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Section 1 
Introduction 
The federal Equal Pay Act of 1963 requires that men and women in the same workplace 
receive equal pay for equal work. In recent years, many states have taken further efforts to 
address equal pay, such as enacting laws that prohibit employers from asking job applicants 
about salary history, requiring disclosure of salary ranges and pay data, protecting 
employees who disclose their pay, expanding equal pay protections for characteristics other 
than sex, and broadening comparisons of work and pay. In 2023, New Jersey and Illinois 
expanded equal pay protections to temporary workers.  

Stronger federal legislation — the Paycheck Fairness Act — was first introduced in 1997 but 
has failed to pass after numerous attempts — most recently in June 2021.  

On March 15, 2022, the Biden administration also announced commitments to advance pay 
equity and in January 2024, it issued equal pay measures that will apply to federal 
contractors and the federal workforce. In January 2025, the Federal Acquisition Regulatory 
Council formally withdrew its proposed rule regarding pay equity and transparency for federal 
contractors.  

This roundup primarily focuses on recent state legislative initiatives pertaining to salary 
history bans and salary range disclosure requirements that affect private sector employers, 
and provides links to state resources from organizations, government websites, third-party 
resources and news articles. Certain cities have also taken action, but they are generally 
beyond the scope of this roundup. The aggregated content in each section is organized in 
reverse chronological order and is by no means comprehensive. It also does not necessarily 
reflect Mercer’s or the authors’ point of view on the subject.  

 

https://www.eeoc.gov/statutes/equal-pay-act-1963
https://www.congress.gov/bill/117th-congress/house-bill/7/text
https://www.whitehouse.gov/briefing-room/statements-releases/2022/03/15/fact-sheet-biden-harris-administration-announces-commitments-to-advance-pay-equity-and-support-womens-economic-security/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/01/29/fact-sheet-biden-harris-administration-announces-new-actions-to-advance-pay-equity-on-the-15th-anniversary-of-the-lilly-ledbetter-fair-pay-act/
https://www.federalregister.gov/documents/2025/01/08/2025-00118/office-of-federal-procurement-policy-federal-acquisition-regulation-pay-equity-and-transparency-in
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Section 2 
Multistate equal pay resources (in 
general) 
• Earnings and earnings ratio by sex, race and occupation group (Department of Labor — 

Women’s Bureau)  

• Pay equity studies in focus: Navigating privilege and public disclosure risks (Seyfarth, 
June 13, 2025)  

• Pay equity pitfalls: Varying standards for ‘equal work‘ and valid comparators in pay equity 
legislation (Venable, June 12, 2025)  

• The Supreme Court says employers can be liable for discriminating against majority 
groups (Venable, June 11, 2025)  

• Company’s pay equity study is not privileged, court rules (Constangy, June 10, 2025)  

• The impact of age on the gender pay gap in the federal sector (EEOC, January 2025)  

• How layoffs are affecting salary structures and pay transparency (WorldatWork, May 1, 
2025)  

• FAR Council withdraws proposed rule on pay equity and pay transparency (Thompson 
Hine, Jan. 17, 2025)  

• Gender pay gap in federal workforce for employees over 40 (subscription required) 
(Bloomberg Law, Jan. 2, 2025)  

• EEOC wants to collect pay data again. It might have an easier path to do so. (HR Dive, 
Oct. 25, 2024)  

• 50 state equal pay reference guide — 2024 Q4 edition (Seyfarth, November 2024)  

• Key developments in equal pay litigation: Maintaining privilege over pay equity audits and 
investigations (Seyfarth, July 11, 2024)  

• Employer pay data collection emerges in Biden rules plan (subscription required) 
(Bloomberg Law, July 5, 2024)  

• Proposed federal contractor rule will impose pay equity and transparency (MWE, May 17, 
2024)  

• 2017 and 2018 pay data collection (EEOC, March 2024) 

• Black and Hispanic women lose billions due to job segregation (Department of Labor, 
March 2024)  

• Is your company inadvertently violating other states’ wage transparency laws? (Worklaw 
Network, May 28, 2024)  

https://www.dol.gov/agencies/wb/data/earnings/wage-gap-race-occupation
https://www.seyfarth.com/news-insights/pay-equity-studies-in-focus-navigating-privilege-and-public-disclosure-risks.html
https://www.venable.com/insights/publications/2025/06/pay-equity-pitfalls-varying-standards-for-equal
https://www.venable.com/insights/publications/2025/06/pay-equity-pitfalls-varying-standards-for-equal
https://www.venable.com/insights/publications/2025/06/the-supreme-court-says-employers-can-be-liable
https://www.venable.com/insights/publications/2025/06/the-supreme-court-says-employers-can-be-liable
https://www.constangy.com/eeo-compliance-dispatch/companys-pay-equity-study-is-not-privileged-court-rules#page=1
https://www.eeoc.gov/sites/default/files/2025-01/Gender_Pay_Gap_By_Age_Report_final_508.pdf
https://worldatwork.org/publications/workspan-daily/how-layoffs-are-affecting-salary-structures-and-pay-transparency?utm_source=mkt&utm_medium=email&utm_term=article4&utm_campaign=publications&utm_content=2025-05-06-workspan-weekly&mkt_tok=OTM1LVVaVS03MTgAAAGaROUisDyuo2sM0hgaNMJpUq60eR3WESgOO4DaUHtKxsvNQgKqF5xVkmxhYuJ7R8mVhSt5nlDf5Q1G4JFAxFwAS2FNkzAcSFKilYJPWdbAsxHQ
https://www.thompsonhine.com/insights/far-council-withdraws-proposed-rule-on-pay-equity-and-pay-transparency/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LTI3ZTAtZGJlMy1hMWQ0LWE3ZmI0Y2Q4MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IkIvTXRuU1RzVFNjN2paaFpEK1FnTXc9PWo4SThlRnlBTTRzWkUwZGo3aCs2Wmc9PSIsInRpbWUiOiIxNzM1OTA1OTc3NjkzIiwic2lnIjoiU0REclgwUWkxT3M5U3duamVNNDJmMy9hN2NVPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://www.hrdive.com/news/eeoc-pay-data-collection-renewal-analysis/730981/
https://www.content.seyfarth.com/publications/50-State-Equal-Pay-Reference-Guide-2024/1/
https://www.workplaceclassaction.com/2024/07/key-developments-in-equal-pay-litigation-maintaining-privilege-over-pay-equity-audits-and-investigations/#page=1
https://www.workplaceclassaction.com/2024/07/key-developments-in-equal-pay-litigation-maintaining-privilege-over-pay-equity-audits-and-investigations/#page=1
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkwLTg0YmQtZDRmNi1hMTk5LWQ0ZmRjNjAyMDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6ImErblBRWm9MTDYvem9GR1FadVdhN0E9PUgvMjhRaXFRM3F5NVgxQXl3aFhWa3c9PSIsInRpbWUiOiIxNzIwNDM2NjM2NzMxIiwic2lnIjoibmk5NU1ZQ1ZJbjNBN3gzMS9iL21ENUhLTDE0PSIsInYiOiIxIn0=?source=newsletter&item=headline&region=top%20stories%20digest&channel=daily-labor-report
https://www.mwe.com/insights/proposed-federal-contractor-rule-will-impose-pay-equity-and-transparency/
https://www.eeoc.gov/data/2017-and-2018-pay-data-collection
https://www.dol.gov/sites/dolgov/files/WB/media/BearingTheCostReport2024.pdf
https://worklaw.com/blog/is-your-company-inadvertently-violating-other-states-wage-transparency-laws
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• Key developments in equal pay litigation: The Second Circuit finally sees some daylight 
between federal and state equal pay statutes (Seyfarth, April 22, 2024)  

• White House proposes two rules targeting pay equity and transparency (Kilpatrick, April 
3, 2024)  

• Female attorney pay remains skewed, and law firms must step up (Bloomberg Tax, 
March 28, 2024)  

• EEOC confirms labor disparities with pay data, and monitors gap (Bloomberg Law, March 
15, 2024) 

• A proclamation on National Equal Pay Day, 2024 (The White House, March 11, 2024)  

• Fact sheet: On Equal Pay Day, the Biden-Harris administration announces actions to 
continue advancing pay equity and women’s economic security (The White House, March 
12, 2024)  

• EEOC releases data dashboard for 2017 & 2018 pay data collection (EEOC, March 12, 
2024)  

• EEOC’s short-lived pay survey reveals persistent gender gap (Bloomberg Law, March 12, 
2024)  

• It’s equal pay day. Women earn 84 cents for every dollar men make — or even less 
(NPR, March 12, 2024)  

• Proposed regs would ban federal contractors from requesting salary information, require 
job postings to include comp information for contract jobs (Constangy Brooks, Smith & 
Prophete LLP, Feb. 28, 2024)  

• Reminder for employers to be aware of state and local pay equity laws (Frantz Ward, 
Feb. 12, 2024)  

• Déjà vu for federal contractors with salary history ban? (Bradley, Feb. 9, 2024) 

• Proposed rule on pay equity and transparency may significantly impact government 
contractors and federal supply chain supply companies (Thompson Hine, Feb. 5, 2024)  

• FAR council proposes significant pay disclosure obligations, salary history ban (Morgan 
Lewis, Feb. 5, 2024)  

• New FAR pay equity rule puts contractors between a rock and a hard place (Venable, 
Feb. 1, 2024) 

• Pay transparency laws by state: Here’s your definitive guide (HR Morning, Jan. 30, 2024)  

• Biden is marking the 15th anniversary of landmark pay equity law with steps to help 
federal workers (US News, Jan. 29, 2024)  

• Biden administration announces actions aimed at advancing pay equity for the federal 
workforce and federal contractor employees (Seyfarth, Jan. 29, 2024)  

• Gender pay gap persists: How to close it 15 years after Lilly Ledbetter Fair Pay Act (NPR, 
Jan. 29, 2024)  

https://www.workplaceclassaction.com/2024/04/key-developments-in-equal-pay-litigation-the-second-circuit-finally-sees-some-daylight-between-federal-and-state-equal-pay-statutes/
https://www.workplaceclassaction.com/2024/04/key-developments-in-equal-pay-litigation-the-second-circuit-finally-sees-some-daylight-between-federal-and-state-equal-pay-statutes/
https://ktslaw.com/en/insights/alert/2024/4/white%20house%20proposes%20two%20rules%20targeting%20pay%20equity%20and%20transparency
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMThlLTVjZmEtZDU4Mi1hZGNmLTdmZmExY2I1MDAwMSIsImN0eHQiOiJESU5XIiwidXVpZCI6InZkRnBWdDZDS0RzTEZCakJuM0luQ0E9PTF6RmJiOEhTQ3ZmRGVwUitTdFF1YUE9PSIsInRpbWUiOiIxNzExNjE2ODE1Mzk4Iiwic2lnIjoiTHcwUkgvTjZpblQydFJNaHNEYXRYaG1lQzRRPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=daily-tax-report-international
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThlLTQyNGMtZDU4Mi1hZGNmLTc3ZGM3MjIwMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjBsaldMNHRJK2VIRzVOYS8vSmlPUHc9PTQ3MUlIRnoyUUVnSk9ZR01nZFNJc0E9PSIsInRpbWUiOiIxNzEwNzU5ODkzNjExIiwic2lnIjoibXplZXNWL2xEVlJNMHU1bkZPL2MrT3ZMc3VVPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest
https://www.whitehouse.gov/briefing-room/presidential-actions/2024/03/11/a-proclamation-on-national-equal-pay-day-2024/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/03/12/fact-sheet-on-equal-pay-day-the-biden-harris-administration-announces-actions-to-continue-advancing-pay-equity-and-womens-economic-security/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/03/12/fact-sheet-on-equal-pay-day-the-biden-harris-administration-announces-actions-to-continue-advancing-pay-equity-and-womens-economic-security/
https://www.eeoc.gov/newsroom/eeoc-releases-data-dashboard-2017-2018-pay-data-collection
https://news.bloomberglaw.com/daily-labor-report/eeoc-releases-figures-from-agencys-first-pay-data-collection
https://www.npr.org/2024/03/12/1237505064/equal-pay-day-women-gender-pay-gap
https://www.constangy.com/newsroom-newsletters-1280
https://www.constangy.com/newsroom-newsletters-1280
https://www.frantzward.com/news-blog/february-2024/reminder-for-employers-to-be-aware-of-state-and-lo
https://www.buildsmartbradley.com/2024/02/deja-vu-for-federal-contractors-with-salary-history-ban/#page=1
https://www.thompsonhine.com/insights/proposed-rule-on-pay-equity-and-transparency-may-significantly-impact-government-contractors-and-federal-supply-chain-companies/
https://www.thompsonhine.com/insights/proposed-rule-on-pay-equity-and-transparency-may-significantly-impact-government-contractors-and-federal-supply-chain-companies/
https://www.morganlewis.com/pubs/2024/02/far-council-proposes-significant-pay-disclosure-obligations-salary-history-ban
https://www.venable.com/insights/publications/2024/02/publicationnew-far-pay-equity-rule
https://www.hrmorning.com/articles/pay-transparency-laws-by-state-definitive-guide/
https://www.usnews.com/news/business/articles/2024-01-29/biden-is-marking-the-15th-anniversary-of-landmark-pay-equity-law-with-steps-to-help-federal-workers
https://www.usnews.com/news/business/articles/2024-01-29/biden-is-marking-the-15th-anniversary-of-landmark-pay-equity-law-with-steps-to-help-federal-workers
https://www.seyfarth.com/news-insights/biden-administration-announces-actions-aimed-at-advancing-pay-equity-for-the-federal-workforce-and-federal-contractor-employees.html
https://www.seyfarth.com/news-insights/biden-administration-announces-actions-aimed-at-advancing-pay-equity-for-the-federal-workforce-and-federal-contractor-employees.html
https://www.bing.com/ck/a?!&&p=cabb3c8d1020b7b9JmltdHM9MTcwNzE3NzYwMCZpZ3VpZD0yYzFmYzI5Yy0wYjJiLTY0OTYtMjBlYy1kNjgxMGE2ODY1ZDgmaW5zaWQ9NTM4Mg&ptn=3&ver=2&hsh=3&fclid=2c1fc29c-0b2b-6496-20ec-d6810a6865d8&psq=equal+pay+gap+US+2024&u=a1aHR0cHM6Ly93d3cubnByLm9yZy8yMDI0LzAxLzI5LzExOTY5NzkxNzEvaGVyZS1ub3ctYW55dGltZS1kcmFmdC0wMS0yOS0yMDI0&ntb=1
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• Is pay transparency working? (subscription required) (SHRM, Jan. 27, 2024)  

• The year ahead 2024: pay equity (Jackson Lewis, Jan. 23, 2024)  

• What is the US gender pay gap (Syndio, Jan. 23, 2024)  

• Gender pay gap shrinks to smallest ever in US (subscription required) (SHRM, Jan. 22, 
2024)  

• Resetting the pay transparency landscape for 2024 (WorldatWork, Jan. 11, 2024)  

• Pay transparency laws are changing quickly — here’s a state by state guide (Handbooks, 
Jan. 3, 2024)  

• 3 pay transparency laws you must know for 2024 (UKG, Dec. 18, 2023)  

• Salary history and pay transparency laws by state and locality (Xpert HR, Sept. 5, 2023)  

• Essential tips for pay equity communications planning (Forbes, Sept. 1, 2023)  

• Pay equity claims are on the rise: How can employers navigate complex legislation? 
(Trusaic, July 13, 2023)  

• In the know: Employer’s new pay transparency obligations (video) (Loeb & Loeb, June 
2023)  

• Equal pay for equal work — Everything you need to know about pay equity in your 
workplace (Spring Law, June 15, 2023)  

• Pay equity claims are on the rise — How are courts interpreting the differences in state 
and federal laws (Hunton Andrews Kurth, June 8, 2023)  

• The state of pay transparency laws: What you need to know for 2023 (LinkedIn, June 7, 
2023)  

• Wage transparency, what it means for gender equality, and how legal teams can 
influence the corporate approach (Deloitte, June 2, 2023)  

• Pay equity risks and best practices (Paul Weiss, May 19, 2023) 

• Pay equity in the energy industry (podcast) (Mercer, March 2023) 

• Equal pay day: Addressing potential gender-based pay disparities in the workplace 
(Ogletree Deakins, March 14, 2023) 

• Pay transparency wage range disclosure compendium (Seyfarth, March 6, 2023)  

• The enduring grip of the gender pay gap (Pew Research Center, March 1, 2023)  

• What is pay equity? Defining the problem before it can be addressed (Business 
Management Daily, Feb. 21, 2023) 

• Why pay equity needs to be addressed now (Forbes, Feb. 8, 2023) 

• Minding the pay gap: What employers need to know as pay equity protections widen 
(Littler, Sept. 2, 2022) 

https://www.bing.com/ck/a?!&&p=fd83a7d11c089512JmltdHM9MTcwNzc4MjQwMCZpZ3VpZD0xZjYyODM1NS1hNDQ0LTZjMDktMmY2OS05NzcxYTUwNzZkNjcmaW5zaWQ9NTIwOA&ptn=3&ver=2&hsh=3&fclid=1f628355-a444-6c09-2f69-9771a5076d67&psq=pay+transparency+2024&u=a1aHR0cHM6Ly93d3cuc2hybS5vcmcvdG9waWNzLXRvb2xzL25ld3MvYWxsLXRoaW5ncy13b3JrL3BheS10cmFuc3BhcmVuY3ktZXF1aXR5&ntb=1
https://www.jacksonlewis.com/insights/year-ahead-2024-pay-equity
https://synd.io/blog/what-is-the-gender-pay-gap-in-the-us-2024/
https://www.shrm.org/topics-tools/news/inclusion-equity-diversity/gender-pay-gap-shrinks
https://worldatwork.org/resources/publications/workspan-daily/resetting-the-pay-transparency-landscape-for-2024
https://www.handbooks.io/resources/pay-transparency-laws-by-state/
https://www.ukg.com/blog/payroll/3-pay-transparency-laws-you-must-know-2024
https://www.xperthr.com/forms/sh-pt-50sc-23/?DMDcode=HUADX&fcid=%7b7c45e5ae-dcbb-468f-a007-2a48918c7788%7d_FC0461_XHR_202309_SH_PT_50SC_23&fcfileext=pdf&title=Salary%20History%20and%20Pay%20Transparency%20Laws%20by%20State&cmpid=EMP|USAG|HUGMN-2023-09-SH_PT_50SC_23&sfid=7014G000001oGryQAE
https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/09/01/essential-tips-for-pay-equity-communications-planning/?sh=660604f27ae8
https://trusaic.com/blog/pay-equity-claims-are-on-the-rise-how-can-employers-navigate-complex-legislation/
https://www.loeb.com/en/insights/videos/2023/in-the-know-employers-new-pay-transparency-obligations#page=1
https://springlaw.ca/2023/06/15/equal-pay-for-equal-work-everything-you-need-to-know-about-pay-equity-in-your-workplace/
https://springlaw.ca/2023/06/15/equal-pay-for-equal-work-everything-you-need-to-know-about-pay-equity-in-your-workplace/
https://www.huntonlaborblog.com/2023/06/articles/equal-fair-play/pay-equity-claims-are-on-the-rise-how-are-courts-interpreting-the-differences-in-state-and-federal-laws/
https://www.huntonlaborblog.com/2023/06/articles/equal-fair-play/pay-equity-claims-are-on-the-rise-how-are-courts-interpreting-the-differences-in-state-and-federal-laws/
https://www.linkedin.com/pulse/state-pay-transparency-laws-what-you-need-know-2023-aspenhr
https://www.deloitte.com/global/en/services/legal/blogs/wage-transparency-for-gender-equality.html
https://www.deloitte.com/global/en/services/legal/blogs/wage-transparency-for-gender-equality.html
https://www.paulweiss.com/practices/civil-rights-and-racial-equity-audits/publications/pay-equity-risks-and-best-practices?id=46868
https://podcasts.apple.com/us/podcast/pay-equity-in-the-energy-industry/id1596133286?i=1000596545715
https://ogletree.com/insights/equal-pay-day-addressing-potential-gender-based-pay-disparities-in-the-workplace/
https://www.seyfarth.com/dir_docs/publications/2023-Pay-Transparency-Wage-Range-Disclosure-Compendium.pdf
https://www.pewresearch.org/social-trends/2023/03/01/the-enduring-grip-of-the-gender-pay-gap/
https://www.businessmanagementdaily.com/69753/what-is-pay-equity-defining-the-problem-before-it-can-be-addressed/
https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/02/08/why-pay-equity-needs-to-be-addressed-now/?sh=68987331196b
https://www.littler.com/publication-press/publication/minding-pay-gap-what-employers-need-know-pay-equity-protections-0?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20september%202022
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• New wage gap calculator aims to help close earnings gap (Phys.Org, April 19, 2022) 

• Equal pay day 2022: Key trends in pay equity (Seyfarth, March 17, 2022) 

• Equal pay day: March 15, 2022 (United States Census Bureau, March 15, 2022) 

• The gender pay gap (National Conference of State Legislatures, Feb. 12, 2021) 

• The state of pay equity laws in the US — 2021 (Fair Pay Workplace) 

• Pay equity and state-by-state laws (Paycor, Dec. 4, 2020) 

• Progress in the states for equal pay (National Women’s Law Center, November 2020) 

• The persisting gender pay gap: Recent developments in the law that address gender pay 
disparities (American Bar Association, May 16, 2019) 

https://phys.org/news/2022-04-wage-gap-aims.html
https://www.seyfarth.com/news-insights/Equal-Pay-Day-2022-Key-Trends-in-Pay-Equity.html
https://www.census.gov/newsroom/stories/equal-pay-day.html#:%7E:text=The%202022%20Equal%20Pay%20Day%20is%20Tuesday%2C%20March,earn%20what%20men%20earned%20in%20the%20previous%20year.
https://www.ncsl.org/research/labor-and-employment/the-gender-pay-gap.aspx
https://f.hubspotusercontent00.net/hubfs/7295757/Syndio_AR_comp_r2REV.pdf
https://www.paycor.com/resource-center/articles/pay-equity-and-state-by-state-laws/
https://nwlc.org/wp-content/uploads/2019/12/State-Equal-Pay-Laws-2020-11.13.pdf
https://www.americanbar.org/groups/litigation/committees/diversity-inclusion/articles/2019/spring2019-gender-pay-gap-recent-developments/
https://www.americanbar.org/groups/litigation/committees/diversity-inclusion/articles/2019/spring2019-gender-pay-gap-recent-developments/
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Section 3 
Salary history bans 
Many states have enacted laws that prohibit employers from asking job applicants about 
salary history. 

