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Section 1 
Introduction 
On Jan. 9, 2024, the Department of Labor (DOL) announced a final rule that revises how to 
determine if an individual is an independent contractor or an employee entitled to minimum 
wage, overtime and other protections under the federal Fair Labor Standards Act (FLSA). 
The controversial rule took effect on March 11, 2024. On May 1, 2025, the DOL announced 
in a Field Assistance Bulletin that it will no longer enforce the rule. The DOL said it will 
reconsider the rule, including whether to rescind it. In the meantime, the DOL will enforce the 
independent contractor misclassification in accordance with a 2008 Fact Sheet, and as 
further informed by Opinion Letter FLSA 2019-6. 

To provide employers with some information about the rule and the varying aspects and 
issues to consider, this roundup provides links to government information, third-party 
analyses, news articles and viewpoints. The aggregated content in each section is organized 
in reverse chronological order and is by no means comprehensive. The content also does 
not necessarily reflect Mercer’s or the authors’ point of view on the subject. 
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Section 2 
Highlights of the rule  
On Jan. 9, 2024, the DOL announced a final rule that revises how to determine if an 
individual is an independent contractor or an employee entitled to minimum wage, overtime 
and other protections under the federal Fair Labor Standards Act (FLSA). The final rule 
rescinds the 2021 rule issued by the Trump administration that made it easier to achieve 
independent contractor status and aligns the DOL’s approach with longstanding judicial 
precedent. The final rule took effect on March 11, 2024, and is similar to the proposed rule 
issued in October 2022 (see this GRIST). FAQs and a Fact Sheet are also available.  

On May 1, 2025, the DOL announced in a Field Assistance Bulletin that it will no longer 
enforce the rule. The DOL said it will reconsider the rule, including whether to rescind It. In 
the meantime, the DOL will enforce the independent contractor misclassification in 
accordance with a 2008 Fact Sheet, and as further informed by Opinion Letter FLSA 2019-6.  

The rule restored the multifactor, totality-of-the-circumstances analysis, in which the factors 
do not have a predetermined weight and are considered in view of the economic reality of the 
whole activity. Under the economic reality test, the consideration is whether workers are 
either economically dependent on the employer for work (employees) or are in business for 
themselves (independent contractors). The six economic reality factors to consider include:  

• Opportunity for profit or loss depending on managerial skill 

• Investments by the worker and the potential employer 

• Degree of permanence of the work relationship 

• Nature and degree of control 

• Extent to which the work performed is an integral part of the potential employer’s 
business 

• Worker’s skill and initiative. 

Additional factors may also be considered if they are relevant to the overall question of 
economic dependence.   

In March 2024, the House of Representatives Committee on Education and the Workforce 
advanced a proposal to repeal the rule. Also, the Chamber of Commerce (among other 
organizations) opposes the rule saying that it is “clearly biased towards declaring most 
independent contractors as employees” and is considering a legal challenge. Some 
companies (like those in the ride-share, construction, trucking and other industries) were 
concerned about the rule’s effect on their businesses, but the changes do not appear to be 
as significant as anticipated. For example, Uber said in a statement that “[t]his rule does not 
materially change the law under which we operate” and noted that “DOL officials have 
repeatedly stressed that the rule is intended to address misclassification of workers in 
traditional industries, and that it is unlikely to result in any large-scale classification changes.”  

While the rule establishes the DOL Wage and Hour Division standards, it is not binding on 
courts, or on most other laws/rules that address misclassification, such as the Affordable 

