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ERFHENEER: St REFIMIEG (TRS) RENERELCEENFMAEFNESES. TRS RERENEERA—. EHHEEBESH
MEF S ATENERERE, SENES. KEPERHAEFE. TRS IREREFIENFMFMERNTHFMMENES, UBERBEEEH
5 =ET T LR FRER MBI RSN,

EFEER: tEFFRENEFERIFE 2, BEPEXENHED. 5% HEFERALUERUTRENENRS:
1. BAERRE: SiETTEE@NNNZES, Bl TETIERRNXTENNEENER.

2. AR (BenefitsMonitor™): B EHELRAR M BFIRSRUSTEFN M ENTHIMRIFAIIEEE, UWETETREW
NEMNETD LNRSH, FEEHNRETLRFEZT—TNUBAAFRONRERELRATE, ChREfM—RIIRENRAINE, 8
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Pricing

Total Remuneration Survey (TRS) E{k#EN R

Price for participants

Version SAENE (CNY)
Cat ] R t IR
ategory =5 eport s kR 1% tier cities 2" tier cities
2] ZSiETh

TRS by industry 17\ EHEN AR S
China Automotive Industry FIES &Ik Premium O 63,500 [ 59,500
China Automotive Dealer Industry FRESEZ 1Tk

O 1*tier cities —#&iMm [0 2™ tiercities —&&4s [0 3“tier cities =&l PDF 01 61.500
All cities bundle FrEIHA SN PDF [ 122,000
i . X [ 59,500
e_utomotlve New Energy Vehicle (NEV) R&D Talent Compensation Survey and Practice Report
AE (participants only) PDF O 29,750
MRS EMAARFMIERS AT EELHIRE ((NRSEEHXE)
[ 59,500
Intelligent Connected Vehicle (ICV) R&D Talent Compensation Survey and Practice
Report (participants only) PDF O 29,750
BREMBCSER R ARFMIARS A EELRIRE ((RIRSIAEWE)
Chemical T China Chemical Industry FRE 4 T17dk Premium [ 63,500 [ 54,500
Consumer Goods China Consumer Goods Industry R EH 2 G1Tk Premium  [J 63,500 -
R China Retail Industry FE S &7 Premium [ 44,500
[1 64,500 [ 56,500
. China High Tech Industry .
ngh Tech hE SR T Premium [ 101,000
[=Y2Es
China Internet Industry FREIB BTk Premium [ 59,500
China Life Sciences Industry REEff} 21Tk Premium [ 63,500
China Pharmaceutical (including Bio-pharma) Industry Benchmark Report
(Foreign Companies & Local Companies) Excel [ 40,500
il China Medical Device Industry Benchmark Report (Foreign Companies & Local Companies) Excel 0 40,500
FEETT ST EERUHMIRS (JME + RK) !
China Local Company Benchmark and HR Practice Report - Life Sciences Industry Excel 0 40,500
REIRE B EERUFHA HR BURSEER S - £l Tk PDF !
Energy China Petroleum Industry FE&H1TIL Premium [ 63,500
BETR China Renewable Energy Industry RERTBEREFITI Premium [ 61,500
Logistics 5% China Big Logistics Industry SREIA#7ITL Premium [1 48,000
. . 2026-2027 China International School Survey Excel
it 2026-2027 4 R E ER 2 KAAER PDF O 40.500
o o S ) [ 40,500
o O Beijing it [ Shanghai i [0 2™ tier cities —&iim
Hospitality .
s Premium
’ O Guangzhou & Shenzhen iR O 3“tier cities = £k 0 150,000
TRS by city i EEFR S
q Version Price for participants
£
E7 A REpee e ek SEEHE (CNY)
Beijing 3t All Industries £17k Premium [ 62,500
o All Industries Office 21T AZE Premium [ 62,500
Shanghai ti8 - - ey ;
All Industries Manufacturing £17 ksl Premium [ 60,500
All Industries Office 1T M AZE Premium [ 62,500
Guangdong "R * . . PR ;
All Industries Manufacturing 21Tkl Premium [ 60,500
Executive =& #EM China Executive Pay Survey R E= & A AR Premium [ 54,500

Notes *#E:

*The listed prices are for participants only. Non-Participant fee is the triple of the participation fee. }{ EFIH B ig F RS INE BN I8 IEAHFSME LN IERIZNBH=E,

*Premium report: full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. 3R hRIRE : TRMEFIL, TIRRIELA D, HEIRBUA, Tk, RTHEHTES,
*Guangdong: includes Guangzhou, Shenzhen, Dongguan, Foshan, Zhongshan, Zhuhai, Huizhou, Jiangmen, Zhaoqing and other cities in Guangdong.

IoFR: BN R R f. B BRiE. BN, SI). SRR RE Rt



TRS by city i #F AR RS

O Chengdu Fi#R O Suzhou/Kunshan 75/

[0 Chongging X O Tianjin X3

[ Dalian/Shenyang/Changchun X3E/5EBR/A<ZE [0 Wuhan &R Premium [ 48,000
2™ Tier Cities O Hangzhou/Ningbo #/N/5i% O Wuxi/Changzhou F55/ &M
= ig O Nanjing &= O Xiamen/Fuzhou E|7J/%&M