Multistate resources 
• Salary history bans by state (AccuSource) 

• State by state: Salary history bans and pay transparency laws (subscription required) 
(SHRM) 

• The rise of pay transparency: Bridging wage gaps and shaping the future workplace (On 
the Spot News, Aug. 6, 2024)  

• Definitive guide to pay transparency (SHRM, Feb. 14, 2024)  

• Salary history bans: A running list of states and localities that have outlawed pay history 
questions (HR Dive, updated Aug. 2, 2023) 

• Equal pay in the United States: Salary history bans (Department of Labor, March 2023)  

• Ban on salary history inquiries to expand to federal contractors (Polsinelli, March 17, 
2022) 

• Salary history ban: Everything employers need to know (Fit small business, July 20, 
2021) 

• Why salary history bans matter to securing equal pay (Center for American Progress, 
March 24, 2021) 

• Salary history bans — Know the limitations (Small Business Association of Michigan, 
March 6, 2021) 

Individual state resources 
Alabama 
• Act 2019-519, the Clark-Figures Equal Pay Act of 2019 (Legislature, June 11, 2019) 

• Alabama’s new pay equity law takes effect Sept. 1, 2019 (Ogletree Deakins, Aug. 30, 
2019) 

• New Alabama law addresses equal pay, salary history bans (HR Daily Advisor, Aug. 16, 
2019) 

• Alabama becomes latest state to restrict salary history inquiries (Franczek, June 12, 
2019) 

https://accusource-online.com/salary-history-bans-by-state-interactive-map/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/state-pay-equity-laws.aspx
https://www.otsnews.co.uk/the-rise-of-pay-transparency-bridging-wage-gaps-and-shaping-the-future-workplace/#google_vignette
https://ep.shrm.org/news/2024/02/definitive-guide-pay-transparency
https://www.hrdive.com/news/salary-history-ban-states-list/516662/
https://www.hrdive.com/news/salary-history-ban-states-list/516662/
https://www.dol.gov/sites/dolgov/files/WB/equalpay/WB_Brief_Equal_Pay_Salary_History_Bans_03072023.pdf
https://www.governmentcontractorupdate.com/new-blog/2022/3/17/ban-on-salary-history-inquiries-to-expand-to-federal-contractors
https://fitsmallbusiness.com/salary-history-ban/
https://www.americanprogress.org/issues/women/reports/2021/03/24/497475/salary-history-bans-matter-securing-equal-pay/
https://www.sbam.org/salary-history-bans-know-the-limitations/
https://legiscan.com/AL/bill/HB225/2019
https://ogletree.com/insights/alabamas-new-pay-equity-law-takes-effect-september-1-2019/#:%7E:text=Alabama%20became%20the%2049th%20state,or%20sex%20for%20equal%20work.
https://hrdailyadvisor.blr.com/2019/08/16/new-alabama-law-addresses-equal-pay-salary-history-inquiries/
https://www.wagehourinsights.com/2019/06/alabama-becomes-latest-state-to-restrict-salary-history-inquiries/
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California 
• 2018 Ch. 127, Salary history information (Legislature, July 18, 2018) 

• 2017 Ch. 588, Employers: Salary information (Legislature, Oct. 12, 2017) 

• What every employer should know about California’s new salary disclosure law 
(Transition Staffing Group, Jan. 2, 2019) 

• California provides guidance regarding its salary history ban (Littler, Aug. 7, 2018) 

• California clarifies its law banning inquiries into applicant’s salary history (Hunton 
Andrews Kurth, July 26, 2018) 

• California attempts to clarify salary history ban legislation (Seyfarth, July 19, 2018) 

• California bans the box, outlaws salary history questions (HR Dive, Oct. 16, 2017) 

Colorado 
• SB 23-105 (Legislature, June 5, 2023)  

• 2019 Ch. 247, Equal Pay for Equal Work Act of 2019 (Legislature, May 22, 2019) 

• Colorado amends equal pay transparency posting requirements, extends statute of 
limitations for wage discrimination claims to six years (Littler, June 7, 2023)  

• Colorado enacts laws regarding pay equity, salary history and criminal background 
inquiries (Proskauer, July 8, 2019) 

• Inside the Colorado salary history ban (Workest, Jan. 28, 2019) 

• Colorado salary history question ban in effect (Data Facts, Jan. 22, 2021) 

Connecticut 
• Public Act 18-8, an act concerning pay equity (Legislature, May 22, 2018) 

• Connecticut proposes legislation to increase salary transparency in job postings 
(Ogletree Deakins, Jan. 19, 2023) 

• Connecticut bans salary history inquiries as federal legislation stalls (HR Policy 
Association, June 11, 2021) 

• Connecticut ban on asking for salary history begins (HR Daily Advisor, Jan. 3, 2019) 

• Connecticut’s new pay equity bill prohibits questions regarding prospective employees’ 
wage and salary history (Littler, May 23, 2018) 

Delaware 
• 2017 Ch. 41, an act to amend the Delaware Code on unlawful employment practices 

(Legislature, June 14, 2017) 

• Delaware bans salary history inquiries (Gordan Feinblatt, Nov. 9, 2017) 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180AB2282
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB168
https://calltsg.com/california-new-salary-disclosure-law/
https://www.littler.com/publication-press/publication/california-provides-guidance-regarding-its-salary-history-ban
https://www.huntonlaborblog.com/2018/07/articles/california-developments/california-clarifies-law-banning-inquiries-applicants-salary-history/#:%7E:text=California%20was%20one%20of%20the%20leading%20states%20to,upon%20the%20salary%20history%20of%20applicants%20for%20employment.
https://www.calpeculiarities.com/2018/07/19/california-attempts-to-clarify-salary-history-ban-legislation/
https://www.hrdive.com/news/california-bans-the-box-outlaws-salary-history-questions/507340/
https://leg.colorado.gov/bills/sb23-105
https://leg.colorado.gov/sites/default/files/documents/2019A/bills/sl/2019a_sl_247.pdf
https://www.littler.com/publication-press/publication/colorado-amends-equal-pay-transparency-posting-requirements-extends
https://www.littler.com/publication-press/publication/colorado-amends-equal-pay-transparency-posting-requirements-extends
https://www.lawandtheworkplace.com/2019/07/colorado-enacts-laws-regarding-pay-equity-salary-history-and-criminal-background-inquiries/
https://www.lawandtheworkplace.com/2019/07/colorado-enacts-laws-regarding-pay-equity-salary-history-and-criminal-background-inquiries/
https://www.zenefits.com/workest/colorado-salary-history-ban/
https://www.datafacts.com/backgroundscreeningblog/colorado-salary-history-question-ban-in-effect
https://www.cga.ct.gov/2018/ACT/pa/2018PA-00008-R00HB-05386-PA.htm
https://ogletree.com/insights/connecticut-proposes-legislation-to-increase-salary-transparency-in-job-postings/
https://www.hrpolicy.org/news/story/connecticut-bans-salary-history-inquiries-as-federal-legislation-stalls-18596
https://hrdailyadvisor.blr.com/2019/01/03/connecticut-ban-on-asking-for-salary-history-begins/#:%7E:text=Connecticut%E2%80%99s%20new%20law%20prohibiting%20employers%20from%20asking%20job,how%20much%20they%20currently%20earn%20or%20previously%20made.
https://www.littler.com/publication-press/publication/connecticuts-new-pay-equity-bill-prohibits-questions-regarding-0
https://www.littler.com/publication-press/publication/connecticuts-new-pay-equity-bill-prohibits-questions-regarding-0
https://legis.delaware.gov/json/BillDetail/GenerateHtmlDocument?legislationId=25664&legislationTypeId=6&docTypeId=2&legislationName=HS1
https://www.gfrlaw.com/what-we-do/insights/delaware-bans-salary-history-inquiries
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• Delaware bans salary history inquiries (Conduent, June 21, 2017) 

• Delaware enacts pay history ban (Duane Morris, June 19, 2017) 

Hawaii 
• 2018 Act 108, relating to equal pay (Legislature, July 6, 2018) 

• Hawaii catches the wave, bans salary history inquiries (Ogletree Deakins, July 24, 2018) 

• Hawaii joins salary history ban trend (Littler, July 6, 2018) 

Illinois 
• HB 3129 (Legislature)  

• 2021 Public Act 102-0036, an act concerning human rights (Legislature, June 25, 2021) 

• Employer equal pay act salary history ban FAQ (Department of Labor) 

• Illinois to require employer pay transparency in job postings and promotion opportunities 
(Ogletree Deakins, June 7, 2023)  

• Illinois set to join the pay transparency club (Foley & Lardner, June 6, 2023)  

• Illinois poised to become latest state to mandate pay transparency (Barnes & Thornburg, 
June 1, 2023)  

• An overview of the Illinois salary history ban for employers (Thompson Coburn, Oct. 1, 
2019) 

• Illinois enacts equal pay, workplace diversity disclosure laws (Mercer, Aug. 12, 2019) 

Maine 
• 2019 Ch. 35, an act regarding pay equality (Legislature, April 12, 2019) 

• Maine salary history ban (Sterling, May 7, 2019) 

• In step with national trend, Maine passes salary history ban (Littler, April 22, 2019) 

• Maine enacts pay equality law banning salary history inquiries (Ogletree Deakins, April 
16, 2019) 

Maryland 
• 2020 Ch. 67, an act concerning wage history and wage range (Legislature, May 8, 2020) 

• Maryland enacts ban on salary history inquiries and closes loophole (Gordon Feinblatt, 
June 16, 2020) 

• Maryland approves salary history ban (Workest, Sept. 10, 2020) 

• Salary history ban Maryland (Shawe Rosenthal, Sept. 5, 2020) 

https://buck.com/wp-content/uploads/2017/06/hrc_fyi_us_2017-06-21.pdf
https://www.duanemorris.com/alerts/delaware_enacts_pay_history_ban_0617.html#:%7E:text=On%20June%2014%2C%202017%2C%20Delaware%20Governor%20John%20Carney,in%20December%202017%2C%20six%20months%20from%20its%20passage.
https://www.capitol.hawaii.gov/session2018/bills/SB2351_CD1_.PDF
https://ogletree.com/insights/hawaii-catches-the-wave-bans-salary-history-inquiries/
https://www.littler.com/publication-press/publication/hawaii-joins-salary-history-ban-trend
https://www.ilga.gov/legislation/BillStatus.asp?DocNum=3129&GAID=17&DocTypeID=HB&LegId=148283&SessionID=112&GA=103
https://www.ilga.gov/legislation/publicacts/102/PDF/102-0036.pdf
https://www2.illinois.gov/idol/FAQs/Pages/Employer-Equal-Pay-Act-Salary-History-Ban-FAQ.aspx
https://ogletree.com/insights/illinois-to-require-employer-pay-transparency-in-job-postings-and-promotion-opportunities/
https://www.foley.com/en/insights/publications/2023/06/illinois-join-pay-transparency-club
https://btlaw.com/insights/alerts/2023/illinois-poised-to-become-latest-state-to-mandate-pay-transparency
https://www.thompsoncoburn.com/insights/publications/item/2019-10-01/an-overview-of-the-illinois-salary-history-ban-for-employers
https://www.mercer.com/our-thinking/law-and-policy-group/illinois-enacts-equal-pay-workplace-diversity-disclosure-laws.html
https://mainelegislature.org/legis/bills/getPDF.asp?paper=SP0090&item=3&snum=129
https://www.sterlingcheck.com/resources/compliance-articles/maine-salary-history-ban/
https://www.littler.com/publication-press/publication/step-national-trend-maine-passes-salary-history-ban
https://ogletree.com/insights/maine-enacts-pay-equality-law-banning-salary-history-inquiries/
https://legiscan.com/MD/bill/HB123/2020
https://www.gfrlaw.com/what-we-do/insights/maryland-enacts-ban-salary-history-inquiries-and-closes-loophole-equal-pay-equal#:%7E:text=Maryland%20Enacts%20Ban%20on%20Salary%20History%20Inquiries%20and,signature%20and%20will%20be%20effective%20October%201%2C%202020.
https://www.zenefits.com/workest/maryland-approves-salary-history-ban/
https://salarymania.blogspot.com/2020/09/salary-history-ban-maryland.html
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Massachusetts 
• 2016 Ch. 177, an act to establish pay equity (Legislature, Aug. 1, 2016) 

• Massachusetts pay equity law bans salary history inquiry, and so much more (Burns 
Levinson, April 19, 2018) 

Minnesota 
• Section 363A.08 (Human rights code) Chapter 52 — S 2909 (Legislature)  

• Close the gender and racial pay gap (Department of Human Rights)  

• Minnesota law prohibits employers from inquiring into applicants’ pay history (Vorys, Feb. 
9, 2024)  

• Minnesota law prohibits inquiries into applicants’ pay history starting in 2024 (EY, Oct. 25, 
2023)  

• Minnesota’s new pay history ban: What hiring managers need to know (Dahl, Sept. 22, 
2023)  

• Pay history ban webpage launches before law goes into effect (Department of Human 
Rights, July 20, 2023)  

• Minnesota bans compensation history inquiries (Minnesota Wage & Hour, July 18, 2023)  

Nevada 
• 2021 Ch. 293, an act relating to wage or salary history (Legislature, June 2, 2021) 

• And the beat goes on — Nevada now among states requiring employers to disclose 
wage ranges & banning salary history inquiries (Seyfarth, June 30, 2021) 

• Nevada enacts tough salary history ban to promote pay equity (XpertHR, June 7, 2021) 

• Nevada enacts salary history ban (HRWorks, July 6, 2021) 

New Jersey 
• 2019 Ch. 199, an act concerning employer inquiries regarding salary history (Legislature, 

July 25, 2019) 

• New in 2020: New Jersey enacts salary history ban (Workest, Jan. 8, 2020) 

• New Jersey joins the salary history ‛ban’ wagon (Duane Morris, Aug. 8, 2019) 

• New Jersey joins jurisdictions banning salary history inquiries (Ford Harrison, July 30, 
2019) 

New York 
• 2019 Ch. 94, an act to amend the labor law to prohibit wage or salary history inquiries 

(Legislature, July 10, 2019) 

• Salary history ban: What you need to know (Government) 

https://malegislature.gov/Laws/SessionLaws/Acts/2016/Chapter177
http://www.in-houseadvisor.com/2018/04/19/massachusetts-pay-equity-law-bans-salary-history-inquiry-and-so-much-more/
https://www.revisor.mn.gov/statutes/cite/363A.08
https://mn.gov/mdhr/employers/pay-history/
https://www.vorys.com/publication-minnesota-law-prohibits-employers-from-inquiring-into-applicants-pay-history
https://taxnews.ey.com/news/2023-1774-minnesota-law-prohibits-inquiries-into-applicants-pay-history-starting-in-2024
https://www.dahlconsulting.com/2023/09/22/minnesotas-new-pay-history-ban-what-hiring-managers-need-to-know/
https://mn.gov/mdhr/news-community/newsroom/civilrightsupdates.jsp?id=1061-585212
https://www.bing.com/ck/a?!&&p=db10e5ef2b248b2eJmltdHM9MTcwMjI1MjgwMCZpZ3VpZD0zYTc5NzA5ZC05YzRhLTYyMzgtMTlhYi02MzQ0OWRiYTYzMmImaW5zaWQ9NTE4NQ&ptn=3&ver=2&hsh=3&fclid=3a79709d-9c4a-6238-19ab-63449dba632b&psq=Minnesota+2023+pay+history&u=a1aHR0cHM6Ly93d3cubWlubmVzb3Rhd2FnZWFuZGhvdXIuY29tLzIwMjMvMDcvbWlubmVzb3RhLWJhbnMtY29tcGVuc2F0aW9uLWhpc3RvcnktaW5xdWlyaWVzLw&ntb=1
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7896/Text
https://www.seyfarth.com/news-insights/and-the-beat-goes-on-nevada-now-among-states-requiring-employers-to-disclose-wage-ranges-and-banning-salary-history-inquiries.html
https://www.seyfarth.com/news-insights/and-the-beat-goes-on-nevada-now-among-states-requiring-employers-to-disclose-wage-ranges-and-banning-salary-history-inquiries.html
https://www.xperthr.com/news/nevada-enacts-tough-salary-history-ban-to-promote-pay-equity/50021/
https://hrworks-inc.com/industry-update/nevada-enacts-salary-history-ban/
https://www.njleg.state.nj.us/bill-search/2018/A1094/bill-text?f=PL19&n=199_
https://www.zenefits.com/workest/new-jersey-enacts-salary-history-ban-in-2020/
https://www.duanemorris.com/alerts/new_jersey_joins_salary_history_ban_wagon_0819.html
https://www.fordharrison.com/new-jersey-joins-jurisdictions-banning-salary-history-inquiries
https://legislation.nysenate.gov/pdf/bills/2019/S6549
https://www.ny.gov/salary-history-ban/salary-history-ban-what-you-need-know
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• New York releases FAQs on statewide salary history ban (Littler, Jan. 27, 2020) 

• New York state releases guidance on salary history ban (Epstein Becker Green, Jan. 6, 
2020) 

Ohio (Cincinnati, Cleveland, Columbus, Toledo)  
• Chapter 669 — Unlawful discriminatory salary practices (Cleveland City Code)  

• Emergency Ordinance 104-2025 (City of Cleveland, April 28, 2025)  

• Cleveland city council passes groundbreaking pay transparency law (Cleveland City 
Council, April 28, 2025)  

• Ordinance 0709-2023 (City of Columbus) 

• Ordinance 0-173-19 (City of Toledo, June 26, 2019)  

• Ordinance No. 83 (City of Cincinnati, March 19, 2019)  

• Cleveland’s pay transparency and compensation history law: Breaking down the new 
employer requirements (Jackson Lewis, May 15, 2025)  

• Cleveland employers must prepare for city’s new pay equity and transparency rules: Your 
top questions answered + 5 steps to take next (Fisher Phillips, May 6, 2025)  

• Cleveland will prohibit salary inquiries and require salary ranges in job postings (Ogletree 
Deakins, May 6, 2025)  

• Cleveland adopts salary history and transparency law (Littler, May 5, 2025)  

• Cleveland City Council passes new pay transparency and salary history ordinance 
(Benesch, May 2, 2025)  

• Columbus, Ohio salary history ban takes effect March 1, 2024 (Vorys, Feb. 20, 2024)  

• Columbus, Ohio bans salary history inquiries (Forbes, May 5, 2023)  

• Columbus, Ohio, will hop on the salary history ban-wagon in March 2024 (Epstein Becker 
Green, April 27, 2023)  

• Columbus, Ohio, bans inquiries into applicant’s salary history (Jackson Lewis, April 18, 
2023)  

• Cincinnati salary history ban takes effect (KMK Law, March 12, 2020) 

• Toledo, Ohio passes ban on salary history inquiries (Proskauer, July 16, 2019)  

• Toledo becomes second Ohio city to pass salary history ban (Littler, June 25, 2020)  

• Salary history bans hit the Midwest: Cincinnati passes salary history ban and requires 
disclosure of a pay scale (Seyfarth, March 19, 2019)  

Oregon 
• 2017 Ch. 197, relating to pay equity (Legislature, June 1, 2017) 

https://www.littler.com/publication-press/publication/new-york-releases-faqs-statewide-salary-history-ban
https://www.ebglaw.com/insights/new-york-state-releases-guidance-on-salary-history-ban/
https://codelibrary.amlegal.com/codes/cleveland/latest/cleveland_oh/0-0-0-53442
https://cityofcleveland.legistar.com/LegislationDetail.aspx?ID=7103557&GUID=E45B9F67-8D0D-495E-B8B7-70218CD3B789&G=2EB18EF1-2C21-4D1D-85C9-B38100AB8FFD&Options=&Search=
https://www.clevelandcitycouncil.org/cleveland-city-council-passes-groundbreaking-pay-transparency-law
https://columbus.legistar.com/LegislationDetail.aspx?ID=6049069&GUID=5751054E-6C9F-4B8C-8CB9-12703D38024F&FullText=1
https://toledo.legistar.com/LegislationDetail.aspx?ID=3911922&GUID=F109B51B-1960-4700-AF21-B45D77BAF464&Options=&Search=
https://www.cincinnati-oh.gov/cityofcincinnati/equity-in-cincinnati/city-of-cincinnati-s-salary-equity-ordinance/
https://www.jacksonlewis.com/insights/clevelands-pay-transparency-and-compensation-history-law-breaking-down-new-employer-requirements
https://www.jacksonlewis.com/insights/clevelands-pay-transparency-and-compensation-history-law-breaking-down-new-employer-requirements
https://www.fisherphillips.com/en/news-insights/cleveland-employers-must-prepare-for-citys-new-pay-equity.html
https://www.fisherphillips.com/en/news-insights/cleveland-employers-must-prepare-for-citys-new-pay-equity.html
https://ogletree.com/insights-resources/blog-posts/cleveland-will-prohibit-salary-inquiries-and-require-salary-ranges-in-job-postings/
https://www.littler.com/news-analysis/asap/cleveland-adopts-salary-history-and-transparency-law
https://www.beneschlaw.com/resources/cleveland-city-council-passes-new-pay-transparency-and-salary-history-ordinance.html
https://www.vorys.com/publication-columbus-ohio-salary-history-ban-takes-effect-march-1-2024
https://www.bing.com/ck/a?!&&p=b95651a82d5b0defJmltdHM9MTcwMjI1MjgwMCZpZ3VpZD0zYTc5NzA5ZC05YzRhLTYyMzgtMTlhYi02MzQ0OWRiYTYzMmImaW5zaWQ9NTIzMg&ptn=3&ver=2&hsh=3&fclid=3a79709d-9c4a-6238-19ab-63449dba632b&psq=columbus+pay+history+&u=a1aHR0cHM6Ly93d3cuZm9yYmVzLmNvbS9zaXRlcy9hbG9uem9tYXJ0aW5lei8yMDIzLzA1LzA1L2NvbHVtYnVzLW9oaW8tYmFucy1zYWxhcnktaGlzdG9yeS1pbnF1aXJpZXMv&ntb=1
https://www.workforcebulletin.com/columbus-ohio-will-hop-on-the-salary-history-ban-wagon-in-march-2024
https://www.jacksonlewis.com/insights/columbus-ohio-bans-inquiries-applicants-salary-history
https://www.kmklaw.com/labor-employment/cincinnati-salary-history-ban-takes-effect
https://www.lawandtheworkplace.com/2019/07/toledo-ohio-passes-ban-on-salary-history-inquiries/
https://www.littler.com/publication-press/publication/toledo-becomes-second-ohio-city-pass-salary-history-ban
https://www.seyfarth.com/news-insights/salary-history-bans-hit-the-midwest-cincinnati-passes-salary-history-ban-and-requires-disclosure-of-a-pay-scale.html
https://www.seyfarth.com/news-insights/salary-history-bans-hit-the-midwest-cincinnati-passes-salary-history-ban-and-requires-disclosure-of-a-pay-scale.html
https://www.oregonlegislature.gov/bills_laws/lawsstatutes/2017orlaw0197.pdf
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• Oregon joins growing list of states banning salary history questions (Compensation.blr, 
June 12, 2017) 

• Oregon restricts salary history questions with broad equal pay law (XpertHR, June 9, 
2017) 

• Oregon enacts new equal pay law that includes salary history inquiries (Littler, June 1, 
2017) 

Puerto Rico 
• Law 16-2017 (Spanish) (Government, March 8, 2017) 

• Puerto Rico: Key takeaways about proposed amendments to Salary Equality Act of 2017 
(DLA Piper, Jan. 12, 2023) 

• Puerto Rico enacts equal pay law, prohibits employers from inquiring about past salary 
history (Jackson Lewis, March 13, 2017) 

• Puerto Rico Equal Pay Act 16-2017 (R.A. Fleming, March 14, 2017) 

• Puerto Rico Equal Pay Act signed into law (McConnell Valdes, March 13, 2017) 

Rhode Island 
• 2021 Ch. 168, an act relating to fair employment practices (Legislature, July 6, 2021) 

• Rhode Island amends pay equity law, bans salary history inquiries and requires pay scale 
disclosures (Ogletree Deakins, July 30, 2021) 

• Rhode Island enacts new protections against pay discrimination (Jackson Lewis, July 15, 
2021) 

Vermont 
• 2018 Act 126, an act relating to inquiries about an applicant’s salary history (Legislature, 

May 11, 2018) 

• Vermont salary history ban (Sterling, June 7, 2018) 

• Vermont enacts salary history inquiry law (Littler, May 15, 2018) 

• Vermont bans inquiries into job applicants’ salary and benefit history (Jackson Lewis, 
May 15, 2018) 

Washington 
• 2019 Ch. 345, relating to wage and salary information (Legislature, May 9, 2019) 

• Washington’s salary history ban and new wage disclosure requirements take effect July 
28 (Perkins Coie, July 23, 2019) 

• Washington state enacts salary history ban (Duane Morris, June 5, 2019) 

• Washington state signs a salary history ban, with a twist (Seyfarth, May 10, 2019) 

https://compensation.blr.com/Compensation-news/Discrimination/Equal-Pay-Comparable-Worth/Oregon-Joins-Growing-List-of-States-Banning-Salary/
https://www.xperthr.com/news/oregon-restricts-salary-history-questions-with-broad-equal-pay-law/26452/
https://www.littler.com/publication-press/publication/oregon-enacts-new-equal-pay-law-includes-salary-history-inquiry
https://bvirtualogp.pr.gov/ogp/Bvirtual/leyesreferencia/PDF/Sueldos/16-2017.pdf
https://www.dlapiper.com/en-ma/insights/publications/2023/01/puerto-rico-key-takeaways-about-proposed-amendments-to-salary-equality-act-of-2017
https://www.payequityadvisor.com/2017/03/puerto-rico-enacts-equal-pay-law-prohibits-employers-from-inquiring-about-past-salary-history/
https://www.payequityadvisor.com/2017/03/puerto-rico-enacts-equal-pay-law-prohibits-employers-from-inquiring-about-past-salary-history/
https://english.fleminglex.com/puerto-rico-equal-pay-act-16-2017/
https://www.mcvpr.com/newsroom-publications-PuertoRicoEqualPayAct
https://webserver.rilegislature.gov/BillText21/SenateText21/S0270.pdf
https://ogletree.com/insights/rhode-island-amends-pay-equity-law-bans-salary-history-inquiries-and-requires-pay-scale-disclosures/
https://ogletree.com/insights/rhode-island-amends-pay-equity-law-bans-salary-history-inquiries-and-requires-pay-scale-disclosures/
https://www.payequityadvisor.com/2021/07/rhode-island-enacts-new-protections-against-pay-discrimination/
https://legislature.vermont.gov/bill/status/2018/H.294
https://www.sterlingcheck.com/resources/compliance-articles/vermont-salary-history-ban/
https://www.littler.com/publication-press/publication/vermont-enacts-salary-history-inquiry-law#:%7E:text=On%20May%2011%2C%202018%2C%20Vermont%20Governor%20Phil%20Scott,seeking%20information%20regarding%20his%20or%20her%20compensation%20history.
https://www.jacksonlewis.com/publication/vermont-bans-inquiries-job-applicants-salary-and-benefit-history
https://lawfilesext.leg.wa.gov/biennium/2019-20/Pdf/Bills/House%20Passed%20Legislature/1696-S.PL.pdf#page=1
https://www.perkinscoie.com/en/news-insights/washingtons-salary-history-ban-and-new-wage-disclosure-requirements-take-effect-july-28.html#:%7E:text=The%20salary%20history%20ban%20under%20HB%201969%20covers,in%20the%20state%20with%2015%20or%20more%20employees.
https://www.perkinscoie.com/en/news-insights/washingtons-salary-history-ban-and-new-wage-disclosure-requirements-take-effect-july-28.html#:%7E:text=The%20salary%20history%20ban%20under%20HB%201969%20covers,in%20the%20state%20with%2015%20or%20more%20employees.
https://www.duanemorris.com/alerts/washington_state_enacts_salary_history_ban_0619.html
https://www.seyfarth.com/news-insights/washington-state-signs-a-salary-history-ban-with-a-twist.html
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Section 4 
Salary range transparency/ 
disclosures 
On March 15, 2022, the Biden administration also announced commitments to advance pay 
equity and in January 2024, issued proposed equal pay measures that will apply to federal 
contractors and the federal workforce. The comment period on the proposed rule ended on 
April 1, 2024.  

Several states require or are considering requiring employers to disclose information about 
salary ranges for open positions or promotions — either voluntarily or upon request. A few 
states are also requiring employers to file pay equity reports. 