https://www.dol.gov/newsroom/releases/whd/whd20240109-1
https://www.federalregister.gov/documents/2024/01/10/2024-00067/employee-or-independent-contractor-classification-under-the-fair-labor-standards-act
https://www.federalregister.gov/documents/2021/01/07/2020-29274/independent-contractor-status-under-the-fair-labor-standards-act
https://www.federalregister.gov/documents/2022/10/13/2022-21454/employee-or-independent-contractor-classification-under-the-fair-labor-standards-act
https://mmcglobal.sharepoint.com/sites/mercer-content/Law%20and%20Policy/New-rule-proposed-to-determine-independent-contractor-vs.-employee-status.pdf
https://www.dol.gov/agencies/whd/flsa/misclassification/rulemaking/faqs
https://www.dol.gov/agencies/whd/fact-sheets/13-flsa-employment-relationship
https://www.dol.gov/sites/dolgov/files/WHD/fab/fab2025-1.pdf?9gfk54ywxst
https://www.dol.gov/sites/dolgov/files/WHD/fact-sheets/whdfs13.pdf
https://www.dol.gov/sites/dolgov/files/WHD/opinion-letters/FLSA/FLSA2019-6.pdf
https://www.uschamber.com/employment-law/u-s-chamber-opposes-harmful-new-dol-regulation-on-employee-and-independent-contractor-classification
https://www.uber.com/newsroom/dol-final-rule-2024/
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Care Act employer-shared responsibility, the Internal Revenue Code, ERISA, and the 
National Labor Relations Act (see this GRIST). However, employers typically do not make 
separate determinations under each law, so this final rule may become the baseline 
determination. In June 2023, the National Labor Relations Board modified its independent 
contractor standard, returning to the 2014 standard. The federal FMLA uses the FLSA 
definition of employee, so the rule will be applied.  

https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title26-section3121&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title29-section1002&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title29-section152&num=0&edition=prelim
https://www.mercer.com/assets/migrated-assets/blogs/law-and-policy/2021/03/gl-2021-dol-nlrb-weigh-employee-vs-independent-contractor-status-v2.pdf
https://www.nlrb.gov/news-outreach/news-story/board-modifies-independent-contractor-standard-under-national-labor
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-C/part-825/subpart-A/section-825.102
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Section 3 
Law firm analyses 
• DOL reinstates virtual marketplace platform opinion letter signaling return to relaxed 

independent contractor test and acceptance of gig platform model (Littler, May 27, 2025)  

• DOL announces enforcement position on independent contractor rule (Bass Berry + 
Sims, May 22, 2025)  

• Department of Labor’s new guidance on enforcing Biden Administration’s independent 
contractor rule (Greenberg Traurig, May 16, 2025) 

• DOL issues revised independent contractor misclassification guidance (Crowell, May 13, 
2025)  

• Businesses get a break: DOL won’t enforce 2024 independent contractor rule (Jackson 
Lewis, May 13, 2025)  

• DOL alters enforcement position on independent contractors: What does it mean for 
employers, including manufacturers and franchisors? (Foley, May 12, 2025)  

• DOL signals abandonment of current independent contractor rule (Kelley Drye, May 12, 
2025)  

• DOL to scrap prior independent contractor rule (Hunton, May 12, 2025)  

• Department of Labor plans to rescind Biden’s gig worker rule making it easier for 
companies to use independent contractors (Nelson Mullins, May 5, 2025)  

• US Department of Labor announces it will no longer enforce 2025 independent contractor 
rule (Ford Harrison, May 5, 2025)  

• DOL softens bite on independent contractor test (Baker Hostetler, May 5, 2025)  

• DOL hits pause on enforcement of Biden-era independent contractor rule, suggest new 
or changed rule forthcoming (Littler, May 2, 2025)  

• Navigating the ‘new’ normal: Understanding the DOL’s independent contractor rule 
(Hunton Andrews Kurth, April 2, 2024)  

• DOL’s final rule on independent contractor classification likely is not the final word 
(registration required) (law.com, March 25, 2024)  

• New DOL independent contractor goes into effect, while NLRB joint employer rule 
vacated at the eleventh hour (Arnall Golden Gregory, March 21, 2024)  

• Independent contractor rule takes effect, but legal challenges mount (Jackson Lewis, 
March 12, 2024) 

• The Department of Labor issues new final rule for independent contractor classification 
(Sheppard Mullin, Feb. 14, 2024) 