O Qingdao &%

[ 48,000
[0 Western Region FEERHIX*  fhew Premium

HR Practice Report A 1A RLERIRE

Price for HR Practice

Version Report participants
£
Report &% Rz ANBRIEIRE
SEEMNHES (CNY)
Benefits Survey &7
. NP, China Benefits Spotlight Report (All Cities) 19500
Spotlight BARE  mgrimama (D) POF 01
. [ 44,500
Premium
[ 1%tier cities —£&ikmH
Standard 01 36,500
China
BenefitsMonitor™ Premium [ 41,500
REEFIRE
O 2™ tier cities 43 0O 33,500
Standard '
China All Cities Benefits Report FEFFE @RS Premium [ 48,500
China Benefits O Automotive ;5% O Chemical 6T O Consumer Goods ¥ % & 0 33,500
Report By Industry Excel
hETIEFIRES [0 Life Sciences 4£@#1% [ High Tech & Internet EHEHEF BB
Totally 19 items to choose #t 19 NMEFITE A% *
. . [ Leaves & Holidays R4 TiRE [] Benefits Car & Commute FAZEA L FHIE
China Benefits O 9,000
Item Report O Housing f£E&FI O Medical & Health ¥ EFfEEEH Excel '
RE R IEFIR S ) _
[ Retirement F&@FI [ Allowances & Subsidies ;ZNLF1#M B
O Insurance RBa{RE O Others, please specify Hfth, 1&%!IBA
[ Allindustries 217 [ Automotive ;5% [0 ConsumerGoods ;EZ&@
China Benefits O Chemical kT [ Life Sciences £&#%¥ [ High Tech m#Hx% 1 61,500
Ranking Report N o PDF
hEEFE LIRS O Beijing At O Shanghai £i8 O Guangzhou I~
O Shenzhen iFHl [ Others, please specify Hfth, 57588
HR Practice and Mobility Survey A D& RRE R AT IKIE EIEEX M
China Monitor China Monitor (4-quarter reports) SR E (M MEERS) PDF O 23,500
BARE Hot Topic Special Edition - Fresh Graduates Starting Pay A &S Tl - Bl 2% PDF 0O 21,500
PDE O 31,500
O Automotive ;5% [0 Consumer Goods and Retail ;§# R 5T & Standard Version !
TRERR
O 55,000
. . PDF
Chlna.Human Capital 7 Automotive 52 [0 Consumer Goods and Retail ;4Z& @55 E
Effectiveness Report 0 62,500
REAS BRI, [ High Tech &l O Manufacturing #li&1k
BIERE O Internet BEXM
PDF Please contact your Mercer
consultant
BB WERIE TR
[ Automotive Dealer ;SELRHE PDF O 46,500
[0 Pharmaceutical EZ5 PDF [J 41,500
China Diversified Short-term Incentives Practice Report E % roiLiEEMA LIRS PDF [ 16,500
China City Index Report FEIR M #EE RIsEURMIRS PDF [ 23,500
Chinese Companies International Assignment Best Practice Study FER\VEINRKE B R R ELEL IR PDF [ 27,500

Notes ;¥#:

*The listed prices are for participants only. Non-Participant fee is the triple of the participation fee. I} EFIHBIig FIREFSINE BN 18 IERFHFSMELNERIZNIBH=(E.

*Premium report: full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. {838k % : STLMESIL, TIRRFITELA S, HATIRBIA, Tik. R THREH#HTEIE,

*Western region: includes 12 provincial-level divisions --Inner Mongolia, Guangxi, Chongging, Sichuan, Guizhou, Yunnan, Tibet, Shaanxi, Gansu, Qinghai, Ningxia, and Xinjiang. Fa&p#iX: @ER
R [E. EXK @)L M. =6, B B R 55 TR, TR ERITEER,

*Data submitted to Mercer's benefits survey will be rolling in the database for 2 years. FLiZ3 E £ 1t BFIATAAOMIE, HRIBEERBHME,

*19 Benefit Items: Benefits Trends, Working Duration, Leaves & Holidays, Business Travel, Domestic Transfer, Training & Development, Referral & Sign-on Bonus, Severance/Redundancy Policy,
Work Life Balance, Allowances & Subsidies, Housing, Insurance, Medical & Health, Retirement, Benefits Car & Commute, Perquisites, Loans, Flexible Benefits, Innovative Benefits. RHIEHIRE
H19MEFIMBANE: |AEE . TIEE. BRBATHRE. HEBEK. BRRKE. HIIFMER. HEXSNEFRE. BE/HRBE. TF/£ETHE, BRI, EEEF. RISRIE. #FEETMRFRET. FEE
Fl. AZFHETHESEE. AR, SRR, BIEAEFL. BIIEF.



HR Practice and Mobility Survey A HZEREE R A IKE SIEE X AR

[ 15,600
[ 8,500
China Blue Collar Policy and Practice Survey EEI R TEERSLHKIAF  hew PDF 0 23,500
[ 12,700
China Salary Increase Report (complimentary for TRS participants) FEFZEIEKIRE (TRS BiAERE) PDF 0 23,500
2025 Publications 2025 T4
Version Price
Report ik
port i s & (CNY)
2025 China Human Capital Effectiveness Report
2025 FEIA WEXENEEIRSE
PDF [ 45,500
O Automotive ;5% [0 Consumer Goods and Retail {HH#RS5TE
O High Tech &Rl O Internet BB
O Automotive Dealer ;52557 PDF [ 46,500
[0 Pharmaceutical E% PDF [ 40,500
2025 China City Index Report
PDF 33,500
2025 FEEF T M ERIESERRE =
2025 Chlna: L({ng-term In:erltlves Ptzllcy and Practice Survey Report PDF 0] 42,500
2025 FEHKEABIREER 5 LB IAMHR S
2025 China Diversified Short-term Incentives Practice Report
s 5 PDF 23,500
2025 FEZ TR SRR S =
2025 China Retail Store Staff Management Practice Report
30,500
2025 hEBETEEEREEH POF =
2025 China International School Survey Excel 0 40,500
2025 AR EIE R R EEARFE EEH PDF '
2025 China International Organization & Non-Government Organization Survey Excel 0 46,500
2025 FEEFFALR & FEBIFAKEEFTM PR PDF '
2025 China Domestic Transfer Policy and Practice Report for Local Employees PDE 0 35,500
2025 F[E7A MR TERIREBREMLRIRE ’
2025 Human Resource White Paper PDE O 12,800
2025 ERANBAES
. PDF
[ Brazil B O Saudi Arabia ikl ii{a
[ 19,800
O Hungary @5 F| O Thailand Z=E
O Indonesia ENE AT [ United Arab Emirates FIHI{HEt &S K E
[ Malaysia B3RFAIE [ Vietnam ¥ ooF Please contact
O Mexico ZFS your Mercer consultant
B EEEAY SR

Asia Pacific Monitor packages W AWM 25

APM APM

Silver BiER& 5 Gold ZE&=5 ‘ Platinum £ &5
28,000 T 68,000 ;T 88,000 T

All packages offer members exclusive benefits and amenities.
FIBLAMEL N EZRR—E N RMTF.
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wowov (oing Global Total Solutions

Total Remuneration Survey (TRS) E{k# BN AR

EHEEFHIMEA (TRS) REER. REMSKTCEANFIEFER, URRXSE—. EHH BESHFNEFNSATENSRERE, BS2K 140 MER/MK,
BER#MiEEES 2K 5 ARSEARM 3000 HRRATHE. ELFHESREHNEEMT,

« ENFIINSNLL B 22 NER /X « RARMIEM: 55 MER/MX < BN 41 NER/HX « WK 22 MER/MX

Benefits Survey &7 A

EFIAMRESIKEEANENBERER, EIK. EXESFHK, TRESERIXEUHFREFHNTHHRE, TUSEBELLE T BIMTHSRNEFNES
MiEgH. BELEHEEDENRER.

