23, 2024)
	• Banks don’t want to inspect your home office, so they’re forcing hundreds of employees to come in five days a week (Fortune, December 1, 2024)
	• BT toughens policy on working in the office (subscription required) (Financial Times, December 1, 2024)
	• Sanofi exec says remote work takes away employee ‘serendipity’ (Fortune, November 29, 2024)
	• Musk, Ramaswamy float ‘large-scale firings,’ ending remote work for federal employees (NBC News, November 20, 2024)
	• US: DOL orders remote workers back to the office despite union pushback (Hall Benefits Law, November 20, 2024)
	• UK civil servants told to work three days a week in the office (subscription required) (Financial Times, October 23, 2024)
	• 3M ends remote-friendly policy by asking managers back in office three days (subscription required) (BNN Bloomberg, October 21, 2024)
	• Jamie Dimon’s call for return to office highlights remote work issues (Forbes, September 25, 2024)
	• UK: ‘I want civil servants in the office’ — Reeves (Civil Service World, September 23, 2024)
	• The Aussie workplaces which have axed working from home and ordered employees back to the office (7NEWS, September 23, 2024)
	• As Amazon announces 5-day TRO, are other employers rethinking their stance? (Forbes, September 21, 2024)
	• Amazon says workers need to be in the office. Most of Silicon Valley disagrees (subscription required) (Financial Times, September 20, 2024)
	• UK: Government relaxes three-day office working rules for civil services (Personnel Today, September 18, 2024)
	• PwC plans to track employees’ working locations in hybrid crackdown — but is this the best approach? (People Management, September 10, 2024)
	• India Inc tightens remote work policies with legal aid for office return (Business Standard, September 10, 2024)
	• Santander to insist UK workers are in office three days a week (The Guardian, September 8, 2024)
	• Why PwC feels the need to tighten grip on employee attendance (Accountancy Age, September 6, 2024)
	• PwC tells UK staff it will monitor office attendance (subscription required) (Financial Times, September 5, 2024)
	• Not even the boss of Starbucks need to be doing a 1,000-mile commute if they can do the job from home (The Conversation, August 23, 2024)
	• New Starbucks CEO Brian Niccol to commute 1,000 miles in corporate jet (Sky News, August 22, 2024)
	• Wolters Kluwer tells staff to come back to the office (Dutch News, August 20, 2024)
	• Crawford and Company launches new working abroad policy (Employee Benefits, August 5, 2024)
	• Dell’s 50% employees choose remote work over career growth, says report — why work from home is finding more takers (Mint, June 21, 2024)
	• China: Hybrid working as productive as full-time office, finds Stanford study (Personnel Today, June 19, 2024)
	• Four-day week easier than hybrid working, Atom Bank chief says (subscription required) (Financial Times, June 18, 2024)
	• Citigroup and HSBC roll back remote work policies: Staff asked to return to five-day work from office (newsx, June 4, 2024)
	• India: Companies become stricter on return-to-office mandates, but considerate on employee needs (The Economic Times, May 25, 2024)
	• Walmart to cut jobs, ask remote workers to return to offices (MSN, May 15, 2024)
	• What Nike’s CEO may be getting wrong about remote work (Forbes, April 19, 2024)
	• Dell is just the latest remote work battleground (Forbes, April 19, 2024)
	• Nike’s boss says remote work was hurting innovation, so the company realigned and is ‘ruthlessly’ focused on building a disruptive pipeline (Fortune, April 14, 2024)
	• Companies not keeping pace with hybrid work adoption in 2024, new study finds (Forbes, March 21, 2024)
	• Dell remote employees must go to office to get promoted, memo says (Fortune, March 18, 2024)
	• Boots promises better office wifi and food as it calls workers back five days a week — but will it be enough? (People Management, March 12, 2024)
	• Hybrid split between home and office remains a work-in-progress (subscription required) (Financial Times, March 7, 2024)
	• The banks on the frontline of the remote working battle (subscription required) (Financial Times, March 4, 2024)
	• Work from home — suddenly a trademark of Swiss finance? (finews.com, February 28, 2024)
	• SAP’s remote work U-turn sparks employee rebellion (Newstrack, February 4, 2024)
	• Dell said to be preparing broad return to office mandate (The Register, February 3, 2024)
	• Return to office or quit, IBM tells managers (Computerworld, January 30, 2024)
	• EY starts monitoring office attendance (HRreview, January 29, 2024)