https://www.littler.com/news-analysis/asap/dol-reinstates-virtual-marketplace-platform-opinion-letter-signaling-return
https://www.littler.com/news-analysis/asap/dol-reinstates-virtual-marketplace-platform-opinion-letter-signaling-return
https://www.bassberryhrlawtalk.com/enforcement-independent-contractor-position/
https://www.gtlaw-laborandemployment.com/2025/05/department-of-labors-new-guidance-on-enforcing-biden-administrations-independent-contractor-rule/#page=1
https://www.gtlaw-laborandemployment.com/2025/05/department-of-labors-new-guidance-on-enforcing-biden-administrations-independent-contractor-rule/#page=1
https://www.crowell.com/en/insights/client-alerts/dol-issues-revised-independent-contractor-misclassification-guidance
https://www.jacksonlewis.com/insights/businesses-get-break-dol-wont-enforce-2024-independent-contractor-rule
https://www.foley.com/insights/publications/2025/05/dol-alters-enforcement-position-independent-contractors/
https://www.foley.com/insights/publications/2025/05/dol-alters-enforcement-position-independent-contractors/
https://www.kelleydrye.com/viewpoints/blogs/labor-days/dol-signals-abandonment-of-current-independent-contractor-rule
https://www.hunton.com/hunton-employment-labor-perspectives/dol-to-scrap-prior-independent-contractor-rule
https://www.nelsonmullins.com/insights/blogs/the-hr-minute/employee-compensation/department-of-labor-plans-to-rescind-biden-s-gig-worker-rule-making-it-easier-for-companies-to-use-independent-contractors
https://www.nelsonmullins.com/insights/blogs/the-hr-minute/employee-compensation/department-of-labor-plans-to-rescind-biden-s-gig-worker-rule-making-it-easier-for-companies-to-use-independent-contractors
https://www.fordharrison.com/us-department-of-labor-announces-it-will-no-longer-enforce-2024-independent-contractor-rule
https://www.fordharrison.com/us-department-of-labor-announces-it-will-no-longer-enforce-2024-independent-contractor-rule
https://www.bakerlaw.com/insights/dol-softens-bite-on-independent-contractor-test/
https://www.littler.com/news-analysis/asap/dol-hits-pause-enforcement-biden-era-independent-contractor-rule-suggests-new-or?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20-%20may%202025
https://www.littler.com/news-analysis/asap/dol-hits-pause-enforcement-biden-era-independent-contractor-rule-suggests-new-or?utm_source=vuture&utm_medium=email&utm_campaign=news%20%26%20analysis%20-%20may%202025
https://www.huntonlaborblog.com/2024/04/articles/agency-developments/navigating-the-new-normal-understanding-the-dols-independent-contractor-rule/
https://www.law.com/thelegalintelligencer/2024/03/25/dols-final-rule-on-independent-contractor-classification-likely-is-not-the-final-word/
https://www.agg.com/news-insights/publications/march-2024-employment-updates-new-dol-independent-contractor-rule-goes-into-effect-while-nlrb-joint-employer-rule-vacated-at-the-eleventh-hour/
https://www.agg.com/news-insights/publications/march-2024-employment-updates-new-dol-independent-contractor-rule-goes-into-effect-while-nlrb-joint-employer-rule-vacated-at-the-eleventh-hour/
https://www.wageandhourlawupdate.com/2024/03/articles/department-of-labor/independent-contractor-rule-takes-effect-but-legal-challenges-mount/
https://www.laboremploymentlawblog.com/2024/02/articles/fair-labor-standards-act-flsa/the-department-of-labor-issues-new-final-rule-for-independent-contractor-classification/
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• Declare your ‘independents’ — new DOL rule clarifies contractor classification (Adams 
and Reese LLP, Feb. 12, 2024)  

• US Department of Labor publishes final rule on determining independent contractor 
status (Buchanan, Feb. 2, 2024)  

• New independent contractor rule facing multiple legal challenges (Epstein Becker Green, 
Jan. 31, 2024) 

• US Department of Labor issues final rule on independent contractor status (Cooley, Jan. 
31, 2024)  

• US Department of Labor finalizes independent contractor rule (Day Pitney, Jan. 26, 2024)   

• DOL issues final independent contractor rule (Vedder Price, Jan. 25, 2024)  

• The DOL issues a final rule returning the independent contractor classification analysis 
under the FLSA to a more employee-friendly test, forcing employers to think critically 
about their use of independent contractors in the workplace (Mintz, Jan. 25, 2024)  

• The wait is over! The USDOL's 2024 new rule on independent contractor classification 
under the FLSA (Ward and Smith, P.A., Jan. 19, 2024)  

• Five questions companies are asking about DOL’s new independent contractor rule 
(Perkins Coie, Jan. 18, 2024)  

• Freelancers file first lawsuit challenging Biden independent contractor rule (Reuters, Jan. 
17, 2024)  

• DOL narrows definition of ‘independent contractor’ under FLSA (Nixon Peabody, Jan. 16, 
2024)  