Global Mobility Products & Service EfRKEZBIZ O mS RS

Product /=3 * Price /i1 (CNY)
Mobility Survey jKi& & *

Chinese Companies International Assignment Best Practice Study

T s O 27,500
FRER W EINKE B R EL IR

International Assignment Benefits and Allowances ;85Mi 2R = 2

Cost of Living Report (city-to-city combination) &5 A IRE (HHHER)
RELIK 500 ZMETELMEMNERMRSNIEES. S8EEMAEH. HitEE. FLHEUNEMERSR
SMEEREER. BEEMAN. (—RMMWE 5 MU e R FEL Lt E2RR)

O 7.900

Quality of Living Report (city-to-city combination) 4£;EFHEE /B ERE (HHHS)
RIELIK 470 2 METNETERE/RERERGE. BEEE 10 A 39 MEARH#HITITES, BTMITEHSMEH /X E
ERE. BEEN—R. (—RMMWE S5 MR EEHAREFEL i EENR)

[ 5,000

Spendable Income Report I TR NIRE O 4,400
RERBET RIREMENRNKENATLZERRN, BUEEERSEMNXBERZ— SEEH—NR

Per Diem Report B2
RELEK 500 ZMEHHRZRWESE, 8858, ARANTR. PAPE RRNRKESNEFEANEE. BTRERK
EXFSERITEWITELT. SFEHFHER. (XR—MUEET)

[ 3,600

Per Diem Report - Calculator HZM5IRE - i+ HBAUR O 5,000
BEERKE. ABEE. BFRERNEEREO-MPESBEET, HXFREEH,

Child Education Report F & & 2GRS
RIS 500 ZMABHNFEEEREEE, SEERER. MIIERERERELER, HEWHIEFLHERXME
BURIRES E kiR, SEFHMANXo

[ 3,600

Accommodation Report {¥E;2MGIRE
RIELEK 500 ZMATHNERERS, 88TRAKE. FENE. FEFENEENAESNARELER. AtgE
EEENRESEKIE SEEMHR.

O 3,600

Location-specific Expatriate Allowance Toolkit B /3t XikiE 2L M FE* S ::f:gg ;2
BELIK500+ HHAEE, BE—BAELR, SENEREAZEMTE, K& HIBREEER A EERE. O 10:800 7:9

(5. FHAE, PR (B0IED) 5, UARANZOFWENRS REDHERT, BHTRERTREETRE [ ogo0 10 Rt 10andabove
ERLESE. L. 1

IIT Report (Incl. Calculator) N AFRFHIIRS (1 #HiitHzE)

IRHATR 140 S MERTREOABEER, O ESARE NS ERGE AL B BRAEH 200, MTHHETH O 10,500
BHENEFRASHE, SEEH—R,
Mercer Passport £1tHPER (BHRMIER)

O 7.300

AR BT 130 MEK/MXEFAER, B/, FREMEMTAEFEX, BANKARMIREREENKE
BINNETE. THRESHE. SFEEHR—Ro

Notes F8:

*All global mobility products will be delivered by PDF/Excel/Online. Fif EIFR:RiE ™= K32 {3 73 PDF/Excel/4& L3 {4,
*The price is for participants only. Non-Participant fee is the triple of the participation fee. I Efii&FiAHSMERNM18, IBAASMBENN R A ZNRH=1E,
*Limited to one city for each country/region. 1M ER / #ER—MET,



Technology and Tools AR5 T A

RW3 Cultural Training (Individual License) 0 9.800
EMELUEIN (DARR)

RW3 Cultural Training (Corporate License-unlimited users with access to all countries) [J 300,000
FHFELUIF (AR - RIRAZ. ER)

Customized Products &I~

International Assignment Allowances And Benefits Design [ 21,800

B RUINKEME KRR

Human Resource White Paper EXR ATEKEH

Price

Product /= Version
e 2 & (CNY)
PDF O 12,800
[ Brazil B [ Malaysia B3I
PDF
O Indonesia ENE AT [ Saudi Arabia Yb4FFHiI{H
[0 Mexico &5 [ United Arab Emirates FA{AB A EKE O 19.800
[ Thailand &E [ Vietnam #4&g

O Hungary &%
Please contact
your Mercer consultant
-EaE e E S ed il

Global Publications £LkTI47

PDF

Version Price
Product /=
L e & (CNY)

Global £EKkhR - TAAP+ Online [ 198,000-318,000*
Talent All Access
Portal (TAAP) Single Market #—hi% 42,800
A DA Online O 42,

O canada tiEX O United States ZE

Global £EkhR Online [ 31,800
Global Global plus Industry £ERRR B 1TALAR * Online [ 35,800

oba

Compensation Single Market E—15
Planning Report
(GCPR) O Hungary €% O Indonesia ENERFEIT O Malaysia 3RET O 12,800
LIEREFNARIIRE PDF

O Mexico BFE O SaudiArabia 04§fhfa O Thailand =E

O Vietnam g O Others, please specify EHfts, 55188
Global Pay
Summary (GPS) Global £EkhkR Online O 31,800
SERFE SRS

Global £EkkR Online [ 31,800
Incentives Around = Single Market £—15
the World . .
50 S O Hungary &% #| O Indonesia ENE AT O Malaysia Z3kFETE ooF O 12,800