Multistate 
• Attention employers: What’s the state of pay transparency in your state? Find out in our 

roundup of state and local pay transparency laws (Nukk-Freeman & Cerra, P.C., March 
10, 2025)  

• The pay transparency laws to know in 2025 in the United States and beyond (Littler, Feb. 
21, 2025)  

• New pay transparency laws challenge employers across state lines (subscription 
required) (Bloomberg Law, Jan. 23, 2025) 

• Navigating 2025 pay transparency laws: What employers need to know across states 
(Bass Berry & Sims, Jan. 13, 2025)  

• Pay transparency reminder: 5 states’ laws take effect in 2025 (Ogletree Deakins, Jan. 10, 
2025)  

• Effective pay transparency requires benefit transparency (Harvard Law Review, Nov. 21, 
2024)  

• Pay equity and transparency in financial services (Jackson Lewis, Oct. 22, 2024)  

• Organizations should prioritize pay transparency to attract talent, study says (subscription 
required) (Financial Post, Sept. 26, 2024)  

• Remote and borderless work make pay transparency more essential (Forbes, Aug. 23, 
2024)  

• Navigating new pay transparency policies: A look across the US (Compliance HR, April 3, 
2024)  

• Demystifying pay transparency in 2024 (Salary.com, March 28, 2024)  

• Adapting to new pay transparency legislation effective in 2024 (Outsolve, March 20, 
2024)  

https://www.whitehouse.gov/briefing-room/statements-releases/2022/03/15/fact-sheet-biden-harris-administration-announces-commitments-to-advance-pay-equity-and-support-womens-economic-security/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/01/29/fact-sheet-biden-harris-administration-announces-new-actions-to-advance-pay-equity-on-the-15th-anniversary-of-the-lilly-ledbetter-fair-pay-act/
https://www.federalregister.gov/documents/2024/01/30/2024-01343/office-of-federal-procurement-policy-federal-acquisition-regulation-pay-equity-and-transparency-in
https://nfclegal.com/attention-employers-whats-the-state-of-pay-transparency-in-your-state-find-out-in-our-roundup-of-state-and-local-pay-transparency-laws/
https://nfclegal.com/attention-employers-whats-the-state-of-pay-transparency-in-your-state-find-out-in-our-roundup-of-state-and-local-pay-transparency-laws/
https://www.littler.com/news-analysis/asap/pay-transparency-laws-know-2025-united-states-and-beyond
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LTRiZTEtZDFhYi1hYmY3LWZiZWY0MzRmMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjNXU0s0bmlhVFREOW1vUVRxa2IzOFE9PXFUSFoxdlZ2ZklkbG1MdmpwY2tGc2c9PSIsInRpbWUiOiIxNzM3NjMzOTYxNzgyIiwic2lnIjoic0RSRlBQeGk5RXJxRkdSSTgwUlFOV2Q0aGxnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=daily-labor-report
https://www.bassberryhrlawtalk.com/navigating-2025-pay-transparency-laws-employers/
https://ogletree.com/insights-resources/blog-posts/pay-transparency-reminder-5-states-laws-take-effect-in-2025/
https://harvardlawreview.org/blog/2024/11/effective-pay-transparency-requires-benefit-transparency-h-4890/
https://www.jacksonlewis.com/insights/pay-equity-and-transparency-financial-services
https://financialpost.com/fp-work/pay-transparency
https://www.forbes.com/councils/forbeshumanresourcescouncil/2024/08/23/remote-and-borderless-work-make-pay-transparency-more-essential/
https://compliancehr.com/2024/04/03/new-pay-transparency-policies/
https://www.salary.com/blog/demystifying-pay-transparency-in-2024/
https://www.outsolve.com/blog/navigating-new-pay-transparency-laws-what-you-need-to-know-for-2024
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• 14% of companies say workers have quit after seeing jobs with higher pay following 
transparency laws (CNBC, March 20, 2024)  

• The momentum and future of pay transparency in the US (WTW, Feb. 27, 2024)  

• New and updated pay transparency laws for 2024 (DCI Consulting, Jan. 8, 2024) 

• Unlocking the black box: Is pay transparency working? (SHRM, Jan. 5, 2024)  

• Pay transparency laws by state — what you need to know [updated for 2024] 
(Handbooks, Jan. 3, 2024)  

• 3 Pay transparency laws you must know for 2024 (UKG, Dec. 18, 2023)  

• Here’s how pay transparency is going in 2024 (Factorial, Nov. 28, 2023)  

• Pay transparency laws expand to two more jurisdictions (Buchanan, Sept. 6, 2023)  

• U.S. pay scale transparency legislation cheat sheet (Syndio, Aug. 25, 2023) 

• Understanding and implementing salary transparency and pay equity (Forbes, Aug. 8, 
2023)  

• State pay transparency laws: 5 questions employers must ask before staring a PERM 
recruitment campaign (Dickinson Wright, March 28, 2023) 

• US transparency laws trigger disputes over pay disparities (subscription required) 
(Financial Times, March 26, 2023) 

• Pay transparency is spreading. Here’s what you need to know (US News, March 20, 
2023)  

• M&A diligence considerations related to wage transparency laws and equal pay act (LP, 
March 15, 2023) 

• Pay transparency and equity issues (BCLP, March 9, 2023) 

• Quick facts about state salary range transparency laws (American Progress, March 9, 
2023) 

• 3 keys to implementing pay transparency in job postings (Human Resource Executive, 
March 6, 2023) 

• Research: The complicated effects of pay transparency (Harvard Business Review, Feb. 
8, 2023) 

• How to introduce pay transparency to help close the gender pay gap (Forbes, Feb. 2, 
2023) 

• Current employees may have pay transparency rights too (Foley & Lardner, Jan. 23, 
2023) 

• Pay transparency challenges…and opportunities (Mintz, Jan. 13, 2023) 

https://www.cnbc.com/2024/03/20/14percent-of-companies-say-workers-have-quit-after-seeing-jobs-with-higher-pay.html
https://www.cnbc.com/2024/03/20/14percent-of-companies-say-workers-have-quit-after-seeing-jobs-with-higher-pay.html
https://www.wtwco.com/en-us/insights/2024/02/the-momentum-and-future-of-pay-transparency-in-the-us
https://blog.dciconsult.com/new-updated-pay-transparency-laws
https://www.shrm.org/executive-network/insights/people-strategy/unlocking-black-box-pay-transparency-state-laws-winter-2024
https://www.handbooks.io/resources/pay-transparency-laws-by-state/
https://www.ukg.com/blog/payroll/3-pay-transparency-laws-you-must-know-2024
https://factorialhr.com/blog/pay-transparency/
https://www.bipc.com/pay-transparency-laws-expand-to-two-more-jurisdictions?utm_source=advisory&utm_medium=email&utm_campaign=2023-09-06_Labor_and_Employment
https://synd.io/blog/us-pay-transparency-legislation-cheat-sheet/
https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/08/08/understanding-and-implementing-salary-transparency-and-pay-equity/?sh=6c280b7d2eea
https://immigration.dickinson-wright.com/2023/03/28/state-pay-transparency-laws-5-questions-employers-must-ask-before-starting-a-perm-recruitment-campaign/?utm_source=rss&utm_medium=rss&utm_campaign=state-pay-transparency-laws-5-questions-employers-must-ask-before-starting-a-perm-recruitment-campaign#page=1
https://immigration.dickinson-wright.com/2023/03/28/state-pay-transparency-laws-5-questions-employers-must-ask-before-starting-a-perm-recruitment-campaign/?utm_source=rss&utm_medium=rss&utm_campaign=state-pay-transparency-laws-5-questions-employers-must-ask-before-starting-a-perm-recruitment-campaign#page=1
https://www.ft.com/content/3357edab-fa67-4108-a751-424a83069878?accessToken=zwAAAYcjszt1kc8zV-2r-mdBCNOnUUJKgwaYeA.MEQCIAr-FojXu228Mgyf_DXsAtTJ7_QGUK0iN3Sjo6F_oBSwAiBh2pnd2OcMtry_9mmeZSIryTATvqye7aEkyZbDBcc4uA&sharetype=gift&token=2b059756-fd87-4a4d-ad0c-c86960ce6977
https://www.usnews.com/news/business/articles/2023-03-20/pay-transparency-is-spreading-heres-what-you-need-to-know
https://www.lplegal.com/content/ma-diligence-considerations-related-wage-transparency-laws-equal-pay-act/
https://www.bclplaw.com/en-US/events-insights-news/pay-transparency-and-equity-issues.html
https://www.americanprogress.org/article/quick-facts-about-state-salary-range-transparency-laws/
https://hrexecutive.com/3-keys-to-implementing-pay-transparency-in-job-postings/?oly_enc_id=4246A3801612F2X
https://hbr.org/2023/02/research-the-complicated-effects-of-pay-transparency
https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/02/02/how-to-introduce-pay-transparency-to-help-close-the-gender-pay-gap/?sh=34eeb99418c8
https://www.foley.com/en/insights/publications/2023/01/current-employees-pay-transparency-rights
https://insights.mintz.com/post/102i4uy/pay-transparency-challenges-and-opportunities
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• Pay transparency continues to expand in the workplace (McLane Middleton, Jan. 12, 
2023) 

• Pay transparency: One size does not fit all (Alvarez and Marsal, Dec. 15, 2022) 

• How new wage transparency laws affect job ads under PERM process (Morgan Lewis, 
Dec. 15, 2022) 

• Salary and pay range disclosures in job postings: A quick guide to what US employers 
need to know right now (Baker McKenzie, Nov. 28, 2022) 

• Pay transparency laws are here. What’s with the broad salary ranges? (HR Executive, 
Nov. 14, 2022) 

• PERM recruitment impacted by ‛pay transparency’ laws (Mintz, Nov. 9, 2022) 

• A running list of companies posting salaries with all new US jobs (Bloomberg, Nov. 4, 
2022) 

• Pay transparency laws could affect PERM recruitment, unless preempted by federal law 
or exempted (Constangy Brooks, Smith & Prophete LLP, Nov. 1, 2022) 

• Help wanted: What employers need to know about pay transparency requirements in job 
postings (K&L Gates, Oct. 31, 2022) 

• After game-changing NYC law on salary transparency, American Express will post salary 
ranges for job listings across the U.S. (Fortune, Oct. 31, 2022) 

California 
• SB No. 464 (Legislature, Oct. 13, 2025)  

• SB No. 497 (Legislature)  

• 2022 SB 1162, Employment: Salaries and wages (Legislature, Sept. 1, 2022) 

• California pay data reporting (Fair Employment and Housing) 

• California Equal Pay Act: Frequently asked questions (California Department of Industrial 
Relations) 

• California Senate Bill 464 sharpens state’s pay reporting teeth (Ogletree Deakins, Nov. 6, 
2025)  

• California amends pay transparency requirements (Morgan Lewis, Nov. 5, 2025) 

• New California laws raise the stakes on pay transparency and reporting (Forbes, Oct. 24, 
2025) 

• California amends its pay data reporting requirements (Seyfarth Shaw, Oct. 24, 2025) 

• Equal pay in focus: California’s pay transparency and reporting rules (Thompson Hine, 
Dec. 10, 2024)  

https://www.mclane.com/insights/pay-transparency-continues-to-expand-in-the-workplace/
https://www.alvarezandmarsal.com/insights/pay-transparency-one-size-does-not-fit-all
https://www.morganlewis.com/pubs/2022/12/how-new-wage-transparency-laws-affect-job-ads-under-the-perm-process
https://www.theemployerreport.com/2022/11/salary-and-pay-range-disclosures-in-job-postings-a-quick-guide-to-what-us-employers-need-to-know-right-now/#page=1
https://www.theemployerreport.com/2022/11/salary-and-pay-range-disclosures-in-job-postings-a-quick-guide-to-what-us-employers-need-to-know-right-now/#page=1
https://hrexecutive.com/pay-transparency-laws-are-here-whats-with-the-broad-salary-ranges/?oly_enc_id=4246A3801612F2X
https://www.mintz.com/insights-center/viewpoints/2806/2022-11-09-perm-recruitment-impacted-pay-transparency-laws?utm_source=Concep%20Send&utm_medium=email&utm_campaign=PERM+Recruitment+Impacted+by+%22Pay+Transparency%22+Laws_11%2f09%2f2022&Sent%20Date=11%2f09%2f2022#page=1
https://www.bloomberg.com/news/articles/2022-11-04/full-list-companies-posting-salary-ranges-for-new-us-job-listings
https://www.constangy.com/newsroom-newsletters-1176
https://www.constangy.com/newsroom-newsletters-1176
https://www.klgates.com/Help-Wanted-What-Employers-Need-to-Know-About-Pay-Transparency-Requirements-in-Job-Postings-10-28-2022
https://www.klgates.com/Help-Wanted-What-Employers-Need-to-Know-About-Pay-Transparency-Requirements-in-Job-Postings-10-28-2022
https://fortune.com/2022/10/31/american-express-pay-transparency-salary-ranges-job-listings/
https://fortune.com/2022/10/31/american-express-pay-transparency-salary-ranges-job-listings/
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202520260SB464
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB497
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220SB1162
https://www.dfeh.ca.gov/paydatareporting/
https://www.dir.ca.gov/dlse/California_Equal_Pay_Act.htm
https://ogletree.com/insights-resources/blog-posts/california-senate-bill-464-sharpens-states-pay-reporting-teeth/
https://www.morganlewis.com/pubs/2025/11/california-amends-pay-transparency-requirements
https://www.forbes.com/sites/alonzomartinez/2025/10/24/new-california-laws-raise-the-stakes-on-pay-transparency-and-reporting/
https://www.seyfarth.com/news-insights/california-amends-its-pay-data-reporting-requirements.html
https://www.thompsonhine.com/insights/equal-pay-in-focus-californias-pay-transparency-and-reporting-rules/
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• Updated California pay data reporting guidance increases focus on remote employee 
reporting (Ogletree Deakins, Feb. 9, 2024)  

• Pay equity update — California pay data reporting and pay transparency for federal 
contractors (Ford Harrison, Feb. 6, 2024)  

• California updates pay data reporting requirements for 2024 (Jackson Lewis, Jan. 29, 
2024)  

• What you need to know about CA’s SB 487: Equal pay and anti-retaliation protection act 
(Levin & Nalbandyan, Oct. 30, 2023)  

• New California law makes it easier for employees to establish retaliation claims (Ogletree 
Deakins, Oct. 10, 2023)  

• California pay transparency act: Considerations for employers (K&L Gates, March 28, 
2023) 

• New and expanded pay data reporting obligations for employers with employees in 
California (BCLP, March 20, 2023) 

• California Civil Rights Division releases updated guidance for 2022 pay data reporting 
(Ogletree Deakins, Jan. 27, 2023) 

• New guidance on California’s pay transparency law (Morrison Foerster, Jan. 17, 2023) 

• California Labor Agency posts FAQs relating to new pay scale posting requirements 
(Ogletree Deakins, Jan. 12, 2023) 

• California Labor Commissioner provides clarification on new pay transparency law (Davis 
Wright Tremaine, Jan. 12, 2023) 

• Update to California’s new pay disclosure requirements (Cozen O’Connor, Jan. 6, 2023) 

• Challenges and opportunities in California's new pay transparency rules (Duane Morris, 
Jan. 3, 2023) 

• California releases guidance on pay scale disclosures (Seyfarth, Dec. 27, 2023) 

• New pay transparency and disclosure requirements effective Jan. 1, 2023, in California 
(Barnes & Thornburg, Dec. 21, 2022) 

• Ready, set, go — pay data reporting and pay transparency effective in California on 
January 1, 2023 (Gordon & Rees, November 2022) 

• California employers: Considerations for California’s expanded pay data reporting 
requirements (Baker Hostetler, Nov. 23, 2022) 

• New pay transparency and reporting requirements for California employers (Greenspoon 
Marder, Oct. 12, 2022) 

• New California pay transparency requirements (Benesch, Oct. 11, 2022) 

• Employer alert: California adopts new pay transparency (JMBM, Oct. 10, 2022) 

https://ogletree.com/insights-resources/blog-posts/updated-california-pay-data-reporting-guidance-increases-focus-on-remote-employee-reporting/
https://ogletree.com/insights-resources/blog-posts/updated-california-pay-data-reporting-guidance-increases-focus-on-remote-employee-reporting/
https://www.fordharrison.com/pay-equity-update-california-pay-data-reporting-and-pay-transparency-for-federal-contractors
https://www.fordharrison.com/pay-equity-update-california-pay-data-reporting-and-pay-transparency-for-federal-contractors
https://www.californiaworkplacelawblog.com/2024/01/articles/wage-and-hour/california-updates-pay-data-reporting-requirements-for-2024/#page=1
https://lntriallawyers.com/blog/what-you-need-to-know-about-cas-sb-497-equal-pay-and-anti-retaliation-protection-act/
https://ogletree.com/insights-resources/blog-posts/new-california-law-makes-it-easier-for-employees-to-establish-retaliation-claims/
https://www.klgates.com/California-Pay-Transparency-Act-Considerations-for-Employers-3-28-2023
https://www.bclplaw.com/en-US/events-insights-news/new-and-expanded-pay-data-reporting-obligations-for-employers-with-employees-in-california.html
https://www.bclplaw.com/en-US/events-insights-news/new-and-expanded-pay-data-reporting-obligations-for-employers-with-employees-in-california.html
https://ogletree.com/insights/california-civil-rights-division-releases-updated-guidance-for-2022-pay-data-reporting/
https://www.mofo.com/resources/insights/230117-new-guidance-on-californias-pay-transparency-law
https://ogletree.com/insights/california-labor-agency-posts-faqs-relating-to-new-pay-scale-posting-requirements/
https://www.dwt.com/blogs/employment-labor-and-benefits/2023/01/california-labor-commissioner-pay-transparency-law#page=1
https://www.cozen.com/news-resources/publications/2023/update-to-california-s-new-pay-disclosure-requirements
https://www.duanemorris.com/alerts/challenges_opportunities_californias_new_pay_transparency_rules_0123.html
https://www.calpeculiarities.com/2022/12/27/california-releases-guidance-on-pay-scale-disclosures/#page=1
https://btlaw.com/en/insights/alerts/2022/new-pay-transparency-and-disclosure-requirements-effective-january-1-2023-in-california
https://www.grsm.com/publications/2022/senate-bill-1162-effective-in-california
https://www.grsm.com/publications/2022/senate-bill-1162-effective-in-california
https://www.bakerlaw.com/alerts/california-employers-considerations-california-expanded-pay-data-reporting-requirements
https://www.bakerlaw.com/alerts/california-employers-considerations-california-expanded-pay-data-reporting-requirements
https://www.gmlaw.com/news/new-pay-transparency-and-reporting-requirements-for-california-employers/
https://www.beneschlaw.com/resources/new-california-pay-transparency-requirements.html
https://articles.jmbm.com/2022/10/10/employer-alert-california-adopts-new-pay-transparency-law/
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• California’s new pay transparency law — effective January 1, 2023 (Michael Best, Oct. 5, 
2022) 

• California to impose more salary disclosure, pay data reporting (Mercer, Oct. 3, 2022) 

• California toughens up on pay transparency with new law (Human Resources Director, 
Sept. 29, 2022) 

• California law requires pay range disclosures on job postings and mandates pay data 
reporting (Morgan Lewis, Sept. 28, 2022) 

• New pay transparency law requires private and public employers to include a pay scale in 
job postings and increased pay data reporting (Meyers Nave, Sept. 29, 2022) 

• Salary and pay range disclosures: California calls ‛next’ (Baker McKenzie, Sept. 27, 
2022) 

• California advances commitment to pay equity and supporting women (Office of 
Governor, Sept. 27, 2022) 

• SB 1162 approved: Prepare for greater pay transparency requirements (Seyfarth, Sept. 
27, 2022) 

• Gov. Newsom signs SB 1162 — pay data reporting and salary range postings (California 
Globe, Sept. 27, 2022) 

• California’s pay transparency act (SB 1162) — Are you prepared? (Farella Braun + 
Martel, Sept. 2, 2022) 

• California legislature votes to dramatically expand pay transparency and reporting 
requirements (Paul Hastings, Sept. 1, 2022) 

• SB 1162 deep in the gridiron with reporting pay data (Seyfarth, Aug. 30 2022) 

• California requires employers to file equal pay reports (Mercer, Oct. 7, 2020) 

Colorado 
• SB 23-105: Ensure Equal Pay for Equal Work (Legislature)  

• Adopted Equal Pay Transparency Rules 7 CCR 1103-13 (Department of Labor and 
Employment, Nov. 9, 2023) 

• Proposed equal pay transparency rules (Department of Labor and Employment, Sept. 29, 
2023)  

• 2019 Ch. 247, concerning creation of the Equal Pay for Equal Work Act (Legislature, May 
22, 2019) 

• Colorado adopts equal pay transparency rules to clarify recent amendments to state’s 
equal pay law (Seyfarth, Dec. 8, 2023) 

• Colorado amends equal pay disclosure requirements (Mercer, July 12, 2023)  

https://www.michaelbest.com/Newsroom/298609/Californias-New-Pay-Transparency-Law-Effective-January-1-2023
https://www.mercer.com/our-thinking/law-and-policy-group/california-to-impose-more-salary-disclosure-pay-data-reporting.html#:%7E:text=A%20new%20California%20law%20%282022%20Ch.%20559%2C%20SB,employees%20and%20include%20that%20information%20in%20job%20postings.
https://www.hcamag.com/us/specialization/employment-law/california-toughens-up-on-pay-transparency-with-new-law/422171
https://www.morganlewis.com/pubs/2022/09/california-law-requires-pay-range-disclosures-on-job-postings-and-mandates-pay-data-reporting
https://www.morganlewis.com/pubs/2022/09/california-law-requires-pay-range-disclosures-on-job-postings-and-mandates-pay-data-reporting
https://www.meyersnave.com/new-pay-transparency-law-requires-private-and-public-employers-to-include-a-pay-scale-in-job-postings-and-increased-pay-data-reporting/
https://www.meyersnave.com/new-pay-transparency-law-requires-private-and-public-employers-to-include-a-pay-scale-in-job-postings-and-increased-pay-data-reporting/
https://www.theemployerreport.com/2022/09/salary-and-pay-range-disclosures-california-calls-next/#page=1
https://www.gov.ca.gov/2022/09/27/california-advances-commitment-to-pay-equity-and-supporting-women/
https://www.seyfarth.com/news-insights/sb-1162-approved-prepare-for-greater-pay-transparency-requirements.html
https://californiaglobe.com/articles/gov-newsom-signs-sb-1162-pay-data-reporting-and-salary-range-postings/
https://www.fbm.com/publications/californias-pay-transparency-act-sb-1162-are-you-prepared/
https://www.paulhastings.com/insights/client-alerts/california-legislature-votes-to-dramatically-expand-pay-transparency-and
https://www.paulhastings.com/insights/client-alerts/california-legislature-votes-to-dramatically-expand-pay-transparency-and
https://www.calpeculiarities.com/2022/08/30/sb-1162-deep-in-the-gridiron-with-reporting-pay-data/#page=1
https://www.mercer.com/our-thinking/law-and-policy-group/california-requires-employers-to-file-equal-pay-reports.html?bsrc=mercer
https://leg.colorado.gov/bills/sb23-105
https://cdle.colorado.gov/sites/cdle/files/ADOPTED%20Equal%20Pay%20Transparency%20Rules%207%20CCR%201103-13%20%28Redlined%29%20%5Baccessible%5D.pdf
https://cdle.colorado.gov/sites/cdle/files/PROPOSED%20Equal%20Pay%20Transparency%20Rules%207%20CCR%201103-13%209.29.23.pdf
https://leg.colorado.gov/sites/default/files/documents/2019A/bills/sl/2019a_sl_247.pdf
https://www.seyfarth.com/news-insights/colorado-adopts-equal-pay-transparency-rules-to-clarify-recent-amendments-to-states-equal-pay-law.html
https://www.seyfarth.com/news-insights/colorado-adopts-equal-pay-transparency-rules-to-clarify-recent-amendments-to-states-equal-pay-law.html
https://www.mercer.com/insights/law-and-policy/colorado-amends-equal-pay-disclosure-requirements/
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• Companies want remote workers in all states but one (The Atlantic, July 28, 2021) 

• Colorado’s confusing pay disclosure law is leaving remote workers out of a job 
(Denverite, July 23, 2021) 

• Here’s why Colorado residents may struggle to find work (The Ascent, July 11, 2021) 

• Colorado issues pay equity rules to implement law in 2021 (Mercer, Nov. 17, 2020) 

Connecticut 
• Proposed HB No. 5243: An Act concerning the disclosure of salary ranges in job postings 

(Legislature) 

• Public Act 2021-30, concerning the disclosure of salary range for a vacant position 
(Legislature, June 7, 2021) 

• Connecticut proposes legislation to increase salary transparency in job postings 
(Ogletree Deakins, Jan. 19, 2023) 

• New salary range disclosure law may create headaches for Connecticut employers 
(Carlton Fields, June 21, 2021) 

• Connecticut passes law requiring disclosure of wage ranges (Litter, June 14, 2021) 

• Ask and you shall receive — Connecticut requires employers to disclose wage ranges 
and expands pay equity law (Seyfarth, June 14, 2021) 

Delaware  
• HB 105 (Legislature)  

• Delaware passes pay transparency law: Implications for covered employers (Morgan 
Lewis, Oct. 7, 2025)  

• Delaware joins pay transparency wave: New law effective 2027 (Jackson Lewis, Oct. 6, 
2025)  

Hawaii 
• SB 1057 (Legislature)  

• Hawaii amended equal pay act: Ensuring fair compensation (Trusaic, Aug. 10, 2023)  

• Hawaii to require pay disclosure in job listings, expands equal pay law (Mercer, July 18, 
2023)  

• Hawaii enacts pay transparency and expands equal pay legislation (Proskauer, July 14, 
2023)  

Illinois 
• Public Act 101-0656 (Legislature) 

• Equal pay registration certificate (Illinois Department of Labor) 

https://www.theatlantic.com/politics/archive/2021/07/remote-jobs-colorado-equal-pay/619581/
https://denverite.com/2021/07/23/colorados-confusing-pay-disclosure-law-is-leaving-remote-workers-out-of-a-job/
https://www.fool.com/the-ascent/personal-finance/articles/heres-why-colorado-residents-may-struggle-to-find-work/#:%7E:text=In%202019%2C%20the%20state%20of%20Colorado%20signed%20a,can%20range%20from%20%24500%20to%20%2410%2C000%20per%20violation.
https://www.mercer.com/our-thinking/law-and-policy-group/colorado-issues-pay-equity-rules-to-implement-law-in-2021.html
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=HB05243&which_year=2023
https://www.cga.ct.gov/2021/ACT/PA/PDF/2021PA-00030-R00HB-06380-PA.PDF
https://ogletree.com/insights/connecticut-proposes-legislation-to-increase-salary-transparency-in-job-postings/
https://www.carltonfields.com/insights/publications/2021/salary-range-disclosure-law-connecticut-employers
https://www.littler.com/publication-press/publication/connecticut-passes-law-requiring-disclosure-wage-ranges-applicants-and
https://www.seyfarth.com/news-insights/ask-and-you-shall-receive-connecticut-requires-employers-to-disclose-wage-ranges-and-expands-pay-equity-law.html#:%7E:text=Employers%20Must%20Disclose%20Wage%20Ranges%20to%20Applicants%20and,require%20disclosure%20to%20both%20applicants%20and%20current%20employees.
https://www.seyfarth.com/news-insights/ask-and-you-shall-receive-connecticut-requires-employers-to-disclose-wage-ranges-and-expands-pay-equity-law.html#:%7E:text=Employers%20Must%20Disclose%20Wage%20Ranges%20to%20Applicants%20and,require%20disclosure%20to%20both%20applicants%20and%20current%20employees.
https://www.legis.delaware.gov/BillDetail?LegislationId=142429
https://www.morganlewis.com/pubs/2025/10/delaware-passes-pay-transparency-law-implications-for-covered-employers
https://www.payequityadvisor.com/2025/10/delaware-joins-pay-transparency-wave-new-law-effective-2027/#page=1
https://www.capitol.hawaii.gov/sessions/session2023/bills/SB1057_.HTM
https://trusaic.com/blog/hawaii-amended-equal-pay-act-ensuring-fair-compensation/
https://www.mercer.com/insights/law-and-policy/hawaii-to-require-pay-disclosure-in-job-listings-expands-equal-pay-law/
https://www.lawandtheworkplace.com/2023/07/hawaii-enacts-pay-transparency-and-expands-equal-pay-legislation/#page=1
https://www.ilga.gov/legislation/publicacts/fulltext.asp?name=101-0656&GA=101&SessionId=108&DocTypeId=SB&DocNum=1480&GAID=15&SpecSess=&Session=
https://www2.illinois.gov/idol/Laws-Rules/CONMED/Pages/eparc.aspx
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• Equal Pay Act FAQ (Illinois Department of Labor) 