• U.S. Labor Department issues final rule on independent contractors (Holland & Knight, 
Jan. 12, 2024)  

• Labor Department releases independent contractor final rule, revising standard (Jackson 
Lewis, Jan. 11, 2024)  

• DOL announces final rule on determining independent contractor status (Ogletree 
Deakins, Jan. 10, 2024)  

• DOL releases new independent contractor rule (Proskauer, Jan. 9, 2024)  

• Businesses will struggle to classify workers as independent contractors thanks to new 
DOL rule: 5 takeaways (Fisher Philips, Jan. 9, 2024)  

https://www.adamsandreese.com/news-knowledge/declare-your-independents-new-dol-rule-clarifies-contractor-classification
https://www.bipc.com/us-department-of-labor-publishes-final-rule-on-determining-independent-contractor-status
https://www.bipc.com/us-department-of-labor-publishes-final-rule-on-determining-independent-contractor-status
https://www.wagehourblog.com/new-independent-contractor-rule-facing-multiple-legal-challenges
https://www.cooley.com/news/insight/2024/2024-01-31-us-department-of-labor-issues-final-rule-on-independent-contractor-status#:%7E:text=On%20January%2010%2C%202024%2C%20the,effect%20on%20March%2011%2C%202024.
https://www.daypitney.com/insights/publications/2024/01/26-u-s-department-labor-finalizes-independent-contractor-rule/
https://www.vedderprice.com/dol-issues-final-independent-contractor-rule
https://www.mintz.com/insights-center/viewpoints/2226/2024-01-25-dol-issues-final-rule-returning-independent-contractor#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-01-25-dol-issues-final-rule-returning-independent-contractor#page=1
https://www.mintz.com/insights-center/viewpoints/2226/2024-01-25-dol-issues-final-rule-returning-independent-contractor#page=1
https://www.wardandsmith.com/articles/the-wait-is-over-the-usdols-2024-new-rule-on-independent-contractor-classification-under-the-flsa
https://www.wardandsmith.com/articles/the-wait-is-over-the-usdols-2024-new-rule-on-independent-contractor-classification-under-the-flsa
https://www.perkinscoie.com/en/news-insights/five-questions-companies-are-asking-about-dols-new-independent-contractor-rule.html
https://www.reuters.com/legal/freelancers-file-first-lawsuit-challenging-biden-independent-contractor-rule-2024-01-17/
https://www.nixonpeabody.com/insights/alerts/2024/01/16/dol-narrows-definition-of-independent-contractor
https://www.hklaw.com/en/insights/publications/2024/01/us-labor-department-issues-final-rule-on-independent-contractors#:%7E:text=The%20U.S.%20Department%20of%20Labor,is%20effective%20March%2011%2C%202024.
https://www.jacksonlewis.com/insights/labor-department-releases-independent-contractor-final-rule-revising-standard
https://ogletree.com/insights-resources/blog-posts/dol-announces-final-rule-on-determining-independent-contractor-status/
https://www.lawandtheworkplace.com/2024/01/dol-releases-new-independent-contractor-rule/
https://www.fisherphillips.com/en/news-insights/businesses-will-struggle-to-classify-workers-as-independent-contractors.html
https://www.fisherphillips.com/en/news-insights/businesses-will-struggle-to-classify-workers-as-independent-contractors.html
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Section 4 
News and viewpoints 
• Trump pause on DOL’s gig worker rule has industry wanting more (subscription required) 

(Bloomberg Law, May 16, 2025)  

• Trump Labor department pauses gig worker rule, plans repeal (subscription required) 
(Bloomberg Law, May 1, 2025)  

• DOL moves to pause gig worker lawsuits, cancel Biden regulation (subscription required) 
(Bloomberg Law, April 9, 2025)  

• Trump DOL pauses Biden independent contractor rule defense (subscription required) 
(Bloomberg Law, Jan. 27, 2025)  

• Do gig workers do gigs or are they employees under new DOL rule? (subscription 
required) (Bloomberg Law, April 3, 2024)   

• Committee votes 21-13 to undo the contentious regulation, paving the way for the 
measure to be considered by the full house (Investment News, March 22, 2024)  

• House panel passes bill to quash DOL independent contractor rule (Think Advisor, March 
22, 2024)  

• US House panel approves repeal of Biden independent contractor rule (Reuters, March 
21, 2024)  