-3

wE O Mexico 273} [ SaudiArabia 4§fHfA [0 Thailand &E

O Vietnam #47g O others, please specify Efth, 575188

Notes ;F#:

*All global mobility products will be delivered by PDF/Excel/Online. Fif EIFFRiE ™= K32 A AIPDF/Excel/ & £3Z{d,

*Online subscriptions provide you with access for 12 months from the point of your purchase and are available throughout the subscription period. ZE&3THE & AEREEITH
ERIAL2AREFIRIR,

*TAAP+ subscription is the only subscription package that allows for unlimited users within the same organization. Other online subscriptions include access for up to 5 users,
please contact your Mercer consultant for the fee if you want to add additional users. AZAFI#iFIRITF- £IREL T U FIREIRE (TAAP+) RIRGIEAKSHNE. HRELITHRD
WS HE ERA—FSNKS, EEHRETRIEMBIMNKSHE R, BB RBHE-TIR,

*There are more options within single market reports. Please contact your Mercer consultant for more information. E—mhAlREE SR ESER /MK, #EEE0ENEH TR,

*All publications are in English. Online version of the following products can also be viewed in French, German, Italian, Portuguese and Spanish: GCPR, GPS, Incentives Around
the World, Transportation Policies and Costs. FAEIREHHEIE, MTRIERELE. EiE. BEATE. 85T ERAMFENELNE: SIKFHALIRS, SIKFHTERS, ©#7
BHHBBERRS, XBHESHBRE.

*Final quote of TAAP+ will be based on assessment of each specific request. TAAP+i§iRIE AL A& E RIEEFIR M-

*GCPR - Global plus Industry will include access to all five industries (Consumer Goods, Energy, Life Sciences, Manufacturing, Technology) in one online tool.

LIFHHARRIRE - SR RATURHELREPEESMTL CEER, BER, £HRE, BELS5RE) .



Global Publications £kF4

Version Price
Product /=&
e s i (CNY)
Global £kkR Online [ 138,000
Regional Xi%hR
O Americas &Ml O Asia Pacific ILX . [7 38,800
Online
O Central and Eastern Europe RN AR EBF1ZR 35
O Middle East and Africa B ZRFIIEMN O Western Europe FRMZEER
Worldwide Benefit
and Employment .
Guidelines (WBEG) Single Market 2—h15
Esecrilp) =l
O Brazil B O France 3:E O Germany =&
O Indonesia ENERAE L [ Japan B2 O Malaysia Z3kFEIE . 0 13,800
Online
O Morocco EE&EF O SaudiArabia > 4$fifs O Singapore #iNE
O United Arab Emirates Fali{aB &S 2 <E O United States £E
O Vietnam [0 Others, please specify Efth, 55188
Global £BkhR Online [ 46,800
Single Market - Transportation Policies Report B —h17 - iBHERE
O Hungary ®%#| O Indonesia ENERFATE O Malaysia Z3kFT 0 12,800
PDF
O Mexico £FE O saudi Arabia b4&FaHi{a O Thailand &=E
Transportation
Policies and Costs =[] Vietnam itifg O Others, please specify Eft, 5588
REBER SR ASIRE
Single Market - Transportation Costs Report B—h17 - 3B AIRE
O Hungary &5 F) O Indonesia ENERFEIL O Malaysia Z3kFET [J 12,800
PDF
O Mexico BFS [ saudi Arabia ?b45FThi{A O Thailand &=E
O Vietnam [0 Others, please specify Efth, 55188
Regional Xi%hR
Online [ 31,800
Insured Benefits O Asia M
A FERIVETITG
KBRS Single Market B—1%
Online O 12,800

[0 Singapore #i0%

Notes ;¥#%:

*Online subscriptions provide you with access for 12 months from the point of your purchase and are available throughout the subscription period. FE&iTHE& AEREEITH
EHIL12AREHRIR,

*TAAP+ subscription is the only subscription package that allows for unlimited users within the same organization. Other online subscriptions include access for up to 5 users,
please contact your Mercer consultant for the fee if you want to add additional users. AZAFI#IFIRITF- £IRELTU FIREIRE (TAAP+) RIRGIEAKSHE. HRELITHRES
WS HEERA—FSNKS, EEHRETRIEMBAIMNKSHER, BB REBHE-TIR,

*There are more options within single market reports. Please contact your Mercer consultant for more information. E—Hi7iREBEE ES AR /K, #1555 0EMNER TR,

*All publications are in English. Online version of the following products can also be viewed in French, German, Italian, Portuguese and Spanish: GCPR, GPS, Incentives Around
the World, Transportation Policies and Costs. FAEIREHIHEIE, MTERIERELE., EiE. BEANE. 85T ERAEMFENELNE: SIKFHALIRS, SIKFHTERS, ©#7
EBEBRIRE, BB ESH RS,
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2026 China Subscription Form

2026 HREIEE - fiEER

Career Products

AT — 58 m

Discount i1 %

*Taxes are included in the total fees. It S B2 B BIER &,

Amount &5 Discount% {0 %

CNY 72,000 to CNY 180,000 5%

CNY 180,001 to CNY 360,000 10%
CNY 360,001 to CNY 720,000 15%
CNY 720,001 to CNY 1,440,000 20%
Above CNY 1,440,000 25%

Sign up form

Total fees 2 ZH

Mercer reserves the right to review the price & discount, and may adjust price & discount
accordingly. Client hereby, with immediate effect, subscribes the Report and accepts

the Terms and Conditions, together with the Personal Information Collection Statement
attached hereto (https://www.mercer.com.cn/content/dam/mercer/attachments/asia-
pacific/China/China-Membership-Terms-and-Conditions-EN.pdf) signing the form below.
This subscription is noncancelable.

St F R~ RN RMREIRIERGESRNF, ERPELRRIAREITHRPHR
B, WIASINAMABERSE, HRIAESZERAZHRNZEREFRSMHENAGEDE
B8 (https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/
China/China-Membership-Terms-and-Conditions-CN.pdf), ZiTMBEIZIERK, HF
A,

For example, a total CNY 325,000 of spending will be entitled a discount of CNY
32,500 (i.e. 325,000%10% = 32,500).