	• Work in the office full-time? Never again, says Atlassian (HRM Asia, January 22, 2024)
	• UK judge rules against FCA manager who wanted to work from home (subscription required) (Financial Times, January 19, 2024)
	• Schroders keeps Covid-era flexible working despite London’s return to office (Bloomberg, December 15, 2023)
	• Nationwide rescinds ‘work anywhere’ policy and tells staff to come to office (The Guardian, December 6, 2023)
	• New incentives could boost satisfaction with in-person work, but few employers are making changes (The Associated Press, November 27, 2023)
	• Remote work on the rise: EU consider abandoning London HQ (HRreview, November 21, 2023)
	• Return to office or lose your promotion, Amazon says (HR Magazine, November 21, 2023)
	• Remote first: How 3 major firms are making it work (Human Resource Executive, November 14, 2023)
	• Amazon managers should manage more, take attendance less (subscription required) (Bloomberg, October 23, 2023)
	• Publicis makes in-office attendance mandatory on Mondays and eliminates consecutive remote work days (PR Week, October 3, 2023)
	• Meta and other employers can’t figure out working from home (Forbes, September 11, 2023)
	• UK banks tighten up on work from home (subscription required) (Financial Times, September 4, 2023)
	• Amazon CEO reportedly told remote employees: ’It’s probably not going to work out’ (The Verge, August 28, 2023)
	• Amazon issues warning to employees to return to office (HRreview, August 14, 2023)
	• Zoom tells staff to ‘come back to the office’ (The Independent, August 10, 2023)
	• Zoom calls employees back to office after riding work from home wave (subscription required) (Financial Times, August 7, 2023)
	• UK: Hybrid working put to the test as ‘London-centric’ UK civil service heads north (subscription required) (Financial Times, August 7, 2023
	• Osborne Clarke links bonus eligibility to working location (Employee Benefits, July 27, 2023)
	• Half of big multinationals plan to cut office space in next three years (subscription required) (Financial Times, June 6, 2023)
	• A new CEO says employees can’t work remotely after all, and they revolt (Wall Street Journal, June 6, 2023)
	• Amazon employees walk out after being told to return to office (HR Executive, May 31, 2023)
	• Why return-to-office mandates will backfire (Forbes, May 14, 2023)
	• JP Morgan orders senior bankers to work 5 days a week in the office (subscription required) (Financial Times, April 12, 2023)
	• Meta pauses posting remote jobs as it braces for more layoffs (Fortune, March 31, 2023)
	• US: The return to the office once seemed inevitable. A new study shows companies are already reversing course (Fortune, March 9, 2023)
	• A third of leaders have hired remote-only staff to cope with labour shortages, research shows (People Management, March 1, 2023)
	• Amazon and other tech companies’ return to office orders renew fears of proximity bias (Forbes, February 22, 2023)
	• Disney’s return to office mandate shows failure of imagination about how to innovate in hybrid and remote work (Forbes, January 11, 2023)
	• Citi’s employees can work from anywhere for last two weeks of year (Bloomberg, December 15, 2022)
	• LinkedIn is seeing a decline in remote job postings: That could be a problem for DEI goals (Fortune, December 8, 2022)
	• Weber Shandwick introduces work-from-anywhere policy (Employee Benefits, December 7, 2022)
	• UK: National Audit Office boss: ‘We’re not a remote working organization’ (Civil Service World, December 6, 2022)
	• GM issues return-to-office mandate for remote workers (Fortune, September 24, 2022)
	• Group of Apple employees pushes back against return-to-office order (subscription required) (Financial Times, August 22, 2022)
	• Apple tells employee to return to office 3 days a week from September (subscription required) (Financial Times, August 16, 2022)
	• Remote work fuels major diversity boost at Meta (World Economic Forum, July 21, 2022)
	• UBS sublets London office ‘grey space’ as more staff work from home (subscription required) (Financial Times, July 5, 2022)
	• Elon Musk reportedly declares remote work ‘no longer acceptable’ at Tesla (The Verge, June 1, 2022)
	• Tech companies are still figuring out return-to-office plans. Most workers don’t want a full-time, in-person return (Morning Consult, May 31, 2022)
	• Zopa Bank allows staff to work abroad 120 days a year (Employee Benefits, May 26, 2022)
	• Meeting now in aisle 14: Tesco pilots in-store flexible office space (The Guardian, May 12, 2022)
	• Apple has all the ingredients for effective remote work. Why doesn’t it use them? (Macworld, May 10, 2022)