• Challenges to DOL’s contractor rule: Mounting lawsuits explained (subscription required) 
(Bloomberg Law, March 5, 2024)  

• New Department of Labor rule restores multifactor analysis for classifying workers as 
employees or independent contractors (The National Law Review, Feb. 29, 2024) 

• Businesses win second chance at gig worker rule challenge (Bloomberg Law, Feb. 20, 
2024)  

• Collateral damage in the war on ‘gig work’ (Yahoo News, Feb. 7, 2024)  

• Understanding driver earnings & expenses (Lyft news, Feb. 6, 2024)  

• Lyft lets drivers keep 70% of earnings amid DOL rule shift (Bloomberg Law, Feb. 6, 2024)  

• Lyft becomes first rideshare company to implement minimum pay for drivers 
(Entrepreneur, Feb. 6, 2024)  

• Lyft says drivers will receive at least 70% of rider payments (Yahoo Finance, Feb. 6, 
2024)  

• Workers poised to get benefits as rule creates ‘employees’ (Bloomberg, Jan. 29, 2024)  

• Labor department’s new independent contractor rule could help workers recover lost 
wages — here’s how (CNBC, Jan. 23, 2024)  

https://news.bloomberglaw.com/product/tax/bloombergtaxnews/exp/eyJpZCI6IjAwMDAwMTk2LWIwOTUtZDM1NC1hM2I3LWYwZGRiMTY0MDAwMSIsImN0eHQiOiJQWU5XIiwidXVpZCI6IlRrNVNwMG1mdy83eUZuMEhEUThqNFE9PTd4NEtqQVBscnJaUSsvNUpkcjJFd0E9PSIsInRpbWUiOiIxNzQ3NjQ0OTUxMTcxIiwic2lnIjoiVFZDcmhzWGlIVytmaXRLbW1WMGdiZHFURDQwPSIsInYiOiIxIn0=?source=newsletter&item=headline&region=digest&channel=payroll
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk2LThkNWQtZGI1Ni1hM2Q3LWJmNWYwMjY2MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6ImdoeWt6bVhTSGtoVkg1cnkzMDlVU1E9PWFhLzY2MVBxSlI2eU02V3MvaVB6SFE9PSIsInRpbWUiOiIxNzQ2MTg0MDQ2NjI5Iiwic2lnIjoiRGJrWFc5U1JiSW1XQnd3RjdXQ09lNzdqRUlZPSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk2LTFhZjYtZGI4NS1hZGY3LWRhZjc3YWEyMDAwNSIsImN0eHQiOiJETE5XIiwidXVpZCI6ImcwN0JxdFdadDdTVEh6SmJMc3dzcUE9PURLd2V1VnE0bjNjcWJtRk8yOWUvK2c9PSIsInRpbWUiOiIxNzQ0MjgzMTY2NzAxIiwic2lnIjoiTWRuekE2cG1RY0liKzliTTViOHVMZ2FyNDhrPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section&channel=daily-labor-report
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMTk0LWE4NDgtZDkzOC1hMWZlLWE5ZmFkMDk2MDAwMSIsImN0eHQiOiJETE5XIiwidXVpZCI6IjJWK3Y2a0NPSFA1UERVTjBuSkl2OEE9PTc0M1pwTC9JYUxVRkt5c21PMkFNOEE9PSIsInRpbWUiOiIxNzM4MDY1ODQyNzc4Iiwic2lnIjoiUXMrMW1RbVByaXYwUGlhZlgrSU5pSWV3ZWd3PSIsInYiOiIxIn0=?source=newsletter&item=read-text&region=top%20stories%20digest&channel=daily-labor-report
https://urldefense.com/v3/__https:/news-api.bloomberglaw.com/v1/link?id=9LtQParYBtoJirCVkOguyg*3D*3D.DqDYrZ4VtRkOdYWNfQQ83BsGYS3xJiJNa42smk6yg3e6tjAfh1z2cYVTOn9vb8Mg7u1jBLfvaT7dbEVAVvgYU2XnftO4or6gjKJ3JQmNi35bMrfwmUcu*2Bvsb47*2BmKxwu28BSaZ2MXiS2tlCfVAL3vagefKE2bRnmjMIPV8x6K4Fc*2FmimaK7nAX3izWf*2Bj2YeN8akZJv9P8naydYU8DuTY*2FGgwHBp6b3*2FuU6gts4mK1Hxl5GY*2BLffHKbLLQ*2BXdD3OY8Ww7tSLbEqkuj5R*2FR*2FhGbUWOFR0AtdOwWzsALMLS9wm7s*2Fop7nUoqiOz*2BOWp4y9Kir4uFRorwyi1geADV0xKwSBAaZSqsFkArgSsBLgD*2BvTuyHcn9zeOlTAnHd65N35pP1axBcPVjOeZnOAFCqRTZi*2Bj79TCkRDQMMHi*2FPl0hwzcAn*2BYL91V5sqvKEk8BUdjXPU7F*2BJNExw6f*2FPLnGYhWar*2Fll468MZLLlDfjfKKB0JilIS4KEKwkxGrGpwGdE4jR0bYF5GuYQz*2B21YXbCQyq*2FCiWeCKOTUHHfZVy*2FrNl3Ls1Keqk9oGhzOEBnREUo61mO0R0rC4O74R7P6PApaoFMS30NXh90tnkqXINAfGAGwubExpzygAP6PEaL*2FozPeG0tgunpCQMSYfPqOvHZJXg*3D*3D.4909__;JSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUlJSUl!!O7V3aRRsHkZJLA!Cu2JQZ1-lyBp8wv_ERVcfnWUmCKhSNdLsX20PflZpvSRArRfwd_KnbhzV2jl4lwmBKSf2XGwtjlXrVOcYqeifA$