41 SRR B A AR 325,000 #EEDRS%E A KM 32,500(325,000°10%=32,500),

Notes ;¥8:
*Discountis based upon total spend value in a single year (applicable for centralized billing only).
NEFRE-RNBIAE (RERFLH R .

Company Name 1Mk Company Stamp/Date
Invoice Title =43k EvEs/BHA

Address it

Survey Contact Name JERFEX R AR Title BRSS

Tel BBiF Fax ff &

Email BB FHBH

Report delivery contact same as survey contact or IR&5%E XA STHHBERABRHE

Report Delivery Contact Name 3R&:#E X AR Title BRS3

Tel BBi% Fax EE

Email B&FHR4

Please send back the completed subscription form to respective Mercer consultant. 5§18 5 17 HE A R & % 44 G M £ H IR,

For any other questions, please contact
Career Client Solutions Team at
400600 5599 orischina@mercer.com.

MREHEAER, EBRARERHE AL
Zifk 5550, 400 600 5599 5%
LHBHZE ischina@mercer.coms

SR 8] Sttt B 7 e o

https://shop.mercer.com.cn

Copyright © 2026 Mercer (China) Limited. All rights reserved


https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-EN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-EN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-CN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-CN.pdf

VAR ) 2%

Schedule

&

DETL] DE] ]
effective  submission delivery

date deadline date*
JERRECERHER #OEiEEEU AR IREERX AR

Report

Total Remuneration Survey (TRS) Z{&xHEEHH

TRS by industry 1Tl #E AR S

China 1* tier Cities FFE—4&imH 1 May 10 Jun 15 Sep
China 2" tier Cities FRE—Zim 1 May 10 Jun 21 Sep
China Automotive Dealer Industry FREFSZELEEITIL 30 Apr 30 Aug 27 Nov
Automotive New Energy Vehicle (NEV) R&D Talent Compensation Survey and Practice
BE Report (participants only) 1Jul 28 Aug 27 Nov
MRS EMAARFIBERS A EELEIRE ((NRSEEWXE)
Intelligent Connected Vehicle (ICV) R&D Talent Compensation Survey
and Practice Report (participants only) 1Jul 28 Aug 27 Nov
BREMBCS AR ARFEIARS AA BELRIRE (RIRSIAEMWE)
Chemical China 1* tier Cities FFE—4&iHmH 1 May 10 Jun 10 Sep
ftT China 2™ tier Cities EZ £ h 1 May 10 Jun 5 Nov
Consumer Goods China 1* tier Cities FFE—£ktHmh 1 May 10 Jun 10 Sep
HEEm® China Retail Industry REZ &7k 1 May 10 Jun 20 Oct
China High Tech Industry REERHEITIL
1* Edition $—HR 10ct 2025 23 Oct 2025 10 Feb
High Tech 2" Edition EHR 1Apr 20 Apr 7 Aug
SRR
3" Edition £=hR 1 Jul 7 Aug 6 Nov
China Internet Industry FE B BXM{T Ik 1 May 10 Jul 20 Oct
China Life Sciences Industry RE 4 aflF1Tk 1 May 10 Jun 15 Sep
China Pharmaceutical (including Bio-pharma) Industry Benchmark
Report (Foreign Companies & Local Companies) 1 May 10 Jun 15 Sep
. . FEEHTL (BEVMER) EERUFMIRS (OME + IR
Life Sciences . . . : :
okl China Medical Device Industry Benchmark Report (Foreign Companies &
Local Companies) 1 May 10 Jun 15 Sep
REET ST EERUEHFMIRS (JhE + WK)
China Local Company Benchmark Report - Life Sciences Industry
PENA S IR TN HR BECRIRS - ERFFl 1May 10 Jun 15 Sep
- China Petroleum Industry FE&#1TL 1 May 10 Jun 15 Sep
Energy fEJR . P
China Renewable Energy Industry FE R B4 BETRTT L 1 May 10 Jul 5Nov
Logistics ¥ China Big Logistics Industry BRE ATk 1 May 10 Jun 20 Oct
. 2026-2027 China International School Survey
Education & 2026-2027 = ch E E 7S 1Sep 23 Dec 1Apr2027
T § Beijing/Shanghai/Guangzhou&Shenzhen/2" tier cities/3" tier cities
H tality L oy A —m 1A 29 A 14 A
ospitality BIE s B/ M= g = i pr pr ue
TRS by city AR RS
Executive =& HE China Executive Pay Survey FE= &5 AT 1 May 10 Jul 20 Oct
Beijing All Industries JtFR£1Tk 1 May 10 Jun 21 Sep
1°t Tier Cities Shanghai All Industries Office Lig&fTIHAZE 1 May 10 Jun 15 Sep
—LRihT Shanghai All Industries Manufacturing L8 &7k sk 1 May 10 Jun 21 Sep
Guangdong All Industries Office/Manufacturing " R 21T AE/Flisdk 1 May 10 Jun 21 Sep
Chengdu FZ#B 1 May 10 Jul 20 Oct
Chongging EFX 1 May 10 Jul 20 Oct
Dalian/Shenyang/Changchun XiE/7LBR/ K& 1 May 10 Jul 5 Nov
Hangzhou/Ningbo #i/T 38 1 May 10 Jul 20 Oct
Nanjing B 1 May 10 Jun 15 Sep
2" Tier Cities Qingdao &% 1 May 10 Jul 5Nov
s Suzhou/Kunshan 5/ ELL 1 May 10 Jun 15 Sep
Tianjin X7 1 May 10 Jun 15 Sep
Wuhan EX 1 May 10 Jul 5 Nov
Wuxi/Changzhou T3/ % M 1 May 10 Jun 21 Sep
Xiamen/Fuzhou &E[7]/4&M 1 May 10 Jul 20 Oct
Western Region Fa#itiX 1 May 10 Jul 5Nov

Notes ;¥#%:

*Report delivery dates are subjected to changes. %% 32 B $B 7] BEARIB LR IE RIF %