	• Work from home teams can build social capital, no matter what Google and Apple say (Fortune, April 19, 2022)
	• Deloitte scales back London office space in stark sign of shift to remote working (subscription required) (Financial Times, April 17, 2022)
	• BNP Paribas signs a European Charter on teleworking (Benzinga, April 6, 2022)
	• Wall Street banks are getting flexible on working from home (subscription required) (The New York Times, April 4, 2022)
	• Spain: BBVA implements remote working indefinitely throughout the Group (BBVA,  March 29, 2022)
	• Mark Zuckerberg and Meta’s leadership take remote work to the extreme (subscription required) (Wall Street Journal, March 23, 2022)
	• Meta scatters its exec team in remote work test (PYMNTs, March 23, 2022)
	• UBS to offer 100% remote work option for eligible US-based employees (UBS, March 23, 2022)
	• Forty percent of Amex staff choose to go virtual (Finextra, March 10, 2022)
	• Twitter employees can work from home ‘forever’ or ‘wherever you feel most productive and creative’ (Forbes, March 5, 2022)
	• US: Morgan Stanley chief sees remote working ‘fraying bonds’ (Bloomberg, January 28, 2022)
	• UK: Fintechs return to office but retain flexible working model (Altfi, January 24, 2022)
	• Deloitte and KPMG to introduce remote working from overseas for Aussies (news.com.au, November 24, 2021)
	• Wall Street warms up, grudgingly, to remote work, unthinkable before COVID (The New York Times, November 24, 2021)
	• PwC announces 40,000 US employees will work from home: How this can cause a chain reaction of companies offering competing remote options (Forbes, October 2, 2021)
	• Working from home: Staff abuse it, says City boss (BBC, September 24, 2021)
	• Fragomen implements global hybrid working model (Employee benefits, September 21, 2021)
	• Saul Ewing’s new chief talent officer talks remote work, salary wars (Reuters, September 10, 2021)
	• Microsoft indefinitely postpones return to US offices as COVID cases surge (CNBC, September 9, 2021)
	• Deutsche Bank calls end of Honeymoon phase with remote work (Bloomberg Wealth, September 7, 2021)
	• Marriott International reimagined flexibility amid remote work push (HR Executive, September 6, 2024)
	• UK, Ireland: Primark unveils new hybrid working model (Retail Gazette, August 20, 2021)
	• Call centre used by UK firms accused of intrusively monitoring home workers (The Guardian, August 8, 2021)
	• Colombia: Big tech call center workers face pressure to accept home surveillance (NBC News, August 8, 2021)
	• Siemens embraces remote working in search for tech talent (subscription required) (Financial Times, July 19, 2021)
	• Finland: Some 1m workers plot back-to-office plans (YLE, July 16, 2021)
	• Apple employees are leaving over inflexible remote work policies (Idrop news, July 16, 2021)
	• Audi CEO says remote work policies will boost competitiveness (Automotive News Europe, July 15, 2021)
	• Are you hiring a director of remote work? Here’s why Facebook did (HR Executive, July 8, 2021)
	• Credit Suisse plans ‘maximum flexibility’ remote work model (registration required) (Bloomberg, July 5, 2021)
	• Citigroup says flexible work gives it edge over US rivals (Bloomberg Law, June 30, 2021)
	• UBS to let most staff mix working from home and office permanently (subscription required) (Financial Times, June 27, 2021)
	• Nokia introduces permanent flexible working terms for employees (Market Watch, June 22, 2021)
	• CBI and city bosses warn against giving staff legal right to work from home (The Guardian, June 21, 2021)
	• Deloitte tells its 20,000 UK employees they can work from home forever (Independent, June 19, 2021)
	• Deutsche Bank’s UK boss says she wants investment banking graduates in the office 5 days a week, even as the company moves to flexible working (Business Insider, June 2021)
	• US: Remote work unwind: Goldman spearheads Wall St return to office (Aljazeera, June 14, 2021)
	• US: DDTC proposes to make pandemic-related telework rules permanent (Thompson, June 11, 2021)
	• US: Facebook remote working plan extended to all staff for long term (BBC News, June 11, 2021)
	• Remote workers work longer, not more efficiently: A new study on remote working (The Economist, June 10, 2021)
	• UK: Eighty-five secretaries, support staff and lawyers leave big City firm (The Law Society Gazette, June 10, 2021)
	• White collar workers increasingly demand flexibility on conditions (subscription required) (Financial Times, June 9, 2021)
	• Every company going remote permanently (Build Remote, June 9, 2021)