https://www.investmentnews.com/regulation-and-legislation/news/house-panel-pushes-repeal-of-dol-independent-contractor-rule-251290
https://www.investmentnews.com/regulation-and-legislation/news/house-panel-pushes-repeal-of-dol-independent-contractor-rule-251290
https://www.thinkadvisor.com/2024/03/22/house-panel-passes-bill-to-quash-dol-independent-contractor-rule/
https://www.reuters.com/legal/government/us-house-panel-approves-repeal-biden-independent-contractor-rule-2024-03-21/#:%7E:text=March%2021%20(Reuters)%20%2D%20A,contractors%20rather%20than%20their%20employees.
https://news.bloomberglaw.com/product/blaw/bloomberglawnews/exp/eyJpZCI6IjAwMDAwMThkLWQyNWYtZGZlMi1hNThkLWY2N2Y3NDc3MDAwMCIsImN0eHQiOiJETE5XIiwidXVpZCI6IldKajVoYVU4cCs1UWw2M2grZkZjOUE9PTg1ckpRb2lhTW4wT2Q0bk1QMmlrMUE9PSIsInRpbWUiOiIxNzA5NjQwMTU0Nzg5Iiwic2lnIjoiRUlwVDVURkZIa1Q0czgvNUM4RWh5N1NEMndVPSIsInYiOiIxIn0=?source=newsletter&item=body-link&region=text-section
https://www.natlawreview.com/article/new-department-labor-rule-restores-multifactor-analysis-classifying-workers
https://www.natlawreview.com/article/new-department-labor-rule-restores-multifactor-analysis-classifying-workers
https://news.bloomberglaw.com/daily-labor-report/businesses-win-new-bite-at-gig-worker-rule-challenge-with-remand
https://www.bing.com/ck/a?!&&p=39d9af784a7ba674JmltdHM9MTcwNzI2NDAwMCZpZ3VpZD0yODczMWI0ZC0zOGU3LTYzMTYtMDJhYy0wZjUwMzlhNDYyMGMmaW5zaWQ9NTQ3Mg&ptn=3&ver=2&hsh=3&fclid=28731b4d-38e7-6316-02ac-0f5039a4620c&psq=gig+worker+rule+2024&u=a1aHR0cHM6Ly9uZXdzLnlhaG9vLmNvbS9jb2xsYXRlcmFsLWRhbWFnZS13YXItZ2lnLTE2MTUwMDMyMC5odG1s&ntb=1
https://www.lyft.com/blog/posts/driver-net-earnings
https://news.bloomberglaw.com/daily-labor-report/lyft-will-let-drivers-keep-70-of-earnings-amid-dol-rule-shift
https://www.entrepreneur.com/business-news/lyft-first-ride-share-to-implement-minimum-pay-for-drivers/469358
https://finance.yahoo.com/news/lyft-says-drivers-receive-least-184400062.html?guccounter=1&guce_referrer=aHR0cHM6Ly93d3cuYmluZy5jb20v&guce_referrer_sig=AQAAACJimNKD4Qg5duwVKHNyCikT6gu4HmROa8kOhmeTOGWSh0EWKnS1ngo9HgqW5DZJwcbY9Z2N5DXWlQjWpkuv6EjuQ1XCWWWpJN5vNzjT9ZbhR9aBm7Y1pDq_Jjb3-JDydGe95qz9aoNxflAEE4ZdB8c3NbFEMkCBpqMWwU8cmvc-
https://news.bloomberglaw.com/daily-labor-report/workers-poised-to-score-benefits-as-dol-rule-creates-employees
https://www.cnbc.com/2024/01/23/how-a-new-labor-department-rule-will-affect-independent-contractor-misclassification.html
https://www.cnbc.com/2024/01/23/how-a-new-labor-department-rule-will-affect-independent-contractor-misclassification.html
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• New worker classification rule could disrupt the US gig economy (Investopedia, Jan. 20, 
2024)  