• HB 3129 (Legislature)  

• Overview of recent amendments to the Illinois Workplace Transparency Act (Littler, Sept. 
25, 2025)  

• New Illinois pay transparency law took effect January 1, 2025 (Masuda Funai, March 20, 
2025)  

• Illinois pay transparency law reaches across state lines to mandate wage and benefits 
information in job postings (Lewis Rice, Jan. 27, 2025)  

• Job and pay range laws coming in 2025 to Illinois, New Jersey (Bloomberg Law, Jan. 2, 
2024)  

• New year, new amendments to the Illinois Equal Pay Act (Constangy, Dec. 16, 2024)  

• Illinois Department of Labor provides guidance to pay transparency requirements 
(Seyfarth, Dec. 11, 2024)  

• New year, new rules: Illinois mandates pay transparency requirements in 2025 
(Greenberg Traurig, Dec. 10, 2024)  

• ‛Show me the money’ Illinois’s new job posting requirements take effect January 1 
(Vedder Price, Dec. 9, 2024)  

• 10 key takeaways for employers on new Illinois pay transparency in job posting law 
(Jackson Lewis, Nov. 27, 2024)  

• Illinois will require pay and benefits transparency in job postings beginning January 1, 
2025 (Michael Best, Sept. 6, 2024)  

• New pay transparency requirements for Illinois employers on the horizon for 2025 
(Seyfarth, Sept. 4, 2024)  

• Illinois to require pay scale and benefits disclosure in job postings (Mercer, Aug. 28, 
2023) 

• Illinois pay transparency requirements take effect January 1, 2025 (Cooley, Aug. 28, 
2023)  

• Illinois pay transparency law mandates pay scale, benefits in job postings (HR Dive, Aug. 
15, 2023)  

• Illinois enacts new job posting transparency law (Morgan Lewis, Aug. 15, 2023)  

• Equal pay in employment rules (Illinois Register, Jan. 6, 2023) 

• Illinois Department of Labor adopts final Equal Pay Act certification regulations (Morgan 
Lewis, Jan. 20, 2023) 

• Final regulations governing Illinois Equal Pay Act’s certification requirements are 
published (National Law Review, Jan. 17, 2023) 

https://labor.illinois.gov/faqs/equal-pay-faq.html
https://www.ilga.gov/legislation/BillStatus.asp?DocNum=3129&GAID=17&DocTypeID=HB&LegID=148283&SessionID=112&GA=103&SpecSess=0
https://www.littler.com/news-analysis/asap/overview-recent-amendments-illinois-workplace-transparency-act?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20-%20september%202025
https://www.masudafunai.com/articles/new-illinois-pay-transparency-law-took-effect-january-1-2025
https://www.lewisrice.com/publications/illinois-pay-transparency-law-reaches-across-state-lines-to-mandate-wage-and-benefits-information-in-job-postings/
https://www.lewisrice.com/publications/illinois-pay-transparency-law-reaches-across-state-lines-to-mandate-wage-and-benefits-information-in-job-postings/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLWRmYTctZGY0MC1hZmZmLWRmZjdiMWM3MDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6InhpL3djRXVZQXFWNE5ranpFT0FVN1E9PWdjMENrNXlSS1lUSlEzQWFGUUg5THc9PSIsInRpbWUiOiIxNzM1ODE5NDI3Mjg2Iiwic2lnIjoiWGNxSWphcllrL2I2VlIrUEVNYk9jR3UxN084PSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://www.constangy.com/newsroom-newsletters-1339
https://www.seyfarth.com/news-insights/illinois-department-of-labor-provides-long-awaited-transparency-to-equal-pay-act-amendments.html
https://www.gtlaw.com/en/insights/2024/12/new-year-new-rules-illinois-mandates-pay-transparency-requirements-in-2025
https://www.vedderprice.com/show-me-the-money-illinoiss-new-job-posting-requirements-take-effect-january-1
https://www.jacksonlewis.com/insights/10-key-takeaways-employers-new-illinois-pay-transparency-job-posting-law?utm_medium=email&utm_source=rasa_io&utm_campaign=newsletter
https://www.michaelbest.com/Newsroom/349404/Illinois-Employment-Law-Update-Series-Illinois-Will-Require-Pay-and-Benefits-Transparency-in-Job-Postings-Beginning-January-1-2025
https://www.michaelbest.com/Newsroom/349404/Illinois-Employment-Law-Update-Series-Illinois-Will-Require-Pay-and-Benefits-Transparency-in-Job-Postings-Beginning-January-1-2025
https://www.seyfarth.com/news-insights/legal-update-new-pay-transparency-requirements-for-illinois-employers-on-the-horizon-for-2025.html
https://www.mercer.com/insights/law-and-policy/illinois-to-require-pay--scale-and-benefits-disclosure-in-job-postings/
https://www.cooley.com/news/insight/2023/2023-08-28-illinois-pay-transparency-requirements-take-effect-january-1-2025
https://www.hrdive.com/news/illinois-pay-transparency-law-mandates-pay-scales/690925/
https://www.morganlewis.com/pubs/2023/08/illinois-enacts-new-job-posting-transparency-law
https://www.ilsos.gov/departments/index/register/volume47/register_volume47_1.pdf#page=158
https://www.morganlewis.com/pubs/2023/01/illinois-department-of-labor-adopts-final-equal-pay-act-certification-regulations#:%7E:text=Illinois%20Department%20of%20Labor%20Adopts%20Final%20Equal%20Pay,Pay%20Act%20effective%20as%20of%20December%2022%2C%202022.
https://www.natlawreview.com/article/final-regulations-governing-illinois-equal-pay-act-s-certification-requirements-are#:%7E:text=Tuesday%2C%20January%2017%2C%202023%20The%20long-awaited%20regulations%20from,equal%20pay%20registration%20certificate%20under%20the%20IEPA.%20Background
https://www.natlawreview.com/article/final-regulations-governing-illinois-equal-pay-act-s-certification-requirements-are#:%7E:text=Tuesday%2C%20January%2017%2C%202023%20The%20long-awaited%20regulations%20from,equal%20pay%20registration%20certificate%20under%20the%20IEPA.%20Background
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• Illinois publishes administrative rules regarding equal pay registration certificate (DCI 
Consulting, Jan. 10, 2023) 

• Now is the time for employer to report pay equity data to the Illinois labor department 
(Sheppard Mullin, June 10, 2022) 

• Equal pay registration certificate proposed regulations have arrived — just days before 
first applications are due for some Illinois employers (Seyfarth, May 20, 2022) 

• Illinois Equal Pay Act’s certification requirement extended to more employers (Jackson 
Lewis, May 18, 2022) 

• Illinois equal pay reporting obligations are here for many employers (Seyfarth, Jan. 26, 
2022) 

• Illinois enacts equal pay, workplace diversity disclosure laws (Mercer, Aug. 12, 2021) 

• Illinois will require EEO-1 transparency and equal pay data (Littler, March 29, 2021) 

Maryland 
• 2020 Ch. 67, requiring an employer, on request, to provide a position’s wage range to an 

applicant (Legislature, May 8, 2020) 

• SB 525 (Legislature)  

• Equal work for equal pay — Wage range transparency frequently asked questions — 
Employment Standards Service (Maryland Department of Labor)  

• New Maryland wage laws take effect (Littler, Oct. 10, 2024)  

• Further updates on Maryland’s new pay transparency law effective October 1, 2024 (Ford 
Harrison, Oct. 4, 2024)  

• Maryland Department of Labor issues highly-anticipated guidance on new wage 
transparency and paystub notice obligations (Shawe Rosenthall, Sept. 11, 2024)  

• Maryland joins the growing list of states requiring pay disclosure in job postings 
(Employment Law Watch, Aug. 8, 2024)  

• Maryland employers: Amended pay transparency law requires wage range disclosure in 
job postings (Mintz, July 1, 2024)  

• Maryland’s new pay transparency law effective Oct. 1, 2024 (Cooley, June 11, 2024)  

• Maryland employers: Prepare for new wage transparency, posting, pay stub 
requirements (Vorys, June 3, 2024)  

• Wage transparency in job postings coming to Maryland (Proskauer, May 20, 2024)  

• New pay transparency and wage history requirements in Maryland and Washington, D.C. 
(Greenberg Traurig, May 17, 2024)  

• Maryland passes pay transparency law (Morgan Lewis, May 15, 2024)  

https://blog.dciconsult.com/illinois-new-administrative-rules
https://www.laboremploymentlawblog.com/2022/06/articles/equal-pay/employers-report-pay-equity-data-illinois-labor-department/#page=1
https://www.seyfarth.com/news-insights/equal-pay-registration-certificate-proposed-regulations-have-arrived-just-days-before-first-applications-are-due-for-some-illinois-employers.html
https://www.seyfarth.com/news-insights/equal-pay-registration-certificate-proposed-regulations-have-arrived-just-days-before-first-applications-are-due-for-some-illinois-employers.html
https://www.jacksonlewis.com/publication/illinois-equal-pay-act-s-certification-requirement-extended-more-employers
https://www.seyfarth.com/news-insights/Illinois-Equal-Pay-Reporting-Obligations-Are-Here-for-Many-Illinois-Employers.html
https://www.mercer.com/our-thinking/law-and-policy-group/illinois-enacts-equal-pay-workplace-diversity-disclosure-laws.html?bsrc=mercer
https://www.littler.com/publication-press/publication/illinois-will-require-eeo-1-transparency-and-equal-pay-data
https://mgaleg.maryland.gov/2020RS/chapters_noln/Ch_67_hb0123T.pdf
https://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0525?ys=2024RS
https://labor.maryland.gov/labor/wages/esswagerangefaq.shtml
https://labor.maryland.gov/labor/wages/esswagerangefaq.shtml
https://www.littler.com/publication-press/publication/new-maryland-wage-laws-take-effect
https://www.fordharrison.com/Further-Updates-on-Marylands-New-Pay-Transparency-Law-Effective-October-1-2024
https://shawe.com/elerts/maryland-department-of-labor-issues-highly-anticipated-guidance-on-new-wage-transparency-and-paystub-notice-obligations/
https://shawe.com/elerts/maryland-department-of-labor-issues-highly-anticipated-guidance-on-new-wage-transparency-and-paystub-notice-obligations/
https://www.employmentlawwatch.com/2024/08/articles/employment-us/maryland-joins-the-growing-list-of-states-requiring-pay-disclosure-in-job-postings/#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-07-01-maryland-employers-amended-pay-transparency-law-requires#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-07-01-maryland-employers-amended-pay-transparency-law-requires#page=1
https://www.cooley.com/news/insight/2024/2024-06-11-marylands-new-pay-transparency-law-effective-october-1-2024
https://www.vorys.com/publication-maryland-employers-prepare-for-new-wage-transparency-posting-pay-stub-requirements
https://www.vorys.com/publication-maryland-employers-prepare-for-new-wage-transparency-posting-pay-stub-requirements
https://www.lawandtheworkplace.com/2024/05/wage-transparency-in-job-postings-coming-to-maryland/#page=1
https://www.gtlaw.com/en/insights/2024/5/new-pay-transparency-and-wage-history-requirements-in-maryland-and-washington-dc
https://www.morganlewis.com/pubs/2024/05/maryland-passes-pay-transparency-law
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• Maryland to require wage range and benefit disclosures in job postings (Mercer, May 14, 
2024)  

• Shining a light on pay: Maryland employers embrace wage transparency mandates 
(Buchanan, May 15, 2024) 

• Maryland to require wage range and benefit disclosures in job postings (Mercer, May 14, 
2024)  

• Understanding Maryland’s new wage posting law: A guide for employers (Jackson Lewis, 
May 7, 2024)  

• Maryland adopts pay transparency requirements (Barnes & Thornburg, May 6, 2024) 

• Maryland governor signs bill on salary transparency in job ads (Bloomberg Law, April 25, 
2024)  

• Maryland’s pay range transparency bill delivers a win-win for workers and employers 
(National Women’s Law Center, April 25, 2024)  

• Maryland slated to strengthen pay transparency law (Xpert HR, April 1, 2024)  

• Maryland job ad transparency bill heads to governor’s desk (subscription required) 
(Bloomberg Law, March 29, 2024)  

• Women earn less than men throughout MD; lawmakers say wage transparency may help 
(Maryland Matters, March 13, 2024)  

• Pay equity — Looking ahead to 2021 (Seyfarth, Dec. 22, 2020) 

• Maryland salary history ban and wage range notice requirement to take effect October 1, 
2021 (Hogan Lovells, Aug. 20, 2020) 

Massachusetts  
• H 4890 (Legislature)  

• Workforce data reporting FAQs (Executive Office of Labor and Workforce Development)  

• Governor Healey signs wage equity legislation (Governor’s office, July 31, 2024)  

• Pay transparency in Massachusetts (Government)  

• Massachusetts pay transparency law takes effect: What employers need to know 
(Seyfarth Shaw, Nov. 3, 2025) 

• Massachusetts pay transparency law: Pay range disclosure requirement takes effect 
(Morgan, Brown & Joy, Oct. 29, 2025) 

• Massachusetts pay transparency law takes effect on Oct. 29, 2025 (Greenberg Traurig, 
Oct. 1, 2025)  

• Massachusetts pay transparency requirements take effect on October 29, 2025 
(Goodwin, Oct. 1, 2025)  

https://www.mercer.com/insights/law-and-policy/maryland-to-require-wage-range-and-benefit-disclosures-in-job-postings/
https://www.bipc.com/shining-a-light-on-pay-maryland-employers-embrace-wage-transparency-mandates?utm_source=advisory&utm_medium=email&utm_campaign=2024-05-14_Labor_Employment
https://www.mercer.com/insights/law-and-policy/maryland-to-require-wage-range-and-benefit-disclosures-in-job-postings/
https://www.payequityadvisor.com/2024/05/understanding-marylands-new-wage-posting-law-a-guide-for-employers/#page=1
https://sidebar.btlaw.com/post/102j6xf/maryland-adopts-pay-transparency-requirements#page=1
https://news.bloomberglaw.com/daily-labor-report/maryland-governor-signs-bill-on-salary-transparency-in-job-ads
https://nwlc.org/press-release/marylands-pay-range-transparency-bill-delivers-a-win-win-for-workers-and-employers/
https://www.xperthr.com/news/maryland-slated-to-strengthen-pay-transparency-law/53060/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThlLTdiOTgtZDU4Mi1hZGNmLTdmZDhlMmZhMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjlLUEh4M0FhMSt5VEJqSVJneFVoL2c9PWdsWndaNGtBUkUwb014aE93R0NXamc9PSIsInRpbWUiOiIxNzExOTY5MzYyMjMzIiwic2lnIjoicHR1VXNoM0MxeW1yeUNEODFpbmJZVXd1dVFJPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=daily-labor-report
https://www.marylandmatters.org/2024/03/13/women-earn-less-than-men-throughout-md-lawmakers-say-wage-transparency-may-help/
https://www.seyfarth.com/dir_docs/publications/Seyfarth-WebinarSlides-Pay-Equity-Looking-Ahead-to-2021-122220.pdf
https://www.hlemploymentblog.com/2020/08/maryland-salary-history-ban-and-wage-range-notice-requirement-to-take-effect-october-1/
https://www.hlemploymentblog.com/2020/08/maryland-salary-history-ban-and-wage-range-notice-requirement-to-take-effect-october-1/
https://malegislature.gov/Bills/193/H4890
https://www.mass.gov/info-details/workforce-data-reporting-faqs
https://www.mass.gov/news/governor-healey-signs-wage-equity-legislation
https://www.mass.gov/info-details/pay-transparency-in-massachusetts
https://www.seyfarth.com/news-insights/massachusetts-pay-transparency-law-takes-effect-what-employers-need-to-know.html
https://www.morganbrown.com/legal-update/client-alert-massachusetts-pay-transparency-law-pay-range-disclosure-requirement-takes-effect/
https://www.gtlaw.com/en/insights/2025/10/massachusetts-pay-transparency-law-takes-effect-on-oct-29-2025
https://www.goodwinlaw.com/en/insights/publications/2025/10/alerts-practices-emp-massachusetts-pay-transparency
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• Reminder: Massachusetts salary range disclosure requirements take effect in October 
(Epstein Becker Green, Sept. 26, 2025)  

• Update on Massachusetts transparency law: FAQs, filing and more (MB&J, Jan. 21, 
2025)  

• As filing deadline looms, state publishes new FAQs on pay transparency law (Worklaw 
Network, Jan. 24, 2025)  

• Important update for Massachusetts employers: February 1, 2025 wage date reporting 
deadline (Nelson Mullins, Jan. 17, 2025)  

• Massachusetts publishes FAQs on pay transparency act as deadline nears (Morgan 
Lewis, Jan. 17, 2025)  

• New Massachusetts workforce data reporting: Covered MA employers must submit most 
recent EEO reports by February 3, 2025 (Ford Harrison, Jan. 16, 2025)  

• Massachusetts gets transparent: FAQs clarify the Commonwealth’s pay transparency law 
(Littler, Jan. 16, 2025)  

• Deadline approaching for Massachusetts pay data reporting (Mintz, Jan. 15, 2025)  

• Pay transparency coming to Massachusetts in 2025: What employers need to know + 5 
key points to consider (Fisher Phillips, Dec. 20, 2024)  

• Massachusetts’ salary range transparency law: Key requirements for employers (Verrill, 
Dec. 13, 2024)  

• Massachusetts employers brace for ‛lose-lose’ salary range law (subscription required) 
(Bloomberg Law, Dec. 4, 2024)  

• Massachusetts new pay transparency law addresses pay gaps (Jackson Lewis, Oct. 15, 
2024)  

• Massachusetts employers: Prepare for new pay transparency requirements (Vorys, Oct. 
7, 2024)  

• New requirements for Massachusetts employers to disclose pay ranges and pay data 
(DLA Piper, Sept. 26, 2024)  

• Massachusetts joins the pay transparency game and ups the ante with new reporting 
requirements (Sheppard Mullin, Sept. 17, 2024)  

• New pay transparency requirements create more hurdles for employers — What 
Massachusetts employers need to know about recent legislation (Hunton Andrews Kurth, 
Aug. 15, 2024)  

• Massachusetts wage transparency bill signed into law by Gov Healey joining other states 
(Greenberg Traurig, Aug. 12, 2024)  

• Massachusetts pay transparency law 2025: Employer overview (Forbes, Aug. 9, 2024)  

• Massachusetts enacts new pay transparency law (Goodwin, Aug. 9, 2024)  

https://www.workforcebulletin.com/reminder-massachusetts-salary-range-disclosure-requirements-take-effect-in-october
https://www.morganbrown.com/legal-update/client-alert-update-on-massachusetts-pay-transparency-law-faqs-filing-and-more/
https://worklaw.com/blog/massachusetts-filing-deadline-looms-state-publishes-new-faqs-on-pay-transparency-law
https://www.nelsonmullins.com/insights/blogs/the-hr-minute/massachusetts/important-update-for-massachusetts-employers-february-1-2025-wage-data-reporting-deadline
https://www.nelsonmullins.com/insights/blogs/the-hr-minute/massachusetts/important-update-for-massachusetts-employers-february-1-2025-wage-data-reporting-deadline
https://www.morganlewis.com/pubs/2025/01/massachusetts-publishes-faqs-on-pay-transparency-act-as-deadline-nears
https://www.fordharrison.com/new-massachusetts-workforce-data-reporting-covered-ma-employers-must-submit-most-recent-eeo-reports-by-february-3-2025
https://www.fordharrison.com/new-massachusetts-workforce-data-reporting-covered-ma-employers-must-submit-most-recent-eeo-reports-by-february-3-2025
https://www.littler.com/publication-press/publication/massachusetts-gets-transparent-faqs-clarify-commonwealths-pay?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20january%202025
https://www.mintz.com/insights-center/viewpoints/2226/2025-01-15-deadline-approaching-massachusetts-pay-data-reporting#page=1
https://www.fisherphillips.com/print/v2/content/38384/pay-transparency-coming-to-massachusetts-in-2025%3A-what-employers-need-to-know-%2B-5-key-points-to-consider.pdf
https://www.fisherphillips.com/print/v2/content/38384/pay-transparency-coming-to-massachusetts-in-2025%3A-what-employers-need-to-know-%2B-5-key-points-to-consider.pdf
https://www.verrill-law.com/taking-care-of-hr-business/massachusetts-salary-range-transparency-law-key-requirements-for-employers/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLTU0NjItZDliOC1hM2YzLWY0ZjdiNTdmMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjdGeFc5TTNtcmh2QWJzV1R2c1FCU3c9PVlrZXlCSVBTN3g1MUNoUUE5Rnc2ZHc9PSIsInRpbWUiOiIxNzMzMzEzNjU5NDQ3Iiwic2lnIjoiN3FVVnhackFYY01JL3VJWnF2ZnhTdHp4aUNJPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://www.jacksonlewis.com/insights/massachusetts-new-pay-transparency-law-addresses-pay-gaps#page=1
https://www.vorys.com/publication-massachusetts-employers-prepare-for-new-pay-transparency-requirements
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2024/new-requirements-for-massachusetts-employers-to-disclose-pay-ranges-and-pay-data#page=1
https://www.laboremploymentlawblog.com/2024/09/articles/equal-pay/massachusetts-joins-the-pay-transparency-game-and-ups-the-ante-with-new-reporting-requirements/#page=1
https://www.laboremploymentlawblog.com/2024/09/articles/equal-pay/massachusetts-joins-the-pay-transparency-game-and-ups-the-ante-with-new-reporting-requirements/#page=1
https://www.huntonak.com/hunton-employment-labor-perspectives/new-pay-transparency-requirements-create-more-hurdles-for-employers-what-massachusetts-employers-need-to-know-about-recent-legislation#page=1
https://www.huntonak.com/hunton-employment-labor-perspectives/new-pay-transparency-requirements-create-more-hurdles-for-employers-what-massachusetts-employers-need-to-know-about-recent-legislation#page=1
https://www.gtlaw.com/en/insights/2024/8/massachusetts-wage-transparency-bill-signed-into-law-by-gov-healey-joining-other-states
https://www.forbes.com/sites/alonzomartinez/2024/08/09/massachusetts-pay-transparency-law-2025-employer-overview/
https://www.goodwinlaw.com/en/insights/publications/2024/08/alerts-otherindustries-massachusetts-enacts-new-pay-law
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• Employer FAQ: Massachusetts’ new pay transparency and pay data reporting 
requirements (Mintz, Aug. 7, 2024)  

• Massachusetts’ pay transparency/data reporting law imposes new compliance obligations 
beginning February 2025 (Cooley, Aug. 6. 2024)  

• Massachusetts passes new salary disclosure law (McCarter & English, Aug. 6, 2024)  

• Massachusetts adopts pay transparency and reporting requirements (Ogletree Deakins, 
Aug. 6, 2024)  

• Massachusetts joins growing list of states requiring pay transparency in job postings 
(Jackson Lewis, Aug. 2, 2024)  

• Massachusetts enacts a new pay transparency law (Littler, Aug. 2, 2024)  

• Massachusetts joins growing number of states with a pay transparency law (K&L Gates, 
Aug. 2, 2024)  

• Massachusetts requires pay range in job ads, worker data reports (subscription required) 
(Bloomberg Law, Aug. 1, 2024)  

• Client Alert: Massachusetts legislature passes pay transparency bill (Morgan Brown & 
Joy, Aug. 1, 2024)  

• Massachusetts enacts pay transparency law (Constangy Brooks, Smith & Prophete LLP, 
Aug. 1, 2024)  

• Massachusetts requires pay range disclosure and pay data reporting (Pierce Atwood, 
Aug. 1, 2024)  

• Massachusetts legislature passes wage equity legislation (Senate President, July 24, 
2024)  

• Massachusetts legislature passes wage equity legislation (Seyfarth, July 24, 2024)  

Minnesota 
• SF 3852 (Legislature, May 17, 2024)  

• Minnesota enacts pay transparency law to require salary range disclosure in job postings 
(Seyfarth, Sept. 4, 2024)  

• Minnesota employers: Prepare for new pay transparency requirements (Vorys, July 10, 
2024)  

• Minnesota passes pay transparency law (Morgan Lewis, June 26, 2024)  

• Minnesota passes new job posting transparency law (Greenberg Traurig, June 3, 2024)  

• Minnesota job postings must comply with new compensation disclosure requirements 
beginning January 2025 (Jackson Lewis, May 21, 2024)  