Data Data Report

AR pracice Report A ciscive  submission _ divery
TEAECERER #OREEEI AR REHEXEM *
China Benefits Spotlight Report (All Cities) FREfEFIEEAIRE (FrEHTH) 1 May 10 Jun 20 Nov
China BenefitsMonitor™ - 1st tier cities REEFIIRE - —£Eim 1 May 10 Jun 150ct
China BenefitsMonitor™ - 2" tier cities REEFIIRE - —£kimih 1 May 1Jul 20 Nov
China BenefitsMonitor™ - All Cities Benefits Report REEFIIRE - FrE T 1 May 10 Jun 20 Nov
China Benefits Report By Industry RE{TIEFIIRE 1 May 10 Jun 20 Nov
China Benefits Item Report FRE S IEFIIR S 1 May 10 Jun 20 Nov

China Benefits Ranking Report HERFIEXIRE Customizedée;?;;gi:/eﬁgig%nr; i“?{j final scope
China Monitor $i{1+HE
4-quarter Reports M EERE Delivery Dates (15 Mar, 15 Jun, 15 Sep, 15 Dec)
Hot Topic Special Edition - Fresh Graduates Starting Pay #siE@US T - Eedb 23k - - 15Jun

China Human Capital Effectiveness Report HEAHZAELERIRE

Automotive 5% - - 3 Nov
Automotive Dealer ;5&FZ 547 30 Apr 30 Aug 27 Nov
Consumer Goods and Retai JHZERE5SZE - - 3 Nov
Pharmaceutical EZj - - 16 Dec

Customized report delivers 2 months after final scope

P Per | — 1T PR Eb 4
eer Cut Per Industry B2—4Tl 3T LLLR EEARS, BAST A

China Diversified Short-term Incentives Practice Report F[E % T I SRERIR & 1Apr 30 May 1Jul
China City Index Report FREH T # M ZE RIE AR S 1Jun 15 Sep 13 Nov
Chinese (\:om~pa\ni”es Internati??al Assignment Best Practice Study 1 Jun 15 Jul 18 Sep
FEEVEINRE SR REL MM

China Blue Collar Policy and Practice Survey AR [E #4715 TEE S SREL R 1Sep 12 Oct 9 Dec
China Salary Increase Report FEF G KIRE - - 13 Nov

Notes ;¥#:
* Report delivery dates are subjected to changes. $8453% 32 B A AT SEAR B PR IE R %,

For any other questions, please contact
Career Client Solutions Team

IR EEEANE, BRAEHALEE
EL

R 4006005599

ischina@mercer.com

2026 China subscrip

4



Ftit gk ™

EMBFURS, ELLABTA + EREFRA—FNZ LEGEHMENF, BIZIRGAER, B
SEREIZER. FRiigit. RFREARASHE, KTMBFIE. BRHBE.

wf,, oho =

EpEE 3P 30 FEERFHEN 2000 A%
HEINEIR A £ BIRILHINE FEN SRS 2
H & M @ & - @A
GNEBY AR REBD SM:N I EeeitE BEhERR SRR

=S FN AT SRR TAFRERE BN IR

JETRS EP ‘. JETRS BF -
¥108,000 @' St ¥158,000 @' b
- 4 BEFMDITER - 11 AAFHMOIFES
TRS T - IE D IR TRS Z - EEEHIDITEE
¥ 38,000 - N IZETAREIR S ¥ 88,000 - 2R EIRS

(3 st

JETRS B (=) s 45 TRS % 1L AFH
. ARSI

¥188,000 - ¥228,000 I
. s - BB BRAR AR S

- VR RIS Pk S

TRS R . R ENEY TRS EF - HENZRADIE T

¥108,000 s ¥ 158,000 . ARSI

i . EFEREY

. EFRARE

*TRS EF: 12 N AAMEE TRS RS, WHMERWHE TRS REHRZHMBERIIENE .

* FHRERIE: ETRS BEFRME/E, FHHRM 1 MTWSURTHAREITEIE (RIEEHFIMEk™ R4L% LER) ; TRS EFAEFMER TRS
REHIEEE R ITHIRD M,

* BHhIRSS . RIS, WY, CIRETIRS, BERAEMITR,

2026 China subscription form | 13



] ttaigiman™

HEEWANS TR, FECARAIR, TREREETR, HOREAREN.
BENER PR ASIR Y, SFELAIHA, UL !

- u
‘ FHERIES, 0

NBE™, 01

TBEBERE, A

PR P
AAMA COTAREEFMIE)
' -
ARBE (A F -
HARER R A\ NN
AA R i aF Q, BER
P 1710 BEEEE
RzhiFH R - \
BERiER 154,903 (‘) EEEntes
AT 5
24405 .
—H—I\lﬁjj E 14(*@'*-'@

STHA RERTEHIEENE)

a3 fd

HEEL 25 B, WRAXENENA, WIMMTHIZER, HREEX (ARAMEEISEIRS) , Waed
P dsiRHE, 1R BAIER

2026 China subscription form | 14



& ST ISR A

MEES THES, HEEREH
BEEIVEN, BRERED

AEHISERER)ES, BEHEP )RS ELIUFHE LR, Kt

“3CAR” BRI )G BHEMEFRE

BR A R Pk BE )
Clarity Cohesion Challenge Autonomy Recognition
IR IXERIRE IR TEE R IR ITHSHEH, BIIRIARIM®E IR ARESE
FABURMAK MR BREBE—IE, ENIPER 5k 3=k NAEEEIESE SBEMERSHS
BAEBUHIAK, SIVY=pakEsI=Eiy WEEE, BORIE Ri%, REVIAAT S
A E IR Hhe BRI

SUBISRENTHEESE LAMT RS AT IS, FREMZSTISEWHINSmBRGE

2 LSBT mootiiE LTI 1 X

KRAFERTBIEEZR, 17 HEEEIL. T, FRS T
AR B, AISR il, HERMEX, IRRR

2EMRA

S BrIASFALEMRA
S, RITENMH

—SUAASAIMANERDN, ZERE, RHEEERR

2026 China subscription form | 15



EIE: FNA DPHRIRTT

Mercer Assessment Solution

Ettt AF N FEBND AR A EfS:

1.—REESHE
EBIR M FEZRIRETT R RETI IR,
PRI PA L BURYREE A A A

FtiRste

2. —AZEER  THEEIiE
BEfis, X2—ALSEEERM
A B2 AEIE I

3. —EvAks TREE
St-RIEREMSHBAED UL
BN, eEBREWREATS

EtAZWEBNH AL SERESIBIA T RER

>

BRARMRK

]

RI#EN

2

3000+

ZAVREAIMA

DERENF

BRAL AR

HF R EE T
FIBBEIT
AHALIE

Il

Im+
i 7

BRL D B AETST
BV O3 RS TS

BRIV 3R 703

11t

TAvEED

=

200+

P25

BENFIR: BENSE

[

WFNH

BB &ENF

RIEAEA AT
WA, CIiE. StE

3] A il
EER. EUAR. —4RT

25+
il

5 Mercer | Assessment Solution
IRV EEY T EN

TAFRETASE

SIRAF T
EREBMERT
MES AR

$HE A SIIE
B2B. B2C. Ri&. F&.
NEER. SEEHEES

EEEHREEHD T
1R, HRBP. BASAA
BR. HHAR

4000+
2REF



MET AR AE

BN
(it )
SpeechX

FENIFE
(MR IRE 28R )
SpeechX Pro

BRI AT
MPM

BT

HIPO

HERBBRITE
Sales

RS aplieg
Leadership

EEEMT

HR

MIHAIEE

MIFHNEE

MIFZHE

BRI SRIEEN, Bht
AATIESIRLEIRA

EETER SIS, BIAh
WATIEEIRLEI A

EFREMEFRSZOEIN
REMTIAR, HEMESRI
ERMERATRE, 20 595
MIRABENAL, BhAddrF
FIRE,

IR FITERR. NI,
giEH. ASNOKRENENE
B, REPE M EE AL
514k SSHERBIREAT

EFHMHEEARZREESH
PG E, BRI ERR
HEATRENIR, MAGERE
B&, STXTMERRFEEREE, &
EEMHER A

HEGEMSEN, HHERE
ERE, BhiliTiEEEed
S

B E HROARROEIR (ML SSINRE
BE. AT/ BRRE. BEFR
) , #EEE N HR B E WK ()
&) HER) , WEEH. AR,
RS, BN AR KS
Ak HR EIPAEEY,

1. § 148 15 MUEKS,

2. WFBE 15 MKSEFFE
AREETR, ERAMRENR
Mg

1. 8 14& 50 MUFKS,
2. SEWERRTAFIR, dil
AT BRI R R R,

3. NFEET 50 ™MEFRE] 100
IS LR HMEHIFER, BHER
BRI E e &

1. 8 1148 100 MUEKS.

2. ERWERRTAFIR, dil
BB EENTIREREKE,

3. T 100 MK S MUK EAth
EHFR, BERARDUER NS

bR

BEiTa: EFLTFESEA, BaTRATERE. BEHER.
IR K ERFIE

LASAE: AMULNBMET [ BERD, EEKIESAREEN,
RAELE “BEAEIETE BIALT

BPESRES . 30 DPhSTANST, LERXIIFERGT CEFR, RIMRLIRE, B
R 5

BHEITS: BEFLFESRA, BaTEASERE. BEHR.
W DR R BRI E.

TASA: MMULNESMAS /BARE, BEMESKIHSEEEET,
RBELE “GRAZIETE BAL

BPEHES: 50 DEhSemiliT, LERXIREAR CEFR, AIMLIRS, BA
it rsaalc

WMEAR: ATARAMRIRE SRRNVTES, RN DRERRS
{ERR ISR IS

BFLmE: 28 TUERIFR +10 Bl Ee, BERZAS EK
ABRILER: RETER TS RADEE R X ULEE, FEAARE
MERRE: SEREER (MFC) R, BRURIMEEHE
BRRE: 20 SHFTRNIT, IR/ EEIRERIRS

BARITHE, BLE: 1HE + HANEEE + B, BRn 4

ERE, AEMNEES

LAMER: FA—EHFR, BEVEERTLY, KOERERTK

SRMEITRE: EESNE/ B/ BENSE, REGESME, B*

EYHERBAL

MEMEITE: S5 B2B. B2C, BiE. TESAANEHR, K
DR | BRHETEITE, RRHUEBEEAL

RENNEALTER: BELREERANENERS BN, RitAd

s

BORIRENAE —IRUEIERAB N REENRE, S HEEAND

BRI

10 XRAS HITE: BENAQMEEXEENASHE), W
BEORE. ANEE. TEASHE, LEHEIARS KT
SASARISE: HIFRESARBROLERE, REASTH

KREAS AR TERSHEMARAENES, REABMEE

BRI, BHNSERERK

IECEIER, H HR ARG 2105 SRR, WRYA
sRE I HR BEAR A

SREMEITE: S HR AR (LS / 138 /TD&OD/
FH) , BIERE LIRS, EEN SRS S RS
HR EALAE S, BB AERLATIR

MTEIRR, HFEE: WTERANRENESE HR ¥ RER

(N ARERER. FHEEERS) , 0 W-3—A %

G

RERM: SRSREHSRINTEITTA (NASHIF. B

MARTE, ZENTS) , TEESRERREEA

SUFRNEE: WSHE. MTLK. HERELIRTE

REREIR: M%— /R BIREESARIR, BI7] HR SRR

MR

LEEN: WTEREN 1 F, RN EHRENASSRER

HEMT

RERM: TRAREUSRTNTENTTIR (WARSHWTE. R
WAHERIRTE. FENTE) , FTEHIRERFERIEA
Bz EEARE. RARETI. #ERRSERE
REMIEGIE: BE—RPNEIREERESE, B HR BRER
PR A

LERH: WTEREN 1§, FRPRNTRERENAIRFER
HEWE

RERM: HFRREIELRTATENTTR (WRSHMWIFE. Rk
MR, HENTE) , TEASEERRREA
BUmiRERs: WSOE. WTRK. #ERRSERE
WERIEMGIE: BE—RPNERIREERESE, B HR ERER
T E9RZ A