• ‘Economic realities’ test adds promise to DOL gig worker rule (Bloomberg Law, Jan. 18, 
2024)  

• Businesses seek speedy legal fight over new DOL gig worker rule (Bloomberg Law, Jan. 
18, 2024)  

• DOL’s rule narrows scope of independent contractor classification (SHRM, Jan. 10, 2024)  

• Can US independent contractor rule survive legal challenges, Congress? (Reuters, Jan. 
10, 2024)  

• Worker status rule garners trucking, builder ire more than Uber (Bloomberg Law, Jan. 10, 
2024)  

• How the new Biden administration gig-worker rule could impact California (San Francisco 
Chronicle, Jan. 9, 2024)  

• Millions of gig workers could qualify as employees under new Biden-era rule (subscription 
required) (The Washington Post, Jan. 9, 2024)  

• Biden administration revamps gig worker rule (Axios, Jan. 9, 2024)  

• U.S. Chamber opposes harmful new DOL regulation on employee and independent 
contractor classification (US Chamber of Commerce, Jan. 9, 2024)  

• Lyft’s view on 2024 Department of Labor rule (Lyft, Jan. 9, 2024)  

• Our statement on the US Department of Labor’s worker classification rule (Uber, Jan. 9, 
2024)  

• New rule tightens worker classification standards; Uber, Lyft say their drivers won’t be 
affected (US News, Jan. 8, 2024)  

 

https://www.investopedia.com/new-worker-classification-rule-could-disrupt-the-us-gig-economy-8546526
https://news.bloomberglaw.com/us-law-week/economic-realities-test-adds-promise-to-dol-gig-worker-rule
https://news.bloomberglaw.com/daily-labor-report/businesses-seek-speedy-legal-fight-over-new-dol-gig-worker-rule
https://www.shrm.org/topics-tools/employment-law-compliance/Independent-Contractor-Rule-Impacts
https://www.reuters.com/world/us/can-us-independent-contractor-rule-survive-legal-challenges-congress-2024-01-10/
https://news.bloomberglaw.com/daily-labor-report/worker-status-rule-garners-trucking-builder-ire-more-than-uber
https://www.sfchronicle.com/politics/article/biden-gig-worker-rule-18598587.php
https://www.washingtonpost.com/business/2024/01/09/independent-contractor-rule-labor-department-uber-lyft/
https://www.axios.com/2024/01/09/biden-administration-revamps-gig-worker-rule
https://www.uschamber.com/employment-law/u-s-chamber-opposes-harmful-new-dol-regulation-on-employee-and-independent-contractor-classification
https://www.uschamber.com/employment-law/u-s-chamber-opposes-harmful-new-dol-regulation-on-employee-and-independent-contractor-classification
https://www.lyft.com/blog/posts/lyfts-view-on-2024-department-of-labor-rule
https://www.uber.com/newsroom/dol-final-rule-2024/
https://www.usnews.com/news/us/articles/2024-01-09/new-labor-rules-aim-to-offer-gig-workers-more-security-though-some-employers-wont-likely-be-happy
https://www.usnews.com/news/us/articles/2024-01-09/new-labor-rules-aim-to-offer-gig-workers-more-security-though-some-employers-wont-likely-be-happy
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