• Minnesota latest state to require pay transparency in job postings (Barnes & Thornburg, 
May 20, 2024)  

https://www.mintz.com/insights-center/viewpoints/2226/2024-08-07-employer-faq-massachusettss-new-pay-transparency-and-pay#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-08-07-employer-faq-massachusettss-new-pay-transparency-and-pay#page=1
https://www.cooley.com/news/insight/2024/2024-08-06-massachusetts-pay-transparencydata-reporting-law-imposes-new-compliance-obligations-beginning-february-2025
https://www.cooley.com/news/insight/2024/2024-08-06-massachusetts-pay-transparencydata-reporting-law-imposes-new-compliance-obligations-beginning-february-2025
https://www.mccarter.com/insights/massachusetts-passes-new-salary-disclosure-law/
https://ogletree.com/insights-resources/blog-posts/massachusetts-adopts-pay-transparency-and-reporting-requirements/?_gl=1*1capf5*_up*MQ..*_ga*MjA0Mzg1NjA3LjE3MjMwMzQ3NzQ.*_ga_V4WT9JNBFT*MTcyMzAzNDc3My4xLjAuMTcyMzAzNDc3My4wLjAuMA..
https://www.jacksonlewis.com/insights/massachusetts-joins-growing-list-states-requiring-pay-transparency-job-postings
https://www.littler.com/publication-press/publication/massachusetts-enacts-new-pay-transparency-law
https://www.klgates.com/Massachusetts-Joins-Growing-Number-of-States-With-a-Pay-Transparency-Law-8-2-2024
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThiLTcyM2YtZDM4OS1hYmNmLTdmN2ZlYWE1MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjJ4dWZaYkhFZHNIM0s0U211TkQ2K3c9PWVES2ZaNnhoRElYdTc1UEZubW80dFE9PSIsInRpbWUiOiIxNzIyNTk2NDkwNjQyIiwic2lnIjoia2RGMjdyd0Izc3ZURkJUalEwdFMxTWFmZUpBPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://www.morganbrown.com/legal-update/client-alert-massachusetts-legislature-passes-pay-transparency-bill/
https://www.constangy.com/newsroom-newsletters-1318
https://www.pierceatwood.com/alerts/massachusetts-requires-pay-range-disclosure-and-pay-data-reporting
https://karenspilka.com/updates/wagetransparency
https://www.seyfarth.com/news-insights/massachusetts-legislature-passes-pay-transparency-bill.html
https://www.revisor.mn.gov/bills/bill.php?b=senate&f=sf3852&ssn=0&y=2024
https://www.seyfarth.com/news-insights/minnesota-enacts-pay-transparency-law-to-require-salary-range-disclosure-in-job-postings.html
https://www.vorys.com/publication-minnesota-employers-prepare-for-new-pay-transparency-requirements
https://www.morganlewis.com/pubs/2024/06/minnesota-passes-pay-transparency-law
https://www.gtlaw.com/en/insights/2024/6/minnesota-passes-new-job-posting-transparency-law
https://www.payequityadvisor.com/2024/05/minnesota-job-postings-must-comply-with-new-compensation-disclosure-requirements-beginning-january-2025/#page=1
https://www.payequityadvisor.com/2024/05/minnesota-job-postings-must-comply-with-new-compensation-disclosure-requirements-beginning-january-2025/#page=1
https://btlaw.com/en/insights/alerts/2024/minnesota-latest-state-to-require-pay-transparency-in-job-postings
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• Minnesota sends Governor bill on job ad pay ranges, child labor (subscription required) 
(Bloomberg Law, May 15, 2024)  

Nevada 
• 2021 Ch. 293, an act prohibiting an employer or employment agency from seeking or 

relying on the wage or salary history of an applicant (Legislature, June 2, 2021) 

• And the beat goes on — Nevada now among states requiring employers to disclose 
wage ranges & banning salary history inquiries (Seyfarth, June 30, 2021) 

• Nevada enacts tough salary history ban to promote pay equity (XpertHR, June 7, 2021) 

• Nevada enacts salary history ban (HRWorks, July 6, 2021) 

New Jersey  
• Bill S2310 (Legislature)  

• Proposed rules on New Jersey’s pay transparency act — what employers need to know 
(Troutman Pepper Locke, Nov. 10, 2025)  

• Proposed rules provide guidance on New Jersey pay transparency law (Duane Morris, 
Oct. 24, 2025) 

• Proposed rules for NJ’s pay transparency law clarify employer scope + applicability 
(Jackson Lewis, Oct. 24, 2025) 

• New Jersey pay transparency: How employers can remain compliant (Reed Smith, June 
11, 2025)  

• Navigating New Jersey’s Pay Transparency Act, effective June 1, 2025 (Troutman 
Pepper Locke, June 2, 2025)  

• New Jersey’s tightened pay transparency requirements take effect June 1, 2025 
(Ogletree Deakins, May 30, 2025)  

• New Jersey employers: Pay transparency arrives June 1 (Sills Cummis & Gross, May 2, 
2025)  

• Countdown to compliance: Getting ready for the New Jersey pay transparency law’s June 
1 effective date (Day Pitney, April 16, 2025)  

• Job and pay range laws coming in 2025 to Illinois, New Jersey (Bloomberg Law, Jan. 2, 
2024)  

• Pay transparency in job postings: New Jersey (DLA Piper, Dec. 17, 2024)  

• New Jersey enacts pay transparency law (Riker Danzig, Dec. 9, 2024)  

• An overview of New Jersey’s new pay transparency legislation for employers 
(Greenbaum, Rowe, Smith & Davis LLP, Dec. 5, 2024)  

• New Jersey passes pay transparency law (Morgan Lewis, Nov. 26, 2024)  

https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMThlLWM4NDUtZDUwZC1hM2NmLWZlNDcxN2U3MDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6IjdxNVgvakpqN0ZTY282UlJ6STQzdEE9PVNLazJvSGh1ZDNqRHZvNmhIcTNob2c9PSIsInRpbWUiOiIxNzE2MjgxODYwNjYyIiwic2lnIjoiWEVNaTBSTkpTZFdJeTdmS3ErY2ZabmZGN2dFPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7896/Text
https://www.seyfarth.com/news-insights/and-the-beat-goes-on-nevada-now-among-states-requiring-employers-to-disclose-wage-ranges-and-banning-salary-history-inquiries.html
https://www.seyfarth.com/news-insights/and-the-beat-goes-on-nevada-now-among-states-requiring-employers-to-disclose-wage-ranges-and-banning-salary-history-inquiries.html
https://www.xperthr.com/news/nevada-enacts-tough-salary-history-ban-to-promote-pay-equity/50021/
https://hrworks-inc.com/industry-update/nevada-enacts-salary-history-ban/
https://www.njleg.state.nj.us/bill-search/2024/S2310
https://www.hiringtofiring.law/2025/11/10/proposed-rules-on-new-jerseys-pay-transparency-act-what-employers-need-to-know/#page=1
https://www.duanemorris.com/alerts/proposed_rules_provide_guidance_new_jersey_pay_transparency_law_1025.html
https://www.jacksonlewis.com/insights/proposed-rules-njs-pay-transparency-law-clarify-employer-scope-applicability
https://www.employmentlawwatch.com/2025/06/articles/employment-us/new-jersey-pay-transparency-how-employers-can-remain-compliant/#page=1
https://www.hiringtofiring.law/2025/06/02/navigating-new-jerseys-pay-transparency-act-effective-june-1/#page=1
https://ogletree.com/insights-resources/blog-posts/new-jerseys-tightened-pay-transparency-requirements-take-effect-june-1-2025/
https://www.sillscummis.com/new-jersey-employers-pay-transparency-arrives-june-1/
https://www.daypitney.com/countdown-to-compliance-getting-ready-for-the-new-jersey-pay-transparency-laws-june-1-effective-date
https://www.daypitney.com/countdown-to-compliance-getting-ready-for-the-new-jersey-pay-transparency-laws-june-1-effective-date
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkzLWRmYTctZGY0MC1hZmZmLWRmZjdiMWM3MDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6InhpL3djRXVZQXFWNE5ranpFT0FVN1E9PWdjMENrNXlSS1lUSlEzQWFGUUg5THc9PSIsInRpbWUiOiIxNzM1ODE5NDI3Mjg2Iiwic2lnIjoiWGNxSWphcllrL2I2VlIrUEVNYk9jR3UxN084PSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://knowledge.dlapiper.com/dlapiperknowledge/globalemploymentlatestdevelopments/2024/pay-transparency-in-job-postings-new-jersey#page=1
https://riker.com/publications/new-jersey-enacts-pay-transparency-law/
https://www.greenbaumlaw.com/insights-alerts-An-Overview-of-New-Jerseys-New-Pay-Transparency-Legislation-for-Employers.html
https://www.morganlewis.com/pubs/2024/11/new-jersey-passes-pay-transparency-law
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• Garden state employers have new pay transparency obligations effective June 1, 2025 
(Cooley, Nov. 25, 2024)  

• New Jersey employers: Prepare for new pay transparency requirements (Vorys, Nov. 25, 
2024)  

• Transparency takes center stage: NJ governor signs bill requiring salary disclosure in job 
postings (Jackson Lewis, Nov. 19, 2024)  

• New Jersey joins the pay transparency movement: What employers need to know (Kelley 
Drye, Nov. 12, 2024)  

• New Jersey [this close] to enacting State’s wage transparency act (Nukk-Freeman & 
Cerra, Nov. 7, 2024)  

• New Jersey may soon mandate pay transparency in job postings: Implications for 
employers (Greenberg Traurig, Nov. 6, 2024)  

• Pay transparency law takes big step forward — here’s what that means for employers 
(JD Supra, Oct. 24, 2024)  

• New Jersey passes wage transparency law (Vedder Price, Oct. 22, 2024)  

• New Jersey passes wage transparency law that also requires posting of promotion 
opportunities (Davis Wright Tremaine, Oct. 16, 2024)  

• New Jersey pay transparency law is the stroke of a pen (and seven months) away from 
becoming law (Ogletree Deakins, Oct. 4, 2024)  

• New Jersey legislature passes pay transparency bill (Proskauer, Oct. 1, 2024)  

• New Jersey legislature tells employers: No transparency? No doing business here! 
(Littler, Sept. 30, 2024)  

• New Jersey mandate for salaries in job ads clears legislature (subscription required) 
(Bloomberg Law, Sept. 26, 2024)  

New York 
• AB 1289 (Legislature)  

• Pay transparency (New York Department of Labor)  

• Proposed regulations (New York State Register, Sept. 13, 2023)  

• 2023 Ch. 93 (S1326) (Legislature, March 3, 2023) 

• 2022 Ch. 723 (S9427A) (Legislature, Dec. 21, 2022) 

• New York State bill would ban employer inquiries about salary expectations (Ogletree 
Deakins, May 14, 2025)  

• New York state promulgates regulations for its new pay range disclosure law (Epstein 
Becker Green, Sept. 20, 2023)  

https://www.cooley.com/news/insight/2024/2024-11-25-garden-state-employers-have-new-pay-transparency-obligations-effective-june-1-2025
https://www.vorys.com/publication-new-jersey-employers-prepare-for-new-pay-transparency-requirements
https://www.payequityadvisor.com/2024/11/transparency-takes-center-stage-nj-governor-signs-bill-requiring-salary-disclosure-in-job-postings/#page=1
https://www.payequityadvisor.com/2024/11/transparency-takes-center-stage-nj-governor-signs-bill-requiring-salary-disclosure-in-job-postings/#page=1
https://www.kelleydrye.com/viewpoints/blogs/labor-days/new-jersey-joins-the-pay-transparency-movement-what-employers-need-to-know
https://nfclegal.com/new-jersey-this-close-to-enacting-states-wage-transparency-act/
https://www.gtlaw.com/en/insights/2024/11/new-jersey-may-soon-mandate-pay-transparency-in-job-postings-implications-for-employers
https://www.gtlaw.com/en/insights/2024/11/new-jersey-may-soon-mandate-pay-transparency-in-job-postings-implications-for-employers
https://www.jdsupra.com/legalnews/pay-transparency-law-takes-big-step-3644587/
https://www.vedderworks.com/2024/10/new-jersey-passes-wage-transparency-law/#page=1
https://www.dwt.com/blogs/employment-labor-and-benefits/2024/10/new-jersey-passes-sb-2310-wage-transparency-bill
https://www.dwt.com/blogs/employment-labor-and-benefits/2024/10/new-jersey-passes-sb-2310-wage-transparency-bill
https://ogletree.com/insights-resources/blog-posts/new-jersey-pay-transparency-law-is-the-stroke-of-a-pen-and-seven-months-away-from-becoming-law/
https://ogletree.com/insights-resources/blog-posts/new-jersey-pay-transparency-law-is-the-stroke-of-a-pen-and-seven-months-away-from-becoming-law/
https://www.lawandtheworkplace.com/2024/10/new-jersey-legislature-passes-pay-transparency-bill/#:%7E:text=By%20Evandro%20Gigante,%20Laura%20Fant%20&%20Shanice%20Z.%20Smith-Banks%20on
https://www.littler.com/publication-press/publication/new-jersey-legislature-tells-employers-no-transparency-no-doing
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTkxLWVjN2YtZDY0Mi1hMzlkLWVmN2ZjZmYxMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IkVSTm53dkFrRUFicTQ5WmYyREZKenc9PXREY0VrVTV0V2R4NUg1NFVVc1Fpb0E9PSIsInRpbWUiOiIxNzI3NDM1MTIxMTIwIiwic2lnIjoiSWx2UHlhVXlVUTM3SFM5U1gyTUc1dHV3MmpnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=top%20stories%20digest&channel=daily-labor-report
https://www.nysenate.gov/legislation/bills/2025/A1289#:%7E:text=2025%2DA1289%20(ACTIVE)%20%2D%20Summary,position%20they%20are%20applying%20for.
https://dol.ny.gov/pay-transparency
https://dos.ny.gov/system/files/documents/2023/09/091323.pdf
https://www.nysenate.gov/legislation/bills/2023/s1326
https://www.nysenate.gov/legislation/bills/2021/s9427/amendment/a
https://ogletree.com/insights-resources/blog-posts/new-york-state-bill-would-ban-employer-inquiries-about-salary-expectations/
https://www.workforcebulletin.com/new-york-state-promulgates-regulations-for-its-new-pay-range-disclosure-law
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• New York state proposes regulations for pay transparency in job advertisements (Littler, 
Sept. 19, 2023)  

• Ten things to know about New York’s proposed regulations on pay transparency in job 
advertisements (HR Works, Sept. 18, 2023)  

• New York’s pay transparency law now in full effect (Baker McKenzie, Sept. 18, 2023)  

• A reminder for employers: N.Y. state’s pay transparency law takes effect Sept. 17, 2023 
(Rochester Business Journal, Sept. 14, 2023)  

• New York state’s salary transparency law takes effect Sept. 17, 2023 (Epstein Becker 
Green, Sept. 8, 2023)  

• New York state amends pay transparency law (Crowell, March 23, 2023) 

• New York state amends pay transparency law (Jackson Lewis, March 20, 2023) 

• New York to require salary ranges in job postings (Mercer, March 9, 2023) 

• Update: NY governor approves pay transparency law amendments (JD Supra, March 7, 
2023) 

• New York state expands — and contracts — pay transparency law to address remote 
work questions (Fisher Phillips, March 6, 2023) 

• Proposed amendments clarify reach of upcoming New York state pay transparency law 
to remote workers (The National Law Review, Feb. 22, 2023) 

• Governor Hochul signs legislation establishing statewide pay transparency law (Gov. 
Kathy Hochul, Dec. 21, 2022) 

• New York enacts statewide pay transparency law (Crowell, Jan. 26, 2023) 

• Albany County, New York’s new law requiring disclosure of pay ranges in job postings 
(Ogletree Deakins, Jan. 23, 2023) 

• Governor signs New York state pay disclosure law (Paul Hastings, Dec. 22, 2022) 

• New York establishes statewide pay transparency law (Benesch, Dec. 22, 2022) 

• New York governor signs statewide salary disclosure bill into law (Ogletree Deakins, Dec. 
21, 2022) 

• Beyond job postings, New York state pay transparency laws would create a foundation 
for massive employee pay data and pay history collection (Levy Employment Law, June 
16, 2022) 

New York — New York City (proposals)  
• Proposal: Compliance with equal pay laws (New York City Council, July 18, 2024)  

• Proposal: Study on pay equity for private employees (New York City Council, July 18, 
2024)  

https://www.littler.com/publication-press/publication/new-york-state-proposes-regulations-pay-transparency-job?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20september%202023%20v2
https://hrworks-inc.com/industry-update/ten-things-to-know-about-new-yorks-proposed-regulations-onpay-transparency-in-job-advertisements/
https://hrworks-inc.com/industry-update/ten-things-to-know-about-new-yorks-proposed-regulations-onpay-transparency-in-job-advertisements/
https://www.theemployerreport.com/2023/09/new-yorks-pay-transparency-law-now-in-full-effect/#page=1
https://rbj.net/2023/09/14/a-reminder-for-employers-n-y-states-pay-transparency-law-takes-effect-september-17-viewpoint/
https://www.workforcebulletin.com/2023/09/08/new-york-states-salary-transparency-law-takes-effect-september-17-2023/
https://www.crowell.com/NewsEvents/AlertsNewsletters/all/New-York-State-Amends-Pay-Transparency-Law
https://www.jacksonlewis.com/publication/new-york-state-amends-pay-transparency-law
https://www.mercer.com/our-thinking/law-and-policy-group/new-york-could-require-salary-ranges-in-job-postings.html
https://www.jdsupra.com/legalnews/update-ny-governor-approves-pay-6632788/
https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://www.fisherphillips.com/news-insights/new-york-state-expands-contracts-pay-transparency-law.html
https://www.natlawreview.com/article/proposed-amendments-clarify-reach-upcoming-new-york-state-pay-transparency-law-to
https://www.natlawreview.com/article/proposed-amendments-clarify-reach-upcoming-new-york-state-pay-transparency-law-to
https://www.governor.ny.gov/news/governor-hochul-signs-legislation-establishing-statewide-pay-transparency-law
https://www.crowell.com/NewsEvents/AlertsNewsletters/All/New-York-Enacts-Statewide-Pay-Transparency-Law
https://ogletree.com/insights/albany-county-new-yorks-new-law-requiring-disclosure-of-pay-ranges-in-job-postings/#:%7E:text=Local%20Law%20%E2%80%9CE%E2%80%9D%20for%202022,.%E2%80%9D%20In%20stating%20the%20range%2C
https://www.paulhastings.com/insights/client-alerts/governor-signs-new-york-state-pay-disclosure-bill-into-law
https://www.beneschlaw.com/resources/new-york-establishes-statewide-pay-transparency-law.html
https://ogletree.com/insights/new-york-governor-hochul-signs-statewide-salary-disclosure-bill-into-law/
https://www.levyemploymentlaw.com/beyond-job-postings-new-york-state-pay-transparency-laws-would-create-a-foundation-for-massive-employee-pay-data-and-pay-history-collection/
https://www.levyemploymentlaw.com/beyond-job-postings-new-york-state-pay-transparency-laws-would-create-a-foundation-for-massive-employee-pay-data-and-pay-history-collection/
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=6788483&GUID=CDAAC0E3-EEC3-4CBA-8467-476D863BB303&Options=ID|Text|&Search=982
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=6788474&GUID=4100A3E1-33A0-4CC7-B431-E27984179902&Options=&Search=
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• Proposal: Information required in job listings (New York City Council, Feb. 3, 2023) 

• Three NYC Council bills to expand protections for delivery workers and advance 
sustainable delivery industry become law, even as mayor delays safeguards for grocery 
delivery workers by vetoing two bills supported by his own administration (New York City 
Council, Aug. 14, 2025)  

• NYC Council investigation finds employers of all industries complying with landmark 
salary transparency law (New York City Council, Jan. 30, 2025)  

• New York City Council approves pay equity reporting mandate — Awaiting mayoral 
action (Jackson Lewis, Oct. 10, 2025)   

• NYC Council votes to require employer pay data by race, sex (subscription required) 
(Bloomberg Law, Oct. 9, 2025)  

• NYC poised to have the most stringent pay data reporting requirement in the nation 
(Fisher Phillips, July 29, 2024)  

• NYC council proposes toughest-in-nation pay data reporting bill (subscription required) 
(Bloomberg Tax, July 18, 2024)  

• Proposed expansion of NYC’s pay transparency law includes bonuses, equity awards 
and other ‛non-wage compensation’ (Baker McKenzie, March 23, 2023) 

• New York City Council proposes amendments to pay transparency law (Vensure HR, 
Feb. 21, 2023) 

• NYC Council to consider expanding the city’s pay transparency law to mandate 
disclosures regarding bonuses, equity and other ‘non-wage’ compensation (Proskauer, 
Feb. 3, 2023) 

• Int. No. 0134-2022, Employers required to post minimum and maximum salary 
information (New York City Council, April 28, 2022) 

• Law 2022/032, Prohibiting employers from posting job listings without minimum and 
maximum salary information (New York City Council, Jan. 15, 2022) 

• This job pays $60,000 — or maybe $150,000: Companies skirt New York salary law (The 
Guardian, Nov. 7, 2022) 

• NYC employers skirting the game-changing pay transparency law by listing $100,000-
plus salary ranges for jobs (Fortune, Nov. 4, 2022) 

• NYC’s new salary transparency law is off to a rocky start (CNBC, Nov. 3, 2022) 

• When it’s okay to be transparent at work: New York’s new salary disclosure law (Gordan 
& Rees, October 2022) 

• New York City salary transparency law takes effect on November 1, 2022 (Phillips Lytle, 
October 2022) 

• 4 million NYC workers will now see how much jobs pay before they apply — here’s what 
to know (CNBC, Oct. 31, 2022) 

https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=6013672&GUID=75F69BF9-1DC0-4F6C-9E4A-0459AD9B0921&Options=ID|Text|&Search=pay
https://council.nyc.gov/press/2025/08/14/2939/
https://council.nyc.gov/press/2025/08/14/2939/
https://council.nyc.gov/press/2025/08/14/2939/
https://council.nyc.gov/press/2025/01/30/2791/
https://council.nyc.gov/press/2025/01/30/2791/
https://www.payequityadvisor.com/2025/10/new-york-city-council-approves-pay-equity-reporting-mandate-awaiting-mayoral-action/
https://www.payequityadvisor.com/2025/10/new-york-city-council-approves-pay-equity-reporting-mandate-awaiting-mayoral-action/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk5LWM0NGYtZDVhNS1hZGZiLWQ1Y2Y4ZTE2MDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6ImFFUjlHK013QXdWczBjVE9qWU1qbFE9PWpRTzFhMld2SDdsb1VVaEh1bTNVWFE9PSIsInRpbWUiOiIxNzYwMzUzMjQzMDM0Iiwic2lnIjoiS2Q0R3ZpZXF4dURvWSs0RTVVSXc2Q29mVnR3PSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=digest&channel=daily-labor-report
https://www.fisherphillips.com/en/news-insights/nyc-most-stringent-pay-data-reporting-requirement.html
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTkwLWM3MWEtZDg4Yi1hOWZhLWRmOWU5NDg2MDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6ImUxUE5zU2s4aUt5Nll2QlhmY3plN2c9PTJqT1hNV3RTTVpQMEp3Wmg0NlBPSVE9PSIsInRpbWUiOiIxNzIxNjM4NjYyOTMwIiwic2lnIjoiUWJBM3F1anhlOU1zOW9sU2xMeUdzblNWaG1BPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.theemployerreport.com/2023/03/proposed-expansion-of-nycs-pay-transparency-law-includes-bonuses-equity-awards-and-other-non-wage-compensation/#page=1
https://www.theemployerreport.com/2023/03/proposed-expansion-of-nycs-pay-transparency-law-includes-bonuses-equity-awards-and-other-non-wage-compensation/#page=1
https://www.vensure.com/resources/hr-legal-updates/february-2023-new-york-city-council-proposes-amendments-to-pay-transparency-law/
https://www.lawandtheworkplace.com/2023/02/nyc-council-to-consider-expanding-the-citys-pay-transparency-law-to-mandate-disclosures-regarding-bonuses-equity-and-other-non-wage-compensation/#page=1
https://www.lawandtheworkplace.com/2023/02/nyc-council-to-consider-expanding-the-citys-pay-transparency-law-to-mandate-disclosures-regarding-bonuses-equity-and-other-non-wage-compensation/#page=1
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=5528005&GUID=4544EE38-4659-44F6-9092-19D965A680AE&Options=ID%7CText%7C&Search=
https://legistar.council.nyc.gov/LegislationDetail.aspx?ID=3713951&GUID=E7B03ABA-8F42-4341-A0D2-50E2F95320CD&Options=Advanced&Search=
https://www.theguardian.com/us-news/2022/nov/07/new-york-salary-transparency-law-range
https://fortune.com/2022/11/04/new-york-city-pay-transparency-law-salary-range/
https://fortune.com/2022/11/04/new-york-city-pay-transparency-law-salary-range/
https://www.cnbc.com/2022/11/03/nycs-new-salary-transparency-law-is-off-to-a-rocky-start.html
https://www.grsm.com/publications/2022/transparent-at-work-new-york-new-salary-disclosure-law
https://phillipslytle.com/wp-content/themes/phillipslytle/pdf-creation/?data=32262*post
https://www.cnbc.com/2022/10/31/salary-ranges-are-coming-to-nyc-job-ads-on-nov-1heres-what-to-know.html#:%7E:text=After%20months%20of%20waiting%2C%20landmark,ads%2C%20promotions%20and%20transfer%20opportunities.
https://www.cnbc.com/2022/10/31/salary-ranges-are-coming-to-nyc-job-ads-on-nov-1heres-what-to-know.html#:%7E:text=After%20months%20of%20waiting%2C%20landmark,ads%2C%20promotions%20and%20transfer%20opportunities.
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• What’s the salary? NYC job seekers can no longer be kept in the dark (subscription 
required) (The New York Times, Oct. 28, 2022) 

• New York City’s pay transparency law takes effect November 1 (Kilpatrick Townsend, 
Oct. 27, 2022) 

• New York City pay transparency: What employers need to know (Gibbons, Oct. 26, 2022) 

• New York City’s pay transparency law takes effect in one month — are you ready? 
(Proskauer, Sept. 27, 2022) 

• New York City amends and delays salary range transparency act (Duane Morris, June 
15, 2022) 

• Salary information will be required in New York City job postings (Mercer, May 4, 2022) 

• NYC passes amendment to pay transparency law; effective date pushed to Nov. 1, 2022 
(Hogan Lovells, May 1, 2022) 

• Salary transparency in job advertisements (NYC Commission on Human Rights, March 
22, 2022) 

• Pay equity update: New York City’s new salary range disclosure law (Faegre Drinker, 
Jan. 18, 2022) 