LERH: WTEXEN 1 &E, FRPRTRERENAIRFEER
HEME

Al TREEAZTNETALS

it (CNY, &%)

O 159

O 318

O 400

O 400

[ 400

O 400

[ 400

O 5,300

O 19,080

O 31,800
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Learning and Development
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2026 China Public Workshop Schedule 2026 EFEAF TS HIER

Workshop
Category
it =25

Strategic
Partner

Rl S5 ki

Compensation
and
Performance

o CEe

Talent
Acquisition

ATES

Notes F8:

Workshop
it =&

Grow Your Business - Increase
the Value of HRBP

Bh ik 55% B — HRBP MM EiRF &
HR Consulting Skills for Partnering
RIS EmA: HR (RSB AN A

Using Financial Thinking to Increase
Efficieny of HR Cost-control(Off-line Only)
HR W53 BLRRITS N A BT BRI A
&
Marketing Essentials for HR Management
MEURSFINELNS: HR REEHBLS
BA &
Design Thinking: Stimulating HR
Innovation
IgItRBYE: 2BiE HR Bl &

3P Human Resource Management
SPANERER

Y

International Position Evaluation (IPE)
EFRIR(T (L

A4
Utilizing Compensation Survey for
Pay Structure
T B FENR = 1 E FrENZRHE
Strategic Compensation Planning and
Budgeting
ERER M F AR S 2 ETRE

New Era, New Employee Experience:
Total Rewards 4.0
RER TARIEHEBTA KRN a

Sales Incentive Plan Design
SHERFh A Rt .

Y B3
Research and Development Incentive Plan
Design
iR IV ES 3 =)
Executive Remuneration and Long-term
Incentives

= EHM S KA &

Strategic Performance Management:
Tools and Practice
RS EE: TRESRHE

pd=)
Structured Behavioral Interview:
Competency based Selection and
Recruitment
EEES: EERENERRASNA

=]

Comprehensive Recruitment
LHEBREARER Y%

*Taxes are included in the fees. It B ABAIEHRE,
* Y% Classic Series: excellent courses highly recognized by customers after years of market research. 28251 : @S EHHEF, P S EINTHE R,

A Pilot Series: courses that are at the forefront of the market and have Mercer's characteristic tools and methods. $ifi &5 : EEHHE, HEEHIFETASHENRE.

£33 Business Manager Series: in addition to HR professionals, itis also applicable to the courses of business managers. S4B R : BRANFFERLA LI, HiBATFLZEZENIFE,
*Key words X$2F: SH i, BJAL=, GZIM, SZFHI,
*All of the above public workshops can be customized and offered in - house. Ml EAFFiFiT &I9AI R BE P B RE HI A MEXRII
*The above scheduleis subjected to changes, and please contact Mercer Learning consultants for the latest schedule. ¥1_E Hf2 R eI BEARIE PR IE R IR, RENBRIFH9R M F I WA,

Days
FS ¢

Price
g
(CNY)

11,800

11,800

11,800

6,800

6,800

13,800

13,800

13,800

13,800

6,800

11,800

11,800

11,800

11,800

6,800

6,800

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
18 2H 3H 4B 5H 6B 7TH 8H 98B 10A11A12H

15-16
SH

22-23
SH

19-20
Sz

26-27

24-25
GZ

27
BJ

26

14-15
GZ

21-22
SH

12-13
SH

19-20
16-17 Gz
BJ 28-29
SH

16-17 19-20 25-26

SH BJ
23-24 14-15
SZ SH

23-24
SH
21
BJ
23-24
SH
26-27
GZ
14-15
SH
29
SH
28
SH

23-2427-28 29-30 5-6
SH BJ SH sz
30-3120-21 3-4 12-13 16-17
BJ SH Gz SH = BJ
14-15 15-16 20-21
sz BJ SH
14 24
SH SH
22 2
SH SH

13-14 8-9 2627 12

sz sH BJ SH
17-18

2-3 17-18 Gz 10-11

SZ  SH SH 26-27 BJ
SH

11-12 6-7 17-18 10-11 10-11

BJ SH Gz BJ SH

2-3 9-10 20-21 17-18 3-4

GZ BJ SH SH sz

30 12 25

SH sz SH

4-5 16-17 17-18 20-21 19-20

SZ  SH BJ GZ SH

11-12 13-14 10-11

sz BJ | SH
7-8 29-3019-20 8-9
SH SZ BJ SH

13-14
2-3 SH 8-9
GZ 2425 SH
BJ
30 9
SH GZ
29 8
SH 6z



Workshop
Category
iid =51

Talent
Management

AT EHE

Organization
Development
and

Effectiveness

HARRSHEE

Going Global
SR ER

Notes ;:

2026 China Public Workshop Schedule 2026 £ E A FHIT&HIER

Workshop
it =R

Strategic Talent Management - HR
Version (Off-line Only)
BHREARNSEHBAL EE -HR TER

Ve

Strategic Talent Management - Business

Version (Off-line Only)

HIERAENSESEALT ERE - L SEER
=

Competency Modeling
RENRBURNE T, WG S A s

L&D Aglie Evolution: Value-Driven
Thinking and Technology
L&D SitEitil: MMEREIMIRBLESRA v 4
Advanced TTT: Facilitative Training
TTT #M: SIS G

new g&

Building Empowering Leaders:

Igniting Team Momentum
FTEMEER AT E - BAFEIEE "™ @4
Develop Strategy to Execution
Organization Effectiveness
Improvement

MEREE X EI T EEARYRERA S A
The Tripe Engine of Sales Growth:
Strategy, Organization, Talent
THEIR K =45 |2 5RER, A0, AT ™ &k
Position System Design and
Optimization

BRARIZIT S MK Y

Designing a Winning Organization
BEEALNLIT WEERFNIRALEN o o

Organization Diagnosis and
Development

BERREE: ARDHSMRA Y

HR Stratgy and Planning
ANRIREBEFIES L
Ve

Workforce Metrics and Analytics: Drive
Business by Data
ANNEAEES DT LB SER %
Alin HR: Empowering HR Digital
Transformation and Efficiency
Accelearation
Al S24%: HR SRR A S5 EEIR

few g
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