	• US: Facebook says it will expand remote work to all employees (The Mercury News,  June 9, 2021)
	• US: Apple employees revolt over Tim Cook order to return to the office (Independent, June 7, 2021)
	• US: Apple employees wrote a letter to CEO Tim Cook saying why they don’t want to return to the office (Forbes, June 5, 2021)
	• JP Morgan’s Waller: Companies can’t just reduce their office space by 40% (Investment Week, June 4, 2021)
	• Fidelity International offers flexible dynamic working policy (Employee Benefits, June 3, 2021)
	• SAP adopts flexible working for all 100,000 employees (Tech Central, June 1, 2021)
	• NatWest preparing for just 13% of staff to work in office full-time (The Guardian, June 1, 2021)
	• Deutsche Bank ‘confirms move to adopt hybrid working’ as work-from-home era fades (City A.M., June 1, 2021)
	• Australia: HSBC to cut office footprint as staff embrace hybrid work model (The Sydney Morning Herald, May 28, 2021)
	• Slaughter and May to allow trainees to work remotely one day a week (Legal Cheek,  May 26, 2021)
	• KPMG announces hybrid working model for UK staff (Consultancy.UK, May 25, 2021)
	• Ernst Young confirms move to hybrid working model (Accountancy Daily, May 24, 2021)
	• Microsoft’s hybrid return-to-work plan for the ‛biggest shift to how we work in our generation’ (Forbes, May 23, 2021)
	• France: SocGen to allow staff to work from home three days a week after crisis (subscription required) (Financial Times, May 6, 2021)
	• Norwegian wealth fund to offer flexible working to its employees in Europe and Asia (ScandAsia, May 6, 2021)
	• Google relaxes remote work place, will let 20% of employees telecommute (CNBC, May 5, 2021)
	• Remote but together: The future of work in the civil service (Global Government Forum, May 5, 2021)
	• US: Rethinking employee benefits for permanently remote workers (SHRM, May 5, 2021)
	• IndustriALL and Renault sign first global agreement on telework in the industry (IndustriALL, April 29, 2021)
	• US: JPMorgan requires employees to return to their offices by July, striking a blow to the remote-work trend (Forbes, April 28, 2021)
	• US: GM’s new remote work plan for employees is ambiguous, yet surprisingly simple: ‛Work appropriately’ (CNBC, April 20, 2021)
	• Bank of Ireland switches to hybrid working to avoid ‛time and money-sapping commutes’ (BusinessLive, April 16, 2021)
	• UK: JP Morgan plans to have about 25,000 of its employees work from home (Forbes, April 13, 2021)
	• UK: PwC’s flexible working strategy ‛a step in the right direction’ (Consultancy.uk, April 9, 2021)
	• UK: Thousands of HSBC and JP Morgan staff to work at home regularly (The Guardian, April 7, 2021)
	• Civil servants to be offered flexible working in ‛drop-in offices’ across UK, report says (Independent, April 6, 2021)
	• PwC reveals flexible working ‛deal’ for employees (Employee Benefits, April 1, 2021)
	• US: Google rejigs remote working as it reopens offices (BBC, April 1, 2021)
	• US: IBM’s CEO predicts a hybrid remote-work model for 80% of employees post-pandemic (Business Insider, April 1, 2021)
	• Canada: Uber’s flexible work program: Innovative idea or deceptive design? (CC Partners, March 31, 2021)
	• PWC announces flexible working deal for employees (Accountancy Daily, March 31, 2021)
	• UK: Call centre staff to be monitored via webcam for home-working infractions (The Guardian, March 26, 2021)
	• UK: Nationwide tells 13,000 staff to ‛work anywhere’ (BBC, March 25, 2021)
	• Bank lobby group UK finance makes flexible working permanent (Bloomberg, March 22, 2021)
	• Iconic American automaker Ford Motor says employees can work from home ‛indefinitely’ with its newly redesigned hybrid in-office and remote model (Forbes, March 21, 2021)
	• Numbers commuting to work goes up despite hybrid working plans (Personnel Today, March 19, 2021)
	• Turkish conglomerate Sabanci holding makes remote work permanent (Daily Sabah,  March 18, 2021)
	• British Airways to continue work-from-home plan after COVID (BBC, March 18, 2021)
	• Capita to close more offices as working from home options increase (The Guardian,  March 17, 2021)
	• Goldman Sachs CEO says remote work is ‘not a new normal’ (Millionacres, March 14, 2021)
	• Vodafone to introduce 60-40 hybrid model for remote and office working (Newstalk,  March 13, 2021)
	• Goldman Sachs CEO refutes working from home is ‘new normal’ (HRreview, February 26, 2021)
	• 23 companies switching to long-term remote work (Flexjobs, February 19, 2021)
	• Don’t confuse flexible working with remote working (Personnel Today, February 16, 2021)
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