New York — Ithaca and Westchester County 
• Thinking Clearly: Ithaca and Westchester County require pay transparency in job 

advertisements (Seyfarth, June 21, 2022) 

Ohio — Cleveland 
• Chapter 669 — Unlawful discriminatory salary practices (Cleveland City Code)  

• Cleveland city council passes groundbreaking pay transparency law (Cleveland City 
Council, April 28, 2025)  

• Cleveland employers must now comply with local transparency requirements (Thompson 
Hine, Nov. 10, 2025)  

• Cleveland’s pay transparency and compensation history law: Breaking down the new 
employer requirements (Jackson Lewis, May 15, 2025)  

• Cleveland employers must prepare for city’s new pay equity and transparency rules: Your 
top questions answered + 5 steps to take next (Fisher Phillips, May 6, 2025)  

• Cleveland will prohibit salary inquiries and require salary ranges in job postings (Ogletree 
Deakins, May 6, 2025)  

• Cleveland adopts salary history and transparency law (Littler, May 5, 2025)  

• Cleveland City Council passes new pay transparency and salary history ordinance 
(Benesch, May 2, 2025)  

https://www.nytimes.com/2022/10/28/nyregion/nyc-salary-transparency-job-postings.html
https://kilpatricktownsend.com/en/insights/alert/2022/10/new%20york%20city%20pay%20transparency%20law%20takes%20effect%20november%201
https://www.gibbonslawalert.com/2022/10/26/new-york-city-pay-transparency-what-employers-need-to-know/
https://www.lawandtheworkplace.com/2022/09/new-york-citys-pay-transparency-law-takes-effect-in-one-month-are-you-ready/
https://www.duanemorris.com/alerts/new_york_city_amends_delays_salary_range_transparency_act_0622.html
https://www.mercer.com/our-thinking/law-and-policy-group/salary-information-will-be-required-in-new-york-city-job-postings.html?bsrc=mercer
https://www.engage.hoganlovells.com/knowledgeservices/news/nyc-passes-amendment-to-pay-transparency-law-effective-date-pushed-to-november-1-2022
https://www1.nyc.gov/assets/cchr/downloads/pdf/publications/Salary-Transparency-Factsheet.pdf
https://www.faegredrinker.com/en/insights/publications/2022/1/pay-equity-update-new-york-citys-new-salary-range-disclosure-law
https://www.seyfarth.com/news-insights/thinking-clearly-ithaca-and-westchester-county-require-pay-transparency-in-job-advertisements.html#page=1
https://www.seyfarth.com/news-insights/thinking-clearly-ithaca-and-westchester-county-require-pay-transparency-in-job-advertisements.html#page=1
https://codelibrary.amlegal.com/codes/cleveland/latest/cleveland_oh/0-0-0-53442
https://www.clevelandcitycouncil.org/cleveland-city-council-passes-groundbreaking-pay-transparency-law
https://www.thompsonhine.com/insights/cleveland-employers-must-now-comply-with-local-pay-transparency-requirements/
https://www.jacksonlewis.com/insights/clevelands-pay-transparency-and-compensation-history-law-breaking-down-new-employer-requirements
https://www.jacksonlewis.com/insights/clevelands-pay-transparency-and-compensation-history-law-breaking-down-new-employer-requirements
https://www.fisherphillips.com/en/news-insights/cleveland-employers-must-prepare-for-citys-new-pay-equity.html
https://www.fisherphillips.com/en/news-insights/cleveland-employers-must-prepare-for-citys-new-pay-equity.html
https://ogletree.com/insights-resources/blog-posts/cleveland-will-prohibit-salary-inquiries-and-require-salary-ranges-in-job-postings/
https://www.littler.com/news-analysis/asap/cleveland-adopts-salary-history-and-transparency-law
https://www.beneschlaw.com/resources/cleveland-city-council-passes-new-pay-transparency-and-salary-history-ordinance.html
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Ohio — Columbus 
• Chapter 2335 — Prohibited salary history inquiry and use (Government)  

• Columbus, Ohio prohibits salary history and required pay transparency (Littler, Nov. 7, 
2025)  

• Columbus mandates salary ranges in job postings by 2027 (Forbes, Nov. 7, 2025)  

Puerto Rico (proposal) 
• Key takeaways about proposed amendments to Salary Equality Act of 2017 (DLA Piper, 

Jan. 12, 2023) 

Rhode Island 
• 2021 Ch. 168, relating to fair employment practices (Legislature, July 6, 2021) 

• Rhode Island amends pay equity law, bans salary history inquiries, and requires pay 
scale disclosures (Ogletree Deakins, July 30, 2021) 

• Rhode Island enacts new protections against pay discrimination (Jackson Lewis, July 15, 
2021) 

Vermont  
• H 704 (Legislature)  

• Vermont to require pay range disclosure in job advertisements (Mercer, Aug. 5, 2024)  

• Vermont passes pay transparency law: considerations for employers (Morgan Lewis, July 
26, 2024)  

• More states adopt wage transparency mandates, Vermont latest to join (Buchanan, July 
17, 2024)  

• Vermont becomes latest state to enact pay transparency law (Foley, June 17, 2024)  

Washington 
• Ruling (Supreme Court, Sept. 4, 2025)  

• RCW 49.58.120 (Legislature, July 2025)  

• 2022 Ch. 242, wage and salary information — applicants for employment (Legislature, 
March 30, 2022) 

• 2019 Ch. 345, concerning wage and salary information (Legislature, May 9, 2019) 

• SB 5408 (Legislature)  

• Wanted: Job applicants (no strings attached): Washington’s new standard for pay posting 
compliance (The National Law Review, Oct. 6, 2025)  

• Washington pay transparency: A timely compliance reminder for employers (Jackson 
Lewis, Oct. 3, 2025)  

https://columbus.legistar.com/View.ashx?M=F&ID=14884838&GUID=5F896B62-8F8F-42CC-B926-BD3EF972BEAD
https://www.littler.com/news-analysis/asap/columbus-ohio-prohibits-salary-history-inquiry-and-requires-pay-transparency?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20-%20november%202025
https://www.forbes.com/sites/alonzomartinez/2025/11/07/columbus-mandates-salary-ranges-in-job-postings-by-2027/
https://www.dlapiper.com/en-ma/insights/publications/2023/01/puerto-rico-key-takeaways-about-proposed-amendments-to-salary-equality-act-of-2017
http://webserver.rilin.state.ri.us/PublicLaws/law21/law21168.htm
https://ogletree.com/insights/rhode-island-amends-pay-equity-law-bans-salary-history-inquiries-and-requires-pay-scale-disclosures/
https://ogletree.com/insights/rhode-island-amends-pay-equity-law-bans-salary-history-inquiries-and-requires-pay-scale-disclosures/
https://www.payequityadvisor.com/2021/07/rhode-island-enacts-new-protections-against-pay-discrimination/
https://www.payequityadvisor.com/2021/07/rhode-island-enacts-new-protections-against-pay-discrimination/
https://legislature.vermont.gov/Documents/2024/Docs/ACTS/ACT155/ACT155%20As%20Enacted.pdf
https://www.mercer.com/insights/law-and-policy/vermont-to-require-pay-range-disclosure-in-job-advertisements/
https://www.morganlewis.com/pubs/2024/07/vermont-passes-pay-transparency-law-considerations-for-employers
https://www.bipc.com/vermont-joins-growing-number-of-states-with-wage-transparency-mandates#:%7E:text=With%20the%20passage%20of%20H,take%20effect%20July%201%2C%202025.
https://www.foley.com/insights/publications/2024/06/vermont-enact-pay-transparency-law/
https://www.courts.wa.gov/opinions/pdf/1033940.pdf
https://app.leg.wa.gov/RCW/default.aspx?cite=49.58.110
https://app.leg.wa.gov/billsummary?BillNumber=5761&Year=2021&Initiative=false
https://lawfilesext.leg.wa.gov/biennium/2019-20/Pdf/Bills/Session%20Laws/House/1696-S.SL.pdf?q=20220418125829
https://app.leg.wa.gov/billsummary/?BillNumber=5408&Year=2025
https://natlawreview.com/article/wanted-job-applicants-no-strings-attached-washingtons-new-standard-pay-posting
https://natlawreview.com/article/wanted-job-applicants-no-strings-attached-washingtons-new-standard-pay-posting
https://www.jacksonlewis.com/insights/washington-pay-transparency-timely-compliance-reminder-employers
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• Washington tweaks job ad pay range law to weaken lawsuit threat (subscription required) 
(Bloomberg Law, May 21, 2025)  

• Washington state clarifies its pay transparency law (Morgan Lewis, May 13, 2025)  

• Relief from steep pay transparency penalties for businesses in Washington State (Littler, 
April 28, 2025)  

• Washington state makes key changes to amend Equal Pay and Opportunities Act 
(Ogletree Deakins, April 23, 2025)  

• Washington legislature considers prospective notice and cure period for wage 
transparency claims (Davis Wright Tremaine, April 16, 2025)  

• Washington state’s new pay transparency law (Outside GC, March 14, 2023) 

• First job ad pay disclosure suit decision raises standing issue (Bloomberg Law, April 26, 
2024)  

• Washington State issues new guidance on pay transparency requirements for job 
postings (L&L Gates, Jan. 6, 2023) 

• Washington’s pay transparency law — What employers need to know (webinar) (Davis 
Wright Tremaine, Dec. 21, 2022) 

• Washington regulator clarifies new pay disclosure requirements (Mercer, Dec. 19, 2022) 

• Washington state issues final policy on pay transparency in job postings, setting most 
stringent requirements in the country (Littler, Dec. 16, 2022) 

• Washington state’s pay transparency law takes effect January 1, 2023 (McDermott Will & 
Emery, 6 December 2022) 

• Washington state to require employers to disclose salary and benefits information on job 
postings (Jackson Lewis, April 12, 2022) 

• The value of pay ranges in job postings (SeattleMet, April 11, 2022) 

• Washington employers required to disclose salary range and wage scale in job postings 
beginning January 1, 2023 (Ogletree Deakins, April 1, 2022) 

• Washington state to join the growing list of states with expanding pay disclosure 
requirements (Jackson Lewis, March 23, 2022) 

• Washington state signs a salary history ban, with a twist (Seyfarth, May 10, 2019) 

Washington, DC 
• DC Act 25-367 (Council of the District of Columbia)  

• New pay transparency and wage history requirements in Maryland and Washington, D.C. 
(Greenberg Traurig, May 17, 2024)  

• Washington, DC, to enhance pay transparency (Mercer, May 14, 2024)  

https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk2LWQ1M2EtZGQ2ZC1hNWRlLWZkYmI0YmY0MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IlRHTUcrY2REdkQ0MWVGbnJLeFN6dlE9PTVRZG54azhXQ2hGK0twR2d3VUdzanc9PSIsInRpbWUiOiIxNzQ3ODI1NDE1MzE3Iiwic2lnIjoiU0hyNkY3S3NrWmJsQkNwaG1uL1ZxTHh5NjFRPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://www.morganlewis.com/pubs/2025/05/washington-state-clarifies-its-pay-transparency-law
https://www.littler.com/news-analysis/asap/relief-steep-pay-transparency-penalties-businesses-washington-state
https://ogletree.com/insights-resources/blog-posts/washington-state-makes-key-changes-to-amend-equal-pay-and-opportunities-act/
https://www.dwt.com/blogs/employment-labor-and-benefits/2025/04/wa-wage-transparency-equal-pay-act-amended#page=1
https://www.dwt.com/blogs/employment-labor-and-benefits/2025/04/wa-wage-transparency-equal-pay-act-amended#page=1
https://www.outsidegc.com/blog/washington-states-new-pay-transparency-law/
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThmLTFhYWQtZGRhOC1hNzhmLTFlZmRmOThlMDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6InROUVFnc1BWVUwxYTk3cDl2N0RZS3c9PVFKSVc0b2U0bHhxaW1ueHdqbmV1d3c9PSIsInRpbWUiOiIxNzE0Mzg4NjMyNTEzIiwic2lnIjoidjh0MHR1OVdaaFNFSkdEcGw5VjhBejAxcVc0PSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=daily-labor-report
https://www.klgates.com/Washington-State-Issues-New-Guidance-on-Pay-Transparency-Requirements-for-Job-Postings-1-6-2023
https://www.klgates.com/Washington-State-Issues-New-Guidance-on-Pay-Transparency-Requirements-for-Job-Postings-1-6-2023
https://www.dwt.com/insights/2022/12/washingtons-pay-transparency-law#page=1
https://www.mercer.com/our-thinking/law-and-policy-group/washington-regulator-clarifies-new-pay-disclosure-requirements.html
https://www.littler.com/publication-press/publication/washington-state-issues-final-policy-pay-transparency-job-postings
https://www.littler.com/publication-press/publication/washington-state-issues-final-policy-pay-transparency-job-postings
https://www.mwe.com/insights/washington-states-pay-transparency-law-takes-effect-january-1-2023/
https://www.payequityadvisor.com/2022/04/washington-state-to-require-employers-to-disclose-salary-and-benefits-information-on-job-postings/
https://www.payequityadvisor.com/2022/04/washington-state-to-require-employers-to-disclose-salary-and-benefits-information-on-job-postings/
https://www.seattlemet.com/news-and-city-life/2022/04/job-posting-pay-ranges-salary-transparency-washington-law
https://ogletree.com/insights/washington-employers-required-to-disclose-salary-range-and-wage-scale-in-job-postings-beginning-january-1-2023/
https://ogletree.com/insights/washington-employers-required-to-disclose-salary-range-and-wage-scale-in-job-postings-beginning-january-1-2023/
https://www.payequityadvisor.com/2022/03/washington-state-to-join-the-growing-list-of-states-with-expanding-pay-disclosure-requirements/#page=1
https://www.payequityadvisor.com/2022/03/washington-state-to-join-the-growing-list-of-states-with-expanding-pay-disclosure-requirements/#page=1
https://www.seyfarth.com/images/content/7/3/7307/PEG_051019.pdf
https://lims.dccouncil.gov/Legislation/B25-0194
https://www.gtlaw.com/en/insights/2024/5/new-pay-transparency-and-wage-history-requirements-in-maryland-and-washington-dc
https://www.mercer.com/insights/law-and-policy/washington-dc-to-enhance-wage-transparency/
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• New Washington, DC pay transparency law scheduled to go into effect on June 30, 2024 
(Jackson Lewis, Feb. 27, 2024)  

• Washington, DC joins a growing number of jurisdictions with pay transparency 
requirements and wage history inquiry restrictions (Mintz, Feb. 27, 2024)  

• Pay transparency arrives at the nation’s capital (Littler, Jan. 16, 2024)  

• DC employers need to prepare for more than humidity this summer: New wage 
transparency law effective in June (Squire Patton Boggs, Feb. 5, 2024)  

• Washington DC is set to join the trend toward requiring pay transparency (Seyfarth, Jan. 
12, 2024 

• District of Columbia enacts new pay transparency law (McGuire Woods, Jan. 12, 2024)  

https://www.payequityadvisor.com/2024/02/new-washington-d-c-pay-transparency-law-scheduled-to-go-into-effect-on-june-30-2024/#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-02-27-washington-dc-joins-growing-number-jurisdictions-pay#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-02-27-washington-dc-joins-growing-number-jurisdictions-pay#page=1
https://www.littler.com/publication-press/publication/pay-transparency-arrives-nations-capital
https://www.employmentlawworldview.com/d-c-employers-need-to-prepare-for-more-than-humidity-this-summer-new-wage-transparency-law-effective-in-june-us/#page=1
https://www.employmentlawworldview.com/d-c-employers-need-to-prepare-for-more-than-humidity-this-summer-new-wage-transparency-law-effective-in-june-us/#page=1
https://www.bing.com/ck/a?!&&p=834be7b433a954d1JmltdHM9MTcwNTQ0OTYwMCZpZ3VpZD0zZThjYzI5Ni04ZjUxLTYxMWYtMDg3Zi1kNjlmOGUxMjYwMTImaW5zaWQ9NTE4OQ&ptn=3&ver=2&hsh=3&fclid=3e8cc296-8f51-611f-087f-d69f8e126012&psq=Seyfarth+Washington+D.C.+is+Set+to+Join+the+Trend+Toward+Requiring+Pay+Disclosures+in+Job+Postings&u=a1aHR0cHM6Ly93d3cuc2V5ZmFydGguY29tL25ld3MtaW5zaWdodHMvd2FzaGluZ3Rvbi1kYy1pcy1zZXQtdG8tam9pbi10aGUtdHJlbmQtdG93YXJkLXJlcXVpcmluZy1wYXktZGlzY2xvc3VyZXMtaW4tam9iLXBvc3RpbmdzLmh0bWw&ntb=1
https://www.mcguirewoods.com/client-resources/alerts/2024/1/district-of-columbia-enacts-new-pay-transparency-law/
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Section 5 
Temporary worker protections  
In 2023, Illinois and New Jersey enacted laws that provide equal pay protections to 
temporary workers.   

• Dueling rulings on temp worker pay laws sow confusion in states (subscription required) 
(Bloomberg Law, July 25, 2024)  

Illinois 
• Public Act 103-0437 (Legislature)  

• Public Act 103-1030 (Legislature)  

• Illinois amends temp worker law, boosting employer obligations (Jackson Lewis, Sept. 
13, 2024) 

• Preliminary injunction against Illinois equivalent benefits law for temporary workers 
(Littler, March 15, 2024)  

• Illinois Day and Temporary Labor Services Act equivalent-benefits provision enjoined 
(Jackson Lewis, March 15, 2024)  

• Illinois federal court enjoins ’equivalent benefit‘ provision of Day and Temporary Labor 
Services Act in significant win for staffing agencies and their company clients (Duane 
Morrison, March 14, 2024)  

• Decision (USDC, Northern District of Illinois, March 11, 2024)  

• Illinois enacts law requiring ‛equal pay’ for temporary workers (Proskauer, Aug. 25, 2023)  

• Illinois expands rights and remedies for temporary workers (Perkins Coie, Aug. 14, 2023)  

• Illinois equal pay law for temporary workers: What Illinois businesses need to know 
(Barnes & Thornburg, Aug. 11, 2023) 

• Illinois law will require new disclosures when using temporary labor (Baker Hostetler, 
Aug. 10, 2023)  

• Illinois governor signs temp worker equal pay bill into law (Staffing Industry Analysts, 
Aug. 7, 2023)  

• Gov. J.B. Pritzker signs law to strengthen protections for temporary workers (subscription 
required) (Chicago Tribune, Aug. 4, 2023)  

• Illinois requires equal pay for temp workers, joining New Jersey (subscription required) 
(Bloomberg Law, Aug. 4, 2023)  

• Illinois to mandate equal pay and benefits, new notice and safety requirements for many 
temporary workers (Franczek, July 11, 2023)  

https://news.bloomberglaw.com/daily-labor-report/dueling-rulings-on-temp-worker-pay-laws-sow-confusion-in-states
https://www.ilga.gov/legislation/BillStatus.asp?DocNum=2862&GAID=17&DocTypeID=HB&SessionID=112&GA=103
https://www.ilga.gov/legislation/publicacts/fulltext.asp?Name=103-1030
https://www.jacksonlewis.com/insights/illinois-amends-temp-worker-law-boosting-employer-obligations
https://www.littler.com/publication-press/publication/preliminary-injunction-against-illinois-equivalent-benefits-law?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20march%202024
https://www.jacksonlewis.com/insights/illinois-day-and-temporary-labor-services-act-equivalent-benefits-provision-enjoined
https://blogs.duanemorris.com/classactiondefense/2024/03/14/illinois-federal-court-enjoins-equivalent-benefit-provision-of-day-and-temporary-labor-services-act-in-significant-win-for-staffing-agencies-and-their-company-clients/
https://blogs.duanemorris.com/classactiondefense/2024/03/14/illinois-federal-court-enjoins-equivalent-benefit-provision-of-day-and-temporary-labor-services-act-in-significant-win-for-staffing-agencies-and-their-company-clients/
https://casetext.com/case/staffing-servs-assn-of-ill-v-flanagan
https://www.lawandtheworkplace.com/2023/08/illinois-enacts-law-requiring-equal-pay-for-temporary-workers/#page=1
https://www.perkinscoie.com/en/news-insights/illinois-expands-rights-and-remedies-for-temporary-workers.html
https://btlaw.com/insights/blogs/labor-relations/2023/illinois-equal-pay-law-for-temporary-workers-what-illinois-businesses-need-to-know
https://www.employmentlawspotlight.com/blogs/illinois-law-will-require-new-disclosures-when-using-temporary-labor/#page=1
https://www2.staffingindustry.com/Editorial/Daily-News/Illinois-governor-signs-temp-worker-equal-pay-bill-into-law-66392
https://www.chicagotribune.com/business/ct-biz-temp-workers-staffing-agencies-legislation-20230804-aken3eog45hsll2uzcgo4dcihe-story.html
https://news.bloomberglaw.com/us-law-week/illinois-requires-equal-pay-for-temp-workers-joining-new-jersey
https://www.franczek.com/blog/illinois-to-mandate-equal-pay-and-benefits-new-notice-and-safety-requirements-for-many-temporary-workers/
https://www.franczek.com/blog/illinois-to-mandate-equal-pay-and-benefits-new-notice-and-safety-requirements-for-many-temporary-workers/
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• Illinois bill mandating temp workers receive ‘equal pay’ compared to direct hires sent to 
governor (Jackson Lewis, June 30, 2023)  

New Jersey 
• Bill A1474 (Legislature)  

• Temporary workers in NJ: Rights and protections (Department of Labor & Workforce 
Development) 

• Governor Murphy signs ‘Temporary Workers’ Bill of Rights’ into law (Governor’s office, 
Feb. 6, 2023)   

• New Jersey nears finalization of Temporary Workers Bill of Rights regulations (Ogletree 
Deakins, Sept. 16, 2024)  

• NJ temp worker equal pay law survives business group challenge (subscription required) 
(Bloomberg Tax, Sept. 3, 2024)  

• New protections for New Jersey’s temporary workers go into effect (New Jersey Monitor, 
Aug. 4, 2023)  

• New Jersey enacts first-of-its-kind temporary workers’ bill of rights (Morgan Lewis, Feb. 
24, 2023)  

• Gov. Phil Murphy signs the New Jersey Temporary Workers’ Bill of Rights (Faegre 
Drinker, Feb. 9, 2023)  

• We the temp workers: New Jersey enacts ‘Temporary Workers Bill of Rights’ (Littler, Feb. 
9, 2023)  

• New Jersey enacts temporary workers’ bill of rights (SHRM, Feb. 8, 2023)  

• Governor Murphy signs ‘Temporary Workers’ Bill of Rights’ into law (Governor’s office, 
Feb. 6, 2023)   

Note: Mercer is not engaged in the practice of law, accounting or medicine. Any commentary in this article does not constitute 
and is not a substitute for legal, tax or medical advice. Readers of this article should consult a legal, tax or medical expert for 
advice on those matters. 

 

 
 

https://www.jacksonlewis.com/insights/illinois-bill-mandating-temp-workers-receive-equal-pay-compared-direct-hires-sent-governor
https://www.jacksonlewis.com/insights/illinois-bill-mandating-temp-workers-receive-equal-pay-compared-direct-hires-sent-governor
https://www.njleg.state.nj.us/bill-search/2022/A1474
https://www.nj.gov/labor/worker-protections/myworkrights/temporaryworkers.shtml
https://www.nj.gov/governor/news/news/562023/20230206b.shtml
https://ogletree.com/insights-resources/blog-posts/new-jersey-nears-finalization-of-temporary-workers-bill-of-rights-regulations/
https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTkxLWI4YTctZDY5OC1hOWI3LWJhYTc0ZDNlMDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6IkEzYUtOdTJuOWNRTTg2YUc2Qnhyemc9PVI2VkIwNEZrMHBFWHpLdnF2R3NPMEE9PSIsInRpbWUiOiIxNzI1NDQwMTM1Mjk1Iiwic2lnIjoiRTRtTlRMc1Vwc3RYR01hYmFEcVFuSERjTTBnPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://www.bing.com/ck/a?!&&p=d3665a6fff02072eJmltdHM9MTY5MTQ1MjgwMCZpZ3VpZD0xYzA0N2Y5OC1lNWUwLTYzYzctMjYzMC02Y2Y4ZTQxZTYyYzAmaW5zaWQ9NTI0Nw&ptn=3&hsh=3&fclid=1c047f98-e5e0-63c7-2630-6cf8e41e62c0&psq=New+Jersey+temporary+worker+equal+pay+&u=a1aHR0cHM6Ly9uZXdqZXJzZXltb25pdG9yLmNvbS8yMDIzLzA4LzA0L25ldy1wcm90ZWN0aW9ucy1mb3ItbmV3LWplcnNleXMtdGVtcG9yYXJ5LXdvcmtlcnMtdG8tZ28taW50by1lZmZlY3Qv&ntb=1
https://www.morganlewis.com/pubs/2023/02/new-jersey-enacts-first-of-its-kind-temporary-workers-bill-of-rights
https://www.bing.com/ck/a?!&&p=bc3b6352f615adb1JmltdHM9MTY5MTQ1MjgwMCZpZ3VpZD0xYzA0N2Y5OC1lNWUwLTYzYzctMjYzMC02Y2Y4ZTQxZTYyYzAmaW5zaWQ9NTE5OA&ptn=3&hsh=3&fclid=1c047f98-e5e0-63c7-2630-6cf8e41e62c0&psq=New+Jersey+temporary+worker+equal+pay+&u=a1aHR0cHM6Ly93d3cuZmFlZ3JlZHJpbmtlci5jb20vZW4vaW5zaWdodHMvcHVibGljYXRpb25zLzIwMjMvMi9nb3YtcGhpbC1tdXJwaHktc2lnbnMtdGhlLW5ldy1qZXJzZXktdGVtcG9yYXJ5LXdvcmtlcnMtYmlsbC1vZi1yaWdodHM&ntb=1
https://www.littler.com/publication-press/publication/we-temp-workers-new-jersey-enacts-temporary-workers-bill-rights-0
https://www.bing.com/ck/a?!&&p=04809fbaa750a51bJmltdHM9MTY5MTQ1MjgwMCZpZ3VpZD0xYzA0N2Y5OC1lNWUwLTYzYzctMjYzMC02Y2Y4ZTQxZTYyYzAmaW5zaWQ9NTE3NA&ptn=3&hsh=3&fclid=1c047f98-e5e0-63c7-2630-6cf8e41e62c0&psq=New+Jersey+temporary+worker+equal+pay+&u=a1aHR0cHM6Ly93d3cuc2hybS5vcmcvcmVzb3VyY2VzYW5kdG9vbHMvbGVnYWwtYW5kLWNvbXBsaWFuY2Uvc3RhdGUtYW5kLWxvY2FsLXVwZGF0ZXMvcGFnZXMvbmV3LWplcnNleS10ZW1wb3Jhcnktd29ya2Vycy1iaWxsLW9mLXJpZ2h0cy5hc3B4&ntb=1
https://www.nj.gov/governor/news/news/562023/20230206b.shtml
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	Multistate resources
	• Salary history bans by state (AccuSource)
	• State by state: Salary history bans and pay transparency laws (subscription required) (SHRM)
	• The rise of pay transparency: Bridging wage gaps and shaping the future workplace (On the Spot News, Aug. 6, 2024)
	• Definitive guide to pay transparency (SHRM, Feb. 14, 2024)
	• Salary history bans: A running list of states and localities that have outlawed pay history questions (HR Dive, updated Aug. 2, 2023)
	• Equal pay in the United States: Salary history bans (Department of Labor, March 2023)
	• Ban on salary history inquiries to expand to federal contractors (Polsinelli, March 17, 2022)
	• Salary history ban: Everything employers need to know (Fit small business, July 20, 2021)
	• Why salary history bans matter to securing equal pay (Center for American Progress, March 24, 2021)
	• Salary history bans — Know the limitations (Small Business Association of Michigan, March 6, 2021)

	Individual state resources
	Alabama
	• Act 2019-519, the Clark-Figures Equal Pay Act of 2019 (Legislature, June 11, 2019)
	• Alabama’s new pay equity law takes effect Sept. 1, 2019 (Ogletree Deakins, Aug. 30, 2019)
	• New Alabama law addresses equal pay, salary history bans (HR Daily Advisor, Aug. 16, 2019)
	• Alabama becomes latest state to restrict salary history inquiries (Franczek, June 12, 2019)

	California
	• 2018 Ch. 127, Salary history information (Legislature, July 18, 2018)
	• 2017 Ch. 588, Employers: Salary information (Legislature, Oct. 12, 2017)
	• What every employer should know about California’s new salary disclosure law (Transition Staffing Group, Jan. 2, 2019)
	• California provides guidance regarding its salary history ban (Littler, Aug. 7, 2018)
	• California clarifies its law banning inquiries into applicant’s salary history (Hunton Andrews Kurth, July 26, 2018)
	• California attempts to clarify salary history ban legislation (Seyfarth, July 19, 2018)
	• California bans the box, outlaws salary history questions (HR Dive, Oct. 16, 2017)

	Colorado
	• SB 23-105 (Legislature, June 5, 2023)
	• 2019 Ch. 247, Equal Pay for Equal Work Act of 2019 (Legislature, May 22, 2019)
	• Colorado amends equal pay transparency posting requirements, extends statute of limitations for wage discrimination claims to six years (Littler, June 7, 2023)
	• Colorado enacts laws regarding pay equity, salary history and criminal background inquiries (Proskauer, July 8, 2019)
	• Inside the Colorado salary history ban (Workest, Jan. 28, 2019)
	• Colorado salary history question ban in effect (Data Facts, Jan. 22, 2021)

	Connecticut
	• Public Act 18-8, an act concerning pay equity (Legislature, May 22, 2018)
	• Connecticut proposes legislation to increase salary transparency in job postings (Ogletree Deakins, Jan. 19, 2023)
	• Connecticut bans salary history inquiries as federal legislation stalls (HR Policy Association, June 11, 2021)
	• Connecticut ban on asking for salary history begins (HR Daily Advisor, Jan. 3, 2019)
	• Connecticut’s new pay equity bill prohibits questions regarding prospective employees’ wage and salary history (Littler, May 23, 2018)

	Delaware
	• 2017 Ch. 41, an act to amend the Delaware Code on unlawful employment practices (Legislature, June 14, 2017)
	• Delaware bans salary history inquiries (Gordan Feinblatt, Nov. 9, 2017)
	• Delaware bans salary history inquiries (Conduent, June 21, 2017)
	• Delaware enacts pay history ban (Duane Morris, June 19, 2017)

	Hawaii
	• 2018 Act 108, relating to equal pay (Legislature, July 6, 2018)
	• Hawaii catches the wave, bans salary history inquiries (Ogletree Deakins, July 24, 2018)
	• Hawaii joins salary history ban trend (Littler, July 6, 2018)

	Illinois
	• HB 3129 (Legislature)
	• 2021 Public Act 102-0036, an act concerning human rights (Legislature, June 25, 2021)
	• Employer equal pay act salary history ban FAQ (Department of Labor)
	• Illinois to require employer pay transparency in job postings and promotion opportunities (Ogletree Deakins, June 7, 2023)
	• Illinois set to join the pay transparency club (Foley & Lardner, June 6, 2023)
	• Illinois poised to become latest state to mandate pay transparency (Barnes & Thornburg, June 1, 2023)
	• An overview of the Illinois salary history ban for employers (Thompson Coburn, Oct. 1, 2019)
	• Illinois enacts equal pay, workplace diversity disclosure laws (Mercer, Aug. 12, 2019)

	Maine
	• 2019 Ch. 35, an act regarding pay equality (Legislature, April 12, 2019)
	• Maine salary history ban (Sterling, May 7, 2019)
	• In step with national trend, Maine passes salary history ban (Littler, April 22, 2019)
	• Maine enacts pay equality law banning salary history inquiries (Ogletree Deakins, April 16, 2019)

	Maryland
	• 2020 Ch. 67, an act concerning wage history and wage range (Legislature, May 8, 2020)
	• Maryland enacts ban on salary history inquiries and closes loophole (Gordon Feinblatt, June 16, 2020)
	• Maryland approves salary history ban (Workest, Sept. 10, 2020)
	• Salary history ban Maryland (Shawe Rosenthal, Sept. 5, 2020)

	Massachusetts
	• 2016 Ch. 177, an act to establish pay equity (Legislature, Aug. 1, 2016)
	• Massachusetts pay equity law bans salary history inquiry, and so much more (Burns Levinson, April 19, 2018)

	Minnesota
	• Section 363A.08 (Human rights code) Chapter 52 — S 2909 (Legislature)
	• Close the gender and racial pay gap (Department of Human Rights)
	• Minnesota law prohibits employers from inquiring into applicants’ pay history (Vorys, Feb. 9, 2024)
	• Minnesota law prohibits inquiries into applicants’ pay history starting in 2024 (EY, Oct. 25, 2023)
	• Minnesota’s new pay history ban: What hiring managers need to know (Dahl, Sept. 22, 2023)
	• Pay history ban webpage launches before law goes into effect (Department of Human Rights, July 20, 2023)
	• Minnesota bans compensation history inquiries (Minnesota Wage & Hour, July 18, 2023)

	Nevada
	• 2021 Ch. 293, an act relating to wage or salary history (Legislature, June 2, 2021)
	• And the beat goes on — Nevada now among states requiring employers to disclose wage ranges & banning salary history inquiries (Seyfarth, June 30, 2021)
	• Nevada enacts tough salary history ban to promote pay equity (XpertHR, June 7, 2021)
	• Nevada enacts salary history ban (HRWorks, July 6, 2021)

	New Jersey
	• 2019 Ch. 199, an act concerning employer inquiries regarding salary history (Legislature, July 25, 2019)
	• New in 2020: New Jersey enacts salary history ban (Workest, Jan. 8, 2020)
	• New Jersey joins the salary history ‛ban’ wagon (Duane Morris, Aug. 8, 2019)
	• New Jersey joins jurisdictions banning salary history inquiries (Ford Harrison, July 30, 2019)

	New York
	• 2019 Ch. 94, an act to amend the labor law to prohibit wage or salary history inquiries (Legislature, July 10, 2019)
	• Salary history ban: What you need to know (Government)
	• New York releases FAQs on statewide salary history ban (Littler, Jan. 27, 2020)
	• New York state releases guidance on salary history ban (Epstein Becker Green, Jan. 6, 2020)

	Ohio (Cincinnati, Cleveland, Columbus, Toledo)
	• Chapter 669 — Unlawful discriminatory salary practices (Cleveland City Code)
	• Emergency Ordinance 104-2025 (City of Cleveland, April 28, 2025)
	• Cleveland city council passes groundbreaking pay transparency law (Cleveland City Council, April 28, 2025)
	• Ordinance 0709-2023 (City of Columbus)
	• Ordinance 0-173-19 (City of Toledo, June 26, 2019)
	• Ordinance No. 83 (City of Cincinnati, March 19, 2019)
	• Cleveland’s pay transparency and compensation history law: Breaking down the new employer requirements (Jackson Lewis, May 15, 2025)
	• Cleveland employers must prepare for city’s new pay equity and transparency rules: Your top questions answered + 5 steps to take next (Fisher Phillips, May 6, 2025)
	• Cleveland will prohibit salary inquiries and require salary ranges in job postings (Ogletree Deakins, May 6, 2025)
	• Cleveland adopts salary history and transparency law (Littler, May 5, 2025)
	• Cleveland City Council passes new pay transparency and salary history ordinance (Benesch, May 2, 2025)
	• Columbus, Ohio salary history ban takes effect March 1, 2024 (Vorys, Feb. 20, 2024)
	• Columbus, Ohio bans salary history inquiries (Forbes, May 5, 2023)
	• Columbus, Ohio, will hop on the salary history ban-wagon in March 2024 (Epstein Becker Green, April 27, 2023)
	• Columbus, Ohio, bans inquiries into applicant’s salary history (Jackson Lewis, April 18, 2023)
	• Cincinnati salary history ban takes effect (KMK Law, March 12, 2020)
	• Toledo, Ohio passes ban on salary history inquiries (Proskauer, July 16, 2019)
	• Toledo becomes second Ohio city to pass salary history ban (Littler, June 25, 2020)
	• Salary history bans hit the Midwest: Cincinnati passes salary history ban and requires disclosure of a pay scale (Seyfarth, March 19, 2019)

	Oregon
	• 2017 Ch. 197, relating to pay equity (Legislature, June 1, 2017)
	• Oregon joins growing list of states banning salary history questions (Compensation.blr, June 12, 2017)
	• Oregon restricts salary history questions with broad equal pay law (XpertHR, June 9, 2017)
	• Oregon enacts new equal pay law that includes salary history inquiries (Littler, June 1, 2017)

	Puerto Rico
	• Law 16-2017 (Spanish) (Government, March 8, 2017)
	• Puerto Rico: Key takeaways about proposed amendments to Salary Equality Act of 2017 (DLA Piper, Jan. 12, 2023)
	• Puerto Rico enacts equal pay law, prohibits employers from inquiring about past salary history (Jackson Lewis, March 13, 2017)
	• Puerto Rico Equal Pay Act 16-2017 (R.A. Fleming, March 14, 2017)
	• Puerto Rico Equal Pay Act signed into law (McConnell Valdes, March 13, 2017)

	Rhode Island
	• 2021 Ch. 168, an act relating to fair employment practices (Legislature, July 6, 2021)
	• Rhode Island amends pay equity law, bans salary history inquiries and requires pay scale disclosures (Ogletree Deakins, July 30, 2021)
	• Rhode Island enacts new protections against pay discrimination (Jackson Lewis, July 15, 2021)

	Vermont
	• 2018 Act 126, an act relating to inquiries about an applicant’s salary history (Legislature, May 11, 2018)
	• Vermont salary history ban (Sterling, June 7, 2018)
	• Vermont enacts salary history inquiry law (Littler, May 15, 2018)
	• Vermont bans inquiries into job applicants’ salary and benefit history (Jackson Lewis, May 15, 2018)

	Washington
	• 2019 Ch. 345, relating to wage and salary information (Legislature, May 9, 2019)
	• Washington’s salary history ban and new wage disclosure requirements take effect July 28 (Perkins Coie, July 23, 2019)
	• Washington state enacts salary history ban (Duane Morris, June 5, 2019)
	• Washington state signs a salary history ban, with a twist (Seyfarth, May 10, 2019)
	Section 4



	Salary range transparency/ disclosures
	Multistate
	• Attention employers: What’s the state of pay transparency in your state? Find out in our roundup of state and local pay transparency laws (Nukk-Freeman & Cerra, P.C., March 10, 2025)
	• The pay transparency laws to know in 2025 in the United States and beyond (Littler, Feb. 21, 2025)
	• New pay transparency laws challenge employers across state lines (subscription required) (Bloomberg Law, Jan. 23, 2025)
	• Navigating 2025 pay transparency laws: What employers need to know across states (Bass Berry & Sims, Jan. 13, 2025)
	• Pay transparency reminder: 5 states’ laws take effect in 2025 (Ogletree Deakins, Jan. 10, 2025)
	• Effective pay transparency requires benefit transparency (Harvard Law Review, Nov. 21, 2024)
	• Pay equity and transparency in financial services (Jackson Lewis, Oct. 22, 2024)
	• Organizations should prioritize pay transparency to attract talent, study says (subscription required) (Financial Post, Sept. 26, 2024)
	• Remote and borderless work make pay transparency more essential (Forbes, Aug. 23, 2024)
	• Navigating new pay transparency policies: A look across the US (Compliance HR, April 3, 2024)
	• Demystifying pay transparency in 2024 (Salary.com, March 28, 2024)
	• Adapting to new pay transparency legislation effective in 2024 (Outsolve, March 20, 2024)
	• 14% of companies say workers have quit after seeing jobs with higher pay following transparency laws (CNBC, March 20, 2024)
	• The momentum and future of pay transparency in the US (WTW, Feb. 27, 2024)
	• New and updated pay transparency laws for 2024 (DCI Consulting, Jan. 8, 2024)
	• Unlocking the black box: Is pay transparency working? (SHRM, Jan. 5, 2024)
	• Pay transparency laws by state — what you need to know [updated for 2024] (Handbooks, Jan. 3, 2024)
	• 3 Pay transparency laws you must know for 2024 (UKG, Dec. 18, 2023)
	• Here’s how pay transparency is going in 2024 (Factorial, Nov. 28, 2023)
	• Pay transparency laws expand to two more jurisdictions (Buchanan, Sept. 6, 2023)
	• U.S. pay scale transparency legislation cheat sheet (Syndio, Aug. 25, 2023)
	• Understanding and implementing salary transparency and pay equity (Forbes, Aug. 8, 2023)
	• State pay transparency laws: 5 questions employers must ask before staring a PERM recruitment campaign (Dickinson Wright, March 28, 2023)
	• US transparency laws trigger disputes over pay disparities (subscription required) (Financial Times, March 26, 2023)
	• Pay transparency is spreading. Here’s what you need to know (US News, March 20, 2023)
	• M&A diligence considerations related to wage transparency laws and equal pay act (LP, March 15, 2023)
	• Pay transparency and equity issues (BCLP, March 9, 2023)
	• Quick facts about state salary range transparency laws (American Progress, March 9, 2023)
	• 3 keys to implementing pay transparency in job postings (Human Resource Executive, March 6, 2023)
	• Research: The complicated effects of pay transparency (Harvard Business Review, Feb. 8, 2023)
	• How to introduce pay transparency to help close the gender pay gap (Forbes, Feb. 2, 2023)
	• Current employees may have pay transparency rights too (Foley & Lardner, Jan. 23, 2023)
	• Pay transparency challenges…and opportunities (Mintz, Jan. 13, 2023)
	• Pay transparency continues to expand in the workplace (McLane Middleton, Jan. 12, 2023)
	• Pay transparency: One size does not fit all (Alvarez and Marsal, Dec. 15, 2022)
	• How new wage transparency laws affect job ads under PERM process (Morgan Lewis, Dec. 15, 2022)
	• Salary and pay range disclosures in job postings: A quick guide to what US employers need to know right now (Baker McKenzie, Nov. 28, 2022)
	• Pay transparency laws are here. What’s with the broad salary ranges? (HR Executive, Nov. 14, 2022)
	• PERM recruitment impacted by ‛pay transparency’ laws (Mintz, Nov. 9, 2022)
	• A running list of companies posting salaries with all new US jobs (Bloomberg, Nov. 4, 2022)
	• Pay transparency laws could affect PERM recruitment, unless preempted by federal law or exempted (Constangy Brooks, Smith & Prophete LLP, Nov. 1, 2022)
	• Help wanted: What employers need to know about pay transparency requirements in job postings (K&L Gates, Oct. 31, 2022)
	• After game-changing NYC law on salary transparency, American Express will post salary ranges for job listings across the U.S. (Fortune, Oct. 31, 2022)
	California
	• SB No. 464 (Legislature, Oct. 13, 2025)
	• SB No. 497 (Legislature)
	• 2022 SB 1162, Employment: Salaries and wages (Legislature, Sept. 1, 2022)
	• California pay data reporting (Fair Employment and Housing)
	• California Equal Pay Act: Frequently asked questions (California Department of Industrial Relations)
	• California Senate Bill 464 sharpens state’s pay reporting teeth (Ogletree Deakins, Nov. 6, 2025)
	• California amends pay transparency requirements (Morgan Lewis, Nov. 5, 2025)
	• New California laws raise the stakes on pay transparency and reporting (Forbes, Oct. 24, 2025)
	• California amends its pay data reporting requirements (Seyfarth Shaw, Oct. 24, 2025)
	• Equal pay in focus: California’s pay transparency and reporting rules (Thompson Hine, Dec. 10, 2024)
	• Updated California pay data reporting guidance increases focus on remote employee reporting (Ogletree Deakins, Feb. 9, 2024)
	• Pay equity update — California pay data reporting and pay transparency for federal contractors (Ford Harrison, Feb. 6, 2024)
	• California updates pay data reporting requirements for 2024 (Jackson Lewis, Jan. 29, 2024)
	• What you need to know about CA’s SB 487: Equal pay and anti-retaliation protection act (Levin & Nalbandyan, Oct. 30, 2023)
	• New California law makes it easier for employees to establish retaliation claims (Ogletree Deakins, Oct. 10, 2023)
	• California pay transparency act: Considerations for employers (K&L Gates, March 28, 2023)
	• New and expanded pay data reporting obligations for employers with employees in California (BCLP, March 20, 2023)
	• California Civil Rights Division releases updated guidance for 2022 pay data reporting (Ogletree Deakins, Jan. 27, 2023)
	• New guidance on California’s pay transparency law (Morrison Foerster, Jan. 17, 2023)
	• California Labor Agency posts FAQs relating to new pay scale posting requirements (Ogletree Deakins, Jan. 12, 2023)
	• California Labor Commissioner provides clarification on new pay transparency law (Davis Wright Tremaine, Jan. 12, 2023)
	• Update to California’s new pay disclosure requirements (Cozen O’Connor, Jan. 6, 2023)
	• Challenges and opportunities in California's new pay transparency rules (Duane Morris, Jan. 3, 2023)
	• California releases guidance on pay scale disclosures (Seyfarth, Dec. 27, 2023)
	• New pay transparency and disclosure requirements effective Jan. 1, 2023, in California (Barnes & Thornburg, Dec. 21, 2022)
	• Ready, set, go — pay data reporting and pay transparency effective in California on January 1, 2023 (Gordon & Rees, November 2022)
	• California employers: Considerations for California’s expanded pay data reporting requirements (Baker Hostetler, Nov. 23, 2022)
	• New pay transparency and reporting requirements for California employers (Greenspoon Marder, Oct. 12, 2022)
	• New California pay transparency requirements (Benesch, Oct. 11, 2022)
	• Employer alert: California adopts new pay transparency (JMBM, Oct. 10, 2022)
	• California’s new pay transparency law — effective January 1, 2023 (Michael Best, Oct. 5, 2022)
	• California to impose more salary disclosure, pay data reporting (Mercer, Oct. 3, 2022)
	• California toughens up on pay transparency with new law (Human Resources Director, Sept. 29, 2022)
	• California law requires pay range disclosures on job postings and mandates pay data reporting (Morgan Lewis, Sept. 28, 2022)
	• New pay transparency law requires private and public employers to include a pay scale in job postings and increased pay data reporting (Meyers Nave, Sept. 29, 2022)
	• Salary and pay range disclosures: California calls ‛next’ (Baker McKenzie, Sept. 27, 2022)
	• California advances commitment to pay equity and supporting women (Office of Governor, Sept. 27, 2022)
	• SB 1162 approved: Prepare for greater pay transparency requirements (Seyfarth, Sept. 27, 2022)
	• Gov. Newsom signs SB 1162 — pay data reporting and salary range postings (California Globe, Sept. 27, 2022)
	• California’s pay transparency act (SB 1162) — Are you prepared? (Farella Braun + Martel, Sept. 2, 2022)
	• California legislature votes to dramatically expand pay transparency and reporting requirements (Paul Hastings, Sept. 1, 2022)
	• SB 1162 deep in the gridiron with reporting pay data (Seyfarth, Aug. 30 2022)
	• California requires employers to file equal pay reports (Mercer, Oct. 7, 2020)

	Colorado
	• SB 23-105: Ensure Equal Pay for Equal Work (Legislature)
	• Adopted Equal Pay Transparency Rules 7 CCR 1103-13 (Department of Labor and Employment, Nov. 9, 2023)
	• Proposed equal pay transparency rules (Department of Labor and Employment, Sept. 29, 2023)
	• 2019 Ch. 247, concerning creation of the Equal Pay for Equal Work Act (Legislature, May 22, 2019)
	• Colorado adopts equal pay transparency rules to clarify recent amendments to state’s equal pay law (Seyfarth, Dec. 8, 2023)
	• Colorado amends equal pay disclosure requirements (Mercer, July 12, 2023)
	• Companies want remote workers in all states but one (The Atlantic, July 28, 2021)
	• Colorado’s confusing pay disclosure law is leaving remote workers out of a job (Denverite, July 23, 2021)
	• Here’s why Colorado residents may struggle to find work (The Ascent, July 11, 2021)
	• Colorado issues pay equity rules to implement law in 2021 (Mercer, Nov. 17, 2020)

	Connecticut
	• Proposed HB No. 5243: An Act concerning the disclosure of salary ranges in job postings (Legislature)
	• Public Act 2021-30, concerning the disclosure of salary range for a vacant position (Legislature, June 7, 2021)
	• Connecticut proposes legislation to increase salary transparency in job postings (Ogletree Deakins, Jan. 19, 2023)
	• New salary range disclosure law may create headaches for Connecticut employers (Carlton Fields, June 21, 2021)
	• Connecticut passes law requiring disclosure of wage ranges (Litter, June 14, 2021)
	• Ask and you shall receive — Connecticut requires employers to disclose wage ranges and expands pay equity law (Seyfarth, June 14, 2021)

	Delaware
	• HB 105 (Legislature)
	• Delaware passes pay transparency law: Implications for covered employers (Morgan Lewis, Oct. 7, 2025)
	• Delaware joins pay transparency wave: New law effective 2027 (Jackson Lewis, Oct. 6, 2025)

	Hawaii
	• SB 1057 (Legislature)
	• Hawaii amended equal pay act: Ensuring fair compensation (Trusaic, Aug. 10, 2023)
	• Hawaii to require pay disclosure in job listings, expands equal pay law (Mercer, July 18, 2023)
	• Hawaii enacts pay transparency and expands equal pay legislation (Proskauer, July 14, 2023)

	Illinois
	• Public Act 101-0656 (Legislature)
	• Equal pay registration certificate (Illinois Department of Labor)
	• Equal Pay Act FAQ (Illinois Department of Labor)
	• HB 3129 (Legislature)
	• Overview of recent amendments to the Illinois Workplace Transparency Act (Littler, Sept. 25, 2025)
	• New Illinois pay transparency law took effect January 1, 2025 (Masuda Funai, March 20, 2025)
	• Illinois pay transparency law reaches across state lines to mandate wage and benefits information in job postings (Lewis Rice, Jan. 27, 2025)
	• Job and pay range laws coming in 2025 to Illinois, New Jersey (Bloomberg Law, Jan. 2, 2024)
	• New year, new amendments to the Illinois Equal Pay Act (Constangy, Dec. 16, 2024)
	• Illinois Department of Labor provides guidance to pay transparency requirements (Seyfarth, Dec. 11, 2024)
	• New year, new rules: Illinois mandates pay transparency requirements in 2025 (Greenberg Traurig, Dec. 10, 2024)
	• ‛Show me the money’ Illinois’s new job posting requirements take effect January 1 (Vedder Price, Dec. 9, 2024)
	• 10 key takeaways for employers on new Illinois pay transparency in job posting law (Jackson Lewis, Nov. 27, 2024)
	• Illinois will require pay and benefits transparency in job postings beginning January 1, 2025 (Michael Best, Sept. 6, 2024)
	• New pay transparency requirements for Illinois employers on the horizon for 2025 (Seyfarth, Sept. 4, 2024)
	• Illinois to require pay scale and benefits disclosure in job postings (Mercer, Aug. 28, 2023)
	• Illinois pay transparency requirements take effect January 1, 2025 (Cooley, Aug. 28, 2023)
	• Illinois pay transparency law mandates pay scale, benefits in job postings (HR Dive, Aug. 15, 2023)
	• Illinois enacts new job posting transparency law (Morgan Lewis, Aug. 15, 2023)
	• Equal pay in employment rules (Illinois Register, Jan. 6, 2023)
	• Illinois Department of Labor adopts final Equal Pay Act certification regulations (Morgan Lewis, Jan. 20, 2023)
	• Final regulations governing Illinois Equal Pay Act’s certification requirements are published (National Law Review, Jan. 17, 2023)
	• Illinois publishes administrative rules regarding equal pay registration certificate (DCI Consulting, Jan. 10, 2023)
	• Now is the time for employer to report pay equity data to the Illinois labor department (Sheppard Mullin, June 10, 2022)
	• Equal pay registration certificate proposed regulations have arrived — just days before first applications are due for some Illinois employers (Seyfarth, May 20, 2022)
	• Illinois Equal Pay Act’s certification requirement extended to more employers (Jackson Lewis, May 18, 2022)
	• Illinois equal pay reporting obligations are here for many employers (Seyfarth, Jan. 26, 2022)
	• Illinois enacts equal pay, workplace diversity disclosure laws (Mercer, Aug. 12, 2021)
	• Illinois will require EEO-1 transparency and equal pay data (Littler, March 29, 2021)

	Maryland
	• 2020 Ch. 67, requiring an employer, on request, to provide a position’s wage range to an applicant (Legislature, May 8, 2020)
	• SB 525 (Legislature)
	• Equal work for equal pay — Wage range transparency frequently asked questions — Employment Standards Service (Maryland Department of Labor)
	• New Maryland wage laws take effect (Littler, Oct. 10, 2024)
	• Further updates on Maryland’s new pay transparency law effective October 1, 2024 (Ford Harrison, Oct. 4, 2024)
	• Maryland Department of Labor issues highly-anticipated guidance on new wage transparency and paystub notice obligations (Shawe Rosenthall, Sept. 11, 2024)
	• Maryland joins the growing list of states requiring pay disclosure in job postings (Employment Law Watch, Aug. 8, 2024)
	• Maryland employers: Amended pay transparency law requires wage range disclosure in job postings (Mintz, July 1, 2024)
	• Maryland’s new pay transparency law effective Oct. 1, 2024 (Cooley, June 11, 2024)
	• Maryland employers: Prepare for new wage transparency, posting, pay stub requirements (Vorys, June 3, 2024)
	• Wage transparency in job postings coming to Maryland (Proskauer, May 20, 2024)
	• New pay transparency and wage history requirements in Maryland and Washington, D.C. (Greenberg Traurig, May 17, 2024)
	• Maryland passes pay transparency law (Morgan Lewis, May 15, 2024)
	• Maryland to require wage range and benefit disclosures in job postings (Mercer, May 14, 2024)
	• Shining a light on pay: Maryland employers embrace wage transparency mandates (Buchanan, May 15, 2024)
	• Maryland to require wage range and benefit disclosures in job postings (Mercer, May 14, 2024)
	• Understanding Maryland’s new wage posting law: A guide for employers (Jackson Lewis, May 7, 2024)
	• Maryland adopts pay transparency requirements (Barnes & Thornburg, May 6, 2024)
	• Maryland governor signs bill on salary transparency in job ads (Bloomberg Law, April 25, 2024)
	• Maryland’s pay range transparency bill delivers a win-win for workers and employers (National Women’s Law Center, April 25, 2024)
	• Maryland slated to strengthen pay transparency law (Xpert HR, April 1, 2024)
	• Maryland job ad transparency bill heads to governor’s desk (subscription required) (Bloomberg Law, March 29, 2024)
	• Women earn less than men throughout MD; lawmakers say wage transparency may help (Maryland Matters, March 13, 2024)
	• Pay equity — Looking ahead to 2021 (Seyfarth, Dec. 22, 2020)
	• Maryland salary history ban and wage range notice requirement to take effect October 1, 2021 (Hogan Lovells, Aug. 20, 2020)

	Massachusetts
	• H 4890 (Legislature)
	• Workforce data reporting FAQs (Executive Office of Labor and Workforce Development)
	• Governor Healey signs wage equity legislation (Governor’s office, July 31, 2024)
	• Pay transparency in Massachusetts (Government)
	• Massachusetts pay transparency law takes effect: What employers need to know (Seyfarth Shaw, Nov. 3, 2025)
	• Massachusetts pay transparency law: Pay range disclosure requirement takes effect (Morgan, Brown & Joy, Oct. 29, 2025)
	• Massachusetts pay transparency law takes effect on Oct. 29, 2025 (Greenberg Traurig, Oct. 1, 2025)
	• Massachusetts pay transparency requirements take effect on October 29, 2025 (Goodwin, Oct. 1, 2025)
	• Reminder: Massachusetts salary range disclosure requirements take effect in October (Epstein Becker Green, Sept. 26, 2025)
	• Update on Massachusetts transparency law: FAQs, filing and more (MB&J, Jan. 21, 2025)
	• As filing deadline looms, state publishes new FAQs on pay transparency law (Worklaw Network, Jan. 24, 2025)
	• Important update for Massachusetts employers: February 1, 2025 wage date reporting deadline (Nelson Mullins, Jan. 17, 2025)
	• Massachusetts publishes FAQs on pay transparency act as deadline nears (Morgan Lewis, Jan. 17, 2025)
	• New Massachusetts workforce data reporting: Covered MA employers must submit most recent EEO reports by February 3, 2025 (Ford Harrison, Jan. 16, 2025)
	• Massachusetts gets transparent: FAQs clarify the Commonwealth’s pay transparency law (Littler, Jan. 16, 2025)
	• Deadline approaching for Massachusetts pay data reporting (Mintz, Jan. 15, 2025)
	• Pay transparency coming to Massachusetts in 2025: What employers need to know + 5 key points to consider (Fisher Phillips, Dec. 20, 2024)
	• Massachusetts’ salary range transparency law: Key requirements for employers (Verrill, Dec. 13, 2024)
	• Massachusetts employers brace for ‛lose-lose’ salary range law (subscription required) (Bloomberg Law, Dec. 4, 2024)
	• Massachusetts new pay transparency law addresses pay gaps (Jackson Lewis, Oct. 15, 2024)
	• Massachusetts employers: Prepare for new pay transparency requirements (Vorys, Oct. 7, 2024)
	• New requirements for Massachusetts employers to disclose pay ranges and pay data (DLA Piper, Sept. 26, 2024)
	• Massachusetts joins the pay transparency game and ups the ante with new reporting requirements (Sheppard Mullin, Sept. 17, 2024)
	• New pay transparency requirements create more hurdles for employers — What Massachusetts employers need to know about recent legislation (Hunton Andrews Kurth, Aug. 15, 2024)
	• Massachusetts wage transparency bill signed into law by Gov Healey joining other states (Greenberg Traurig, Aug. 12, 2024)
	• Massachusetts pay transparency law 2025: Employer overview (Forbes, Aug. 9, 2024)
	• Massachusetts enacts new pay transparency law (Goodwin, Aug. 9, 2024)
	• Employer FAQ: Massachusetts’ new pay transparency and pay data reporting requirements (Mintz, Aug. 7, 2024)
	• Massachusetts’ pay transparency/data reporting law imposes new compliance obligations beginning February 2025 (Cooley, Aug. 6. 2024)
	• Massachusetts passes new salary disclosure law (McCarter & English, Aug. 6, 2024)
	• Massachusetts adopts pay transparency and reporting requirements (Ogletree Deakins, Aug. 6, 2024)
	• Massachusetts joins growing list of states requiring pay transparency in job postings (Jackson Lewis, Aug. 2, 2024)
	• Massachusetts enacts a new pay transparency law (Littler, Aug. 2, 2024)
	• Massachusetts joins growing number of states with a pay transparency law (K&L Gates, Aug. 2, 2024)
	• Massachusetts requires pay range in job ads, worker data reports (subscription required) (Bloomberg Law, Aug. 1, 2024)
	• Client Alert: Massachusetts legislature passes pay transparency bill (Morgan Brown & Joy, Aug. 1, 2024)
	• Massachusetts enacts pay transparency law (Constangy Brooks, Smith & Prophete LLP, Aug. 1, 2024)
	• Massachusetts requires pay range disclosure and pay data reporting (Pierce Atwood, Aug. 1, 2024)
	• Massachusetts legislature passes wage equity legislation (Senate President, July 24, 2024)
	• Massachusetts legislature passes wage equity legislation (Seyfarth, July 24, 2024)

	Minnesota
	• SF 3852 (Legislature, May 17, 2024)
	• Minnesota enacts pay transparency law to require salary range disclosure in job postings (Seyfarth, Sept. 4, 2024)
	• Minnesota employers: Prepare for new pay transparency requirements (Vorys, July 10, 2024)
	• Minnesota passes pay transparency law (Morgan Lewis, June 26, 2024)
	• Minnesota passes new job posting transparency law (Greenberg Traurig, June 3, 2024)
	• Minnesota job postings must comply with new compensation disclosure requirements beginning January 2025 (Jackson Lewis, May 21, 2024)
	• Minnesota latest state to require pay transparency in job postings (Barnes & Thornburg, May 20, 2024)
	• Minnesota sends Governor bill on job ad pay ranges, child labor (subscription required) (Bloomberg Law, May 15, 2024)

	Nevada
	• 2021 Ch. 293, an act prohibiting an employer or employment agency from seeking or relying on the wage or salary history of an applicant (Legislature, June 2, 2021)
	• And the beat goes on — Nevada now among states requiring employers to disclose wage ranges & banning salary history inquiries (Seyfarth, June 30, 2021)
	• Nevada enacts tough salary history ban to promote pay equity (XpertHR, June 7, 2021)
	• Nevada enacts salary history ban (HRWorks, July 6, 2021)

	New Jersey
	• Bill S2310 (Legislature)
	• Proposed rules on New Jersey’s pay transparency act — what employers need to know (Troutman Pepper Locke, Nov. 10, 2025)
	• Proposed rules provide guidance on New Jersey pay transparency law (Duane Morris, Oct. 24, 2025)
	• Proposed rules for NJ’s pay transparency law clarify employer scope + applicability (Jackson Lewis, Oct. 24, 2025)
	• New Jersey pay transparency: How employers can remain compliant (Reed Smith, June 11, 2025)
	• Navigating New Jersey’s Pay Transparency Act, effective June 1, 2025 (Troutman Pepper Locke, June 2, 2025)
	• New Jersey’s tightened pay transparency requirements take effect June 1, 2025 (Ogletree Deakins, May 30, 2025)
	• New Jersey employers: Pay transparency arrives June 1 (Sills Cummis & Gross, May 2, 2025)
	• Countdown to compliance: Getting ready for the New Jersey pay transparency law’s June 1 effective date (Day Pitney, April 16, 2025)
	• Job and pay range laws coming in 2025 to Illinois, New Jersey (Bloomberg Law, Jan. 2, 2024)
	• Pay transparency in job postings: New Jersey (DLA Piper, Dec. 17, 2024)
	• New Jersey enacts pay transparency law (Riker Danzig, Dec. 9, 2024)
	• An overview of New Jersey’s new pay transparency legislation for employers (Greenbaum, Rowe, Smith & Davis LLP, Dec. 5, 2024)
	• New Jersey passes pay transparency law (Morgan Lewis, Nov. 26, 2024)
	• Garden state employers have new pay transparency obligations effective June 1, 2025 (Cooley, Nov. 25, 2024)
	• New Jersey employers: Prepare for new pay transparency requirements (Vorys, Nov. 25, 2024)
	• Transparency takes center stage: NJ governor signs bill requiring salary disclosure in job postings (Jackson Lewis, Nov. 19, 2024)
	• New Jersey joins the pay transparency movement: What employers need to know (Kelley Drye, Nov. 12, 2024)
	• New Jersey [this close] to enacting State’s wage transparency act (Nukk-Freeman & Cerra, Nov. 7, 2024)
	• New Jersey may soon mandate pay transparency in job postings: Implications for employers (Greenberg Traurig, Nov. 6, 2024)
	• Pay transparency law takes big step forward — here’s what that means for employers (JD Supra, Oct. 24, 2024)
	• New Jersey passes wage transparency law (Vedder Price, Oct. 22, 2024)
	• New Jersey passes wage transparency law that also requires posting of promotion opportunities (Davis Wright Tremaine, Oct. 16, 2024)
	• New Jersey pay transparency law is the stroke of a pen (and seven months) away from becoming law (Ogletree Deakins, Oct. 4, 2024)
	• New Jersey legislature passes pay transparency bill (Proskauer, Oct. 1, 2024)
	• New Jersey legislature tells employers: No transparency? No doing business here! (Littler, Sept. 30, 2024)
	• New Jersey mandate for salaries in job ads clears legislature (subscription required) (Bloomberg Law, Sept. 26, 2024)

	New York
	• AB 1289 (Legislature)
	• Pay transparency (New York Department of Labor)
	• Proposed regulations (New York State Register, Sept. 13, 2023)
	• 2023 Ch. 93 (S1326) (Legislature, March 3, 2023)
	• 2022 Ch. 723 (S9427A) (Legislature, Dec. 21, 2022)
	• New York State bill would ban employer inquiries about salary expectations (Ogletree Deakins, May 14, 2025)
	• New York state promulgates regulations for its new pay range disclosure law (Epstein Becker Green, Sept. 20, 2023)
	• New York state proposes regulations for pay transparency in job advertisements (Littler, Sept. 19, 2023)
	• Ten things to know about New York’s proposed regulations on pay transparency in job advertisements (HR Works, Sept. 18, 2023)
	• New York’s pay transparency law now in full effect (Baker McKenzie, Sept. 18, 2023)
	• A reminder for employers: N.Y. state’s pay transparency law takes effect Sept. 17, 2023 (Rochester Business Journal, Sept. 14, 2023)
	• New York state’s salary transparency law takes effect Sept. 17, 2023 (Epstein Becker Green, Sept. 8, 2023)
	• New York state amends pay transparency law (Crowell, March 23, 2023)
	• New York state amends pay transparency law (Jackson Lewis, March 20, 2023)
	• New York to require salary ranges in job postings (Mercer, March 9, 2023)
	• Update: NY governor approves pay transparency law amendments (JD Supra, March 7, 2023)
	• New York state expands — and contracts — pay transparency law to address remote work questions (Fisher Phillips, March 6, 2023)
	• Proposed amendments clarify reach of upcoming New York state pay transparency law to remote workers (The National Law Review, Feb. 22, 2023)
	• Governor Hochul signs legislation establishing statewide pay transparency law (Gov. Kathy Hochul, Dec. 21, 2022)
	• New York enacts statewide pay transparency law (Crowell, Jan. 26, 2023)
	• Albany County, New York’s new law requiring disclosure of pay ranges in job postings (Ogletree Deakins, Jan. 23, 2023)
	• Governor signs New York state pay disclosure law (Paul Hastings, Dec. 22, 2022)
	• New York establishes statewide pay transparency law (Benesch, Dec. 22, 2022)
	• New York governor signs statewide salary disclosure bill into law (Ogletree Deakins, Dec. 21, 2022)
	• Beyond job postings, New York state pay transparency laws would create a foundation for massive employee pay data and pay history collection (Levy Employment Law, June 16, 2022)

	New York — New York City (proposals)
	• Proposal: Compliance with equal pay laws (New York City Council, July 18, 2024)
	• Proposal: Study on pay equity for private employees (New York City Council, July 18, 2024)
	• Proposal: Information required in job listings (New York City Council, Feb. 3, 2023)
	• Three NYC Council bills to expand protections for delivery workers and advance sustainable delivery industry become law, even as mayor delays safeguards for grocery delivery workers by vetoing two bills supported by his own administration (New York ...
	• NYC Council investigation finds employers of all industries complying with landmark salary transparency law (New York City Council, Jan. 30, 2025)
	• New York City Council approves pay equity reporting mandate — Awaiting mayoral action (Jackson Lewis, Oct. 10, 2025)
	• NYC Council votes to require employer pay data by race, sex (subscription required) (Bloomberg Law, Oct. 9, 2025)
	• NYC poised to have the most stringent pay data reporting requirement in the nation (Fisher Phillips, July 29, 2024)
	• NYC council proposes toughest-in-nation pay data reporting bill (subscription required) (Bloomberg Tax, July 18, 2024)
	• Proposed expansion of NYC’s pay transparency law includes bonuses, equity awards and other ‛non-wage compensation’ (Baker McKenzie, March 23, 2023)
	• New York City Council proposes amendments to pay transparency law (Vensure HR, Feb. 21, 2023)
	• NYC Council to consider expanding the city’s pay transparency law to mandate disclosures regarding bonuses, equity and other ‘non-wage’ compensation (Proskauer, Feb. 3, 2023)
	• Int. No. 0134-2022, Employers required to post minimum and maximum salary information (New York City Council, April 28, 2022)
	• Law 2022/032, Prohibiting employers from posting job listings without minimum and maximum salary information (New York City Council, Jan. 15, 2022)
	• This job pays $60,000 — or maybe $150,000: Companies skirt New York salary law (The Guardian, Nov. 7, 2022)
	• NYC employers skirting the game-changing pay transparency law by listing $100,000-plus salary ranges for jobs (Fortune, Nov. 4, 2022)
	• NYC’s new salary transparency law is off to a rocky start (CNBC, Nov. 3, 2022)
	• When it’s okay to be transparent at work: New York’s new salary disclosure law (Gordan & Rees, October 2022)
	• New York City salary transparency law takes effect on November 1, 2022 (Phillips Lytle, October 2022)
	• 4 million NYC workers will now see how much jobs pay before they apply — here’s what to know (CNBC, Oct. 31, 2022)
	• What’s the salary? NYC job seekers can no longer be kept in the dark (subscription required) (The New York Times, Oct. 28, 2022)
	• New York City’s pay transparency law takes effect November 1 (Kilpatrick Townsend, Oct. 27, 2022)
	• New York City pay transparency: What employers need to know (Gibbons, Oct. 26, 2022)
	• New York City’s pay transparency law takes effect in one month — are you ready? (Proskauer, Sept. 27, 2022)
	• New York City amends and delays salary range transparency act (Duane Morris, June 15, 2022)
	• Salary information will be required in New York City job postings (Mercer, May 4, 2022)
	• NYC passes amendment to pay transparency law; effective date pushed to Nov. 1, 2022 (Hogan Lovells, May 1, 2022)
	• Salary transparency in job advertisements (NYC Commission on Human Rights, March 22, 2022)
	• Pay equity update: New York City’s new salary range disclosure law (Faegre Drinker, Jan. 18, 2022)

	New York — Ithaca and Westchester County
	• Thinking Clearly: Ithaca and Westchester County require pay transparency in job advertisements (Seyfarth, June 21, 2022)

	Ohio — Cleveland
	• Chapter 669 — Unlawful discriminatory salary practices (Cleveland City Code)
	• Cleveland city council passes groundbreaking pay transparency law (Cleveland City Council, April 28, 2025)
	• Cleveland employers must now comply with local transparency requirements (Thompson Hine, Nov. 10, 2025)
	• Cleveland’s pay transparency and compensation history law: Breaking down the new employer requirements (Jackson Lewis, May 15, 2025)
	• Cleveland employers must prepare for city’s new pay equity and transparency rules: Your top questions answered + 5 steps to take next (Fisher Phillips, May 6, 2025)
	• Cleveland will prohibit salary inquiries and require salary ranges in job postings (Ogletree Deakins, May 6, 2025)
	• Cleveland adopts salary history and transparency law (Littler, May 5, 2025)
	• Cleveland City Council passes new pay transparency and salary history ordinance (Benesch, May 2, 2025)

	Ohio — Columbus
	• Chapter 2335 — Prohibited salary history inquiry and use (Government)
	• Columbus, Ohio prohibits salary history and required pay transparency (Littler, Nov. 7, 2025)
	• Columbus mandates salary ranges in job postings by 2027 (Forbes, Nov. 7, 2025)

	Puerto Rico (proposal)
	• Key takeaways about proposed amendments to Salary Equality Act of 2017 (DLA Piper, Jan. 12, 2023)

	Rhode Island
	• 2021 Ch. 168, relating to fair employment practices (Legislature, July 6, 2021)
	• Rhode Island amends pay equity law, bans salary history inquiries, and requires pay scale disclosures (Ogletree Deakins, July 30, 2021)
	• Rhode Island enacts new protections against pay discrimination (Jackson Lewis, July 15, 2021)

	Vermont
	• H 704 (Legislature)
	• Vermont to require pay range disclosure in job advertisements (Mercer, Aug. 5, 2024)
	• Vermont passes pay transparency law: considerations for employers (Morgan Lewis, July 26, 2024)
	• More states adopt wage transparency mandates, Vermont latest to join (Buchanan, July 17, 2024)
	• Vermont becomes latest state to enact pay transparency law (Foley, June 17, 2024)

	Washington
	• Ruling (Supreme Court, Sept. 4, 2025)
	• RCW 49.58.120 (Legislature, July 2025)
	• 2022 Ch. 242, wage and salary information — applicants for employment (Legislature, March 30, 2022)
	• 2019 Ch. 345, concerning wage and salary information (Legislature, May 9, 2019)
	• SB 5408 (Legislature)
	• Wanted: Job applicants (no strings attached): Washington’s new standard for pay posting compliance (The National Law Review, Oct. 6, 2025)
	• Washington pay transparency: A timely compliance reminder for employers (Jackson Lewis, Oct. 3, 2025)
	• Washington state clarifies its pay transparency law (Morgan Lewis, May 13, 2025)
	• Relief from steep pay transparency penalties for businesses in Washington State (Littler, April 28, 2025)
	• Washington state makes key changes to amend Equal Pay and Opportunities Act (Ogletree Deakins, April 23, 2025)
	• Washington legislature considers prospective notice and cure period for wage transparency claims (Davis Wright Tremaine, April 16, 2025)
	• Washington state’s new pay transparency law (Outside GC, March 14, 2023)
	• First job ad pay disclosure suit decision raises standing issue (Bloomberg Law, April 26, 2024)
	• Washington State issues new guidance on pay transparency requirements for job postings (L&L Gates, Jan. 6, 2023)
	• Washington’s pay transparency law — What employers need to know (webinar) (Davis Wright Tremaine, Dec. 21, 2022)
	• Washington regulator clarifies new pay disclosure requirements (Mercer, Dec. 19, 2022)
	• Washington state issues final policy on pay transparency in job postings, setting most stringent requirements in the country (Littler, Dec. 16, 2022)
	• Washington state’s pay transparency law takes effect January 1, 2023 (McDermott Will & Emery, 6 December 2022)
	• Washington state to require employers to disclose salary and benefits information on job postings (Jackson Lewis, April 12, 2022)
	• The value of pay ranges in job postings (SeattleMet, April 11, 2022)
	• Washington employers required to disclose salary range and wage scale in job postings beginning January 1, 2023 (Ogletree Deakins, April 1, 2022)
	• Washington state to join the growing list of states with expanding pay disclosure requirements (Jackson Lewis, March 23, 2022)
	• Washington state signs a salary history ban, with a twist (Seyfarth, May 10, 2019)

	Washington, DC
	• DC Act 25-367 (Council of the District of Columbia)
	• New pay transparency and wage history requirements in Maryland and Washington, D.C. (Greenberg Traurig, May 17, 2024)
	• Washington, DC, to enhance pay transparency (Mercer, May 14, 2024)
	• New Washington, DC pay transparency law scheduled to go into effect on June 30, 2024 (Jackson Lewis, Feb. 27, 2024)
	• Washington, DC joins a growing number of jurisdictions with pay transparency requirements and wage history inquiry restrictions (Mintz, Feb. 27, 2024)
	• Pay transparency arrives at the nation’s capital (Littler, Jan. 16, 2024)
	• DC employers need to prepare for more than humidity this summer: New wage transparency law effective in June (Squire Patton Boggs, Feb. 5, 2024)
	• Washington DC is set to join the trend toward requiring pay transparency (Seyfarth, Jan. 12, 2024
	• District of Columbia enacts new pay transparency law (McGuire Woods, Jan. 12, 2024)
	Section 5



	Temporary worker protections
	• Dueling rulings on temp worker pay laws sow confusion in states (subscription required) (Bloomberg Law, July 25, 2024)
	Illinois
	• Public Act 103-0437 (Legislature)
	• Public Act 103-1030 (Legislature)
	• Illinois amends temp worker law, boosting employer obligations (Jackson Lewis, Sept. 13, 2024)
	• Preliminary injunction against Illinois equivalent benefits law for temporary workers (Littler, March 15, 2024)
	• Illinois Day and Temporary Labor Services Act equivalent-benefits provision enjoined (Jackson Lewis, March 15, 2024)
	• Illinois federal court enjoins ’equivalent benefit‘ provision of Day and Temporary Labor Services Act in significant win for staffing agencies and their company clients (Duane Morrison, March 14, 2024)
	• Decision (USDC, Northern District of Illinois, March 11, 2024)
	• Illinois enacts law requiring ‛equal pay’ for temporary workers (Proskauer, Aug. 25, 2023)
	• Illinois expands rights and remedies for temporary workers (Perkins Coie, Aug. 14, 2023)
	• Illinois equal pay law for temporary workers: What Illinois businesses need to know (Barnes & Thornburg, Aug. 11, 2023)
	• Illinois law will require new disclosures when using temporary labor (Baker Hostetler, Aug. 10, 2023)
	• Illinois governor signs temp worker equal pay bill into law (Staffing Industry Analysts, Aug. 7, 2023)
	• Gov. J.B. Pritzker signs law to strengthen protections for temporary workers (subscription required) (Chicago Tribune, Aug. 4, 2023)
	• Illinois requires equal pay for temp workers, joining New Jersey (subscription required) (Bloomberg Law, Aug. 4, 2023)
	• Illinois to mandate equal pay and benefits, new notice and safety requirements for many temporary workers (Franczek, July 11, 2023)
	• Illinois bill mandating temp workers receive ‘equal pay’ compared to direct hires sent to governor (Jackson Lewis, June 30, 2023)

	New Jersey
	• Bill A1474 (Legislature)
	• Temporary workers in NJ: Rights and protections (Department of Labor & Workforce Development)
	• Governor Murphy signs ‘Temporary Workers’ Bill of Rights’ into law (Governor’s office, Feb. 6, 2023)
	• New Jersey nears finalization of Temporary Workers Bill of Rights regulations (Ogletree Deakins, Sept. 16, 2024)
	• NJ temp worker equal pay law survives business group challenge (subscription required) (Bloomberg Tax, Sept. 3, 2024)
	• New protections for New Jersey’s temporary workers go into effect (New Jersey Monitor, Aug. 4, 2023)
	• New Jersey enacts first-of-its-kind temporary workers’ bill of rights (Morgan Lewis, Feb. 24, 2023)
	• Gov. Phil Murphy signs the New Jersey Temporary Workers’ Bill of Rights (Faegre Drinker, Feb. 9, 2023)
	• We the temp workers: New Jersey enacts ‘Temporary Workers Bill of Rights’ (Littler, Feb. 9, 2023)
	• New Jersey enacts temporary workers’ bill of rights (SHRM, Feb. 8, 2023)
	• Governor Murphy signs ‘Temporary Workers’ Bill of Rights’ into law (Governor’s office, Feb. 6, 2023)



